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FOREWORD
Multiculturalism is already a reality for all the modern
societies, which, due to globalization processes and peoples’
mobility, are consisted of groups of people of diverse colour,
religious convictions, historical and cultural background. In
this context, the acknowledgement of diversity and the
essential protection of human rights become the main
parameter in order to consolidate both democracy and social
cohesion, which are the necessary conditions for development
and progress.
In particular, the full respect of the right to cultural
difference is the first step in order to secure harmonious
social co-existence. Thereafter, strengthening social ties
requires also the cultivation of the dialectic relationship
between the culturally diverse groups and the instigation of
their substantial contact, in order to strengthen a full-fledged
co-existence, as such suits well in every democratic society.
For this reason, the decision of the European Parliament
and of the Council for the declaration of 2008 European Year of
Intercultural Dialogue is not just another measure of the first
ever European Union’s cultural strategy. It’s an additional
motive to raise awareness of European citizens of the
elimination of bias and xenophobia and create the conditions
for identifying cultural diversity as a factor of renewal,
inspiration and development that would unite and not divide
people.
Such an endeavour cannot begin but at the level of local
authorities, which constitute the most proximate to citizen
administrative level and cell of local democracy and cohesion.
The new Municipal and Communal Code introduced in our
country a modern institutional framework of balanced
management of cultural diversity and strengthening social
cohesion. Municipalities and Communities can plan and
implement programmes and actions of integrating expatriate
emigrants, gypsies, immigrants and refugees in the social,
economic and cultural life of local society, while the Code
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makes provision for a procedure of consultation between local
authorities and all kinds of partners and the residents of their
geographical area, both in the preparation of the programs
and the local acts and in the decision-making procedure at
local level, giving, thus, agencies of cultural diversity voice and
representation.
This study, placed within this framework, through an
indicative collection of initiatives of intercultural dialogue of
the first level local authorities, aspires to raise awareness
both of the members of local societies and the bodies of local
government in Greece, and Europe in general, towards this
direction; what is more, it aims to provide them with ideas and
best practices, regarding the consolidation and development
of the co-existence of the members of diverse linguistic,
religious and cultural communities. Besides, diversity, being
and developing free from obstacles and bias, enriches and
becomes source of progress and gives impetus for new,
creative beginnings in all sectors, enhancing the quality of our
democracy and forging social peace.

Professor Prokopis Pavlopoulos
Minister of Interior
Hellenic Republic

FOREWORD
Dear friends,
The declaration of 2008 as the European Year of Intercultural
Dialogue initiated an effort in the European Union to record the
initiatives and actions of local authorities and communities
aimed at intercultural communication and bringing various
cultures closer together.
The present publication – though not exhaustive – gives us an
initial idea of the contribution Greek local government is
currently making to intercultural dialogue.
The relationship between local government and intercultural
dialogue is founded on two basic premises.
The first is that intercultural bridge-building is a vital tool in
contemporary European multicultural societies. In order for
one to meet the challenges of an open and less rigid cultural
environment, one must become open to the rest of the world.
The citizens of Europe, in particular, are facing the challenge of
multiple intercultural approximation: on a national level, with
their fellow citizens from different cultural backgrounds, as
well as with citizens of third countries – mainly immigrants. On
the European, supranational level, this approximation must be
achieved with other Europeans. As our partnership relations
become ever deeper, we will be called upon to know more and
more about one another, focussing on common historical and
cultural elements, without overlooking cultural diversity. The
development, cultivation and nurturing of a common European
identity does not mean the elimination of diversity. A common
European identity rests on common values, one of which is
respect for cultural diversity.
The second premise is the role of local governments and
local societies in this whole process.
The gathering of ever more people in major urban centers,
increased movement due to our single market, reinforcement
of exchanges with the rest of the world through trade,
education, recreation and tourism – globalization in general –
are increasing the contact between peoples and cultures.
In fact, local government is becoming the preferred field in
which to prevent and manage any clashes that might take
place; to ensure – in practice – social cohesion and substantial
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access to basic social and cultural rights; to strengthen citizen
participation and interactive communication between cultures.
Today, tolerance of differences and the coexistence of many
diverse cultures is the first step towards creating democratic
societies.
But more is needed if we want integrated, cohesive societies
and citizens who feel fellowship with one another in their
diversity; citizens who will both send and receive cultural
messages and live not in parallel, but together.
In my time as Mayor of Athens, I experienced first-hand the
vital challenge for local government in promoting and
enhancing intercultural dialogue. We undertook initiatives to
bring immigrants closer to one another and closer to the local
society.
Apart from structures and programmes for individual
interventions, such as Greek lessons for immigrants and the
creation of a Citizen Service Centre for foreign nationals,
separate structures and services were not created. Immigrants’
children were incorporated into the municipal day-care centres
and municipal summer camps based on social criteria. Like all
other women, immigrant women had access to the services of
the Shelter for Abused Women, while the municipal clinics and
cultural and athletic centres were also open to everyone – all
residents, Greek and foreign alike.
Despite a minimum of experience in managing immigration
flows, an inadequate institutional framework, and any
weaknesses in the social services system, this is the general
approach of local government in Greece.
And it is an approach that was not always the obvious path in
societies with a strong element of diversity.
It is our hope that the emergence on a national and European
level of local initiatives of an intercultural nature will make a
further contribution to raising awareness and activating local
authorities to work for culturally rich societies with fewer
dividing lines – societies with more solidarity and greater citizen
participation.
Dora Bakoyannis
Minister of Foreign Affairs
Hellenic Republic
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INTRODUCTION
The declaration of 2008 European Year of Intercultural Dialogue by the E.U.
institutions and the recent publication of the White Paper on the Intercultural
Dialogue of the Council of Europe provide a chance to the European countries, in
coordination with all the stakeholders involved (local government, NGOs etc.), to
review the model of urban governance in modern, culturally diversified societies.
The combined effect of the successive enlargements of the European Union, the
increased mobility resulting from the Single Market, the old and new migration
flows, more significant exchanges with the rest of the world through trade,
education, leisure and globalisation in general, is increasing interactions between
European citizens, and all those living in the European Union, and the various
cultures and intensifies the pressure upon the urban networks which are the first
to face the tensions between the culturally diverse communities they are hosting.
Thus, as the new reality testing the urban environment, the intercultural
dialogue proposes a new model of governance based on participation,
transparency and trust between all the culturally diverse groups within a
community. In societies aiming at a cohesive daily life, through intercultural
initiatives, the understanding of cultural diversity can be strengthened in an
interactive way between the culturally diverse communities and not with policies
of entrenchment. The aim today is no longer the emphasis on difference, but the
coexistence of different people in conditions of mutual respect, above and beyond
discrimination.
The presence of a significant number of foreigners is a new reality for Greece,
which was not prepared for this a few years ago. By the efforts of the state, the
local government, the NGOs, and the citizens themselves, the isolated reactions
of the past have given way to attitudes and behaviours of accepting the diversity.
However, this is not enough. The challenge is how to use the richness of modern
culturally diverse societies for the public interest. And this cannot be possible
with “melting pot” policies which had been the norm in countries such as Canada,
U.S.A. and Australia, which have achieved the mixing of diverse cultural heritage
and the integration of immigrants in the hosting country. The biggest challenge
for the EU member states is the active participation of these culturally diverse
heritages in the shaping of concepts such as public interest and citizenship, the
very features that constitute the legitimising basis of democracy. Although
policies at national and international level play a major role in this process, the
latter must, however, begin, or mainly be implemented, at community level. Local
authorities are best placed for the political representatives of a country to actively
develop intercultural dialogue, as a means of identifying the common interest of

the national community and ensuring the consent of all on the joint hopes for the
future. Their proximity to the citizens and their close acquaintance with all the
local players enable local authorities to assess local cultural diversity and
instigate consultation and dialogue with representatives of the cultural
denominations and local residents in order to provide an equitable response to
the different groups’ needs and demands.
In the light of this, intercultural dialogue is not only a means of expressing
political values, such as equality and justice, as claimed by the supporters of
multiculturalism; instead, it is a factor of change and innovation of the public
domain, a model of governance based on each citizen’s participation and in
common fields of cooperation and exchange.
In this framework, the initiatives at local level are worthwhile to be promoted,
as they encourage intercultural dialogue, create conditions of solidarity and
cooperation, promote social cohesion and contribute to the construction of an
“open society” with democratic principles, which upholds tolerance, the
acceptance of difference, mutual respect and humanity, in a society enriched by
the coexistence of diverse national, language and religious heritage.
With the aim to promote and support the positive aspects resulting from this
kind of initiatives, the Ministry of Interior and the Ministry of Foreign Affairs have
taken a mutual decision to edit a collection with best practices of intercultural
dialogue at local level.
The editorial team was set up in June 2007, and undertook the task of
completing this study in a relative short period of time for an indicative
presentation of the best practices of intercultural dialogue at local level. At first,
the team made a basic choice, sending a detailed questionnaire to the 1034 first
level local authorities, that covered the basic dimensions of the concept of
intercultural dialogue (conceptual, institutional, social and financial). The main
aim of the questionnaire was to collect actions of intercultural dialogue putting
emphasis on the cooperative element of the culturally diverse groups in various
initiatives in a range of sectors of public life (culture and arts, youth, provision of
social services, sports, employment, education, etc.).
The response of Municipalities and Communities was impressive and led the
editorial team to extend the process of collecting answers beyond the initial time
schedule (December 2007). However, the limited space of this publication does
not allow us to present more initiatives in this study, apart from those indicatively
collected here.
The study is organised in three chapters. The first chapter – the introduction defines the concept of intercultural dialogue, as an interactive and participating
process and delineates the basic aims of the local authorities’ activities, that is,
respect for cultural diversity and strengthening social cohesion. The next chapter

lays out the European policy concerning intercultural dialogue, through the
analysis of the basic texts of the European Union and the Council of Europe.
The third chapter contains an indicative presentation of best practises of
intercultural dialogue of the first level local authorities, classified in eleven
thematic sectors (culture and arts, youth, provision of social services,
peoples’
meetings,
sports,
employment,
solidarity,
education,
multilingualism, religion and Media). At the end, it was deemed appropriate to
complete the study by citing the decision of the European Parliament and the
Council, by which the year 2008 was declared European Year of Intercultural
Dialogue (EYID), the White Paper on Intercultural Dialogue of the Council of
Europe and the National Strategy of Greece for the implementation of the
objectives of the EYID.

introduction

We believe that this study will contribute to the furtherance of activities of
local authorities in the taking up of similar initiatives.

CHAPTER 1
◗ THE CHALLENGES OF INTERCULTURAL DIALOGUE
FOR LOCAL GOVERNMENT
1.1 Introduction
In the 21st century Europe, many countries are facing two, more or less, parallel
trends occurring at the administrative and social levels: on the one hand, the
decentralisation of powers to the sub-national levels of administration, which
reinforces local authorities’ powers, and on the other, the local cultural
communities, which, after the continuous inclusion of new members states in the
European Union and the increased mobility throughout the European family, due
to globalisation, are struggling to reaffirm and protect their specific identities and
the rights of their members, thus facing inevitable contradictions that give rise to
tensions between the local population and the local and central authorities.
In this new reality, the concept of intercultural dialogue, simply perceived as
equal opportunities and respect for existing cultural differences, is a much used
concept, and often in such a way that there are not practical implications to local
authorities; thus it falls far short of establishing a workable model for the
management of European cultural diversity, reflecting instead the mere
realisation of how increasingly difficult it is to manage the complex and
sometimes conflict-ridden relationships between different cultural groups.
It should not escape us that within a modern multilevel model of governance
the local level is the most appropriate field where the political representatives of
a country can put intercultural dialogue into practice as a means of defining the
public interest of the national community and securing the agreement based on
the joint hopes of its members for the future. 1 Their proximity to the citizens and
their close acquaintance with all the local players enable local authorities to
assess local cultural diversity and instigate consultation and dialogue with
representatives of the culturally diverse groups in order to provide an equitable
response to the different groups’ concerns and demands. Furthermore, the issue
at stake may not be a mere wish to pacify relations between culturally diverse
communities: more positively, it could help the members of these communities to
consider difference as a resource, an asset, thus making cultural diversity a
1

See Twelve Principles of Intercultural and Interreligious Dialogue for the Local Authorities, in Gods
in the City. Intercultural and Interreligious Dialogue at Local Level, Council of Europe, Strassbourg 2008,
pp.221-223.
2 See J. Palard, Introduction in Gods in the City. Intercultural and Interreligious Dialogue at Local Level,
Council of Europe, Strassbourg 2008, p.18.
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priority dimension of intercultural dialogue based on shared values, rather than
just a problem. In this field too, the local level is a central challenge2. Starting
from the local level as a basis for analysing the newly reconstituted multicultural
environment does not involve taking a sideways or secondary approach. It is firstly
at the local level of the towns, municipalities and possibly prefectures and regions
that the primary issues of regulation of the cultural sphere arise. In this field too,
the local level is now of vital importance, since it is the diversity of the local
cultural environment that inspires new forms of recognition and action. At that
level, the cultural views and other aspects of community life are more closely
interconnected 3.
In the rest of the chapter, we define the concept of intercultural dialogue and
the main issues at stake for the local government.

1.2 The Concept of Intercultural Dialogue
Firstly, interculturalism aims to change the public culture, the public space
and the urban identity. The change of character of urban governance, aimed at by
the concept of interculturalism, is clearly mentioned in Decision No 1983/2006/ΕC
of the European Parliament and of the Council of 18 December 2006, by which
2008 is declared European Year of Intercultural Dialogue, and in the White Paper
on Intercultural Dialogue recently published (May 2008) by the Council of Europe. In
the first text, intercultural dialogue is approached as a process to improve the
capacity of all those who live in the European Union “to deal with an increasingly
open and more complex cultural environment”, and also as an “opportunity” for
those living in the European Union to “benefit from a diversified and dynamic
society”.4 In the second text, intercultural dialogue is considered as “an open and
respectful exchange of views between individuals and groups with a different
national, cultural, religious and linguistic background and heritage, based on
mutual understanding and respect”.5 Thus, it requires, as we shall see in the next
chapter, a model of intercultural governance, participation, cross-sectoral
practices, intercultural abilities, places for exchange and an international scope
of action.

3

Ibid, p.27.
See Article 2 of Decision No 1983/2006/EC of the European Parliament and of the Council of 18
December 2006 concerning the European Year of Intercultural Dialogue (2008).
5 See Council of Europe, White Paper on Intercultural Dialogue. Living Together As Equals in Dignity, 118th
Session of the Committee of Ministers, CM (2008) 30 Final, Strassbourg 7 May 2008, p.9.
6 See D. Bassadis, ‘Multiculture and the Western Value System’, Ministry of Culture, Αthens 2007,
4
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In the light of this, intercultural dialogue is not just a means of expressing
political values, such as equality and justice, as claimed by the advocates of
multiculturalism6, who accept the thesis that all cultures are equal and can coexist harmoniously. However, through the separation and the promotion of the
diversity of national, social, and cultural communities, we are practically ending
up with a fragmentation of the society, because every community behaves
according to its own culture and its own principles, either parallel with or
separate from the social collectivity.
This view tends to put aside or ignore the fact that in democracies the public
interest is a point of reference and the legitimising basis, within which the rights
of particular culturally diverse groups, individually and collectively, should be
integrated. Multiculturalism, aiming at reproducing diversity, creates an obstacle
to this integration and causes dysfunctions, since these aforementioned groups
are increasingly defined outside of the concept of public interest.
To the contrary, intercultural dialogue, avoiding the comparative research of
the particular characteristics of the culturally diverse groups, favors the functional
interaction between two or more cultural groups7; it constitutes a power for
development8; it becomes a tool for improving the adapting abilities of the local
authorities and populations to a diverse and complex social environment; and it is
a challenge for the governance structures of the local authorities, at the level of
bodies and services, both for maintenance and respect, but also – more important
– the utilisation of authenticity of the cultural diversity at the local level, and for
strengthening of bonds between culturally diverse identities.
Therefore, it wouldn’t be an exaggeration to emphasise that the quality of
intercultural dialogue is one of the most credible criteria and one of the safest
indicators of the vitality of local democracy. In this way, dialogue becomes a
synonym for transparency, trust, cooperation, mobilisation of the social capital,
partnerships, mutual recognition and respect – in a few words, for social cohesion
and the acceptance of pluralism.
This dual challenge (preserving cultural diversity and strengthening social ties)
towards the national centre and, even more, towards the local authorities,
requires, on the one hand, the understanding of cities as places for the exercise of
cultural rights, and human rights in general, wherein citizens exercise, defend,
6

See D. Bassadis, ‘Multiculture and the Western Value System’, Notebooks of Culture Ministry of
Culture, Αthens 2007, p.57.
7 See Μ. Tsatsanou, ‘Intercultural Relations. Cultural Crossroads on an Earth Proven to be Round”,
Notebooks of Culture, issue 1, p. 54.
8 See H. Skard, Preface in Gods in the City. Intercultural and Interreligious Dialogue at Local Level,
Council of Europe, Strassbourg 2008, p.10.
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and claim their rights and are also aware of their obligations towards public life9;
and on the other hand, because of assuming increasingly more responsibilities,
the crucial role of the services of local authorities for strengthening ties between
the various cultural communities, in a way that provide one common domain,
without discriminations, for the expression and satisfaction of their various
needs, in order to ensure full participation of everyone in the local society and its
assets.

1.3 Respect for cultural diversity
Cities have always been a source of tensions between old and new ways of life,
between tradition and innovation, and this fact constitutes important aspect of the
urban potential for cultural, economic and political innovation10. However, today
more than ever, the monolithic or unitarian concepts of the community are now
increasingly giving way to the belief that cultural pluralism is a development,
which, according to the E.U. and the Council of Europe, is both beneficial and
useful in the framework of intercultural actions. However, this view is based on
two basic ideas, which constitute the parameters of intercultural dialogue11:
First, the idea of the right to cultural difference. Groups with distinctive cultural
characteristics must be able to preserve them and indeed enhance them. In
particular, people belonging to national minorities must be able to maintain and
develop their culture and preserve the essential elements of their identity, and
must not be assimilated against their will.
Second, the idea that cultural diversity is an asset for the entire population.
Cultural diversity enables each individual cultural identity to become aware of
what makes it different and to benefit from what other cultural identities have to
offer. Communities can take advantage of a divesrse range of cultural amenities.
Conversely, processes of cultural levelling, linked to globalisation, are regarded
as impoverishing culture.
Still, one cannot escape the fact that there are certain communities that resist
9

See L. Van Nistelrooij, in Cities and Regions: Cultural Diversity – A Precondition for a United Europe,
Innsbruck (Αustria), 11-12 December 2000, Studies and Texts, No 76, Council of Europe,
Strassbourg 2002, p.27; J. Bloomfield, ‘Cultural Pluralism and Diversity: The Role of Cities’, in Cities
and Regions: Cultural Diversity – A Precondition for a United Europe, Innsbruck (Αustria), 11-12
December 2000, Studies and Texts, No 76, Council of Europe, Strassbourg 2002, p.43
10 See D.Stevenson, Cities and Urban Cultures, KRITIKI, Αthens 2007; J.-L. Pinol and F. Walter, The
Modern European City:Up to the Second World War, vol.Ι, Plethron, Αthens 2007; G. Burgel, The Modern
City: From the Second World War until Today, vol.ΙΙ, Plethron, Αthens 2007.
11 See Skard, op.cit.
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and, above all, want to stay the way they are and not to be exposed to outside
influences, since they consider their values to be superior to those of the wider
community and those of other groups, and assert their rights without having to
accommodate the rights claimed by others groups.
Naturally, such an attitude does not promote intercultural dialogue, which
implies adopting open-minded and flexible views, which are not accepted by all
cultures. It also means creating a climate of trust for minorities. For them to be
willing to engage in intercultural dialogue, they need to be reassured that they
will not be assimilated into an amorphous blend of beliefs and cultures.
So, if there is any value in the concept of intercultural dialogue as a tool for
promoting diversity and as a transforming power of the public domain, the task of
the local authorities is to maintain and promote, through the appropriate actions
of intercultural dialogue, the cultural diversity at local level, by offering the
various cultural groups the chance to develop their own culture and identity
without the fear of losing them, but instead with the conviction that they
constructively contribute to local development and urban governance. This,
however, is closely linked to ensuring social cohesion in parallel.

1.4 Strengthening Social Ties
One fundamental question with which our modern European societies are faced
is that of social cohesion; in other words, the existence within society of structural
elements which give its members the feeling that they are part of a community.
Social ties are particularly important at local level, because this is where people
have tangible experience of situations that strengthen or weaken such ties. The
local authorities – regardless of their formal legal powers – are confronted with
the essential task of making the local population a mutually supportive local
community. This task is becoming more difficult as European societies are having
to adapt to a number of changes that are altering the context in which it can be
carried out:
■

Growing diversity among populations (different
aspirations, religious and philosophical beliefs).

■

Traditional structural frameworks (such as church, family, school, army,
trade unions and political parties), are becoming weaker, or finding it
more difficult to function as they used to, because the new economic
context, high geographical mobility and
increasing emphasis on
individuals are undermining social cohesion.

lifestyles,

social
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■

The lack of any analytical or conceptual reference frame enabling the
population and their leaders to understand and control current
developments and decide how to go about addressing the issue of unity in
a multicultural society.

■

The existence of serious economic problems (such as financial insecurity,
lack of vocational training and discrimination in employment).

■

Population growth (large families, family reunion).

■

The formation of ghettos (people willingly or are forced to, become
concentrated in the same neighbourhoods).

■

Difficulties in integrating among the younger generations (unacceptable
behaviour, delinguency, underachievement at school).

There is considerable conflict between ideas that favour the promotion of
cultural pluralism and those concerned more with social cohesion. The debate on
multiculturalism is an illustration of this. Social cohesion based on a set of joint
cultural references is of particularly concern to population groups with an
immigrant background, which are at risk of social exclusion because of their
precarious economic situation.
Thus, taking into account, as mentioned before, that cultural diversity is an
economical, social and political asset that needs consideration and whose
potential must be used well, and also that intercultural dialogue is based on
respect for human rights, democracy and rule of law, reflecting the most
traditional and fundamental form of democratic exchange which is based on
collective action of all the various cultural communities, the local authorities are
called – in the framework of designing intercultural activities in every sector of
public life – to establish contact with all the cultural groups in their geographical
area, with the aim to12:
(a) strengthen social ties and cohesion in the community at large;
(b) avoid creating social exclusion. To establish successful links with
people whom it is difficult to approach, it is often a good idea to go through
the intermediary of a group to which they belong;
(c) determine these groups’ needs. Only by having a full range of contacts
with all the groups in the community that local authorities are able to play
12

See J.-M. Woehrling, ‘The Management of Cultural and Religious Diversity and the promotion of
Interfaith and Intercultural Dialogue by Local Authorities’, in Gods in the City. Intercultural and
Interreligious Dialogue at Local Level, Council of Europe, Strassbourg 2008, pp.30-36.
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their role as impartial bodies, endeavouring to take equal account of the
interests of all their inhabitants. Thus, intercultural dialogue becomes a
practical means which condemns inflexibility and discriminations, mostly
those based on national origin and religion, and turns into a tool for the
management of diversity and cohesion.

1.5 Conclusion
If local authorities are to be effective in promoting intercultural dialogue as a
tool of a participating, non-discriminating public domain, and thus as an
opportunity to use the cultural richness that is the result of this fertile coexistence of the various cultural identities, they must, through respect for cultural
diversity and strengthening social cohesion and the relevant actions at all sectors
of daily life (i.e. culture and arts, employment, youth, education, etc), begin by
creating the feeling of belonging and togetherness among their members of their
local societies, thus identifying common interests that bind them together13.

13

Ibid.
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CHAPTER 2
◗ THE EUROPEAN STRATEGY
FOR INTERCULTURAL DIALOGUE
2.1 European Union
On 27 September 2004 before the European Parliament the EU Commissioner
for Education and Culture J΄an Figel’ put forward the idea of a European Year of
Intercultural Dialogue (EYID). Two years later, after the Commission having
received more than 350 contributions from citizens and organisations across
Europe to its Call for ideas on promoting Intercultural Dialogue in Europe,
demonstrating genuine public interest in EYID 2008, the European Parliament and
the Council declared 2008 European Year of Intercultural Dialogue (Decision no
1983/2006 EC of the European Parliament and of the Council of 18 December
2006 concerning the European Year of Intercultural Dialogue 2008).

2.1.1 EYID and the European Cultural Strategy
EYID 2008 takes place within the overall framework of the first-ever European
agenda for culture in a globalizing world, which was launched by the Commission
on 10 May 2007 following an extensive consultation process involving decisionmakers and interested parties all over Europe. The policy statement presents
three main objectives that together form a cultural strategy for the European
Institutions, the Member States, and the cultural and creative sector:
1. Promotion of cultural diversity and intercultural dialogue.
2. Promotion of culture as a catalyst in the framework of the Lisbon
Strategy.
3. Promotion of culture as a vital element in the Union’s international
relations.
At a time when the European Union’s cultural strategy recognises the need for
a European strategy for culture that is open to diversity within Europe, it also
addresses the external dimension of European culture. In particular, measures
are proposed to make culture an even stronger part of political dialogue with
partner countries and regions around the world, promoting cultural exchanges
and systematically integrating culture in development programmes and projects.
In order to support these actions in ACP countries, the European Commission is
proposing to create an EU-ACP Cultural Fund as a joint European contribution to
supporting the distribution, and in some cases the production, of ACP cultural
23
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goods. This Fund will encourage the emergence of local markets and industries,
and will also increase the access of ACP cultural goods to European markets. The
European Commission proposes to allocate a Community contribution to the fund
of about EUR 30 million for the period 2007 – 2013, and invites the Member States
to contribute to the fund with additional funding. A fundamental feature of the
new policy stance is the proposal to introduce a more structured system of
cooperation among the Member States and the EU institutions on cultural
matters. The mechanism is based on the ‘open method of coordination’ (OMC)
that has been successfully used to structure the collaboration of Member States
and European Union in the area of education & training, youth and social
protection. Finally, the European cultural strategy also seeks to involve the
cultural sector – ranging from individual artists and performers to the creative
and cultural industries - more closely in European affairs. It therefore seeks to
introduce improved structures for dialogue and partnership with these
stakeholders through a new “Cultural Forum”.

2.1.2 Objectives and Actions of EYID
The rationale behind this initiative of E.U.’s institutions can be summed up as
follows: On the one hand, it is acknowledged that intercultural dialogue is
intimately linked to the fundamental ambition underlying the construction of
Europe, namely to bring together the peoples of Europe. This vocation on the part
of the Union requires dialogue to be voluntarily declared as a priority, in order to
call upon European citizens, and all those living in the European Union, to play a
full part in managing our diversity, which is enriched by increasing variation and
by the changes brought about by globalisation. On the other hand, intercultural
dialogue is well perceived as an instrument which could facilitate the
implementation of a series of strategic priorities for the Union14.
According to the explanatory memorandum of the Commission, the main
objective of the EYID is to promote intercultural dialogue as an instrument to
assist European citizens and all those living in the Union, in acquiring the
knowledge and abilities to deal with a more open and more complex cultural
environment as well as to raise awareness of European citizens of the importance
of developing an active European citizenship, which is open to the world,
respectful of cultural diversity and based on common values in the European
Union. EYID 2008 activities are aimed in particular at young people, but also try to
14 See Commission of the European Communities, Proposal for a DECISION OF THE EUROPEAN
PARLIAMENT AND OF THE COUNCIL concerning the European Year of Intercultural Dialogue (2008), COM
(2005) 467, Brussels, 5 October 2005.
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reach out to disadvantaged social groups. Civil society is encouraged to mobilise
and get involved at European, national and local levels.
The main actors of EYID 2008 include, at EU level, the European Commission’s
Directorate-General for Education and Culture; in each EU Member State, a
National Coordinating Body, usually a representative of the Ministry of Culture
and/or Education and civil society organisations.
In particular, the overall objectives of the European Year of Intercultural
Dialogue shall be to contribute to:
(a) promoting intercultural dialogue as a process in which all those living in the
European Union can improve their ability to deal with a more open, but also more
complex, cultural environment, where, in different Member States as well as
within each Member State, different cultural identities and beliefs coexist;
(b) highlighting intercultural dialogue as an opportunity to contribute to and
benefit from a diverse and dynamic society, not only in Europe but also in the
world;
(c) raising awareness of all those living in the European Union, in particular young
people, of the importance of developing an active European citizenship which is
open to the world, respects cultural diversity and is based on common values in
the European Union as laid down in Article 6 of the EU Treaty and the Charter of
Fundamental Rights of the European Union;
(d) highlighting the contribution of different cultures and expressions of cultural
diversity to the heritage and ways of life of the Member States.
As for the specific objectives of the European Year of Intercultural Dialogue,
these shall be to contribute to:
(a) seek to raise the awareness of all those living in the European Union, in
particular young people, of the importance of engaging in intercultural dialogue in
their daily life;
(b) work to identify, share and give a visible European recognition to best practices
in promoting intercultural dialogue throughout the European Union, especially
among young people and children;
(c) foster the role of education as an important medium for teaching about
diversity, increase the understanding of other cultures and developing skills and
best social practices, and highlight the central role of the media in promoting the
principle of equality and mutual understanding;
(d) raise the profile, increase the coherence of and promote all Community
programmes and actions contributing to intercultural dialogue and ensure their
continuity;
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(e) contribute to exploring new approaches to intercultural dialogue involving
cooperation between a wide range of stakeholders from different sectors.
The measures taken in order to achieve the objectives defined within four
actions:
(A) Co-financing of Actions on a Community Scale
A limited number of emblematic actions on a European scale aimed at raising
awareness, particularly among young people, of the objectives of the European
Year of Intercultural Dialogue may receive a Community grant of up to 80% of
the total cost. These actions may consist of particular events, including a
Community event to open and close the European Year of Intercultural Dialogue
in cooperation with the Presidencies in office during 2008. As an indication,
approximately 30% of the total budget allocated will be devoted to these actions.
(B) Co-financing of Actions on a National Scale
Actions at national level with a strong European dimension may fulfil the
conditions for receiving Community aid of up to 50% of the total cost. These
actions may relate in particular to the cofinancing of one national initiative per
Member State. As an indication, approximately 30% of the total budget allocated
will be devoted to these actions.
(C) Actions on a Community Scale
1. Information and promotion actions including:
(a) an information campaign coordinated at Community level and articulated in
the Member States, building on best practices of intercultural dialogue at all
levels;
(b) cooperation with the private sector, the media, educational institutions and
other partners from the civil society to disseminate information on the
European Year of Intercultural Dialogue;
(c) the design of a logo and slogans for use in connection with any activity linked
to the European Year of Intercultural Dialogue and the production of
promotional tools to be made available throughout the Community;
(d) appropriate measures for publicising the results and raising the profile of
Community programmes, actions and initiatives contributing to the objectives of
the European Year of Intercultural Dialogue and to provide a European
recognition to best practices, especially among young people and children;
(e) the dissemination of teaching materials and tools primarily intended for
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educational institutions, promoting exchanges on cultural diversity and
intercultural dialogue;
(f) the establishment of a web portal to make actions in the field of intercutlural
dialogue accessible to general public and to guide promoters of projects
relating to intercultural dialogue throughout the various relevant Community
programmes and actions.
(2) Other Actions:
Surveys, studies at Community level and consultation with transnational
networks and civil society stakeholders to assess and report on the preparation
for the European Year of Intercultural Dialogue in order to lay the basis for its
long-term follow-up.
(3) Financing will generally take the form of direct purchase of goods and
services by means of open and/or restricted invitations to tender. It may also
take the form of grants.
(D) Actions receiving Non-financial Community Support
The Community will grant non-financial support, including written
authorisation to use the logo, once developed, and other materials associated
with the EYID, in initiatives from public or private organisations, in so far as the
latter may provide assurances to the Commission that the initiatives in question
are or will be carried out during 2008 and are likely to make a significant
contribution to achieving the objectives of the EYID. Initiatives organised in third
countries in association or cooperation with the EYID, without being supoorted
financially by it, may also receive non-financial support from the Community
and use the logo and other materials associated with the EYID.

2.2 Council of Europe
The concept of intercultural dialogue is a basic political priority for Council of
Europe. At their 118th Ministerial Session (Strasbourg, 6-7 May 2008), the
Ministers of Foreign Affairs of the 47 member states of the Council of Europe
launched the “White Paper on Intercultural Dialogue”, which provides various
orientations for the promotion of intercultural dialogue, mutual respect and
understanding, based on the core values of the Organisation, as these were
framed within its basic texts during the last 50 years.
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2.2.1 Objectives and Conditions of Intercultural Dialogue arising
from the basic texts of the Organisation
The Council of Europe’s approach to interculutral dialogue is based on the
principles which have been elaborated throughout all these years and found
expression, in broad terms, in the European Convention on Human Rights (1950),
and, more specifically, first, in the European Cultural Convention (1954), which was
signed by 48 countries and laid the basis for the intergovernmental cooperation
between all European countries, defining mutual understanding as the central
goal of European exchange and collaboration in the fields of culture and
education15; second, in the Opatija Declaration, Learning about Intercultural Dialogue
(22 October 2003), in which, for the first time, Council of Europe defined explicitly
the concept of intercultural dialogue16; and, finally, in the “Faro Declaration” that
set down the Council of Europe’s strategy for the promotion of intercultural
dialogue in European societies (27-28 Οctober 2005), adopted by the closing
ministerial conference of the 50th Anniversary of the European Cultural
Convention.
The above texts give rise to the main objectives and conditions for the
promotion of intercultural dialogue. In a general sense, the objective of
intercultural dialogue is to learn to live together peacefully and constructively in a
multicultural world and to develop a sense of community and belonging.
Intercultural dialogue can also be a tool for the prevention and resolution of
conflicts by enhancing the respect for human rights, democracy and the rule of
law. More specifically, the following goals have been outlined:

15

■

To share visions of the world, to understand and learn from those that do
not see the world with the same perspective we do.

■

To identify similarities and differences between different cultural
traditions and perceptions.

■

To achieve a consensus that disputes should not be resolved by violence.

See Council of Europe, European Cultural Convention, Paris, 19 December 1954.
«A dialogue is an exchange…Intercultural dialogue is a dialogue that concerns not only
individuals, but families, communities and groups, or people living in particular neighbourhoods,
villages, towns, countries or neighbouring countries and, more generally, throughout Europe and
the world. The special feature of intercultural dialogue is that it brings together people of different
origins and with different educational backgrounds, who do not necessarily believe in the same
things or have the same views of life. Put another way, it is an exchange between people or groups
who do not have the same culture». See Council of Europe, Opatija Declaration: Learning about
Intercultural Dialogue, Adopted by the European Ministers Responsible for Cultural Affairs, Opatija
(Croatia), 22 October 2003, pp.8-9
16
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■

To help manage cultural diversity in a democratic manner, by making the
necessary adjustments to all types of existing social and political
arrangements.

■

To bridge the divide between those who perceive diversity as a threat and
those who view it as an enrichment.

■

To share best practices particularly in the areas of intercultural dialogue,
the democratic management of social diversity and the promotion of
social cohesion.

■

To develop jointly new projects.

As far as concerned the conditions that characterize a true, meaningful
intercultural dialogue, based on existing experience, one can propose the
following ones:
■

Equal dignity of all participants.

■

Voluntary engagement in dialogue.

■

A mindset (on both sides) characterised by openness, curiosity and
commitment, and the absence of a desire to “win” the dialogue.

■

A readiness to look at both cultural similarities and differences.

■

A minimum degree of knowledge about the distinguishing features of
one’s own and the “other” culture.

■

The ability to find a common language for understanding and respecting
cultural differences.

2.2.2 Council of Europe’s Strategy for Intercultural Dialogue
Intercultural education, communication and understanding have been themes
of international cooperation for a long time, but the notions of “dialogue of
civilizations” and “intercultural dialogue” have only recently begun to appear on
the political agenda of international institutions. True, at the First Summit of
Heads of State and Government of Member States (1993), it was affirmed that
cultural diversity characterised Europe’s rich heritage and that tolerance was the
guarantee of an open society. The outcome of this statement was the Framework
Convention for the Protection of National Minorities (1995), the establishment of
the European Commission against Racism and Intolerance (ECRI) and the
launching of the European Youth Campaign against racism, anti-Semitism,
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xenophobia and intolerance (“All Different-All Equal”).
Yet, following a series of colloquies and conferences organised since the 1990s,
the Third Summit of Heads of State and Government of the Council of Europe
(Warsaw, May 2005), in its Action Plan explicitly endorsed intercultural dialogue –
together with political and interreligious dialogue – as a means of ensuring that
the diversity of European cultures becomes a source of mutual enrichment. The
Summit also committed itself to a new dialogue between Europe and its
neighbouring regions – the southern Mediterranean, the Middle East and Central
Asia. Since then, the promotion of intercultural dialogue has been a major
political priority of the Committee of Ministers of the Council of Europe. The
following conference of European Ministers responsible for Cultural Affairs
(Faro/Portugal, 27-28 October 2005) was an important milestone for the
implementation of this policy. Here, the Ministers adopted the “Faro Declaration”
containing the Council of Europe strategy for developing intercultural dialogue.
The document places the strategy for the promotion of intercultural dialogue in
the context of the overall remit of the Council of Europe to promote human rights,
democracy and the rule of law, to strengthen social cohesion, peace and
stability.17
In particular, the overall approach of the Council of Europe policy for the
promotion of intercultural dialogue is characterized by three basic parameters:
its value basis; its transversal nature; and its different geographical dimensions.
(a) The Value Basis of Intercultural Dialogue
In the first part of the “Faro Declaration”, intercultural dialogue is neither an
expression of, nor leading to, cultural relativism. Dialogue must be based on the
principles of the universality and indivisibility of human rights, democracy and the
rule of law. The Council of Europe rejects the idea of a clash of civilisations and
expresses its conviction that, on the contrary, increased commitment to cultural
co-operation – in the broad sense of the term – and intercultural dialogue will
benefit peace and international stability in the long term18.
(b) The Transversal Nature of Intercultural Dialogue
In the third part of the “Faro Declaration”, the instruments for the
implementation of its values are set out. The Council’s policy for the promotion of

17 See Ministerial Conference, Intercultural Dialogue: The Way Ahead. Faro Declaration on the Council of
Europe’s Strategy for Developing Intercultural Dialogue, DGIV/DC-FARO (2005) 8, Council of Europe,
Faro 28 October 2005.
18 Ibid, p.3.
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intercultural dialogue is not “another” theme, added onto the list of other existing
policies. Instead, it is conceived as a cross-sectoral, “transversal” approach that
influences the agenda of virtually all other policy domains and institutions of the
Council of Europe. In practice, all component parts of the Council of Europe
contribute already to intercultural dialogue in various forms:
■

Legal instruments that set certain standards for the interaction between
majority and minority cultures, such as the Framework Convention for the
Protection of National Minorities or the European Charter for Regional or
Minority Languages.

■

Statutory activities like the case-law of the European Court of Human
Rights, or the reports of the European Commission against Racism and
Intolerance (ECRI), monitoring the quality of intercultural interaction.

■

Long-term action programmes, e.g. those focussing on education for
democratic citizenship, teacher training for intercultural learning and
history teaching, inter-community relations, the programme for the
development of monitoring and communication tools of national
programmes for gypsies in South East Europe, or specific programmes
run by the North-South Centre, the European Centre for Modern
Languages and the two European Youth Centres of the Council of Europe.

■

Distinct high-visibility initiatives like the ministerial conference in Faro
(2005), the conference on “Dialogue of Cultures and Inter-Faith Cooperation” (Nizhniy Novgorod, 2006); the Intercultural Dialogue and Conflict
Prevention Project, which started in 2002 in the aftermath of such events as
9/11, and concluded in 2006, after having conducted a survey on best
practices (2005), promoted the projects Shared Cities & Peace Cradles as well
as the pilot project Sarajevo: The Intercultural City of the Council of Europe, and
organised exhibitions such as the Dialogue Stories (2003-2005), joint
initiatives for youth and culture, and experts’ meeting (Strasbourg, October
2002), and three Intercultural Forums on the following themes: (Re) thinking
Stereotypes: Constructing Intercultural and Interreligious Dialogue (Sarajevo,
Bosnia and Herzegovina, 10-12 December 2002) 19, Core Values for
Intercultural Dialogue: Towards a Europe of all Citizens (Troina, Sicily, Italy, 14-17
November 2004) and Promoting Intercultural Dialogue between Generations
(Bucarest, Roumanie, 17-18 March 2006).

19 See Council of Europe (Culture and Cultural Heritage Department), Intercultural Dialogue and
Conflict Prevention Project: 1st Intercultural Forum, (Re)thinking Stereotypes: Constructing Intercultural and
Interreligious Dialogue, Serajevo, 10-12 December 2003.
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■

Individual activities that are part of other programmes or activities but
have a clear relevance for the promotion of intercultural dialogue, such as
the “European Language Portfolio”.

■

Ad hoc activities like meetings with representatives of non-European
international organisations, which often lead the way to more structured
programmes.

■

Joint projects with European Union, such as the Intercultural Cities (see
below).

Coherence is assured through the appointment of a “Co-ordinator for
Intercultural Dialogue” (Director General of Education, Culture and Heritage,
Youth and Sport) and the creation of an inter-service Task Force on Intercultural
Dialogue as a platform for the exchange of information.
(c) The Geographical Dimensions of Intercultural Dialogue
The strategy of the Council of Europe defines three levels that are important for
a coherent policy of promoting intercultural dialogue:
■

Intercultural dialogue within European societies, such as dialogue
between majority and minority cultures living within the same community
(e.g. with a focus on immigrant communities, various religious beliefs,
national minorities).

■

Intercultural dialogue between different cultures across national borders,
e.g. dialogue activities in international cultural policy programmes, in
cross-border exchange schemes, through international media.

■

Intercultural dialogue between Europe and its neighbouring regions.

(d) Cooperation with other partners
For the implementation of that strategy, in the third part of the “Faro
Declaration, it was advocated that the launch a Council of Europe “White Paper on
Integrated Policies for the Management of Cultural Diversity through
Intercultural Dialogue and Conflict Prevention” and the setting up of new
instruments in collaboration with other organisations active in the field of
intercultural dialogue. The “Faro’s Open Platform” creates a flexible instrument
for a coordinated and effective approach. The bilateral agreements signed by the
Secretary General of the Council of Europe and the “Anna Lindh EuroMediterranean Foundation for the Dialogue between Cultures” and the Arab
League and its educational, cultural and scientific organisation ALECSO provides
the Organisation with a unique chance to a closer co-operation with the southern
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shores of the Mediterranean and other regions.
Finally, the Committee of Ministers, meeting in May 2006, launched the White
Paper on Intercultural Dialogue process, whereas four months later, at the
International Conference Dialogue of Cultures and Inter-Faith Cooperation, the socalled “Volga Forum Declaration” underlined “the importance of the local and
regional levels of governance for managing the cultural diversity and promoting
intercultural dialogue and the fundamental role that local/regional authorities,
working closely with individuals and organisations of civil society, should play in
formulating the relevant policies”20.

2.2.3 The Council of Europe’s White Paper on Intercultural Dialogue
The conclusion of the preparations and the recent publication of the Council of
Europe’s White Paper on Intercultural Dialogue is the final stage of a series of initiatives
of the Organisation in the field of the management of the cultural diversity. The
Committee of the Ministers, meeting in May 2006, specified that the White Paper
would identify how to promote intensified intercultural dialogue within and between
societies in Europe and dialogue between Europe and its neighbours. The White Paper
is called to provide policy-makers and administrators, to educators and the media,
and to civil-society organisations, including migrant and religious communities,
youth organisations and the social partners with guidance on analytical and
methodological tools and standards for the implementation of the objectives of
intercultural dialogue.

2.2.3.1 The White Paper process
Following the decision of the Committee of Ministers in May 2006, a wide-scale
consultation on intercultural dialogue ensued between January and June 2007, that
embraced all relevant steering committees, members of the Parliamentary Assembly
and the Congress of Local and Regional Authorities, as well as other bodies of the
Council of Europe including the European Commission against Racism and Intolerance
(ECRI), the European Committee of Social Rights, the High-level Task Force on Social
Cohesion and the Commissioner for Human Rights. Questionnaires were sent to all
Member States, members of the Parliamentary Assembly and the Congress of Local
and Regional Authorities, representatives of the ECRI, the European Committee of
Social Rights, the High-level Task Force on Social Cohesion and the Commissioner
20See

Final Document of the International Conference “Dialogue of Cultures and Inter-Faith
Cooperation”, Volga Forum Declaration, Nizhniy Novgorod, 7-9 September 2006.
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for Human Rights. Questionnaires were also sent to representatives of religious
communities, migrant communities and cultural and other non-governmental
organisations. The whole process underlined the genuine interest of all the participants
and the shared convinction that Council of Europe was the ideal forum for such initiative.

2.2.3.2 The main concerns of Intercultural Dialogue
The consultation that led to the White Paper highlighted six main concerns21:
■

The awareness of the inadequacy of the old approaches to the
management of cultural diversity, as both multiculturalism and the older
emphasis on assimilation were found inadequate for the modern needs.

■

A genuine uncertainty as to what intercultural dialogue meant in practice.

■

The adherence to the universal principles of the Council of Europe, as a
moral compass to the modern culturally diverse societies.

■

The non-negotiable adherence to gender equality, as the only way of living
in modern societies.

■

The expansion of the practices of intercultural dialogue in every social
sphere – the neighbourhood, the workplace, the education system, civil
society, the youth sector, the media, the arts world and the political arena.

■

The accumulation and dissemination of good practices and experiences.

2.2.3.3 The concept of Intercultural Dialogue
In terms of the conceptual framework, intercultural dialogue is understood in
the White Paper as “a process that comprises an open and respectful exchange of
views between individuals and groups with different ethnic, cultural, religious and
linguistic backgrounds and heritage, on the basis of mutual understanding and
respect”22. Intercultural dialogue requires the freedom and ability to express
oneself, as well as the willingness and capacity to listen to the views of others. It
contributes to political, social, cultural and economic integration and the
cohesion of culturally diverse societies.
21 See Council of Europe, White Paper on Intercultural Dialogue. Living Together As Equals in Dignity,
118th Session of the Committee of Ministers, CM (2008) 30 Final, Strasbourg, 7 May 2008, p.5.
22 Ibid, p.9.
23 Ibid, pp.10-12.
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2.2.3.4 The conditions of Intercultural Dialogue
The universal principles promoted by the Council of Europe are essential
conditions for the consolidation of intercultural dialogue. According to the White
Paper, no dialogue can exist without the following values23:
■

Full respect for human rights, democracy and the rule of law.

■

Equal dignity and mutual respect.

■

Gender equality

■

Combating the barriers that prevent intercultural dialogue.

2.2.3.5 Policy Approaches to the promotion of Intercultural Dialogue
Furthermore, the White Paper process highlighted five distinct yet interrelated
policy approaches to the promotion of intercultural dialogue, which involve the
full range of stakeholders. In more specific terms, intercultural dialogue24:

23
24

■

Depends on the democratic governance of cultural diversity. The cornerstones
of a political culture valuing diversity are the common values of democracy,
human rights and fundamental freedoms, the rule of law, pluralism, tolerance,
non-discrimination and mutual respect.

■

Requires democratic citizenship and participation. Citizenship, in the widest
sense, is a right and indeed a responsibility to participate in the cultural,
social and economic life and in public affairs of the community together with
‘others’. This is a key to intercultural dialogue, because it invites us to think
of others not in a stereotypical way as “the other”, but as fellow citizens and
equals. Thus, citizenship enhances civic participation and contributes to social
cohesion.

■

Demands learning and teaching intercultural competences. The competences
necessary for intercultural dialogue are not automatically acquired: they need
to be learned, practised and maintained throughout life. Public authorities,
education professionals, civil-society organisations, religious communities,
and the media can play a crucial role in furthering intercultural dialogue.
Inter-institutional cooperation is crucial here, in particular with the European

Ibid, pp.10-12.
Ibid, pp.13-21.
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Union, UNESCO, ALESCO and other partners working in this field.
■

Needs open spaces for dialogue. Successful intercultural governance, at
any level, is largely a matter of cultivating such spaces: physical spaces
like streets, markets and shops, houses, kindergartens, schools and
universities, cultural and social centres, youth clubs, churches,
synagogues, workplaces, museums, libraries, media etc.

■

Expands in international relations. Applying the principles of intercultural
dialogue in the international sphere is an important task in facilitating
mutual understanding among the peoples. This task has been
strengthened by the conclusions reached by the Third Summit of the
Council of Europe (Warsaw 2005) and elaborated in later documents of the
Organisation.

2.2.3.6 Recommendations and policy orientations for future actions
In the final part of the White Paper, there accumulated all these
recommendations to the involved stakeholders in the five policy areas identified in
the preceding section that can foster their shared responsibility at the
implementation stage of the principles of intercultural dialogue25.
(a) Democratic governance of cultural diversity

25
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■

Need for a neutral institutional and legal framework at national and local
level, guaranteeing the human rights and based on the principles of
democracy and the rule of law.

■

Inner coherence between the different policies that promote intercultural
dialogue.

■

Public authorities should be sensitive to the expectations of a culturally
diverse population and ensure that the provision of public services respect
the legitimate claims, and be able to reply to the wishes, of all groups in
society.

■

Public debate has to be marked by respect for cultural diversity.

■

Public authorities are encouraged to take, where necessary, adequate

Ibid, pp.21-29.
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positive action in support of the access of persons belonging to
disadvantaged or underrepresented groups to positions of responsibility
within professional life, associations, politics and local and regional
authorities.
(b) Democratic citizenship and particiapation
■

Public authorities and all social forces are encouraged to develop the
necessary framework of dialogue through educational initiatives and
practical arrangements involving majorities and minorities.

■

No undue restriction must be placed on the exercise of human rights.

■

Public authorities should encourage active participation in public life at
local level by all those legally resident in their jurisdiction, including the
right to vote in local and regional elections on the basis of principles
provided for by the Convention on the Participation of Foreigners in Public
Life at Local Level.

■

Public authorities should support effectively the work of civil-society
organisations promoting participation and democratic citizenship,
particularly those representing or working with youth and with persons
belonging to minorities including immigrants.

■

Local government particularly is strongly encouraged to develop initiatives
to strengthen civic involvement and a culture of democratic participation.

(c) Learning and teaching competences
■

The learning and teaching of intercultural competences is essential for
democratic culture and social cohesion.

■

Intercultural competences should be part of citizenship and human rights
education. Competent public authorities and education institutions should
make full use of descriptors of key competences for intercultural
communication in designing and implementing curricula and study
programmes at all levels of education.

■

Educational establishments and all other stakeholders engaged in
educational activities are invited to ensure that the learning and teaching
of history follow the recommendations of the Committee of Ministers on
history teaching and focus not only on the history of one’s own country.
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■

An appreciation of our diverse cultural background should include
knowledge and understanding of the major world religions and nonreligious convictions and their role in society.

(d) Spaces for intercultural dialogue
■

Public authorities and all social actors are invited to develop intercultural
dialogue in the spaces of everyday life and in the framework of the respect
of fundamental freedoms.

■

Civil-society organisations in particular, including religious communities,
are invited to provide the organisatonal framework for intercultural and
interreligious encounters.

■

Journalism, promoted in a responsible manner through codes of ethics as
advanced by the media industry itself and a culture sensitive training of
journalists, can help provide fora for intercultural dialogue.

■

Public authorities and non-state actors are encouraged to promote
culture, the arts and heritage, which provide particularly important spaces
for dialogue.
.
(e) Intercultural dialogue in international relations
■

Local and regional authorities should consider engaging in cooperation
with partner institutions in other parts of Europe.

■

Civil society organisations and education providers can contribute to
intercultural dialogue in Europe and internationally, for example through
participation in European non-governmental structures, cross-border
partnerships and exchange schemes, particularly for young people.

■

The media are encouraged to develop arrangements for sharing and coproducing – at the regional, national or European level – programme
material which has proven its value in mobilising public opinion against
intolerance and improving community relations.

2.3 Ιntercultural Cities: A joint action of the Council of Europe
and the European Union
The Intercultural Cities programme of the European Union and the Council of
Europe, run for approximately 24 months (January 2008-end 2009), aims towards
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the development of structures, policies and practices that would enable a range
of pilot cities to manage their diversity as an asset and not as a threat and project
their potential of their cultural diversity as a source of creativity and innovation
and thus generate economic prosperity and a better quality of life for their
citizens.
The programme addresses primarily the issue of ethno-cultural diversity
stemming from recent immigration although other diversities inherent in modern
societies (gender, age, sexual orientation, ability etc.) may also be addressed in a
direct or indirect way. In particular, the tensions between diversity and identity,
the tradition and the moderniy, the development and the authenticity become the
main focus of this programme and this will enable local communities to develop
the means to understand and face in a positive and constructive way these
tensions.
In this sense, “interculturalism” is understood as an approach to cultural
diversity going beyond equal opportunities and respect for existing cultural
differences. It requires a long-term strategic approach to transform public space,
institutions and civic culture. Intercultural cities develop policies encouraging
different cultures to intersect and hybridise. Developing intercultural models of
urban governance is a challenging, complex process. The Intercultural Cities
programme seeks to trigger and/or enhance this process through developments
that focus around a number of central themes:
(1) governance structures and leadership,
(2) the language of public debate and the media,
(3) intercultural mediation, and
(4) cultural policies and action.
Each local community has a unique blend of people, history and heritage which
makes the development of adequate intercultural governance and policies unique
too. But this process can be greatly facilitated through learning from the
experience of others. There are local authorities in every country that achieve the
highest standards in all or some of the 4 areas above. This best practice of
intercultural governamce of local authorities is based on the common principles
that the members of the Council of Europe have shared all these years: human
rights, democracy, participation, rule of law, diversity, protection of minorities,
justice, sustainable development.
The project started with a pilot run of the programme with a small number of
local authorities which were chosen following expressions of interest through
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their national unions. Criteria for selection include the degree of declared
commitment, scope and the availability of resources (human and/or financial) for
the programme.
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Source: Official Website of the pilot
project Intercultural Cities (www.coe.int/
interculturalcities).

Initially, cities participating in the
strand 1 (see Map) are shortlisted
on the basis of their declared
intercultural leadership at the level
of political system and civil society
groupings. At the same time, they
should provide a vision shared by a
range of people, institutions, groups
and communities. Likewise, the
participating city has to develop an
intercultural strategy that would
transform policies and public
spaces, institutions and interaction
between cultural communities.
Intercultural cities and each city
receive public recognition of their
achievements and benefit from
national and international coverage
of this programme. The main benefit
for participating cities, however, is
the
enhancement
of
their
approaches to managing diversity
through the exchange of good
practice and ideas, and expert
support and assistance. Under the
strand 2, 24 member cities of the
EUROCITIES
network
facilitate
dialogue and exchange on good
practice
between
politicians,
citizens and municipal service
providers across Europe and
highlight the important role of local
level action to achieve real
intercultural dialogue and European
citizenship. At the heart of this
strand is a chain of visits from city to
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city. Each participating city26 sends a team of two ambassadors, accompanied by
the liaison persons, to one other participating city – all in all 25 visits will take
place. These visits take place on the occasion of major local events and festivals
around the theme of intercultural dialogue. Special ”Living together in Europe”
sessions are organised in the framework of these events for the ambassadors to
meet with local politicians, stakeholders and citizens. Complementing these
high-visibility occasions, a second aspect of the tour focuses on sustainable
structures for intercultural dialogue by compiling and evaluating activities and
services provided by the different municipalities and assessing the transferability
of individual practices. A final conference in February 2009 will present the
outcomes of the campaign by showcasing the experiences of cities. A publication
will make the findings available in a practical format to municipalities across
Europe.

26

The cities participating in strand two are as follows: Amsterdam, Barcelona, Belfast, Bergen,
Berlin, Bologna, Bonn, Bristol, Cologne, Espoo, Genoa, Gent, Glasgow, Krakow, Lublin, Lyon,
Malmo, Nantes, Nottingham, Oslo, Riga, Stockholm, Torino, Warsaw, and Zaragoza.
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CHAPTER 3
◗ BEST PRACTICES OF INTERCULTURAL DIALOGUE
OF THE GREEK LOCAL AUTHORITIES

3.1 Arts and Culture
Mama Africa Art Festival

In September 2006, in the Park of Environmental Awareness “Antonis Tritsis”
and under the auspices of the Municipality of Ilion, a festival was held titled
«Mama Africa Art Festival» for supporting actions realised in Africa.
The festival aimed at strengthening the relationship with the African
communities by getting acquainted with the rich cultural features of Africa,
through music, theatrical and fine arts, architecture and gastronomy.
The main objective of the festival was to collect funds destined to help the
countries of Africa and African women who were victims of trafficking in Greece.
During the festival a series of activities took place, such as exhibitions of books,
cartoons, photography, African cooking, markets of folklore art, traditional
dances, etc.
In the long term, the festival intents to become an annual venue, providing a
platform of cultural expression for the African communities, and, by its potential,
to contribute substantially to the development of culture in Western Attica.
Another significant aim of the festival is its international recognition and the
subsequent attraction of festival tourism.
Information:
Municipality of Ilion
48-50 Kalhou Street, 13122 ΝΕΑ LIOSSIA
E-mail: ilion@ilion.gr
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No to Racism from the Cradle
In the autumn of 2007, the
Municipality of Korydallos held for
the first time a two-day festival
dedicated to economic immigrants
and fire victims. This initiative aimed
at making it possible for Greek
citizens to become better acquainted
with people who came here seeking
for a better future and to provide
economic immigrants with the
opportunity to help as much as they
can those people who suffered from
the merciless fires of August 2007.
During these two days the
Municipality’s Venizelos
Square
resembled the multicultural city of
London, where people from all over
the world live and express
themselves freely, creating a
colourful work of art, full of colours, smells and sounds from a planet incredibly
rich in ideas and cultures.
The Square was full of stands presenting the culture, the problems and also the
products from neighbouring and distant countries, with the intention to bring
Greek people in better contact with other people who came to live among them.
Sounds, music and dances from their homelands filled the Square, whereas
movies were shown that were made by immigrants that received awards in many
festivals. Also exhibitions with works of art, made by immigrants, took place, the
proceeds of which were destined to the fire victims. During the entire happening
many children were assisting. This was the most hopeful picture for the future
one could come across, as well as the fact that many Greeks, without personal
benefit or any kind of state support, have dedicated their lives to helping
economic immigrants to manage to survive in Greece as comfortable as possible.
Information:
Municipality of Korydallos
231, Grigoriou Lampraki Avenue
18110 KORYDALLOS
E-mail: korydal1@otenet.gr
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Τheatrical Meetings
During the theatrical Festival “THEATRICAL MEETINGS” that started in the
Municipality of Kalamaria in May 2008, the play “One out of ten” of Laertis
Vassileiou was presented by the
actors
David
Maltese,
Chris
Rantanoff and Henkeled Fezzolari.
Everyone involved was of foreign
origin – from Georgia, Albania and
Bulgaria – and the play was based on
personal experiences concerning the
difficulties they met as economic
immigrants in Greece; difficulties
common to all immigrants all over
the world, in their attempt to adjust
and integrate in the society of a
foreign country which usually faces
each foreign individual who lives and
works in it with bias.
Information:
Municipality of Kalamaria
9, Metamorfoseos Street
55132 ΚΑLAMARIA
E-mail: priroforiki@kalamaria.gr

Theodorakia
“Theodorakia” is an institution launched in 2004 as an initiative of the Mayor of
Chios, Markos Menis. The Mayor of Chios, the Heads of the Prefectures of Lesvos
and Samos, representatives of local authorities from the Northern Aegean Sea
and also Turkish representatives of local authorities, such as the Mayor of
Altinolouk and Kordelio Smyrnis, fully support the cultural events of
“Theodorakeia”, which take place in the coastal areas of the Aegean Sea in
Greece and Turkey during summertime. The aim of the initiative is “to turn an
institution into a forum for dialogue and cooperation with the neighbours on the
other coast”. Mikis Theodorakis, the honoured person of these cultural events,
was born in Chios, spent his early childhood in Mytilini and was exiled to Ikaria
during the difficult years of the Greek civil war.
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During his entire journey, especially
during the last 30 years, he invested
a lot of effort, took up initiatives, laid
out
the
foundation
for
the
development and establishment of
good relations between the peoples
of Greece and Turkey. In the same
direction, a forum consisting of
mayors and elected local councillors
from both sides, is set up, aiming to
establish a regular cooperation and
communication.
Information:
Municipality of Chios
2, Dimokratias Street
82100 CHIOS
E-mail: dhmchios@otenet.gr

International Medieval Festival
Since 2005, the Municipality of Rhodes has hosted the Medieval Festival of
Rhodians. More than 50 people from various European countries, such as
France, Italy and Germany, travel to the island of Rhodes every year, where
they dance and sing medieval melodies with instruments from that epoch.
Among those who perform theatrical activities are also the organisers of the
big Medieval Festival in France «Roi de l’ Oiseaux». The Festival also provides a
rich variety of cultural events, including dance, jugglers and stilt walkers,
songs, street theatre, local customs, traditional arts, fine arts and workshops,
horse riding, games, parades, knight sword fighting and presentations, a
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painting exhibition of medieval manuscripts.
The Medieval Rose also organised a scientific international Medieval

Symposium followed the presentation, for the first time, of a Medieval
Manuscript, discovered rather recently after 400 years. It is considered one of the
most important records in the history of navigation and naval arts, with many
drawings and mathematical and astronomical data used by the sailors of those
times.

Information:
Ms. Anna Achiola
Tel: +30 22410 74405
Mob: +30 6972 178603
E-mail: anna@medievalrose.org
Municipality of Rhodes
1, Eleftherias Square
85100 RHODES
E-mail: info@rhodes.gr
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Without Discriminating Lines
The “Action Field Kodra” is possibly
the biggest festival of fine arts
organised in Greece since 2000. The
military camp Kodra, an emotionally
and historically loaded place of 420
acres, with a central square, a small
wood, an old administration building,
the tolls, the Coffee-Shop, the
dormitories, was constructed in the
beginning of the 19th century, and the
biggest military camp in the Balkan
Region.
In 1994, after the withdrawal of the last remaining military units, significant findings
were brought to light by a series of archaeological excavations, confirming the presence
of a prehistoric settlement in the area, possibly that of Alias Thermis. The ancient
findings and the inititatives taken up by the Municipality of Kalamaria “saved” Kodra
from being used for new building activity. Thus, the project, which started in 2001
and was called “an alternative artistic meeting of 50 artists who worked on site and
turned the military camp into an artistic workshop”, has grown over the years and
turned into an international happening, thus giving a further boost to this institution
in Kalamaria. More than 150 new and experienced artists, Greek and foreign, curators
and intellectuals invite us to participate in the activities. One of the most important
projects of Kodra is the “creative residence of artists” in Kalamaria, called Artistsin-Residency, which was supervised by the internationally known Italian curator Pier
Luigi Tazzi in 2007. The muslim artists Merve Berkman (Turkey), Armando Lulaj
(Albania), Wael Shawky (Egypt) and the Greeks Charis Pallas and Panos Famelis
exhibited joint works in Thessaloniki.
Information:
Municipality of Kalamaria
9, Metamorfoseos Street
55132 ΚΑLAMARIA
E-mail: priroforiki@kalamaria.gr
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«The Train of Civilisation»
In July 2008, an innovative journey in
the field of art started from
Alexandroupolis train station, the
vehicle being “the Train of Civilisation”
and the “driver” the Prefecture of Evros.
Three wagons of an old commercial
train of National Railways Organisation,
given to the Prefecture of Evros, were
transformed into a colourful and multidimensional space for cultural
activities, by which one can “travel”
through art, tradition, history and
modern artistic pieces of creativity from
that distant prefecture. It is a rather
ambitious European transfrontier
program, in the framework of the
Community Initiative INTERREG III
Greece - Bulgaria, with the objective to
demonstrate and promote the features
of the cultural heritage of the two
countries.
By using the railway line
Alexandroupolis – Svilengrad (Bulgaria),
the Train of Civilisation travel from town to town, with cultural and artistic activities at
each station, thus creating a cultural event for each region with its rich program of
events. Alexandroupolis, Feres, Tychero, Soufli, Lavara, Didymoteicho, Orestiada, Nea
Vyssa, Dikaia and Svilengrad in Bulgaria were the first stations to host it. “Our aim is
to transform the train into a carrier of peace and culture to Greece, Bulgaria, Turkey,
in order to unite the people, bring closer the cultures of the three countries”, said the
Head of the Prefecture of Evros, Mr. Nikolaos Zambounidis, during the inauguration of
the “Train of Civilisation” in Alexandroupolis.
The “Train of Civilisation” will carry to the Municipalities of Evros, and from autumn
2008, to Svilengrad in Bulgaria, a series of rich cultural events and will host in its
wagons a variety of exhibitions and happenings: theatrical performances for children
and adults, theatrical activities, choirs, ballet, traditional dances, contemporary
music concerts, puppet shows and shadow-theatre, workshops for making puppets
and karagiozis figures, painting, photography and book exhibitions and presentations
of writers from the Evros region. During the summer of 2008, 220 events were held
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in the Evros region, some of them took place inside the wagons, and some others in
the train stations of the towns and villages where the train stopped.
Information:
Prefecture of Evros
40, Dimitriou and Karaoli Street
68100 ALEXANDROUPOLIS
Website: http://www.nomevrou.gr/

A dialogue of civilisations
In the Municipality of Rhodes,
literature activities attract intellectuals
from the Eastern Mediterranean, the
Black Sea and the Baltic Sea. In 2006
the International Centre of Writers and
Translators, under the auspices of the
Municipality, organised a symposium
titled “The need for dialogue between
civilisations”, in which people of art from
Greece, Israel, Lebanon, Palestine,
Turkey and many other countries took
part. The participants were
accomodated in the hostel of the Centre, a lively place for intercultural dialogue,
which has hosted about 1.000 people.
Information:
Municipality of Rhodes
1, Eleftherias Square, 85100 RHODES
E-mail: info@rhodes.gr

Upgrading the historical area of “Barbouta”
In the last 10 years the Municipality of Veroia has taken initiatives to salvage and
upgrade the historical area of “Barbouta”, where the Jews of the town lived until the
time of the Holocaust, and to preserve the Jewish cemetary. “It was a small community,
purely Jewish, but to my child’s eyes it seemed like an entire world. Synagogue was
its centre with a small square, around which the three-storey houses were built in a
50
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circle. That’s where all our life went by. The
relationships with our Christian fellow
citizens became increasingly closer, the
young people spoke Greek, we started to
become Greeks and have a Greek national
conscience. Unfortunately, the prosecution
began…we were annihilated and dispersed.”
The memories of Joseph Strumsa from the
Jewish Community of Veroia are a living
testimony of a Jewish Greek citizen, who
was born and lived in one of the oldest Jewish neighbourhoods in Greece.
But it is particularly important when historical memory is kept alive by the place
itself, which is a reminder that the Jewish presence was not lost after the extinction of
77.000 Greek Jews during WWII. The Jewish area of Veroia, known today as “Barbouta”,
is the only one in Europe that preserves the entire traditional settlement of the Jewish
Community, which was thriving before the war. Today about fifty houses of Macedonian
architecture are preserved in the Jewish neighbourhood, built inside an enclosed,
defensive construction, where natural protection is provided by the steepness of the
ground and the high walls of the houses. The houses – some of which preserve Hebrew
inscriptions - form a closed triangle with two entrances, being the only two openings
into the neighbourhood.
It is established as a “historical preserved area” and is one of the few remaining
monuments that attract the interest not only of Jewish people from every part of the
globe, but also of Christians from all over the world. Hundreds of tourists, following
the steps of the Disciple Paul, come to Veroia to pay tribute to the Jewish synagogue,
where – according to the Acts of the Apostles– he preached in the year 50 or 51 or 57
B.C. During that very same period the Jewish presence was detected in Veroia in a
community which was enlarged towards the end of the 15th century by the arrival of
many Jews from Spain and Portugal. After the liberation, the neighbourhood had a
purely Jewish population, no more than 600 inhabitants in a town of 17.000 inhabitants.
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In recent years, many Jews from Veroia who live permanently in Israel and others
who are located in various places, mainly Thessaloniki, and Israelis of the second
generation, often visit their place of birth. They look at their traditional houses, walk
in the central road of the Jewish neighbourhood (Olganou Street), take a tour around
the refurbished old mansions and pray at the synagogue which was rescued from
total delapidation and restored in 1997 by the Municipality with the financial support
of the European Union and international and Greek Jewish Organisations.
These days three refurbished mansions accommodate cultural institutions and
counselling centres. Many of the houses, however, remain in ruins despite the effort
of the municipal authorities to restore the traditional settlement.
Information:
Municipality of Veroia
44, Mitropoleos Street, 59100 VEROIA
E-mail: veria@otenet.gr

Food for Good
The Food Festival “Food for Good” is
organised every summer at the municipal
beach Aretsous by groups and organisations
of foreign and ethnic communities in
Thessaloniki, and members of the
Foreigners Club of Women of various
nationalities of Thessaloniki, under the
auspices of the Municipality of Kalamaria.
The traditional delicacies from all over the
world are combined with a folklore program,
including music, dances and songs by
members of the groups that participate in
the organisation of the event, the proceeds of
which are destined to the purposes of the
Foundation Agios Panteleimon and the
Psychological Centre of Northern Greece.
Information:
Municipality of Kalamaria
9, Metamorfoseos Street, 55132 ΚΑLAMARIA
E-mail: priroforiki@kalamaria.gr
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Days of Music
“Days of Music” is a thematic music
festival, held at historical locations of the
Medieval Town of Rhodes, which every
autumn brings together prominent groups
and artists from Greece and the
international music scene. The festival,
organised by the Cultural Organisation of
the Municipality of Rhodes since 2000, has
many loyal friends and the Greek and
International Press have published
enthousiastic reports (New York Times,
Figaro, Berliner Zeitung etc.).
In these eight years, Days of Music is
internationally established as one of the
most important artistic events in the
Mediterranean. The original productions
of the Days of Music have travelled to
many places (Prague, Toledo, Venice,
Lyon, Athens’ Megaro Moussikis and
Thessaloniki), were shown on television,
broadcasted by radio (RAI III, Radio
France), recorded and published (Phormigx, Bmg, Naxos). The city of Rhodes,
with its impressive sites and its long musical tradition, is an ideal location for
hosting concerts, aimed at a demanding audience, that comes from all over the
world. The overall organisation of the events and the projection of the Days of
Music Festival respond perfectly to the modern perception, which requires
civilisation weaving with a high level quality of living for the inhabitants of the
region, the fertile exchange of views and the attempt to attract a first class
tourism.
Information:
Municipality of Rhodes
1, Eleftherias Square, 85100 RHODES
E-mail: info@rhodes.gr
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3.2 Youth
Youth and Intercultural Sports
The Organisation for Youth and
Sports (O.Y.S.), founded in 1937,
operates in the Municipality of
Athens in order to satisfy the
essential needs of the town’s
residents, related with health,
vigour, well-being, leisure time,
creative occupation, gender
equality, protection of human
rights, social integration and
education of groups with specific
cultural
characteristics
(immigrants, muslims, refugees,
expatriates, emigrants, gypsies). The constitutional objective of O.Y.S. is to provide
services to the most sensitive and demanding part of our society, the young and the
children. In this framework, O.Y.S. serves immigrants and also other sensitive social
groups by organising events and co-organised happenings. More specifically, 7 coorganised events took place during 2005, 21 during 2006, and 23 during the 2007. For
this purpose, O.Y.S. has cooperated with the followings organisations and groups:
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■

KETHEA

■

STROFI

■

ΑRGO

■

Union for Adapted Sports “PIONEERS”

■

Sunday School for Immigrants

■

Open Community Diavassis

■

“Aetoi” of Athens

■

Youth Against Racism

■

Ethiopian Community

■

National Sports Federation for Disabled Persons

■

Union of Parents and Guardians and Friends of Persons with Special Needs
“Ergastiri”

BEST PRACTICES OF INTERCULTURAL DIALOGUE OF THE GREEK LOCAL AUTHORITIES

■

Union “Gefyra- Cultural Centre for the People of Anatolia”

■

Northern Ipiros Confederation of Greece

■

Union “Youth for Change and Understanding, YCU”

■

Community of Bangladesh

■

Greek Union for Adapted Sports and Cultural Activities

■

Sports Federation for Deaf People

■

Federation of Unions of Greek Basketball Players with a Wheel-chair

■

Sports Group for Deaf People

■

Greek Red Cross, Multidimensional Centre for Refugees

■

Panathenian Committee for International Dimunition and Peace

■

Home for Special Professional Education

■

Greek Council for Refugees

■

Centre for Professional Settlement of Persons with Special Needs

■

Union of expatriates from Syria

■

Special Olympics Hellas

■

Cultural Union of Greek Muslims of Thrace, Residents of South Greece

■

Polish Embassy

In the training programs of O.Y.S., taking place in its 14 training-halls, the percentage
of foreigners participating reaches 5%, and in the swimming pools the percentage
of foreigners amounts to 1,3% of the total of athletes on a monthly basis. There is
also a percentage of 10% free training for people from sensitive social groups and
immigrants. O.Y.S. has also co-organised a swimming event in cooperation with the
Union of Adapted Sports “Pioneers” (30 May 2007). Lastly, since 2006 O.Y.S. coorganises an event with e-filathlos in the framework of the organisation Football
Against Racism in Europe “FARE”, which takes place in all the European countries
under the auspices of UEFA.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square
10552 ΑTHENS
E-mail: mayor@cityofathens.gr
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The cultural heritage of contemporary EuropeansOur Common Cultural Future

In the framework of the European Program Youth, the Municipality of Amaroussion
hosted during the summer of 2005 (1/7/2005 – 11/9/2005) young people (aged 15-25)
from 7 European towns, who exchanged views with the intention to understand their
cultural heritage and their common cultural future in Greater Europe. Among other
things, the methods of work were presentations, workshops, cultural activities, onsite visits and open forum discussions. Apart from the Municipality of Amaroussion,
the following Municipalities took part: Klaipeda (Lithuania), Leipzig (Germany),
Limassol (Cyprus), Ploiesti (Romania), Prague (Czech Republic), Tatru (Estonia), and
Torino (Italy).
Information:
Municipality of Amaroussion
9, Vass. Sofias and Dim. Moschas Street
15124 MAROUSSI
E-mail: mayor@maroussi2004.gr

Cosmopolis

56

BEST PRACTICES OF INTERCULTURAL DIALOGUE OF THE GREEK LOCAL AUTHORITIES

A colourful meeting of young people from various countries takes place at the
International Festival Cosmopolis, which is organised by the Municipal
Development Venture of the Municipality of Kavala in which six countries have
taken part since 2000.
It is a multi-thematic festival, embraced by all the inhabitants of Eastern Macedonia
and Thrace. Through the thematic units of music, dance, taste, cinema, fine arts,
theatre, non- governmental organisations, a street bazaar and the presentation of
multiple dimensions of the civilisation of the participating countries, “Cosmopolis”
aims to marry knowledge and entertainment, offer valuable experiences and
opportunities for acquaintance between civilisations, and create ambassadors of the
Greek hospitality and the Greek civilisation all over the world. The visitors of the
Festival come into contact with music and colours from Armenia, Russia, Israel,
China, New Zealand, Slovakia, Chile and Greece. Apart from the musical and cultural
activities, particularly interesting are also the stands set-up by the countries, forming
a multi-culti street bazaar with artifacts of traditional art made by traditional methods,
drinks, spices, small objects and memorabilia.
Information:
Municipality of Kavala
10, Kyprou Street , 62100 ΚΑVALA
E-mail: dkav-mayor@tedkkavalas.gr

Scuolaxenia

In 2004, through the Program “Scuolaxenia”, the Municipality of Amaroussion
established a cooperation between twenty two (22) European cities both at school
level (Scuolaxenia) and at local administration level (urban network) on subjects of
culture, economy, education, etc.
The program’s idea started by an initiative taken by the Municipality of Amaroussion
during the summer of 2004 on the occasion of the Olympic Games, to organise and
realise an ambitious program by inviting young people from European schools to visit
the town and to experience the Spirit of the Olympic Games first hand. In this
framework, 750 students from 22 towns were accomodated in Amaroussion during
the Olympic Games. For the realisation of this idea, the Municipality had the innovative
idea to “open” and transform the schools of the town into reliable units for
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accomodation, which provided the best hosting conditions for the participants.
Information:
Municipality of Amaroussion
9, Vass. Sofias and Dim. Moschas Street , 15124 ΜΑROUSSI
E-mail: mayor@maroussi2004.gr

3.3 Provision of Social Services
Migration Council

Recently (February 2008), a Migration Council was set up in the Municipality of
Piraeus, which will be concerned mainly with the intense problems faced by economic
immigrants in the first harbour of the country. Its objective is to implement programs
for social cohesion, harmonious co-existence, and smooth integration of the
immigrants living in the town. The Municipality of Pireaus, through this council,
specifically intends to take up initiatives to approach immigrants individually and
also through non-governmental organisations, groups and unions that represent
them, so as to listen to their problems and put forward policies in the right direction.
Furthermore, the council will have the responsibility to follow up and take part in
programs and decisions of the European Union and other international organisations,
to carry out a systematic study and research on issues resulting from the presence
of immigrants and also to contribute to the prevention of ghetto and other such
phenomena and nationalist conflicts between locals and immigrants and between
migrant groups themselves. Lastly, the council, consisted of nine municipal counsillors
and four representatives of the largest migrant organisations of the Municipality,
will be able to formulate local programs in order to implement a reciprocal approach
between immigrants and the society that receives them and also to support multicultural activities and events, such as information campaigns and happenings aiming
to inform the local citizens about the social and financial contribution of immigrants.
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Information:
Municipality of Pireaus
Korai Square and 1, Dragatsi Street , 18510 PIRAEUS
E-mail: Mayor@pireasnet.gr

Centre for Services to Foreigners
The Municipality of Athens, coping
with a very large number of foreigners
visiting its service facilities 27 , has
adopted the principle of “one place –
multiple services” (one-stop-shop), and
the first “Centre for Services to
Foreigners” in Greece has been in
operation since December 2004 which
intends to centralise, not only the
services for administrative procedures
concerning residence issues for citizens
of third countries, but also the services
aiming to develop targetted actions in the sector of social integration. In December
2005, the Municipality of Athens set up a special Foreigners’ Directorate, which
includes a Department for Administrative Services to Foreigners, a Department for
Social Welfare for Foreigners and a Secretariat and Archives Department. This
Foreigners’ Directorate, which up to now handles approximately 100.000 – 120.000
applications for staying permits or renewal of staying permits yearly, has employed
more than 80 people (including part-time personnel), and is sufficiently provided
with electronic equipment and experts.
Information:
Municipality of Athens
63 Athinas Street, Kotzia Square , 10552 ATHENS
E-mail: mayor@cityofathens.gr

27

It is estimated that about 20% of the population living in the Municipality of Athens are foreigners.

59

LOCAL GOVERNMENT AND INTERCULTURALISM

A New Beginning
The Welfare Organisation of the Municipality
of Amaroussion implemented in 2003-2004 the
program “A New Beginning” in cooperation with
the Greek Council for Refugees, which offered
Accompanying Supportive Services to refugees
and immigrants. The program “A New
Beginning” is part of Measure 2.1: Providing
Accompanying Supportive Services of the
Operational Program “Occupation & Vocational
Training”, of the B’ Community Support
Framework 2001-2006, with 25% funding by the Ministry of Employment and Social
Insurances and 75% by the European Social Fund. This program aims to contribute
to social and employment integration of refugees and immigrants. The basic aims
for the participants were to learn Greek language or some vocation, which would
allow them to find a job or to hold their existing job, to get informed about the relations
between employers and employees in Greece and to get acquainted with the way the
insurance institutions work. 260 beneficiaries received legal support and professional
counselling. As a result, 139 of them found a job (permanent, temporary, in the
framework of the operational program or subsidised), and about 90 of them took
lessons in Greek language. In the framework of this program, a series of conferences
and work groups and also happenings of an anti-racist and informative character
were organised, and a series of informative leaflets, “Newsletters” and posters were
published. Furthermore, a Guide on Intercultural Education was compiled and
published in order to support the work of teachers and educational institutions that
deal with foreign students. It also included translated texts in seven languages in
support for foreign students and their parents, in which the basic issues and ways of
dealing with them were laid out. Copies of the guide were distributed to the Directorates
of Education of the First and Second Degree, schools, institutions and organisations
and groups of teachers.
Information:
Municipality of Amaroussion
9 Vass. Sofias Street & Dim. Moscha, 15124 ΜΑROUSSI
E-mail: mayor@maroussi2004.gr
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Municipal Organisation of Social Intervention and Health:
Structures of Social Solidarity
The Municipal Organisation of Social
Intervention and Health (MOSIH) of the
Municipality of New Ionia of Magnesia
was founded in 1995 as a municipal
enterprise. Being a non-profit
organisation, MOSIH aims to create
support welfare structures in the area
of the Municipality and promote health
of the first degree in the town. The aim
of MOSIH is not to substitute the
activities of the state authorities or the obligations of other institutions in welfare
and health, but to encourage and promote the setting up of the social welfare network
of the first degree in the town.
The history of Nea Ionia is directly related with the destruction in Minor Asia, the
burning of Smyrni and the violent uprooting of Minor Asia in August 1922. The name
“Nea Ionia” was given in memory of the lost homeland in Minor Asia, the Greek Ionia.
When it was still a neighbourhood of Volos, it was called “Refugee neighbourhood”
or just “Neighbourhood”. The final name “Nea Ionia” was given to the area in 1947
when it was turned into a Municipality. After the arrival of refugees the town grew
rapidly. The refugee origin of the population played an important role in the
development of the social, financial and cultural aspects of the area. In contrast to
the Municipality of Volos, the neighbourhood in Nea Ionia still plays an important role
in the daily life of the citizens. This is mainly due to the cultural groups of refugees
that gather in hundreds with common origin and their main concern is to preserve
their cultural heritage and identity, to sustain their tradition and their social
cohesion.
Thus, the population to whom MOSIH addresses is obviously all the residents
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of the Municipality that seek counselling support, but mainly those that belong to
special categories, who, due to their “origin, language, cultural identity or financial
situation”, live on the social margin. Such groups can be, among others, gypsies,
homeless, expatriate emigrants, immigrants, etc. In particular, the gypsies,
characterised as “merchants” and without the financial capability to rent inside
the town of Volos, rented old houses- rooms of the blocks of buildings of the
“Refugees Neighbourhood” and a large number of them built houses in the area
of the dry river Xeria, were registered as citizens of the Municipality of Nea Ionia
and in this way increased its population. Within the administrative borders of the
Municipality of Nea Ionia, and specifically in the areas “Aliveri” and “Evangelistria”,
a number of gypsies live and face intense problems with their education, social
integration and generally their survival.

The reasons for these problems are multiple. There are communities of gypsies
whose children, because of social and financial problems, are performing poorly
at school, and have to work to contribute to the income of their family. About 85%
of the gypsies are almost exclusively self-employed and merchands and those few
who are employed are active in agriculture as seasonal workers. The gypsies are
usually travelling merchants, and the traditional arts of their race are hardly
practiced, although many know them well. It is mainly the gypsies, living in the
old refugee houses of the Evangelistria area, who practice the roving professions,
especially in the common market places of the area. A very important feature is
the lack of access to social provisions and information about their rights, often
because of a lack in education, which then results in an inadequacy to seize up the
opportunities that might enhance their standard of living.
Thus, the activities of MOSIH for vulnerable groups are split into two directions:
Integrated interventions in the settlement of the gypsies in Aliveri (Gypsies’ Office)
and accompanying supportive services in the area of employment. Concerning the
Gypsies’ Office, MOSIH launched their actions for supporting the gypsies in Aliveri
in 1999, aiming to provide residents with information, to assist them with services
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and to provide vaccination for children.
Soon, it became clear that the space
provided by the 10th Junior School was
too small for their needs. Assisted by
the Municipality of Nea Ionia, the
activities of MOSIH were moved to a
settlement with 6 prefab houses
offered by the State. The health
services of the Office started in 1999
when suspicions about hepatitis
symptoms at the junior school revealed that the majority of the children in Aliveri
had no access to vaccinations. Today, the Office has extended to other activities in
the area of preventative medicine. Lastly, the social service of the Office is working
in two of the six prefab houses on a daily basis and apart from social supportive
services, also coordinates other activities (medical, educational and cultural/
sports). Until the beginning of the 90’s, several expatriates came from the former
USSR to the region of Nea Ionia as well. There are about 300 expatriates living in
the terittory of Nea Ionia. The majority of them live in the area “Evangelistria”. The
educational level of the expatriates is generally higher than the average level of
the whole population, but their difficulty is to have their diplomas acknowledged
as being equal to the diplomas given by the Greek Universities. The expatriates
are offered all kinds of information in various issues concerning their interests,
such as obtaining Greek citizenship, free medical and pharmaceutical care, purchase
of land to build a house, obtaining a building permit, tax declarations, translations.
Information:
Municipal Organisation
of Social Intervention & Health
of the Municipality of Nea Ionia of Magnesia
E-mail: info@dokpy.gr

Office for Immigrants
The main objective of the
immigrants’ office of the Municipality
of Patras is to improve the living
conditions and social integration of the
refugees and gradually solve the
problems
with
the
competent
authorities, institutions and organi-
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sations regarding their rights by means of all the ways provided by the democratic
status of the Greek state. The Office specifically provides:
(a)
(b)
(c)
(d)
(e)

(f)
(g)
(h)
(i)

Counselling in general issues.
Counselling in education.
Recording, evaluation, prioriti-zation and demonstration of the existing problems.
Suggestions for solving the day-to-day problems.
Information and awareness raising activities for the public about taking measures
to ensure equal treatment of the refugees in all sectors and their permanent
residency in Greece.
Fighting off exploitation of refugees and providing support when they become
victims of racist assaults.
Cooperation with various social institutions, services and social organisations
for the improvement of the general conditions of refugees.
Support for the refugees in order to maintain and express their cultural identity.
Support for the activities and initiatives aiming to improve the situation of the
stakeholders.
Information:
Municipality of Patras
108 Maizonos Street, 26221 PATRAS
E-mail: mayor@patras.gr

Development Partnership for Equality
And Social Cohesion

The objective of the specific action titled “Development Partnership for Equality
and Social Cohesion”, which belonged to the Community Initiative EQUAL and
funded by the Ministry of Employment and Social Welfare, was the comprehensive
and multi-dimensional intervention of the Centre for Employment and
Entrepreneurship (CEE) of the Municipality of Athens in order to deal with the
phenomena of xenofobia and racism, and creat the conditions for the
development of a multicultural Greek society. Specifically, the concrete aims of
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this project were the following ones: the development of structures for the
reception, information and support of immigrants and refugees; the upgrading of
their skills, so as to facilitate their employment and social integration; and
awareness raising actions. The beneficaries were immigrants and refugees. CEE
specifically implemented the following projects:
■

The setting up and functioning of an office for the reception of immigrants
and refugees. The beneficiaries received information concerning their
social and employment rights, the procedure of the issue of work and
staying permits, opportunities for employment and self-employment,
health issues, vocational programs, training programs and women’s
issues. In the framework of the same program the counsellors also
provided psycho-social support. The mission of the Office is the
strengthening of the immigrants and their smooth integration.

■

Initiatives to raise awareness of the officers of the local government. CEE
organised intercultural seminars for administrative officers who serve
immigrants and refugees. During November 2003 four seminars were
organised, and these were attended by officers from the Municipality of
Athens and also from the Municipalities of Piraeus, Kallithea, Tavros, Ano
Liossia and Nea Ionia. The second series of seminars, which were held in
December 2004, in cooperation with the International Migration
Organisation, concerned employees of the Centre for Service to
Foreigners of the Municipality of Athens. The total number of beneficiaries
reached 119.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square, 10552 ΑTHENS
E-mail: mayor@cityofathens.gr

Memorandum of Cooperation for
Social Support
In December 2007, the Municipality of
Athens and the office of the UN Refugee
Agency
in
Greece
signed
a
Memorandum
of
Cooperation,
concerning the provision of social

65

LOCAL GOVERNMENT AND INTERCULTURALISM

services and social support to refugees and asylum seekers who live in the
Municipality. According to the Memorandum of Cooperation, the Municipality of
Athens takes up the setting up of a special service of social support for refugees
and asylum seekers. This special service will provide, among other things,
information, updating and counselling support in the fields of finding jobs,
housing or directing people to the competent services of the Municipality of
Athens for the covering of their basic daily needs, mainly food and clothing.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square , 10552 ΑTHENS
E-mail: mayor@cityofathens.gr

3.4 Peoples’ meetings
International Summer Schools of the Tamieion Thrakis:
Here the Peoples of the World Meet
The “Tamieion Thrakis”, a non-profit organisation founded in 1994, aims to
project Northern Greece as a bridge of cultural and financial mixing of the
European Union and the Balkan region and its wider region, in cooperation with
the United Prefectural Administration of Drama- Kavala-Xanthi, the Prefectural
Administration of Evros, the Municipalities of Avdira and Kastelorizo. It has
organised, since 1996, activities in the historical area of ancient Avdira and,
recently in Kastelorizo, set up International Summer Schools. More than two
thousand young people, expatriates and foreigners (school and university
students, scientists), Christian and Muslim, coming from the countries of the
Balkan, Pontos, Middle-Eastern regions (Albania, FYROM, Bulgaria, Romania,
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Siberia, South Russia, Latvia, Moldova, Georgia, Germany, Gagauzia, BosniaHerzegovina, Palestine, Jordan, Egypt) were accommodated and received
systematic teachings of the Greek language and other forms of the Greek culture.
Language in these summer schools is taught as a carrier of concepts and
experience and not only as a carrier of static and objective concepts of a closed
nature. Because of this, the Greek language is taught through songs, dance,
theatre, etymology, fine arts, celebrations, philosophy.
In 2005, the first Summer School was officially opened in Kastelorizo, where 70
foreign scientists and university students were accommodated, coming from
Moldova, Romania, Holland, Germany, Bulgaria, FYROM, Jordan, Egypt and
Australia. Afterwards, on the opposite coast, the Major of the Turkish town and
other representatives of the local Turkish society, in coordination with the local
authorities of Kastelorizo, offered students of the School of the Tamieion Thrakis
the opportunity to present ancient tragedy (Antigone, Vakhes) and dances, and to
sing Greek songs. On their part, Turkish artists presented their work in the fully
crowded ancient theatre of Kass (Antifellos). The Turkish spectators and the local
authorities were deeply moved by the whole happening and expressed their vivid
wish to organise a similar school for Greek language and civilisation in Turkey.
Information:
Mr. George Pavlou
Professor of the Demokritos University of Thrace
34, Sophocleous Street, 67100 Xanthi, Tel & Fax: 25410 62622
3, Papadopoulou Street, 55236 Panorama, Tel & Fax: 2310 345950
100, Adrianou Street, 10556 Plaka, Tel & Fax: 210 3390520

We are all Immigrants
In the Cultural Centre “Melina Merkouri”, the Municipality of Athens hosted a
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photography exhibition titled “We are
all Immigrants” in December 2007.
Foreign students of the School of
Fine Arts of Thessaloniki and
awarded migrant artists had the
opportunity to present their work.
The exhibition was supported by the
Development Partnership “Xenios
Zeus” in the framework of the project
“The dimensions of xenophobia and the promotion of multicultural models”,
which is part of measure 1.2 of the Community Initiative Equal and financed by
75% by the E.S.F. and by 25% by the Ministry of Employment.
Three months earlier (September 2007) the same centre hosted a photography
exhibition titled “Young Gypsies photographers”, presenting the interior of
Gypsies’ houses on the occasion of the celebration of the European days of Global
Heritage.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square , 10552 ΑTHENS
E-mail: mayor@cityofathens.gr

Celebration of Ethnic Communities and Cultures
The Celebration of Ethnic Communities and Cultures has been organised by the
Municipality of Lamia since 2003. Representatives from 18 countries (France, India,
Afghanistan, Irak, Senegal, Morocco, Germany, Romania, Poland, Bulgaria, Albania,
Nigeria, England, Spain, Russia, Palestine, Moldova, Czech Republic) present their
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culture through the stands they set up. Visitors have the chance to exeprience features
of daily life of the participating countries first hand. Young visitors have also the
opportunity to enjoy the “Children’s Weekend” with puppet shows, clowns, fairy-tales,
jugglers and stilt walkers. During the celebration, there is a presentation of African
drums and also painting and photography exhibitions and video art. Visitors who come
to the stands of non-Governmental Organisations and other institutions have the chance
to join conversations concerning their activities. At the celebration of ethnic communities,
there are representatives of the Medicine du Monde, Amnesty International, the Red
Cross, the Greek Girl Scouts, the Group “ISON” and institutions, such as Europe Direct.
In 2007, the event was coorganised by the Group “ISON” and the United Nations Refugee
Information Centre (UNRIC) under the auspices of the Ministry of Culture, the General
Secretariat of New Generation and the Municipality of Lamia.
Information:
Municipality of Lamia
8, Eleftherias Square, 35100 LAMIA
Tel: +30 22310-22314, Fax: +30 22310-31435
E-mail: otalamia@otenet.gr

3.5 Sports
Organisation of African Football Tournament
From the 21st of July to the 19th of
August 2007, an innovative football
tournament was organised in the
municipal stadium of the Municipality
of
Ilion with the participation of
Immigrants living in Greece from 10
African countries (Cameroon, Senegal,
Republic of Congo, Sudan, Guinea,
Nigeria, Ivory Coast, Sierra Leone,
Burkina Fasso, Tanzania).
Information:
Municipality of Ilion
48-50, Kalhou Street, 13122 ΝΕΑ LIOSSIA
E-mail: ilion@ilion.gr
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Immigrants’ Coexistence Cup
The Organisation of Youth and
Sports (O.Y.S.) of the Municipality of
Athens
organises every year the
immigrants’ coexistence cup which
was inititated by the Union of African
Communities of Greece and supported
by the organisation “Alliance against
poverty”. The teams that participate in
this tournament come from the local
Communities representing Albania,
Bulgaria, Cameroon, Nigeria, Guinea,
Tanzania, Ghana, Senegal, Republic of Congo, Burkina Fasso, Pakistan, Egypt,
Sudan, Greece, Ethiopia, and Ivory Coast.
The objective of the tournament, which is organised in the framework of
supporting initiatives for the elimination of racism and racial discrimination
against immigrants, is to lift the social exclusion of immigrants by the local
societies and strengthen the relationship between them.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square , 10552 ΑTHENS
E-mail: mayor@cityofathens.gr

3.6 Employment
Structures of Social Intervention
The Municipality of Drama, with its
Integrated Plan of Intervention for the
elimination of Social Exclusion and
Unemployment of the Regional
Operational Program of Eastern
Macedonia and Thrace, aims to improve
employment in sectors or regions with
intense social and financial problems
for specific groups of people
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(expatriates, economic immigrants)
who face problems of social exclusion
at local level. The actions of the
program are as follows:
(a) Counselling: This includes activities
and measures contributing to the
awareness raising and mobilisation of
the social network, the information and
encouragement of individuals to the
direction of social and employment
integration (i.e. networking of the
unemployed, awareness raising of
enterprises, standard agreements with employers, training structures and beneficiaries).
(b) Skill training: upgrading of the qualifications and skills of the experienced
workers in building and technical crafts for gypsies, training in making traditional
hand-made products for gypsies, upgrading of qualifications and skills in agriculture
and green-house cultivation for gypsies.
(c) Employment: absorbing 30 beneficiaries in full-time jobs in enterprises and
institutions, offering new places of self-employment in establishing businesses of
social economy and small cooperations, obtaining work experience (Stage).
(d) Accompanying supportive services: Counselling and psycho-social support for
150 beneficiaries from all targeted groups (support for social integration, facilitating
the access to public services, the solving of differences in the working places), and
(e) Medical and Social Centre for Gypsies of the municipal districts of Philippi,
Spartakos and Abelokipi: Its basic objective is to project new perception about health,
safety, prevention and family planning.
Information:
Municipality of Drama
Eleftherias Square, 66100 DRAMA
E-mail: dimosdramas@freemail.gr

Intercultural Centre for Artistic Occupation
Since 2002, the Centre for Artistic and Educational Training “Schedia” implements
a social intervention program in Elefsina, in order to promote the respect for diversity
and protect children’s rights. The program is co-financed by the Bernard van Leer
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Foundation and the Municipality of Elefsina. The first stage of the program (2002-2005)
concerned the support and encouragement of earthquake stricken Turkish speaking
Greek families of Elefsina, and at the same time, the raising awareness of educational
and social bodies of those issues concerning respect for diversity. The program
objectives were implemented through the organisation of artistic activities that used
to take place in an atmosphere of acceptance and respect for others, which constitutes
the basic approach of “Schedia” regarding the fighting against discrimination and
prejudice. In cooperation with the Municipality, a series of experiential seminars were
also organised, addressed to the educators of the region and concerned the respect
for diversity through art. Several artistic workhops were organised for children and
their mothers, who worked on various techniques related with fabric (sewing,
patchwork, painting), at first in the Labor Centre of Elefsina and later in the Cultural
Centre. The result of this three-year cooperation was, among other things, the
establishment of a Centre for Artistic Activity of the Municipality of Elefsina which
started to operate in October 2005, with the constitutional aim to protect children’s
rights. The Centre operates in a new building in the Amusing Park of Alonia and offers
children and adults of different national (Greek, Albanian, Polish etc.), cultural (Turkish
speaking Greeks) or socio-economic origin, the opportunity to:
-

make use of their free time creatively;
meet peers and build friendships;
freely express themselves through artistic activities;
contribute to the cultural development and maintenance of the social
network of the city.

The Centre’s program includes workshops for various artistic activities (theatre,
music, visual, cinema) for children and adults (parents, educators, students, etc.).
The activities are always conducted in an atmosphere of freedom of expression and
acceptance of personal interests and abilities of each one, supporting at the same
time the respect for “others” and promoting cooperation. In many cases, workshops
have a common thematic axis with the aim to lead to a team cultural event based
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on the equal involvement of children, parents, animators and trainees of seminars.
Such cultural events highlight the Centre’s presence and ideology to the citizens
of Elefsina. The Centre’s aim is to become a centre for the networking and
cooperation of social and cultural agencies of Elefsina as well as of other
Municipalities in Greece.
Information:
Municipality of Elefsina
Dimitros & Chatzidaki Street, 19200 ΕLEFSINA
E-mail: elefsina@otenet.gr

A Cluster of Entrepreneurship for Young Immigrants
In the framework of “OXYGEN” program of the
Initiative of Innovative Internal Development in the
Fifth Municipal Department of the Municipality of
Athens, a series of actions are planned that aim
to strengthen entrepreneurship and become a
model centre of innovative production by creating
new forms of services at local level. For this
purpose, a business cluster will be placed in the
facilities of the Wool-producing factory. The
specific proposal is to geographically concentrate
a variety of businesses and commercial and
educational activities so as to promote culture and
use new technologies. Amid groups of young
entrepreneurs of the area, there are also young migrant enterpreuners who are
active in the area of Culture. Simultaneously, the Municipality of Athens, through
its Centre of Vocational Training (C.V.T.), has implemented a project of integrated
intervention titled “Service to restaurants” for 20 expatriates during the last 5 years.
This project included the combination of two types of activities: first, vocational
activities, consisting of integrated services for initial training (Greek language),
professional training (service to restaurants), practise in enterprises with a similar
activity, promotion for employment; and second, Activities of Accompanying
Counselling Services.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square , 10552 ΑTHENS
E-mail: mayor@cityofathens.gr
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3.7 Solidarity
Dancing with Solidarity
On 28, 29 and 30 September 2007 the
Municipality of Amaroussion, in cooperation
with the Hellenic Centre for the Promotion of
Volunteering, anthropos.gr, organised a
multicultural festival in order to raise
awareness of the local society of Amaroussion,
and also the wider Greek society (active citizens,
enterprises, local government, politicians and
artists), all of whom were the main beneficaries
of these cultural activities, over issues that
concern the culturally characteristics of the
socially vulnerable groups (immigrants,
refugees and those that seek asylum).
”Get to know the culture of people, exchange
experiences, music and rhythms with them, try new tastes and get informed” was
written on the invitation, which mentioned that every evening there would be musical
performances, games, photography exhibitions, movies and also taste delights until
midnight. “You can travel to other places without having to move from your own town.
To make friends without being afraid of the imaginary enemies. To ask the name of
the “strange” neighbour. To learn how you say good morning in Lebanese. To try a
recipe from Sri-Lanka” is mentioned among other things in the note of Nikos Pitsoulis,
the president of the Hellenic Centre for the Promotion of Volunteering.
The activities of the festival included:

74

●

Exhibition of tasty delicacies from the participants’ places of origin.

●

A tasting journey through the gastronomical tradition of Romania,
Poland, Argentinia, Bulgaria, Egypt, Kenya, Turkey, ancient Assyria,
Pakistan, Afghanistan and India.

●

Information- Workshops- Games

●

Amnesty International (www.amnesty.org.gr) informed the public
about its actions on the issue of immigrants, refugees and trafficking.
It also organised the workshop “Myth and Reality”, a forum for the
exchange of views and an opportunity for a wide dialogue which took
place during the last day of the event.
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●

Praksis (www.praksis.gr) organised the theatrical game “Critical
mass” and the intercultural activity “Library” and informed the public
about its activities, which aim to raise awareness of and mobilise the
endangered peoples, improve their living conditions and promote
public health.

●

Alliance against Poverty (www.stoppoverty.gr) organised an
information activity about the aims and the actions of the world
campaign for the elimination of poverty and inequality.

●

KETHEA – Mosaic informed the public about its actions, which aim to
support immigrants, refugees and expatriates and organised an
interactive workshop, during which immigrants spoke about their
experiences and shared their views on life, the homeland and love.

●

Fair Trade (www.fairtrade.gr) informed the public about its actions
about just and welfare commerce, which aims to promote social justice.

●

Klimaka (www.klimaka.org.gr) presented its actions in the sectors of
psychological health and social exclusion, and also organised an
exhibition of tasty delights made by the tenants of its refuge, and an
interactive workshop about the issue of trafficking.

●

Arsis (www.arsis.gr) provided information about illegal trafficking of
underaged children and child employment and organised a workshop
with jugglers and graffiti for children.

●

The Group of Foreign Refugees informed the public about the situation
of refugees in Greece.

●

The Union of African Women (africanwomen@yahoo.com) informed
the public about its actions related with its campaign “No to racism
from the cradle” and about the difficult working conditions that women
from Africa have to face in Greece.

●

“Desks on the Back Row”, an initiative for education without
discrimination, organised information campaign about their
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actions and also a theatrical game.
●

Also Ash in Art (www.ashinart.gr) organised workshops with
collage and graffiti and Batuca organised a workshop for learning
to play percussion instruments.

Photographical Exhibitions by:
✓
The Hellenic Centre for the
Promotion
of
Volunteering
«anthropos.gr»: «Through the eyes of
Greek Volunteers». The aim of the
exhibition was to raise awareness of
the public concerning the work
contributed
by
Greek
nongovernmental organisations in the
area of humanist and development
activities.
✓
KETHEAMosaic:
«Many
homelands in the same town». The
aim of the exhibition was the social integration of the people who came
from another homeland and made Greece their current homeland, having
brought the richness of their diversity to the neighbourhoods of the town.
✓ The Photography group Ash in Art: «Strangers in the same town», a
theme inspired by the communities of immigrants.
Videos with:
✓ Short Digital stories produced in the framework of the Program “Network
for the promotion of multicultural Media”, made by groups of immigrants
and young people (http://www.digi-tales.org)
✓ Pictures from the life of immigrants in Athens by the Romanian- Hellenic
Cultural Group “Armonia”.
✓ Organisation of Human Rights and a presentation of the cultural
characteristics of the people of Argentina by the Cultural and Social Group
of Argentinians in Greece (www.argentinos.gr).
✓ Migrating communities by the Photographical Group of Ash in Art.
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Information:
Municipality of Amaroussion
9 Vass. Sofias Street & Dim. Moscha, 15124 MAROUSSI
E-mail: mayor@maroussi2004.gr

3.8 Εducation
Centre of Intercultural Communication and Logos
In June 2007, the Municipality of Evosmos took an important step for the smooth
integration of foreigners and expatriates into the Greek society by establishing the
Centre of Intercultural Communication and Logos (CICL). CICL is the first Center for
Intercultural Communication and Logos in Greece, with the mission of promoting
intercultural communication and cooperation on common action open dialogue
between Greeks and immigrants.
CICL presents a challenge for Greek society to move from an egocentric society
to a socio-centric society, put emphasis on the importance of European citizenship
and identity and common belonging, no matter what the origins are and aspires to
move from intercultural dialogue to intercultural cooperation based on equality of
people and citizenship.
In particular, one of the aims of the Centre is to form groups of foreigners who can
be taught the Greek language (ages 6-18 years old), their mother tongue (ages 7-30
years old), and the Greek way of life. The Centre also intends to offer further education
to teachers, expatriates and foreigners on issues that relate with the intercultural
communicative approach. CICL is a new service, an action complimentary to existing
social procedures realised under the auspices of the Municipality of Evosmos and in
cooperation with the Municipal Enterprise for Culture of the Evosmos Odeon.
CICL specifically aims to implement the European year of Intercultural Dialogue
2008 and the establishment of the first agency in the town of Thessaloniki through
the following activities:
●

●

●

●

Organising groups to get acquainted with the Greek language (as a
second or foreign language for foreigners who already reside in Greece).
Organising groups to get acquainted with their mother tongue (Russian,
Albanian, Georgian, Ukrainian).
Acquaintance of the above migrant population groups with the
locals.
Further education for teachers working at all levels of Education,
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●

●
●

●

●
●

●
●

●

●

●

●

expatriates and foreigners over issues of multicultural and
intercultural communicative approach.
Producing software about the Greek culture and its intercultural
relations.
Acquaintance of foreign students with Greeks.
Exchanges for the organisation of intercultural and cultural events
by representatives from various countries in Thessaloniki, and from
Greece in the various cooperating countries so as to show the common
cultural elements and promote intercultural communication.
Promoting cultural and intercultural theory to facilitate the
communication between nations and the research over their cultural
centre.
Promoting cultural research in all forms of art.
Producing teaching material against racism and xenophobia, in favor
of peaceful coexistence and ecological sensitivity.
Organising conferences and seminars related with the aims of CICL.
Making agreements for cooperation between CICL and similar
institutions in Greece and abroad.
Further education to expatriates, economic refugees and foreigners
provided by cultural institutions.
Extending the network of cooperation with institutions dealing with
issues of minorities and multicultural – intercultural communication.
Participation of CICL in programs for strengthening intercultural
communication amid businesses in the private and public sectors.
Taking up initiatives for the direct promotion and substantial upgrading
of the Greek cultural heritage abroad.

Apart from the lessons in the Greek language, a series of lessons in the mother tongue
is planned for immigrants. The languages taught will be Albanian, Russian, Ukrainian
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and Georgian. The innovative aspect of the
program is that the lessons will be taught
by the immigrants themselves, because
many of them are qualified literature
teachers in their countries. “From the very
beginning the Centre is entirely based on
volunteerism. The personnel working at
the Centre includes sociologists,
psychologists, historians, literature
teachers, architects and political
scientists. We hope that we will receive
the assistance of more scientists as we rely on volunteerism and are open to young people
who really care, for ideas and suggestions” said the manager of CICL, Dr. B. Pissalidis.
Besides, the Centre works closely together with two lawyers who offer advise to foreigners
free of charge. The training seminars for the administrative personnel of the Municipality
of Evosmos on issues of intercultural communication have already begun, so as to provide
better services to the citizens and to facilitate the work of the Municipality’s employees.
Also special seminars are planned for Greek and foreign parents. “Children are at school
on a daily basis and get acquainted easier. But the children’s parents don’t have that
chance and should be provided with an opportunity to come into contact with each other
and to have a constructive dialogue”, Dr. Pissalidis said.
Information:
Dr. Byron Pissalidis
336, Monasteriou Street , Thessaloniki
Tel. +30231(0) 706668, +30231(0) 703702
Fax: +30231(0) 778488
E-mail: pissal@jour.auth.gr

Immigrants’ School
The authorities of the Municipality of Imittos, with
the substantial cooperation of the Committee for
Solidarity to Refugees of the Municipality, showing
sensitivity to the more vulnerable groups among
its citizens, established a school for immigrants.
For the first time in the Municipality of Imittos, the
immigrants living in its territory and in nearby
municipalities have the chance, if they wish, to learn
the Greek language as a second language.
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It was a pleasant surprise to see the number of immigrants from different nations
who participated in the qualification exams for testing their level of knowledge of the
Greek language. The basic aim of this program, which is also a basic target of the
Initiative of Solidarity to Refugees, is to make immigrants feel the sincere interest
of the municipal authorities for their needs.
Information:
Municipality of Imittos
1, Square Heroon Polytechneiou, 17237 IMITTOS
E-mail: info@hydra.gr

Unofficial Education for Adults

The unofficial education for adults in the framework of the Municipal Organisation
of Social Intervention and Health of the Municipality of Nea Ionia of Magnesia started
when it was found out that the high level of illiteracy, abandonment of school and the
lack of interest in education in the professional life of the gypsies, from 10-11 years
and onwards, are important factors which strengthen their exclusion.
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The targets set out were four: (a) Redefining the value for knowing how to read
and write, (b) directing as many children as possible to a public school and vocational
training, (c) awareness raising activities for the professionals of public education
concerning the education of gypsies, and (d) providing basic lessons in literacy for
adults who are traveling merchants and need a basic reading capability during their
marathon trips around Greece (i.e. to be able to read road signs). This educational
process is supported and supervised by a group of volunteer teachers.
Information:
Municipal Organisation
Of Social Intervention and Health
Of the Municipality of Nea Ionia of Magnesia
E-mail: info@dokpy.gr

Computer Seminars for Immigrants and Refugees
The “Intercultural Centre” of the
Municipality of Athens was set up by the
Development Company of the
Municipality of Athens (DCMA), in the
framework of the Community Initiative
EQUAL1. The Centre started its activities
in 2004 by hosting programs for Greek
language teachings to asylum seekers,
refugees and immigrants, with the
cooperation of the Foundation of Social
Work (F.S.W.) and the co-funding of the
UN Refugee Agency. During 2004-2005, in cooperation with FSW, two Greek language
classes formed for 71 beneficiaries, beginners and advanced. The DCMA, by its own
funding, started a third program for intense Greek courses from March until May
2005 for 22 beneficiaries. During the period 2005-2006, two Greek language classes
started in cooperation with FSW. The Centre also provides computer classes for
foreigners. In cooperation with the Centre of Professions and Entrepreneurship of
the Municipality of Athens (C.P.E.M.A.) and the Unlimited Potential Program of
Μιcrosoft, the Centre also organised certification tests for computer literacy for
immigrants, refugees, muslims (certification standard IC3/Infotest). The aims of the
education are as follows: (a) raise awareness of the importance of new technologies
and the information society for their continued education, (b) obtain skills which allow
a greater competitiveness on the labour market, (c) facilitate a smooth integration
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in the labour market and the social network. The education in computer operations
allows for a valid and fast access to information concerning issues relating with the
target groups, such as the labour market, the cultural events organised, etc. The
participants benefited from special examination conditions (increase of the permitted
test time from 45 to 90 minutes, etc.). Until recently, 150 immigrants have been
trained. Lastly, during the last 5 years the Municipality of Athens, through its Centre
of Vocational Training (C.V.T.) has implemented 5 sponsored computer operation
courses for 64 abused women (immigrants, muslims, refugees, expatriates, gypsies)
in the framework of the Community Initiative EQUAL.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square, 10552, ATHENS
E-mail: mayor@cityofathens.gr

First Pakistani School
The first Pakistani school in Greece found
a home in the hospitable area Agios Ioannis
Rentis. It was created by the Pakistani
community of Greece, hosted in a place
provided by the Municipality and it has
already functioned with about 30 children,
aged from 3 to 15 years old. The children
learn three languages (Greek, Pakistani,
English), mathematics, history, etc. The
mission of the school is that children should
acquire a basic level of the Greek language
but also not forget their own language, so that when they return to their homeland
they will be able to continue their schooling there. The mayors of Rentis and Nikaia
are trying to help the school to obtain two buses for the transportation of the children
and then their number will increase to 60 or 70. Every Sunday there are Greek language
sessions for women, the children’s mothers.
Information:
Minicipality of Agios Ioannis Rentis
Website: http://www.rentis.gov.gr
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I am learning Greek
Since 1999, the program “I am
learning Greek”, an initiative of the
retired teachers of the Municipality of
Amaroussion designed for economic
immigrants residing in the Prefecture of
Attica, has helped them to integrate into
society by learning about the history and
the culture of Greece. The program is
implemented in cooperation with the
Municipality of Amaroussion and free
books are given by the Pedagogical
Institute, thus there is no financial requirement upon the students. During this
year, there are three classes running and the number of students is about 30.
Economic immigrants from Italy, Bulgaria, Albania, India, France, Ukraine, Serbia
and Georgia returned to the school bench in order to learn Greek. They live mainly
in the northern suburbs and have been informed either by the Press, the website
of the Municipality or by a friend about the existence of the program.
Information:
Municipality of Amaroussio
9, Vass. Sofias Street & Dim. Moscha
15124, ΜΑROUSSI
E-mail: mayor@maroussi2004.gr

Mummy Learns Greek
The Municipality of Athens, in
cooperation with the Institute for
Migrating Policy and the Nursery of
Athens, promotes the pilot program
“Mummy learns Greek”, offered to
foreign mothers of children who attend
the Municipality’s kindergardens and
wish to learn how to read and write, in
order to facilitate their integration into
the Greek society and also to assist their
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children with their school education. Today, according to the data of the Municipality,
the immigrants’ children in the kindergartens of the Municipality of Athens take up
34,2 % of the total number of children, which means 1.713 children of pre-school age
with migrant parents. The program aims to extent its activities to the central
kindergartens of the seven municipal departments of Athens from 2009.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square
10552 ΑTHENS
E-mail: mayor@cityofathens.gr

Teaching the Greek Language to young people from Afghanistan
During the last 7 years (since 2000),
the National Foundation for Youth
(N.F.Y.), in cooperation with the
Municipality of Anogia of the Rethymno
Prefecture, implements a program for
underaged young economic immigrants
from Afghanistan. The program
includes activities for the teaching of
the Greek language, supervision and
counselling support by a social worker,
training seminars on computers and
programs and activities for artistic
expression. In the framework of this activity, a series of exhibitions took place with
handcrafts and paintings created by children. The exhibitions were included in the
yearly program of cultural events organised by the Municipality.
Information:
Municipality of Anogia
74051 ΑNOGIA
E-mail: anogia@dimosanogion.gr
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3.9 Multilingualism
Conferences concerning the Spanish-Hebrew language
The Jews of Thessaloniki have
always spoken Spanish. Those who
were born after the Holocaust heard
in their houses the “elders” speak the
Latino dialect. So, five years ago, the
Israeli Community of Thessaloniki set
up the Latino Society and three
international
conferences
were
organised concerning the Spanish
Hebrew
language,
with
the
participation of professors from all
over the world. The Municipality of
Thessaloniki was one of the organisers of the third international conference on
the Spanish-Hebrew language: “The social and cultural life in Thessaloniki
through Spanish-Hebrew texts” (2004).
Information:
Municipality of Thessaloniki
45, El. Venizelou Street
54631 THESSALONIKI
E-mail: municipality@thessalonikicity.gr

Meeting of Greek and Israeli Writers
Starting from the strong historical bonds that bind
Greece and the Jewish peoples, Greeks and Israelis take
up various initiatives for bringing the modern culture of the
two countries closer. Since 2004, intellectuals from Greece
and Israel attend every year meetings for the promotion of
literature and translations under the auspices of local
government. During the recent years 18 works of Greek
writers and 18 of Israeli writers have been translated into
Hebrew and Greek accordingly. The first thematic meeting
of writers was organised with the support of the
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Municipality of Kalamata titled: “History, collective identity and the concept of
“other” in Greek and Israeli literature”. After the meeting in Mitzpe Ramon in
Israel (2005), the third meeting was held in Athens, in Volos and Thessaloniki. In
Volos, under the auspices of the Municipality, the participants approached the
subject “the deeper relationship – differences between the two literatures”.
Information:
Municipality of Kalamata
28, Aristomenous Street, 24100, KALAMATA
E-mail: dikalom@otenet.gr
Municipality of Volos
Rigas Feraios Square, 38001 VOLOS
E-mail: mayor@volos-city.gr

3.10 Religion
The Jewish celebration “Hanuka”
Among the activities for a better
understanding between religions, one
can cite the Jewish celebration of
Hanuka in Psychiko Square that started
in 2005 by the joint endeavours of the
Municipality of Psychiko, the Central
Israeli Council of Greece and the Israeli
Community of Athens. Hanuka,
celebration of the light, lasts for eight
days every year, functioned as a role
model for the institution of Christmas
elebrations by the christian leadership at the time.
In 2006, as a symbolic act, “a peace march” was also held, with the participation
of representatives from christian dogmas. It is interesting that these events were
also attended by foreigners of the same religion.
Information:
Municipality of Psychiko
13, Stratigou Kallari Street, 15452 PSYCHIKO
E-mail: psychiko@otenet.gr
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3.11 Media
Intercultural Dialogue on Radio wavelengths
As already said, the assistance provided by the
local authorities for immigrants’ proper living,
development and smooth integration is essential in
cities with multicultural character, like Athens,
because they constitute an important factor of social
cohesion and a precondition for urban economic
prosperity.
In such a setting, the media can play a double role: they may contribute positively
to creating an environment which can lead to the reduction -and hopefully the
elimination- of racist and xenophobic phenomena, and also lead to smooth integration
of immigrants into society, by recognising their difference through language, which,
in these times of globalisation, is a basic feature of the existence and diversity of the
nations.
In this sense, Municipality of Athens created in 2004 the first multilingualist
municipal radio program in Greece, called Athens International Radio (Air fm) 104,4.
It was established during Athens Olympic Games, when the new station was originally
called to disseminate information for foreign visitors and residents of Athens regarding
Olympic Games. After the end of the Games, Air has developed and is now broadcasting
in 13 foreign languages.
Today, the aim of Air 104,4 is to contribute to the integration of immigrants living
in Athens and the major area of the capital, mainly of the two larger groups, Albanians
and Russians, into the Greek society. In this framework, Air broadcasts three programs
for immigrants five days a week. The first program, in cooperation with the European
Program EQUAL, broadcasts in Albanian, Russian, Bulgarian, Romanian, Philippino
and Chinese.
It is noted that the Chinese program is a result of a special agreement signed
recently by the Municipality of Athens in Beijing with the official Public International
Chinese Radio (CRI) for the exclusive broadcasting of a Chinese program directly
from Beijing to Athens. This was a response to the request of the Chinese community
living in Athens to hear the voice of their country. Today Air fm is planning a program
in Chinese with useful information for Chinese immigrants about events happening
in Greece. The same concept is running through the programs in Albanian, Russian
and other languages that offer immigrants all the information they might need to
live, work and be creative in Athens, so that they will not feel excluded from the rest
of the Greek population. This, after all, is the biggest contribution of Air 104,4.
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All these programs are produced by
Air 104,4 and handled by those
immigrants who live in Greece
permanently and are familiar with the
Greek way of life. The participation of
immigrants in the programs is very
significant, not only because they are
realistically proximate to the
communities of immigrants living in
Athens, but also because they have the
potential of becoming models of immigrants integrating into the Greek society, by
connecting daily life in the city with the specific characteristics of culture and language
of their own country of origin.
The biggest part of the daily program is covered by BBC, with which Air 104,4
has signed a contract of cooperation and exclusive broadcasting, and there is a
daily broadcast in French, in cooperation with Radio France International (RFI).
As for the contents of the program and the selection of the international
cooperations, there is a specific emphasis on broadcasting sports events, as
these are really a means of inclusion for the communities of refugees in Athens. It
is noted that due to the exclusive cooperations secured by Air fm with BBC and
the Chinese CRI, during June and August 2008 the football event EURO 2008 and
the Olympic Games of Beijing were broadcasted accordingly for many hours. The
Municipality of Athens plans a cooperation with the Russian public radio, for a
daily program about sports and cultural events and with the Italian RAI2 for music
and sports programs. Athens International Radio may welll be the only municipal
radio station in Europe, broadcasting in 13 foreign languages for immigrants and
foreigners who visit and live in Athens.
It is true that radio cannot influence the multidimensional aspects that cause
the phenomenon of migration in a drastic way; it can however contribute
positively to the smooth integration of immigrants and the reduction of
phenomena of racism and xenophobia. Still, a basic condition for the existence of
media with a multicultural expression is the characteristics of society itself,
which enable its members to be open, listen to new sounds, accept and creatively
assimilate the cultural flavours, and also transform the presence of immigrants
into a productive power.
Information:
Municipality of Athens
63, Athinas Street, Kotzia Square
10552 ΑTHENS
E-mail: mayor@cityofathens.gr
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Community Radio: Multicultural Media
The Multicultural Centre of
Thessaloniki, Community Radio,
operates with the support of
ARSIS, the Municipality of
Thessaloniki and the radio station
“FM 100” so as to offer alternative
information to target groups and to promote multiculturalism by producing and
broadcasting entertainment and information programs.
People from culturally diverse groups
work at the station and participate in the
production and broadcasting of the
programs in cooperation with reporters,
thus acquiring experience in journalism
and technical professions of the Media.
It is possible for volunteers to
participate in the functioning of the
station and offer a continuous support
to the Centre either by producing
programs or by participating in other activities of the Centre.
Information:
Municipality of Thessaloniki
45, Eleftheriou Venizelou Street
54631 THESSALONIKI
E-mail: municipality@thessalonikicity.gr
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DECISION No 1983/2006/EC OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL
of 18 December 2006
concerning the European Year of Intercultural Dialogue (2008)
THE EUROPEAN PARLIAMENT AND THE COUNCIL OF THE EUROPEAN UNION,

potential in a diverse, pluralist, solidarity-based and
dynamic society, not only in Europe but also in the
world.

Having regard to the Treaty establishing the European Community, and in particular the first indent of Article 151(5)
thereof,
(4)

At the heart of the European project, it is important to
provide the means for intercultural dialogue and dialogue
between citizens to strengthen respect for cultural diversity and deal with the complex reality in our societies
and the coexistence of different cultural identities and
beliefs. Furthermore, it is important to highlight the
contribution of different cultures to the Member States'
heritage and way of life and to recognise that culture and
intercultural dialogue are essential for learning to live
together in harmony.

(5)

Intercultural dialogue thus contributes towards achieving
a number of the EU's strategic priorities, in particular by:

Having regard to the proposal from the Commission,

Having regard to the Opinion of the European Economic and
Social Committee (1),

Having regard to the Opinion of the Committee of the
Regions (2),

Acting in accordance with the procedure laid down in Article
251 of the Treaty (3),

Whereas:

(1)

The Treaty establishing the European Community gives it
the task of creating an ever closer union between the
peoples of Europe and of contributing to the flowering
of the cultures of Member States, while respecting their
national and regional diversity and also highlighting their
common cultural heritage.

(2)

The combined effect of the successive enlargements of
the European Union (EU), the increased mobility resulting
from the single market, old and new migratory flows,
more significant exchanges with the rest of the world
through trade, education, leisure and globalisation in
general, is increasing interactions between European citizens, and all those living in the EU, and the various
cultures, languages, ethnic groups and religions in Europe
and beyond.

(3)

European citizens, and all those living in the EU temporarily or permanently, should therefore have the opportunity to take part in intercultural dialogue and fulfil their

(1) OJ C 185, 8.8.2006, p. 42.
(2) OJ C 206, 29.8.2006, p. 44.
(3) Opinion of the European Parliament of 1 June 2006 (not yet published
in the Official Journal), Common Position of the Council of
14 November 2006 (not yet published in the Official Journal) and Position of the European Parliament of 12 December 2006 (not yet
published in the Official Journal).

— respecting and promoting cultural diversity in Europe,
improving coexistence and encouraging active European citizenship open to the world and based on the
common values in the EU,

— contributing to ensuring equal opportunities and
non-discrimination within the EU by including the
renewed Lisbon strategy, for which the knowledgebased economy requires people capable of adapting
to changes and benefiting from all possible sources of
innovation in order to increase prosperity,

— emphasising the cultural and educational dimension
of the renewed Lisbon strategy and, in so doing,
stimulating the cultural and creative economy in the
EU, which generates growth and creates jobs,

— supporting the EU's commitment to solidarity, social
justice, the development of a social market economy,
cooperation and greater cohesion in the respect of its
common values,

30.12.2006

EN

Official Journal of the European Union

— enabling the EU to make its voice better heard in the
world and to forge effective partnerships with countries in its neighbourhood, thus extending a zone of
stability, democracy and common prosperity beyond
the EU, and thereby increasing the well-being and
security of European citizens and all those living in
the EU.

(6)

Intercultural dialogue is an important dimension in many
Community policies and instruments in the fields of the
structural funds, education, lifelong learning, youth,
culture, citizenship and sport, gender equality, employment and social affairs, combating discrimination and
social exclusion, combating racism and xenophobia,
policy on asylum and the integration of immigrants,
human rights and sustainable development, audiovisual
policy and research.

(7)

It is also an increasing factor in the EU's external relations, particularly with regard to accession and candidate
countries, the countries of the western Balkans, the
candidate countries for association agreements with the
EU and the partner countries of the European neighbourhood policy and other third countries, particularly developing countries.

(8)

Building on the basis of Community experiences and
initiatives, a fundamental step is promoting the participation of each citizen, men and women on an equal
footing, of each Member State and of European society as
a whole in an intercultural dialogue, in particular through
the structured cooperation with civil society. It contributes to creating a sense of European identity, by embracing differences and shaping the various aspects of
belonging to a community.
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(12)

The European Year of Intercultural Dialogue should also
contribute to integrating intercultural dialogue as a horizontal and trans-sectoral priority into Community policies, actions and programmes and to identify and share
best practices in its promotion. Visible recognition of
best practices and projects in the field of intercultural
dialogue will encourage stakeholders and promote the
idea among civil society.

(13)

Cooperation with other international institutions such as
the Council of Europe and UNESCO could be developed
as appropriate, in particular to take into account their
experience and expertise in promoting intercultural
dialogue.

(14)

It will also be important to ensure complementarity
between the European Year of Intercultural Dialogue and
all external aspects of promoting intercultural dialogue
initiatives developed within appropriate frameworks,
including with those EFTA countries which are party to
the EEA agreement, the countries of the western Balkans
and the partner countries of the European neighbourhood policy. It will also be important to ensure complementarity with any other cooperation initiative with third
countries, in particular developing countries, which is
relevant to the objectives of the European Year of Intercultural Dialogue.

(15)

Actions of intercultural dialogue to be developed within
relevant external relations instruments should inter alia
reflect the mutual interest associated with the exchange
of experiences and values with third countries and
promote mutual knowledge, respect and understanding
of their respective cultures.

(16)

This Decision is addressed to the Member States. The
candidate countries should nevertheless be closely associated with actions under the European Year of Intercultural Dialogue through initiatives to promote developing
intercultural dialogue within the relevant frameworks for
cooperation and dialogue, particularly in the context of
the civil society dialogue between the EU and these countries (1).

This Decision lays down, for the entire duration of the
action, a financial envelope constituting the prime reference for the budgetary authority during the annual
budgetary procedure, within the meaning of point 37 of
the Interinstitutional Agreement of 17 May 2006
between the European Parliament, the Council and the
Commission on budgetary discipline and sound financial
management (2).

(9)

For the purpose of the present Decision, the notion of
‘active European citizenship’ should not cover only citizens of the EU as defined in Article 17 of the EC Treaty,
but any individual living permanently or temporarily in
the EU.

(10)

The common values of the EU are those defined in
Article 6 of the Treaty on European Union.

(17)

It is essential to ensure complementarity and a horizontal
approach in all Community, national, regional and local
actions with a strong intercultural dialogue dimension,
given that the European Year of Intercultural Dialogue
will help to raise their profile and increase their coherence. The planning of these actions, both at Community
and national level, shall take on board, where relevant,
the experience gained from actions under the
European Year of Equal Opportunities for All (2007).

(1) See Commission communication of 29 June 2005 to the Council, the
European Parliament, the European Economic and Social Committee
and the Committee of the Regions on civil society dialogue between the
EU and candidate countries.
(2) OJ C 139, 14.6.2006, p. 1.

(11)
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The measures necessary for the implementation of this
Decision should be adopted in accordance with Council
Decision 1999/468/EC of 28 June 1999 laying down the
procedures for the exercise of implementing powers
conferred on the Commission (1). An advisory committee
is thus considered appropriate to the type and scale of
the action envisaged.
Since the objectives of this Decision cannot be sufficiently achieved by the Member States and can therefore,
by reason of the need, in particular, for multilateral partnerships and transnational exchanges on a Community
scale, be better achieved at Community level,
the Community may adopt measures, in accordance with
the principle of subsidiarity as set out in Article 5 of the
Treaty. In accordance with the principle of proportionality as set out in that Article, this Decision does not go
beyond what is necessary in order to achieve those objectives,
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— highlighting the contribution of different cultures and
expressions of cultural diversity to the heritage and ways of
life of the Member States.
2. The specific objectives of the European Year of Intercultural Dialogue shall be to:
— seek to raise the awareness of all those living in the EU, in
particular young people, of the importance of engaging in
intercultural dialogue in their daily life,
— work to identify, share and give a visible European recognition to best practices in promoting intercultural dialogue
throughout the EU, especially among young people and children,
— foster the role of education as an important medium for
teaching about diversity, increase the understanding of other
cultures and developing skills and best social practices, and
highlight the central role of the media in promoting the
principle of equality and mutual understanding,
— raise the profile, increase the coherence of and promote all
Community programmes and actions contributing to intercultural dialogue and ensure their continuity,
— contribute to exploring new approaches to intercultural
dialogue involving cooperation between a wide range of
stakeholders from different sectors.

Subject
The year 2008 shall be designated as the ‘European Year of
Intercultural Dialogue’ to contribute to giving expression and a
high profile to a sustained process of intercultural dialogue
which will continue beyond that year.

Article 2
Objectives
1.
The overall objectives of the European Year of Intercultural
Dialogue shall be to contribute to:
— promoting intercultural dialogue as a process in which all
those living in the EU can improve their ability to deal with
a more open, but also more complex, cultural environment,
where, in different Member States as well as within each
Member State, different cultural identities and beliefs coexist,
— highlighting intercultural dialogue as an opportunity to
contribute to and benefit from a diverse and dynamic
society, not only in Europe but also in the world,
— raising the awareness of all those living in the EU, in particular young people, of the importance of developing an active
European citizenship which is open to the world, respects
cultural diversity and is based on common values in the EU
as laid down in Article 6 of the EU Treaty and the Charter
of Fundamental Rights of the European Union,
(1) OJ L 184, 17.7.1999, p. 23. Decision as amended by Decision
2006/512/EC (OJ L 200, 22.7.2006, p. 11).

Article 3
Content of measures
The measures taken in order to achieve the objectives defined in
Article 2 are set out in the Annex.
They shall include the implementation of the following activities
or the granting of support thereto:
(a) events and initiatives on a European scale aimed at
promoting intercultural dialogue, through involving directly
or otherwise reaching as many people as possible, and highlighting achievements and experiences on the theme of the
European Year of Intercultural Dialogue;
(b) events and initiatives at national level and regional level
with a strong European dimension aimed at promoting the
objectives of the European Year of Intercultural Dialogue,
through directly involving or otherwise reaching as many
people as possible, with particular attention being given to
actions relating to civic education and learning to appreciate
other people and their differences;
(c) information and promotion campaigns, particularly in cooperation with the media and civil society organisations at
Community and national level to disseminate the key
messages concerning the objectives of the European Year of
Intercultural Dialogue and the recognition of best practices,
especially among young people and children;
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(d) surveys and studies on a Community or national scale and
consultation with transnational networks and civil society
stakeholders to assess and report on the preparation for, and
the effectiveness and impact of, the European Year of Intercultural Dialogue in order to lay the basis for its long-term
follow-up.

Article 4
Cooperation by the Member States
Each Member State shall appoint a national coordination body,
or an equivalent administrative body, responsible for organising
that Member State's participation in the European Year of Intercultural Dialogue. It shall inform the Commission of that
appointment within one month of the adoption of this Decision.
Each Member State shall ensure that the aforementioned body
involve in an appropriate manner the various parties to intercultural dialogue at national, regional and local level.
The aforementioned body shall ensure the coordination, at
national level, of actions relating to the European Year of Intercultural Dialogue.

Article 5
Implementation
1.
The measures necessary for the implementation of this
Decision shall be adopted in accordance with the procedure
referred to in Article 6(2).
2.
Special attention shall be paid to cooperation with the
European institutions, in particular the European Parliament.

L 412/47
Article 7
Financial provisions

1. Measures which are Community-wide, referred to in part
A of the Annex, may be subsidised up to 80 % of their total
cost from the general budget of the European Union.
2. The measures referred to in part B of the Annex may be
subsidised up to 50 % of their total cost from the general
budget of the European Union in accordance with the procedure
referred to in Article 8.
3. Measures which are Community-wide, referred to in part
C of the Annex, shall give rise to a procurement contract or the
award of grants financed from the general budget of the European Union.

Article 8
Application and selection procedure
1. Decisions on the awarding of grants shall be taken by the
Commission in accordance with the procedure referred to in
Article 6(2). The Commission shall ensure a balanced and fair
distribution between the Member States and among the different
fields of activity involved, while taking into consideration the
quality of the projects proposed.
2. Grant applications presented under Article 7(2) shall be
submitted to the Commission by the body referred to in Article
4.

Article 9
International organisations
For the purposes of the European Year of Intercultural Dialogue,
the Commission may cooperate with appropriate international
organisations, in particular with the Council of Europe and
UNESCO, taking great care to ensure the visibility of the EU's
participation.

Article 6
Committee
1.

The Commission shall be assisted by a Committee.

2.
Where reference is made to this paragraph, Articles 3 and
7 of Decision 1999/468/EC shall apply, having regard to the
provisions of Article 8 thereof.
3.

The Committee shall adopt its own rules of procedure.

4.
The national representatives to the Committee shall be
appointed preferably by the national coordination body referred
to in Article 4.

Article 10
Role of the Commission
1. The Commission shall ensure coherence between the
measures laid down in this Decision and other Community
actions and initiatives.
2. The Commission shall endeavour to involve the candidate
countries in the European Year of Intercultural Dialogue, on the
basis of their participation in a number of Community
programmes including an intercultural dialogue dimension and
by developing specific initiatives in appropriate frameworks,
particularly in the context of civil society dialogue between the
EU and candidate countries.
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3.
The Commission shall ensure complementarity between
the measures taken to achieve the objectives of the European
Year of Intercultural Dialogue and initiatives likely to be developed within the relevant cooperation and dialogue frameworks
with those EFTA countries which are party to the EEA agreement, the countries of the western Balkans and the partner
countries of the European neighbourhood policy.

infringement of a provision of Community law or any infringement of a contractual obligation resulting from an act or omission by an economic operator which has, or would have, the
effect of prejudicing the general budget of the European Union
or budgets managed by the Communities, by an unjustified item
of expenditure.

4.
The Commission shall also ensure complementarity with
any other initiative of cooperation with third countries, in particular developing countries, relevant for the objectives of intercultural dialogue of the European Year.

3. The Commission shall reduce, suspend or recover the
amount of financial assistance granted for an action if it finds
irregularities, particularly non-compliance with the provisions of
this Decision, the individual decision or the contract granting
the financial support in question, or if it transpires that, without
Commission approval having being sought, the action has been
subjected to significant change which conflicts with its nature or
with its implementing conditions.

Article 11
Budget
1.
The financial envelope for the implementation of this
Decision for the period from 1 January 2007 to 31 December
2008 is EUR 10 000 000. Preparatory action shall be limited to
30 % of the overall budget.
2.
Annual appropriations shall be authorised by the
budgetary authority within the limits of the financial framework.

4. If the time limits have not been observed or if only part
of the allocated financial assistance is justified by the progress
made with implementing an action, the Commission shall
request the beneficiary to submit observations within a specified
period. If the beneficiary does not give a satisfactory answer, the
Commission may cancel the remaining financial assistance and
demand repayment of sums already paid.

5. Any amount unduly paid shall be repaid to the Commission. Interest shall be added to any sums not repaid in due time
under
the
conditions
laid
down
in
Council
Regulation (EC, Euratom) No 1605/2002 of 25 June 2002 on
the Financial Regulation applicable to the general budget of the
European Communities (4).

Article 12
Protection of the Community's financial interests
Article 13
1.
The Commission shall ensure that, when actions financed
under this Decision are implemented, the financial interests of
the Community are protected by the application of preventive
measures against fraud, corruption and any other illegal activities, by effective checks and by the recovery of the amounts
unduly paid and, if irregularities are detected, by effective,
proportional and dissuasive penalties, in accordance with
Council Regulation (EC, Euratom) No 2988/95 of 18 December
1995 on the protection of the European Communities' financial
interests (1), Council Regulation (Euratom, EC) No 2185/96 of
11 November 1996 concerning on-the-spot checks and inspections carried out by the Commission in order to protect the
European Communities' financial interests against fraud and
other irregularities (2) and Regulation (EC) No 1073/1999 of
the European Parliament and of the Council of 25 May 1999
concerning investigations conducted by the European Antifraud
Office (OLAF) (3).
2.
With regard to the Community actions financed under
this Decision, the notion of irregularity referred to in Article 1
(2) of Regulation (EC, Euratom) No 2988/95 shall mean any
(1) OJ L 312, 23.12.1995, p. 1.
(2) OJ L 292, 15.11.1996, p. 2.
(3) OJ L 136, 31.5.1999, p. 1.

Supervision

1. The beneficiary shall submit technical and financial
reports on the progress of work for any action financed under
this Decision. A final report shall also be submitted within
three months of the completion of the action. The Commission
shall determine the form and subject-matter of the reports.

2. For a period of five years following the last payment in
respect of any action, the beneficiary of financial assistance shall
keep available for the Commission all the supporting documents
regarding expenditure on the action.

3. The Commission shall take every other step necessary to
verify that the actions financed are carried out properly and in
compliance with the provisions of this Decision and Regulation
(EC, Euratom) No 1605/2002.
(4) OJ L 248, 16.9.2002, p. 1.
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Article 14

Article 16

Monitoring and evaluation

Addressees

By 31 December 2009 at the latest, the Commission shall
submit to the European Parliament, the Council, the European
Economic and Social Committee and the Committee of the
Regions a report on the implementation, results and overall
assessment of the measures laid down in Article 3 to serve as a
basis for future EU policies, measures and actions in this field.

This Decision is addressed to the Member States.

Done at Brussels, 18 December 2006

Article 15
Entry into force

For the European Parliament

This Decision shall enter into force on the day following that of
its publication in the Official Journal of the European Union.

The President

The President

J. BORRELL FONTELLES

J.-E. ENESTAM

For the Council
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ANNEX
MEASURES REFERRED TO IN ARTICLE 3
A. CO-FINANCING OF ACTIONS ON A COMMUNITY SCALE
A limited number of emblematic actions on a European scale aimed at raising awareness, particularly among young
people, of the objectives of the European Year of Intercultural Dialogue may receive a Community grant of up to
80 % of the total cost.
These actions may consist of particular events, including a Community event to open and close the European Year of
Intercultural Dialogue in cooperation with the Presidencies in office during 2008.
As an indication, approximately 30 % of the total budget allocated will be devoted to these actions.
B. CO-FINANCING OF ACTIONS ON A NATIONAL SCALE
Actions at national level with a strong European dimension may fulfil the conditions for receiving Community aid of
up to 50 % of the total cost.
These actions may relate in particular to the cofinancing of one national initiative per Member State.
As an indication, approximately 30 % of the total budget allocated will be devoted to these actions.
C. ACTIONS ON A COMMUNITY SCALE
1. Information and promotion actions including:
(a) an information campaign coordinated at Community level and articulated in the Member States, building on
best practices of intercultural dialogue at all levels;
(b) cooperation with the private sector, the media, educational institutions and other partners from the civil
society to disseminate information on the European Year of Intercultural Dialogue;
(c) the design of a logo and slogans for use in connection with any activity linked to the European Year of Intercultural Dialogue and the production of promotional tools to be made available throughout the Community;
(d) appropriate measures for publicising the results and raising the profile of Community programmes, actions
and initiatives contributing to the objectives of the European Year of Intercultural Dialogue and to provide a
European recognition to best practices, especially among young people and children;
(e) the dissemination, of teaching materials and tools primarily intended for educational institutions, promoting
exchanges on cultural diversity and intercultural dialogue;
(f)

the establishment of a web portal to make actions in the field of intercultural dialogue accessible to the
general public and to guide promoters of projects relating to intercultural dialogue through the various relevant Community programmes and actions.

2. Other actions:
Surveys, studies at Community level and consultation with transnational networks and civil society stakeholders to
assess, and report on, the preparation for the European Year of Intercultural Dialogue in order to lay the basis for
its long-term follow-up.
3. Financing will generally take the form of direct purchase of goods and services by means of open and/or restricted
invitations to tender. It may also take the form of grants.
The financial resources dedicated to Heading C shall not exceed 40 % of the total budget allocated.
D. ACTIONS RECEIVING NON-FINANCIAL COMMUNITY SUPPORT
The Community will grant non-financial support, including written authorisation to use the logo, once developed, and
other materials associated with the European Year of Intercultural Dialogue, in initiatives from public or private organisations, in so far as the latter may provide assurances to the Commission that the initiatives in question are or will be
carried out during 2008 and are likely to make a significant contribution to achieving the objectives of the European
Year of Intercultural Dialogue. Initiatives organised in third countries in association or cooperation with the European
Year of Intercultural Dialogue, without being supported financially by it, may also receive non-financial support from
the Community and use the logo and other materials associated with the European Year of Intercultural Dialogue.
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5HFRPPHQGDWLRQVDQGGHFODUDWLRQVRIWKH(XURSHDQ&RPPLVVLRQDJDLQVW5DFLVPDQG,QWROHUDQFH (&5,  
$SSHQGL[ ± /LVWRIDEEUHYLDWLRQV  

&0  ILQDO



,QWURGXFWLRQ







7KH&RXQFLORI(XURSHDQGLQWHUFXOWXUDOGLDORJXH

3URPRWLQJLQWHUFXOWXUDOGLDORJXHFRQWULEXWHVWRWKHFRUHREMHFWLYHRIWKH&RXQFLORI(XURSHRISUHVHUYLQJ

DQGSURPRWLQJKXPDQULJKWVGHPRFUDF\DQGWKHUXOHRIODZ 7KH)LUVW6XPPLWRI+HDGVRI6WDWHDQG
*RYHUQPHQWRIPHPEHUVWDWHV  ZKLFKDIILUPHGWKDWFXOWXUDOGLYHUVLW\FKDUDFWHULVHG(XURSH¶VULFK
KHULWDJHDQGWKDWWROHUDQFHZDVWKHJXDUDQWHHRIDQRSHQVRFLHW\OHGWRWKH)UDPHZRUN&RQYHQWLRQIRUWKH
3URWHFWLRQRI1DWLRQDO0LQRULWLHV  WKHHVWDEOLVKPHQWRIWKH(XURSHDQ&RPPLVVLRQDJDLQVW5DFLVPDQG
,QWROHUDQFHDQGWKHODXQFKLQJRIWKH(XURSHDQ<RXWK&DPSDLJQDJDLQVWUDFLVPDQWL6HPLWLVP[HQRSKRELD
DQGLQWROHUDQFH ³$OO'LIIHUHQW ±$OO(TXDO´ 



7KH7KLUG6XPPLWRIWKH+HDGVRI6WDWHDQG*RYHUQPHQW  LGHQWLILHGLQWHUFXOWXUDOGLDORJXH LQFOXGLQJ

LWVUHOLJLRXVGLPHQVLRQ DVDPHDQVRISURPRWLQJDZDUHQHVVXQGHUVWDQGLQJUHFRQFLOLDWLRQDQGWROHUDQFHDV
ZHOODVSUHYHQWLQJFRQIOLFWVDQGHQVXULQJLQWHJUDWLRQDQGWKHFRKHVLRQRIVRFLHW\7KLVZDVIOHVKHGRXWLQWKH
³)DUR'HFODUDWLRQRQWKH&RXQFLORI(XURSH¶V6WUDWHJ\IRU'HYHORSLQJ,QWHUFXOWXUDO'LDORJXH´DGRSWHGE\WKH
0LQLVWHUVRIFXOWXUHODWHUWKDW\HDUZKLFKVXJJHVWHGSUHSDULQJD:KLWH3DSHURQ,QWHUFXOWXUDO'LDORJXH





7KH:KLWH3DSHUSURFHVV

7KH&RPPLWWHHRI0LQLVWHUVPHHWLQJLQ0D\VSHFLILHGWKDWWKH:KLWH3DSHURQ,QWHUFXOWXUDO

'LDORJXHZRXOGLGHQWLI\KRZWRSURPRWHLQWHQVLILHGLQWHUFXOWXUDOGLDORJXHZLWKLQDQGEHWZHHQVRFLHWLHVLQ
(XURSHDQGGLDORJXHEHWZHHQ(XURSHDQGLWVQHLJKERXUV,WVKRXOGDOVRSURYLGHJXLGDQFHRQDQDO\WLFDODQG
PHWKRGRORJLFDOWRROVDQGVWDQGDUGV7KH:KLWH3DSHULVDGGUHVVHGWRSROLF\PDNHUVDQGDGPLQLVWUDWRUVWR
HGXFDWRUVDQGWKHPHGLDDQGWRFLYLOVRFLHW\RUJDQLVDWLRQVLQFOXGLQJPLJUDQWDQGUHOLJLRXVFRPPXQLWLHV
\RXWKRUJDQLVDWLRQVDQGWKHVRFLDOSDUWQHUV



)ROORZLQJDGHFLVLRQRIWKH&RPPLWWHHRI0LQLVWHUVDZLGHVFDOHFRQVXOWDWLRQRQLQWHUFXOWXUDOGLDORJXH

HQVXHGEHWZHHQ-DQXDU\DQG-XQH7KLVHPEUDFHGLQWHUDOLDDOOUHOHYDQWVWHHULQJFRPPLWWHHV
PHPEHUVRIWKH3DUOLDPHQWDU\$VVHPEO\DQGWKH&RQJUHVVRI/RFDODQG5HJLRQDO$XWKRULWLHVDVZHOODV
RWKHUERGLHVRIWKH&RXQFLORI(XURSHLQFOXGLQJWKH(XURSHDQ&RPPLVVLRQDJDLQVW5DFLVPDQG,QWROHUDQFH
(&5, WKH(XURSHDQ&RPPLWWHHRI6RFLDO5LJKWVWKH+LJKOHYHO7DVN)RUFHRQ6RFLDO&RKHVLRQDQGWKH
&RPPLVVLRQHUIRU+XPDQ5LJKWV4XHVWLRQQDLUHVZHUHVHQWWRDOOPHPEHUVWDWHVPHPEHUVRIWKH
3DUOLDPHQWDU\$VVHPEO\DQGWKH&RQJUHVVRI/RFDODQG5HJLRQDO$XWKRULWLHVWRUHSUHVHQWDWLYHVRIUHOLJLRXV
FRPPXQLWLHVPLJUDQWFRPPXQLWLHVDQGFXOWXUDODQGRWKHUQRQJRYHUQPHQWDORUJDQLVDWLRQV7KH&RXQFLORI
(XURSH6HFUHWDULDWRUJDQLVHG RUFRRUJDQLVHG HYHQWVZLWKQRQJRYHUQPHQWDORUJDQLVDWLRQVRIPLJUDQWV
ZRPHQ\RXQJSHRSOHMRXUQDOLVWVDQGPHGLDRUJDQLVDWLRQVDVZHOODVLQWHUQDWLRQDOLQVWLWXWLRQV,QLWLDOGUDIWV


ZHUHVXEPLWWHGWRVHOHFWHGVWDNHKROGHUVIRUVFUXWLQ\LQ³IHHGEDFNPHHWLQJV´ DQGWRDQLQIRUPDO5HJLRQDO


&RQIHUHQFHRI0LQLVWHUVUHVSRQVLEOHIRUFXOWXUDODIIDLUV



7KLVSURFHVVLQGLFDWHGFRQVLGHUDEOHLQWHUHVWDQGWKH&RXQFLORI(XURSHLVJUHDWO\LQGHEWHGWRDOOWKRVH

ZKRFRQWULEXWHGVRJHQHURXVO\WRWKHGHEDWH7KHFRQVXOWDWLRQUHYHDOHGDFRQILGHQFHWKDWWKH&RXQFLORI
(XURSHEHFDXVHRILWVQRUPDWLYHIRXQGDWLRQDQGLWVZHDOWKRIH[SHULHQFHZDVZHOOSODFHGWRWDNHDWLPHO\
LQLWLDWLYH$QGLWJHQHUDWHGDYDVWUHSHUWRLUHRIVXJJHVWLRQVRQWKHFRQWHQWRIWKH:KLWH3DSHULWVHOI



:KDWIROORZVLVEXLOWRQWKHVROLGIRXQGDWLRQVRIWKH&RXQFLORI(XURSHDFTXLVQRWDEO\WKH(XURSHDQ

&RQYHQWLRQRQ+XPDQ5LJKWVDQGRWKHUIXQGDPHQWDOVWDQGDUGV,WWDNHVLQWRDFFRXQW WKHULFKPDWHULDOIURP
WKHFRQVXOWDWLRQ ,QWKDWVHQVHLWLVLQPDQ\ZD\VDSURGXFWRIWKHGHPRFUDWLFGHOLEHUDWLRQZKLFKLVDWWKH
KHDUWRILQWHUFXOWXUDOGLDORJXHLWVHOI)RUWKHVDNHRIUHDGDELOLW\DQGEHFDXVHPDQ\SRLQWVZHUHPDGHE\
VHYHUDORUJDQLVDWLRQVWKHGRFXPHQWGRHVQRWDWWULEXWHSDUWLFXODULGHDVWRSDUWLFXODUFRQVXOWHHV



7KHKXJHYROXPHRIGRFXPHQWVDVVRFLDWHGZLWKWKH:KLWH3DSHUSURFHVVLVDYDLODEOHRQWKH&RXQFLORI

(XURSHZHEVLWH DQGLQDFFRPSDQ\LQJSXEOLFDWLRQV7KLVLQFOXGHVDQDO\VHVRIWKHUHVSRQVHVE\WKHPHPEHU
VWDWHVE\QRQJRYHUQPHQWDORUJDQLVDWLRQVDQGUHOLJLRXVFRPPXQLWLHVWRWKHTXHVWLRQQDLUHRQLQWHUFXOWXUDO
GLDORJXHDVZHOODVPRQRJUDSKVRQLQWHUFXOWXUDOGLDORJXHXQGHUGLIIHUHQWDVSHFWV HGXFDWLRQPHGLD DQG
YLVjYLVVSHFLILFVWDNHKROGHUV \RXWKPLJUDQWV $GGLWLRQDOGRFXPHQWV ± LQFOXGLQJDVHWRI³)UHTXHQWO\$VNHG
4XHVWLRQV´DQGSUHVVPDWHULDO ± DUHDYDLODEOHLQSULQWDQGRQWKHZHEVLWH



6WUDVERXUJ6WRFNKROPDQG0RVFRZ 6HSWHPEHU2FWREHU 


%HOJUDGH1RYHPEHU







&0  ILQDO

7KHPDMRUFRQFHUQV

2QHRIWKHUHFXUUHQWWKHPHVRIWKHFRQVXOWDWLRQZDVWKDWROGDSSURDFKHVWRWKHPDQDJHPHQWRI

FXOWXUDOGLYHUVLW\ZHUHQRORQJHUDGHTXDWHWRVRFLHWLHVLQZKLFKWKHGHJUHHRIWKDWGLYHUVLW\ UDWKHUWKDQLWV
H[LVWHQFH ZDVXQSUHFHGHQWHGDQGHYHUJURZLQJ7KHUHVSRQVHVWRWKHTXHVWLRQQDLUHVVHQWWRPHPEHU
VWDWHVLQSDUWLFXODUUHYHDOHGDEHOLHIWKDWZKDWKDGXQWLOUHFHQWO\EHHQDSUHIHUUHGSROLF\DSSURDFKFRQYH\HG
LQVKRUWKDQGDV³PXOWLFXOWXUDOLVP´KDGEHHQIRXQGLQDGHTXDWH2QWKHRWKHUKDQGWKHUHGLGQRWVHHPWREHD
GHVLUHWRUHWXUQWRDQROGHUHPSKDVLVRQDVVLPLODWLRQ$FKLHYLQJLQFOXVLYHVRFLHWLHVQHHGHGDQHZDSSURDFK
DQGLQWHUFXOWXUDOGLDORJXHZDVWKHURXWHWRIROORZ



7KHUHZDVKRZHYHUDQRWDEOHODFNRIFODULW\DVWRZKDWWKDWSKUDVHPLJKWPHDQ7KHFRQVXOWDWLRQ

GRFXPHQWLQYLWHGUHVSRQGHQWVWRJLYHDGHILQLWLRQDQGWKHUHZDVDPDUNHGUHOXFWDQFHWRGRVR,QSDUWWKLVLV
EHFDXVHLQWHUFXOWXUDOGLDORJXHLVQRWDQHZWDEOHWRIVWRQHDPHQDEOHWRDVLPSOHGHILQLWLRQZKLFKFDQEH
DSSOLHGZLWKRXWPHGLDWLRQLQDOOFRQFUHWHVLWXDWLRQV,QSDUWKRZHYHUWKLVLQGLFDWHGDJHQXLQHXQFHUWDLQW\
DVWRZKDWLQWHUFXOWXUDOGLDORJXHPHDQWLQSUDFWLFH



5HVSRQGHQWVWRWKHTXHVWLRQQDLUHVDQGSDUWLFLSDQWVLQFRQVXOWDWLRQHYHQWVQHYHUWKHOHVVZHUHXQLWHGLQ

VWDWLQJWKDWXQLYHUVDOSULQFLSOHVDVXSKHOGE\WKH&RXQFLORI(XURSHRIIHUHGDPRUDOFRPSDVV7KH\
SURYLGHGWKHIUDPHZRUNIRUDFXOWXUHRIWROHUDQFHDQGPDGHFOHDULWVOLPLWV ± QRWDEO\YLVjYLVDQ\IRUPRI
GLVFULPLQDWLRQRUDFWVRILQWROHUDQFH&XOWXUDOWUDGLWLRQVZKHWKHUWKH\EH³PDMRULW\´RU³PLQRULW\´WUDGLWLRQV
FRXOGQRWWUXPSSULQFLSOHVDQGVWDQGDUGV RIWKH(XURSHDQ&RQYHQWLRQRQ+XPDQ5LJKWVDQGRIRWKHU&RXQFLO
RI(XURSHLQVWUXPHQWVFRQFHUQLQJFLYLODQG SROLWLFDOVRFLDOHFRQRPLFDQGFXOWXUDOULJKWV



6SHFLILFDOO\LWZDVVWUHVVHGWKDWJHQGHUHTXDOLW\ZDVDQRQQHJRWLDEOHSUHPLVHRILQWHUFXOWXUDOGLDORJXH

ZKLFKPXVWGUDZRQWKHH[SHULHQFHRIERWKZRPHQDQGPHQ,QGHHGHTXDOLW\ZDVDUHFXUUHQWWKHPHWKH
FKDOOHQJHRIOLYLQJWRJHWKHULQDGLYHUVHVRFLHW\FRXOGRQO\EHPHWLIZHFDQOLYHWRJHWKHUDVHTXDOVLQ
GLJQLW\7KLVFRQFHUQZDVVWURQJO\DUWLFXODWHGE\JRYHUQPHQWVQRQJRYHUQPHQWDORUJDQLVDWLRQV 1*2V LQ
JHQHUDODQGPLJUDQWDVVRFLDWLRQVDOLNH



,WHPHUJHGWKDWQRVSKHUHVKRXOGEHH[HPSWIURPHQJDJLQJLQLQWHUFXOWXUDOGLDORJXH ± EHLWWKH

QHLJKERXUKRRGWKHZRUNSODFHWKHHGXFDWLRQV\VWHPDQGDVVRFLDWHGLQVWLWXWLRQVFLYLOVRFLHW\DQGSDUWLFXODUO\
WKH\RXWKVHFWRUWKHPHGLDWKHDUWVZRUOGRUWKHSROLWLFDODUHQD(YHU\DFWRU ± ZKHWKHU1*2VUHOLJLRXV
FRPPXQLWLHVWKHVRFLDOSDUWQHUVRUSROLWLFDOSDUWLHV ± LVLPSOLFDWHGDVLQGHHGDUHLQGLYLGXDOV$QGHYHU\OHYHO
RIJRYHUQDQFH ± IURPORFDOWRUHJLRQDOWRQDWLRQDOWRLQWHUQDWLRQDO ± LVGUDZQLQWRWKHGHPRFUDWLFPDQDJHPHQW
RIFXOWXUDOGLYHUVLW\



)LQDOO\DQGPRVWFRQFUHWHO\WKHFRQVXOWDWLRQKLJKOLJKWHGWKHYDVWDPRXQWRIDFFXPXODWHGJRRG

SUDFWLFH:KDWLVQHHGHGLVIRUWKLVWREHGLVWLOOHGDQGWKHQGLVVHPLQDWHGVRWKDWUHWLFHQFHFDQEHRYHUFRPH
DQGSRVLWLYHH[SHULHQFHVUHSOLFDWHG)RULIWKHUHLVRQHRYHUDOOOHVVRQRIWKHFRQVXOWDWLRQLWLVWKDWWKHQHHG
IRULQWHUFXOWXUDOGLDORJXHLVJRLQJWREHUHOHYDQWIRUPDQ\\HDUVWRFRPH





.H\WHUPV

7KH:KLWH3DSHURQ,QWHUFXOWXUDO'LDORJXHZKLFKJHQHUDOO\IROORZVWKHWHUPLQRORJ\GHYHORSHGE\WKH

&RXQFLORI(XURSHDQGRWKHULQWHUQDWLRQDOLQVWLWXWLRQVSUHVHQWVVRPHFRQFHSWVWKDWQHHGWREHGHILQHG,Q
WKLV:KLWH3DSHU

x



,QWHUFXOWXUDOGLDORJXHLVXQGHUVWRRGDVDQRSHQDQGUHVSHFWIXOH[FKDQJHRIYLHZVEHWZHHQ

LQGLYLGXDOVJURXSVZLWKGLIIHUHQWHWKQLFFXOWXUDOUHOLJLRXVDQGOLQJXLVWLFEDFNJURXQGVDQGKHULWDJHRQ
WKHEDVLVRIPXWXDOXQGHUVWDQGLQJDQGUHVSHFW

FIVHFWLRQ  ,WRSHUDWHVDWDOOOHYHOV±ZLWKLQ

VRFLHWLHVEHWZHHQWKHVRFLHWLHVRI(XURSHDQGEHWZHHQ(XURSHDQGWKHZLGHUZRUOG

x



0XOWLFXOWXUDOLVP OLNHDVVLPLODWLRQLVP LVXQGHUVWRRGDVDVSHFLILFSROLF\DSSURDFK FIVHFWLRQ 

ZKHUHDVWKHWHUPVFXOWXUDOGLYHUVLW\DQGPXOWLFXOWXUDOLW\GHQRWHWKHHPSLULFDOIDFWWKDWGLIIHUHQW
FXOWXUHVH[LVWDQGPD\LQWHUDFWZLWKLQDJLYHQVSDFHDQGVRFLDORUJDQLVDWLRQ

x



6RFLDOFRKHVLRQDVXQGHUVWRRGE\WKH&RXQFLORI(XURSHGHQRWHVWKHFDSDFLW\RIDVRFLHW\WR

HQVXUHWKHZHOIDUHRIDOOLWVPHPEHUVPLQLPLVLQJGLVSDULWLHVDQGDYRLGLQJSRODULVDWLRQ$FRKHVLYH
VRFLHW\LVDPXWXDOO\VXSSRUWLYHFRPPXQLW\RIIUHHLQGLYLGXDOVSXUVXLQJWKHVHFRPPRQJRDOVE\
GHPRFUDWLFPHDQV

&0  ILQDO

x





6WDNHKROGHUVDUHDOOWKRVHJURXSVDQGLQGLYLGXDOVRIPLQRULW\RUPDMRULW\EDFNJURXQGZKRSOD\D

UROHDQGKDYHLQWHUHVWV D³VWDNH´ LQLQWHUFXOWXUDOGLDORJXH ± PRVWSURPLQHQWO\SROLF\PDNHUVLQ
JRYHUQPHQWVDQGSDUOLDPHQWVDWDOOOHYHOVORFDODQGUHJLRQDODXWKRULWLHVFLYLOVRFLHW\RUJDQLVDWLRQV
PLJUDQWDQGUHOLJLRXVFRPPXQLWLHVFXOWXUDODQGPHGLDRUJDQLVDWLRQVMRXUQDOLVWVDQGVRFLDOSDUWQHUV

x



3XEOLFDXWKRULWLHVLQFOXGHWKHQDWLRQDOJRYHUQPHQWDQGSROLWLFDODQGDGPLQLVWUDWLYHERGLHVDWWKH

FHQWUDOUHJLRQDODQGORFDOOHYHOV7KHWHUPDOVRFRYHUVWRZQFRXQFLOVRURWKHUORFDODXWKRULW\ERGLHV
DVZHOODVQDWXUDORUOHJDOSHUVRQVXQGHUSULYDWHODZZKRSHUIRUPSXEOLFIXQFWLRQVRUH[HUFLVH
DGPLQLVWUDWLYHDXWKRULW\

x



,QWHJUDWLRQ VRFLDOLQWHJUDWLRQLQFOXVLRQ LVXQGHUVWRRGDVDWZRVLGHGSURFHVVDQGDVWKH

FDSDFLW\RISHRSOHWROLYHWRJHWKHUZLWKIXOOUHVSHFWIRUWKHGLJQLW\RIHDFKLQGLYLGXDOWKHFRPPRQ
JRRGSOXUDOLVPDQGGLYHUVLW\QRQYLROHQFHDQGVROLGDULW\DVZHOODVWKHLUDELOLW\WRSDUWLFLSDWHLQ
VRFLDOFXOWXUDOHFRQRPLFDQGSROLWLFDOOLIH,WHQFRPSDVVHVDOODVSHFWVRIVRFLDOGHYHORSPHQWDQGDOO
SROLFLHV,WUHTXLUHVWKHSURWHFWLRQRIWKHZHDNDVZHOODVWKHULJKWWRGLIIHUWRFUHDWHDQGWR


LQQRYDWH

(IIHFWLYHLQWHJUDWLRQSROLFLHVDUHQHHGHGWRDOORZLPPLJUDQWVWRSDUWLFLSDWHIXOO\LQWKHOLIH

RIWKHKRVWFRXQWU\,PPLJUDQWVVKRXOGDVHYHU\ERG\HOVHDELGHE\WKHODZVDQGUHVSHFWWKHEDVLF
YDOXHVRI(XURSHDQVRFLHWLHVDQGWKHLUFXOWXUDOKHULWDJH6WUDWHJLHVIRULQWHJUDWLRQPXVWQHFHVVDULO\
FRYHUDOODUHDVRIVRFLHW\DQGLQFOXGHVRFLDOSROLWLFDODQGFXOWXUDODVSHFWV7KH\VKRXOGUHVSHFW
LPPLJUDQWV¶GLJQLW\DQGGLVWLQFWLGHQWLW\DQGWRWDNHWKHPLQWRDFFRXQWZKHQHODERUDWLQJSROLFLHV

x



3RVLWLYHDFWLRQPHDVXUHVFRPSHQVDWLQJIRUGLVDGYDQWDJHVDULVLQJIURPDSHUVRQ¶VUDFLDORUHWKQLF

RULJLQJHQGHURURWKHUSURWHFWHGFKDUDFWHULVWLFVVHHNWRSURPRWHIXOODQGHIIHFWLYHHTXDOLW\DVZHOODV
WKHHTXDOHQMR\PHQWRUH[HUFLVHRIKXPDQULJKWV



7KHUHLVQRLQWHUQDWLRQDOO\DJUHHGOHJDOGHILQLWLRQRIWKHQRWLRQRI PLQRULW\ ,QWKHFRQWH[WRIWKLV:KLWH

3DSHUWKLVWHUPLVXQGHUVWRRGDVGHVLJQDWLQJSHUVRQVLQFOXGLQJPLJUDQWVEHORQJLQJWRJURXSVVPDOOHULQ
QXPEHUVWKDQWKHUHVWRIWKHSRSXODWLRQDQGFKDUDFWHULVHGE\WKHLU LGHQWLW\LQSDUWLFXODUWKHLUHWKQLFLW\
FXOWXUHUHOLJLRQRUWKHLUODQJXDJH



(PEUDFLQJFXOWXUDOGLYHUVLW\



3OXUDOLVPWROHUDQFHDQGLQWHUFXOWXUDOGLDORJXH



&XOWXUDOGLYHUVLW\LVQRWDQHZSKHQRPHQRQ7KH(XURSHDQFDQYDVLVPDUNHGE\WKHVHGLPHQWVRILQWUD

FRQWLQHQWDOPLJUDWLRQVWKHUHGUDZLQJRIERUGHUVDQGWKHLPSDFWRIFRORQLDOLVPDQGPXOWLQDWLRQDOHPSLUHV
2YHUUHFHQWFHQWXULHVVRFLHWLHVEDVHGRQWKHSULQFLSOHVRISROLWLFDOSOXUDOLVPDQGWROHUDQFHKDYHHQDEOHGXV
WROLYHZLWKGLYHUVLW\ZLWKRXWFUHDWLQJXQDFFHSWDEOHULVNVIRUVRFLDOFRKHVLRQ



,QUHFHQWGHFDGHVFXOWXUDOGLYHUVLILFDWLRQKDVJDLQHGPRPHQWXP(XURSHKDVDWWUDFWHGPLJUDQWVLQ

VHDUFKRIDEHWWHUOLIHDQGDV\OXPVHHNHUVIURPDFURVVWKHZRUOG*OREDOLVDWLRQKDVFRPSUHVVHGVSDFHDQG
WLPHRQDVFDOHWKDWLVXQSUHFHGHQWHG7KHUHYROXWLRQVLQWHOHFRPPXQLFDWLRQVDQGWKHPHGLD ± SDUWLFXODUO\
WKURXJKWKHHPHUJHQFHRIQHZFRPPXQLFDWLRQVVHUYLFHVOLNHWKH,QWHUQHW ± KDYHUHQGHUHGQDWLRQDOFXOWXUDO
V\VWHPVLQFUHDVLQJO\SRURXV7KHGHYHORSPHQWRIWUDQVSRUWDQGWRXULVPKDVEURXJKWPRUHSHRSOHWKDQHYHU
LQWRIDFHWRIDFHFRQWDFWHQJHQGHULQJPRUHDQGPRUHRSSRUWXQLWLHVIRULQWHUFXOWXUDOGLDORJXH





,QWKLVVLWXDWLRQSOXUDOLVPWROHUDQFHDQGEURDGPLQGHGQHVVDUHPRUHLPSRUWDQWWKDQHYHU 7KH(XURSHDQ

&RXUWRI+XPDQ5LJKWVKDVUHFRJQLVHGWKDWSOXUDOLVPLVEXLOWRQ³WKHJHQXLQHUHFRJQLWLRQRIDQGUHVSHFWIRU
GLYHUVLW\DQGWKHG\QDPLFVRIFXOWXUDOWUDGLWLRQVHWKQLFDQGFXOWXUDOLGHQWLWLHVUHOLJLRXVEHOLHIVDUWLVWLFOLWHUDU\
DQGVRFLRHFRQRPLFLGHDVDQGFRQFHSWV´DQGWKDW³WKHKDUPRQLRXVLQWHUDFWLRQRISHUVRQVDQGJURXSVZLWK


YDULHGLGHQWLWLHVLVHVVHQWLDOIRUDFKLHYLQJVRFLDOFRKHVLRQ´



+RZHYHUSOXUDOLVPWROHUDQFHDQGEURDGPLQGHGQHVVPD\QRWEHVXIILFLHQWDSURDFWLYHDVWUXFWXUHGDQG

ZLGHO\VKDUHGHIIRUWLQPDQDJLQJFXOWXUDOGLYHUVLW\LVQHHGHG,QWHUFXOWXUDOGLDORJXHLVDPDMRUWRROWRDFKLHYH
WKLVDLPZLWKRXWZKLFKLWZLOOEHGLIILFXOWWRVDIHJXDUGWKHIUHHGRPDQGZHOOEHLQJRIHYHU\RQHOLYLQJRQRXU
FRQWLQHQW



3URJUDPPHRI$FWLRQDGRSWHGE\WKH:RUOG6XPPLWIRU6RFLDO'HYHORSPHQWLQ


2QWKHLPSRUWDQFHRISOXUDOLVPWROHUDQFHDQGEURDGPLQGHGQHVVLQGHPRFUDWLFVRFLHWLHVVHHIRULQVWDQFH+DQG\VLGHYWKH8QLWHG
.LQJGRPMXGJPHQWRI'HFHPEHU6HULHV$QR


*RU]HOLNDQG2WKHUV Y3RODQG>*&@QR )HEUXDU\







&0  ILQDO

(TXDOLW\RIKXPDQGLJQLW\

'LYHUVLW\GRHVQRWRQO\FRQWULEXWHWRFXOWXUDOYLWDOLW\EXWFDQDOVRHQKDQFHVRFLDODQGHFRQRPLF

SHUIRUPDQFH,QGHHGGLYHUVLW\FUHDWLYLW\DQGLQQRYDWLRQSURYLGHDYLUWXRXVFLUFOHZKHUHDVLQHTXDOLWLHVPD\
DOVREHPXWXDOO\UHLQIRUFLQJFUHDWLQJFRQIOLFWVGDQJHURXVWRKXPDQGLJQLW\DQGVRFLDOZHOIDUH:KDWLVWKH
³JOXH´WKHQWKDWFDQELQGWRJHWKHUWKHSHRSOHZKRVKDUHWKHFRQWLQHQW"



7KHGHPRFUDWLFYDOXHVXQGHUSLQQLQJWKH&RXQFLORI(XURSHDUHXQLYHUVDOWKH\DUHQRWGLVWLQFWLYHO\

(XURSHDQ<HW(XURSH¶VWKFHQWXU\H[SHULHQFHRILQKXPDQLW\KDVGULYHQDSDUWLFXODUEHOLHILQWKH
IRXQGDWLRQDOYDOXHRILQGLYLGXDOKXPDQGLJQLW\6LQFHWKH6HFRQG:RUOG:DUWKH(XURSHDQQDWLRQVWDWHV
KDYHVHWXSHYHUPRUHFRPSOHWHDQGWUDQVQDWLRQDOKXPDQULJKWVSURWHFWLRQVDYDLODEOHWRHYHU\RQHQRWMXVW
QDWLRQDOFLWL]HQV7KLVFRUSXVRIKXPDQULJKWVUHFRJQLVHVWKHGLJQLW\RIHYHU\KXPDQEHLQJRYHUDQGDERYH
WKHHQWLWOHPHQWVHQMR\HGE\LQGLYLGXDOVDVFLWL]HQVRIDSDUWLFXODUVWDWH



7KLVFRUSXVRIKXPDQULJKWVDFNQRZOHGJHVRXUFRPPRQKXPDQLW\DQGWKHXQLTXHLQGLYLGXDOLW\RIDOO

$VVLPLODWLRQWRDXQLW\ZLWKRXWGLYHUVLW\ZRXOGPHDQDQHQIRUFHGKRPRJHQLVDWLRQDQGORVVRIYLWDOLW\ZKLOH
GLYHUVLW\ZLWKRXWDQ\RYHUDUFKLQJFRPPRQKXPDQLW\DQGVROLGDULW\ZRXOGPDNHPXWXDOUHFRJQLWLRQDQGVRFLDO
LQFOXVLRQLPSRVVLEOH,IWKHUHLVDFRPPRQLGHQWLW\WKHQWREHUHDOLVHGLWLVDQHWKRVRIUHVSHFWIRUWKHHTXDO
GLJQLW\RIHYHU\LQGLYLGXDODQGKRVSLWDOLW\WRZDUGVWKHZLGHUZRUOG,QWULQVLFWRVXFKDQHWKRVLVGLDORJXHDQG
LQWHUDFWLRQZLWKRWKHUV







6WDQGDUGVDQGWRROVWKHDFKLHYHPHQWVRIWKH&RXQFLORI(XURSHRYHUILYHGHFDGHV

7KHUREXVW(XURSHDQFRQVHQVXVRQYDOXHVLVGHPRQVWUDWHGE\WKHYDULRXVLQVWUXPHQWVRIWKH&RXQFLORI

(XURSHWKHFRQYHQWLRQVDQGDJUHHPHQWVHQJDJLQJDOORUVRPHRIWKHPHPEHUVWDWHVDVZHOODV
UHFRPPHQGDWLRQVGHFODUDWLRQVDQGRSLQLRQV



7KH(XURSHDQ&RQYHQWLRQRQ+XPDQ5LJKWV  HPERGLHGWKHSRVWZDUFRPPLWPHQWWRKXPDQ

GLJQLW\DQGFUHDWHGWKH(XURSHDQ&RXUWRI+XPDQ5LJKWVZKLFKLQLWVFDVHODZLQWHUSUHWVWKH&RQYHQWLRQLQ
WKHOLJKWRISUHVHQWGD\FRQGLWLRQV3URWRFRO1RWRWKH&RQYHQWLRQIRUWKH3URWHFWLRQRI+XPDQ5LJKWVDQG
)XQGDPHQWDO)UHHGRPV

 FRQWDLQHGDJHQHUDOSURKLELWLRQRIGLVFULPLQDWLRQ 7KH(XURSHDQ6RFLDO

&KDUWHU DGRSWHGLQDQGUHYLVHGLQ PDGHFOHDUWKDWWKHVRFLDOULJKWVZKLFKLWVHWRXWDSSOLHGWRDOO
ZLWKRXWGLVFULPLQDWLRQ7KH'HFODUDWLRQRQ(TXDOLW\RI:RPHQDQG0HQ  RIWKH&RPPLWWHHRI0LQLVWHUV
VWDWHGWKDWVH[UHODWHGGLVFULPLQDWLRQLQDQ\ILHOGFRQVWLWXWHVDQLPSHGLPHQWWRWKHUHFRJQLWLRQHQMR\PHQW
DQGH[HUFLVHRIKXPDQULJKWVDQGIXQGDPHQWDOIUHHGRPV7KH(XURSHDQ&RQYHQWLRQRQWKH/HJDO6WDWXVRI
0LJUDQW:RUNHUV  VWLSXODWHGWKDWPLJUDQWZRUNHUVEHWUHDWHGQROHVVIDYRXUDEO\WKDQQDWLRQDOVRI
PHPEHUVWDWHV



7KH(XURSHDQ&XOWXUDO&RQYHQWLRQ  DIILUPHGWKHFRQWLQHQW¶V³FRPPRQFXOWXUDOKHULWDJH´DQGWKH

DVVRFLDWHGQHHGIRULQWHUFXOWXUDOOHDUQLQJZKLOHWKH(XURSHDQ&RQYHQWLRQRQ7UDQVIURQWLHU7HOHYLVLRQ  
KLJKOLJKWHGWKHLPSRUWDQFHRIEURDGFDVWLQJIRUWKHGHYHORSPHQWRIFXOWXUHDQGWKHIUHHIRUPDWLRQRIRSLQLRQV
7KH)UDPHZRUN&RQYHQWLRQRQWKH9DOXHRI&XOWXUDO+HULWDJHIRU6RFLHW\  LGHQWLILHGKRZNQRZOHGJHRI
WKLVKHULWDJHFRXOGHQFRXUDJHWUXVWDQGXQGHUVWDQGLQJ



3URPRWLQJDQGSURWHFWLQJGLYHUVLW\LQDVSLULWRIWROHUDQFHZDVWKHWKHPHRIWKH(XURSHDQ&KDUWHUIRU

5HJLRQDORU0LQRULW\/DQJXDJHV  DQGRIWKH)UDPHZRUN&RQYHQWLRQIRUWKH3URWHFWLRQRI1DWLRQDO
0LQRULWLHV  7KH(XURSHDQ2XWOLQH&RQYHQWLRQRQ7UDQVIURQWLHU&RRSHUDWLRQEHWZHHQ7HUULWRULDO
&RPPXQLWLHVRU$XWKRULWLHV  WKH&RQYHQWLRQRQWKH3DUWLFLSDWLRQRI)RUHLJQHUVLQ3XEOLF/LIHDW/RFDO
/HYHO  DQGWKH(XURSHDQ&KDUWHURQWKH3DUWLFLSDWLRQRI<RXQJ3HRSOHLQ/RFDODQG5HJLRQDO/LIH
UHYLVHG DGGUHVVHGLVVXHVRISDUWLFLSDWLRQLQSXEOLF OLIHDWWKHORFDOOHYHODVKDVWKHZRUNRIWKH
&RQJUHVVRI/RFDODQG5HJLRQDO$XWKRULWLHVQRWDEO\LWV6WXWWJDUW'HFODUDWLRQRQWKHLQWHJUDWLRQRI³IRUHLJQHUV´
 7KH&RXQFLORI(XURSH81(6&2&RQYHQWLRQRQWKH5HFRJQLWLRQRI4XDOLILFDWLRQVFRQFHUQLQJ+LJKHU
(GXFDWLRQLQWKH(XURSHDQ5HJLRQ  SURKLELWHGWDNLQJLQWRDFFRXQWH[WHUQDOIDFWRUVVXFKDVWKH
FRQYLFWLRQVEHOLHIVDQGVWDWXVRIWKHDSSOLFDQWZKHQUHFRJQLVLQJTXDOLILFDWLRQV



6HH$SSHQGL[7DEOHRQVWDWHRIUDWLILFDWLRQRINH\FRQYHQWLRQDOLQVWUXPHQWV

&0  ILQDO





3ULRUWRWKH)DUR'HFODUDWLRQRQWKH&RXQFLORI(XURSH¶V6WUDWHJ\IRU'HYHORSLQJ,QWHUFXOWXUDO'LDORJXH

 LQWHUFXOWXUDOGLDORJXHLWVHOIEHFDPHDWKHPHIRU0LQLVWHUVUHVSRQVLEOHIRUFXOWXUHLQWKH2SDWLMD
'HFODUDWLRQ  ZKLOHWKHLUHGXFDWLRQDOFRXQWHUSDUWVWDFNOHGLQWHUFXOWXUDOHGXFDWLRQLQWKH$WKHQV
'HFODUDWLRQ  7KH(XURSHDQ0LQLVWHUVUHVSRQVLEOHIRU<RXWKDFFRUGHGSULRULW\WRKXPDQULJKWV
HGXFDWLRQJOREDOVROLGDULW\FRQIOLFWWUDQVIRUPDWLRQDQGLQWHUUHOLJLRXVFRRSHUDWLRQLQ%XGDSHVWLQ
0HDQZKLOHVLQFHWKHVWKH3DUOLDPHQWDU\$VVHPEO\RIWKH&RXQFLORI(XURSHKDVFRQWULEXWHGDQDUUD\
RIUHFRPPHQGDWLRQVUHVROXWLRQVKHDULQJVDQGGHEDWHVRQDVSHFWVRILQWHUFXOWXUDODQGLQWHUUHOLJLRXV


GLDORJXH

7KH$FWLRQ3ODQDGRSWHGDWWKH7KLUG6XPPLWRI+HDGVRI6WDWHVDQG*RYHUQPHQWVODXQFKHGWKH

GHYHORSPHQWRIVWUDWHJLHVWRPDQDJHDQGSURPRWHFXOWXUDOGLYHUVLW\ZKLOHHQVXULQJWKHFRKHVLRQRIVRFLHWLHV
DQGHQFRXUDJHGLQWHUFXOWXUDOGLDORJXHLQFOXGLQJLWVUHOLJLRXVGLPHQVLRQ



7KH&RXQFLORI(XURSHDOVRDFWVDVDQLQWHUJRYHUQPHQWDORUJDQLVDWLRQDQGKDVDQLQIOXHQFHLQWKHZLGHU

ZRUOGWKURXJKPRQLWRULQJPHFKDQLVPVDFWLRQSURJUDPPHVSROLF\DGYRFDF\DQGFRRSHUDWLRQZLWKLWV
LQWHUQDWLRQDOSDUWQHUV$QLPSRUWDQWYHKLFOHLVWKH(XURSHDQ&RPPLVVLRQDJDLQVW5DFLVPDQG,QWROHUDQFH
(&5, ZKLFKPRQLWRUVUDFLVPDQGDOOIRUPVRIUHODWHGLQWROHUDQFHDQGGLVFULPLQDWLRQLQPHPEHUVWDWHV
HODERUDWHV*HQHUDO3ROLF\5HFRPPHQGDWLRQVDQGZRUNVZLWKFLYLOVRFLHW\WRUDLVHDZDUHQHVV(&5,LVLQ
UHJXODUFRQWDFWZLWKWKH6HFUHWDULDWRIWKH81&RPPLWWHHRQWKH(OLPLQDWLRQRI5DFLDO'LVFULPLQDWLRQ &(5' 
WKH2IILFHIRU'HPRFUDWLF,QVWLWXWLRQVDQG+XPDQ5LJKWV 2',+5 RIWKH26&(DQGWKH)XQGDPHQWDO5LJKWV
$JHQF\ )5$ RIWKH(XURSHDQ8QLRQ0RUHJHQHUDOO\WKH&RPPLVVLRQHUIRU+XPDQ5LJKWVRIWKH&RXQFLORI
(XURSHSOD\VDYDOXDEOHUROHLQSURPRWLQJHGXFDWLRQLQDZDUHQHVVRIDQGUHVSHFWIRUKXPDQULJKWV7KH
(XURSHDQ&RPPLVVLRQIRU'HPRFUDF\WKURXJK/DZ

³9HQLFH&RPPLVVLRQ´ WKH&RXQFLORI(XURSH VDGYLVRU\

ERG\RQFRQVWLWXWLRQDOPDWWHUVKDVSOD\HGDOHDGLQJUROHLQWKHDGRSWLRQRIFRQVWLWXWLRQVWKDWFRQIRUPWRWKH
VWDQGDUGVRI(XURSH VFRQVWLWXWLRQDOKHULWDJHDQGKDVH[SUHVVHGLWVHOIIUHTXHQWO\RQWKHULJKWVRIPLQRULWLHV
7KH³1RUWK6RXWK&HQWUH´KDVGHYHORSHGLQWRDQLPSRUWDQWSODFHRIGLDORJXHEHWZHHQFXOWXUHVDQGDEULGJH
EHWZHHQ(XURSHDQGLWVQHLJKERXULQJUHJLRQV





7KHULVNVRIQRQGLDORJXH

7KHULVNVRIQRQGLDORJXHQHHGWREHIXOO\DSSUHFLDWHG1RWWRHQJDJHLQGLDORJXHPDNHVLWHDV\WR

GHYHORSDVWHUHRW\SLFDOSHUFHSWLRQRIWKHRWKHUEXLOGXSDFOLPDWHRIPXWXDOVXVSLFLRQWHQVLRQDQGDQ[LHW\
XVHPLQRULWLHVDVVFDSHJRDWVDQGJHQHUDOO\IRVWHULQWROHUDQFHDQGGLVFULPLQDWLRQ7KHEUHDNGRZQRI
GLDORJXHZLWKLQDQGEHWZHHQVRFLHWLHVFDQSURYLGHLQFHUWDLQFDVHVDFOLPDWHFRQGXFLYHWRWKHHPHUJHQFH
DQGWKHH[SORLWDWLRQE\VRPHRIH[WUHPLVPDQGLQGHHGWHUURULVP ,QWHUFXOWXUDOGLDORJXHLQFOXGLQJRQWKH
LQWHUQDWLRQDOSODQHLVLQGLVSHQVDEOHEHWZHHQQHLJKERXUV



6KXWWLQJWKHGRRURQDGLYHUVHHQYLURQPHQWFDQRIIHURQO\DQLOOXVRU\VHFXULW\$UHWUHDWLQWRWKH

DSSDUHQWO\UHDVVXULQJFRPIRUWVRIDQH[FOXVLYHFRPPXQLW\PD\OHDGWRDVWLIOLQJFRQIRUPLVP7KHDEVHQFHRI
GLDORJXHGHSULYHVHYHU\RQHRI WKHEHQHILWRIQHZFXOWXUDORSHQLQJVQHFHVVDU\IRUSHUVRQDODQGVRFLDO
GHYHORSPHQWLQDJOREDOLVHGZRUOG6HJUHJDWHGDQGPXWXDOO\H[FOXVLYHFRPPXQLWLHVSURYLGHDFOLPDWHWKDWLV
RIWHQKRVWLOHWRLQGLYLGXDODXWRQRP\DQGWKHXQLPSHGHGH[HUFLVHRIKXPDQULJKWVDQGIXQGDPHQWDOIUHHGRPV



$QDEVHQFHRIGLDORJXHGRHVQRWWDNHDFFRXQWRIWKHOHVVRQVRI(XURSH¶VFXOWXUDODQGSROLWLFDOKHULWDJH

(XURSHDQKLVWRU\KDVEHHQSHDFHIXODQGSURGXFWLYHZKHQHYHUDUHDOGHWHUPLQDWLRQSUHYDLOHGWRVSHDNWRRXU
QHLJKERXUDQGWRFRRSHUDWHDFURVVGLYLGLQJOLQHV,WKDVDOOWRRRIWHQOHGWRKXPDQFDWDVWURSKHZKHQHYHU
WKHUHZDVDODFNRIRSHQQHVVWRZDUGVWKHRWKHU2QO\GLDORJXHDOORZVWROLYHLQXQLW\LQGLYHUVLW\



5HIHUHQFHVWRVHOHFWHGUHFRPPHQGDWLRQVRIWKH3DUOLDPHQWDU\$VVHPEO\FDQEHIRXQGLQWKH$SSHQGL[





&RQFHSWXDOIUDPHZRUN



7KHQRWLRQRILQWHUFXOWXUDOGLDORJXH



&0  ILQDO

)RUWKHSXUSRVHRIWKLV:KLWH3DSHULQWHUFXOWXUDOGLDORJXHLVXQGHUVWRRGDVDSURFHVVWKDWFRPSULVHVDQ

RSHQDQGUHVSHFWIXOH[FKDQJHRIYLHZVEHWZHHQLQGLYLGXDOVDQGJURXSVZLWKGLIIHUHQWHWKQLFFXOWXUDO
UHOLJLRXVDQGOLQJXLVWLFEDFNJURXQGVDQGKHULWDJHRQWKHEDVLVRIPXWXDOXQGHUVWDQGLQJDQGUHVSHFW,W
UHTXLUHVWKHIUHHGRPDQGDELOLW\WRH[SUHVVRQHVHOIDVZHOODVWKHZLOOLQJQHVVDQGFDSDFLW\WROLVWHQWRWKH
YLHZVRIRWKHUV,QWHUFXOWXUDOGLDORJXHFRQWULEXWHVWRSROLWLFDOVRFLDOFXOWXUDODQGHFRQRPLFLQWHJUDWLRQDQG
WKHFRKHVLRQRI FXOWXUDOO\GLYHUVHVRFLHWLHV,WIRVWHUVHTXDOLW\KXPDQGLJQLW\DQGDVHQVHRIFRPPRQ
SXUSRVH,WDLPVWRGHYHORSDGHHSHUXQGHUVWDQGLQJRIGLYHUVHZRUOGYLHZVDQGSUDFWLFHVWRLQFUHDVHFR
RSHUDWLRQDQGSDUWLFLSDWLRQ RUWKHIUHHGRPWRPDNHFKRLFHV WRDOORZSHUVRQDOJURZWKDQGWUDQVIRUPDWLRQ
DQGWRSURPRWHWROHUDQFHDQGUHVSHFWIRUWKHRWKHU



,QWHUFXOWXUDOGLDORJXHPD\VHUYHVHYHUDOSXUSRVHVZLWKLQWKHRYHUULGLQJREMHFWLYHWRSURPRWHIXOOUHVSHFW

IRUKXPDQULJKWVGHPRFUDF\DQGWKHUXOHRIODZ,WLVDQHVVHQWLDOIHDWXUHRILQFOXVLYHVRFLHWLHVZKLFKOHDYH
QRRQHPDUJLQDOLVHGRUGHILQHGDVRXWVLGHUV,WLVDSRZHUIXOLQVWUXPHQWRIPHGLDWLRQDQGUHFRQFLOLDWLRQ
WKURXJKFULWLFDODQGFRQVWUXFWLYHHQJDJHPHQWDFURVVFXOWXUDOIDXOWOLQHVLWDGGUHVVHVUHDOFRQFHUQVDERXW
VRFLDOIUDJPHQWDWLRQDQGLQVHFXULW\ZKLOHIRVWHULQJLQWHJUDWLRQDQGVRFLDOFRKHVLRQ)UHHGRPRIFKRLFH
IUHHGRPRIH[SUHVVLRQHTXDOLW\WROHUDQFHDQGPXWXDOUHVSHFWIRUKXPDQGLJQLW\DUHDPRQJWKHJXLGLQJ
SULQFLSOHVLQWKLVFRQWH[W6XFFHVVIXOLQWHUFXOWXUDOGLDORJXHUHTXLUHVPDQ\RIWKHDWWLWXGHVIRVWHUHGE\D
GHPRFUDWLFFXOWXUH ± LQFOXGLQJRSHQPLQGHGQHVVZLOOLQJQHVVWRHQJDJHLQGLDORJXHDQGDOORZRWKHUVWR
H[SUHVVWKHLUSRLQWDFDSDFLW\WRUHVROYHFRQIOLFWVE\SHDFHIXOPHDQVDQGDUHFRJQLWLRQRIWKHZHOOIRXQGHG
DUJXPHQWVRIRWKHUV,WFRQWULEXWHVWRVWUHQJWKHQLQJGHPRFUDWLFVWDELOLW\DQGWRWKHILJKWDJDLQVWSUHMXGLFHDQG
VWHUHRW\SHVLQSXEOLFOLIHDQGSROLWLFDOGLVFRXUVHDQGWRIDFLOLWDWLQJFRDOLWLRQEXLOGLQJDFURVVGLYHUVHFXOWXUDO
DQGUHOLJLRXVFRPPXQLWLHVDQGFDQWKHUHE\KHOSWRSUHYHQWRUGHHVFDODWHFRQIOLFWV±LQFOXGLQJLQVLWXDWLRQV
RISRVWFRQIOLFWDQG³IUR]HQFRQIOLFWV´



7KHUHLVQRTXHVWLRQRIHDV\VROXWLRQV,QWHUFXOWXUDOGLDORJXHLVQRWDFXUHIRUDOOHYLOVDQGDQDQVZHUWR

DOOTXHVWLRQVDQGRQHKDVWRUHFRJQLVHWKDWLWVVFRSHFDQEHOLPLWHG,WLVRIWHQSRLQWHGRXWULJKWO\WKDW
GLDORJXHZLWKWKRVHZKRUHIXVHGLDORJXHLVLPSRVVLEOHDOWKRXJKWKLVGRHVQRWUHOLHYHRSHQDQGGHPRFUDWLF
VRFLHWLHVRIWKHLUREOLJDWLRQWRFRQVWDQWO\RIIHURSSRUWXQLWLHVIRUGLDORJXH2QWKHRWKHUKDQGGLDORJXHZLWK
WKRVHZKRDUHUHDG\WRWDNHSDUWLQGLDORJXHEXWGRQRW ± RUGRQRWIXOO\ ± VKDUH³RXU´YDOXHVPD\EHWKH
VWDUWLQJSRLQWRIDORQJHUSURFHVVRILQWHUDFWLRQDWWKHHQGRIZKLFKDQDJUHHPHQWRQWKHVLJQLILFDQFHDQG
SUDFWLFDOLPSOHPHQWDWLRQRIWKHYDOXHVRIKXPDQULJKWVGHPRFUDF\DQGWKHUXOHRIODZPD\YHU\ZHOOEH
UHDFKHG





,GHQWLW\EXLOGLQJLQDPXOWLFXOWXUDOHQYLURQPHQW

,QGLYLGXDOKXPDQGLJQLW\LVDWWKHIRXQGDWLRQRIVRFLHW\7KHLQGLYLGXDOKRZHYHULVQRWDVVXFKD

KRPRJHQHRXVVRFLDODFWRU2XULGHQWLW\E\GHILQLWLRQLVQRWZKDWPDNHVXVWKHVDPHDVRWKHUVEXWZKDW
PDNHVXVXQLTXH,GHQWLW\LVDFRPSOH[DQGFRQWH[WXDOO\VHQVLWLYHFRPELQDWLRQRIHOHPHQWV



)UHHGRPWRFKRRVHRQH¶VRZQFXOWXUHLVIXQGDPHQWDOLWLVDFHQWUDODVSHFWRIKXPDQULJKWV

6LPXOWDQHRXVO\RUDWYDULRXVVWDJHVLQWKHLUOLYHVHYHU\RQHPD\DGRSWGLIIHUHQWFXOWXUDODIILOLDWLRQV:KLOVW
HYHU\LQGLYLGXDOWRDFHUWDLQH[WHQWLVDSURGXFWRIKLVRUKHUKHULWDJHDQGVRFLDOEDFNJURXQGLQ
FRQWHPSRUDU\PRGHUQGHPRFUDFLHVHYHU\RQHFDQHQULFKKLVRUKHURZQLGHQWLW\E\LQWHJUDWLQJGLIIHUHQW
FXOWXUDODIILOLDWLRQV1RRQHVKRXOGEHFRQILQHGDJDLQVWWKHLUZLOOZLWKLQDSDUWLFXODUJURXSFRPPXQLW\
WKRXJKWV\VWHPRUZRUOGYLHZEXWVKRXOGEHIUHHWRUHQRXQFHSDVWFKRLFHVDQGPDNHQHZRQHV ± DVORQJDV
WKH\DUHFRQVLVWHQWZLWKWKHXQLYHUVDOYDOXHVRIKXPDQULJKWVGHPRFUDF\DQGWKHUXOHRIODZ0XWXDO
RSHQQHVVDQGVKDULQJDUHWZLQDVSHFWVRIPXOWLSOHFXOWXUDODIILOLDWLRQ%RWKDUHUXOHVRIFRH[LVWHQFHDSSO\LQJ
WRLQGLYLGXDOVDQGJURXSVZKRDUHIUHHWRSUDFWLVHWKHLUFXOWXUHVVXEMHFWRQO\WRUHVSHFWIRURWKHUV



,QWHUFXOWXUDOGLDORJXHLVWKHUHIRUHLPSRUWDQWLQ PDQDJLQJPXOWLSOHFXOWXUDODIILOLDWLRQVLQDPXOWLFXOWXUDO

HQYLURQPHQW,WLVDPHFKDQLVPWRFRQVWDQWO\DFKLHYHDQHZLGHQWLW\EDODQFHUHVSRQGLQJWRQHZRSHQLQJV
DQGH[SHULHQFHVDQGDGGLQJQHZOD\HUVWRLGHQWLW\ZLWKRXWUHOLQTXLVKLQJRQH¶VURRWV,QWHUFXOWXUDOGLDORJXH
KHOSVXVWRDYRLGWKHSLWIDOOVRILGHQWLW\SROLFLHVDQGWRUHPDLQRSHQWRWKHFKDOOHQJHVRIPRGHUQVRFLHWLHV

&0  ILQDO







3ULRUDSSURDFKHVWRFXOWXUDOGLYHUVLW\

$WWKHKHLJKWRIWKH(XURSHRIWKHQDWLRQVWDWHIURPDURXQGWRLWZDVZLGHO\DVVXPHGWKDWDOO

WKRVHZKROLYHGZLWKLQDVWDWHERXQGDU\VKRXOGDVVLPLODWHWRLWVSUHGRPLQDQWHWKRVLQWRZKLFKVXFFHVVLYH
JHQHUDWLRQVZHUHVRFLDOLVHG±YLDLQWHUDOLDQDWLRQDOVRPHWLPHVQDWLRQDOLVWLFULWXDOV+RZHYHURYHUWKHODVW
FHQWXULHV(XURSHKDVDOVRVHHQRWKHUPRUHSRVLWLYHH[SHULHQFHVIRULQVWDQFHGXULQJFHUWDLQSHULRGVRIWKH
KLVWRU\RI&HQWUDODQG(DVWHUQ(XURSHZKLFKKHOSVXVWRXQGHUVWDQGKRZGLIIHUHQWFXOWXUHVDQGUHOLJLRQV
FRXOGSHDFHIXOO\FRH[LVWLQPXWXDOWROHUDQFHDQGUHVSHFW



,QZKDWEHFDPHWKHZHVWHUQSDUWRIDGLYLGHGSRVWZDU(XURSHWKHH[SHULHQFHRILPPLJUDWLRQZDV

DVVRFLDWHGZLWKDQHZFRQFHSWRIVRFLDORUGHUNQRZQDVPXOWLFXOWXUDOLVP7KLVDGYRFDWHGSROLWLFDOUHFRJQLWLRQ
RIZKDWZDVSHUFHLYHGDVWKHGLVWLQFWHWKRVRIPLQRULW\FRPPXQLWLHVRQDSDUZLWKWKH³KRVW´PDMRULW\:KLOH
WKLVZDVRVWHQVLEO\DUDGLFDOGHSDUWXUHIURPDVVLPLODWLRQLVPLQIDFWPXOWLFXOWXUDOLVPIUHTXHQWO\VKDUHGWKH
VDPHVFKHPDWLFFRQFHSWLRQRIVRFLHW\ VHWLQRSSRVLWLRQRIPDMRULW\DQGPLQRULW\GLIIHULQJRQO\LQHQGRUVLQJ
VHSDUDWLRQRIWKHPLQRULW\IURPWKHPDMRULW\UDWKHUWKDQDVVLPLODWLRQWRLW



7KH2SDWLMD'HFODUDWLRQ  UHMHFWHGWKLVSDUDGLJP'HILQLQJFXOWXUDOGLYHUVLW\LWDUJXHGWKDW³WKLV

SULQFLSOHFDQQRWEHDSSOLHGH[FOXVLYHO\LQWHUPVRI³PDMRULW\´RU³PLQRULW\´IRUWKLVSDWWHUQVLQJOHVRXWFXOWXUHV
DQGFRPPXQLWLHVDQGFDWHJRULVHVDQGVWLJPDWLVHVWKHPLQDVWDWLFSRVLWLRQWRWKHSRLQWDWZKLFKVRFLDO
EHKDYLRXUDQGFXOWXUDOVWHUHRW\SHVDUHDVVXPHGRQWKHEDVLVRIJURXSV¶UHVSHFWLYHVWDWXV´,GHQWLWLHVWKDW
SDUWO\RYHUODSDUHQRFRQWUDGLFWLRQWKH\DUHDVRXUFHRIVWUHQJWKDQGSRLQWWRWKHSRVVLELOLW\RIFRPPRQ
JURXQG



:KLOVWGULYHQE\EHQLJQLQWHQWLRQVPXOWLFXOWXUDOLVPLVQRZVHHQE\PDQ\DVKDYLQJIRVWHUHGFRPPXQDO

VHJUHJDWLRQDQGPXWXDOLQFRPSUHKHQVLRQDVZHOODVKDYLQJFRQWULEXWHGWRWKHXQGHUPLQLQJRIWKHULJKWVRI
LQGLYLGXDOV ± DQGLQSDUWLFXODUZRPHQ ± ZLWKLQPLQRULW\FRPPXQLWLHVSHUFHLYHGDVLIWKHVHZHUHVLQJOH
FROOHFWLYHDFWRUV7KHFXOWXUDOGLYHUVLW\RIFRQWHPSRUDU\VRFLHWLHVKDVWREHDFNQRZOHGJHGDVDQHPSLULFDO
IDFW+RZHYHUDUHFXUUHQWWKHPHRIWKHFRQVXOWDWLRQZDVWKDWPXOWLFXOWXUDOLVPZDVDSROLF\ZLWKZKLFK
UHVSRQGHQWVQRORQJHUIHOWDWHDVH



1HLWKHURIWKHVHPRGHOVDVVLPLODWLRQRUPXOWLFXOWXUDOLVPLVDSSOLHGVLQJXODUO\DQGZKROO\LQDQ\VWDWH

(OHPHQWVRIWKHPFRPELQHZLWKDVSHFWVRIWKHHPHUJLQJLQWHUFXOWXUDOLVWSDUDGLJPZKLFKLQFRUSRUDWHVWKH
EHVWRIERWK,WWDNHVIURPDVVLPLODWLRQWKHIRFXVRQWKHLQGLYLGXDOLWWDNHVIURPPXOWLFXOWXUDOLVPWKH
UHFRJQLWLRQRIFXOWXUDOGLYHUVLW\$QGLWDGGVWKHQHZHOHPHQWFULWLFDOWRLQWHJUDWLRQDQGVRFLDOFRKHVLRQRI
GLDORJXHRQWKHEDVLVRIHTXDOGLJQLW\DQGVKDUHGYDOXHV



7KHFRQGLWLRQVRILQWHUFXOWXUDOGLDORJXH



+XPDQULJKWVGHPRFUDF\DQGWKHUXOHRIODZ



7KHXQLYHUVDOYDOXHVXSKHOGE\WKH&RXQFLORI(XURSHDUHDFRQGLWLRQIRULQWHUFXOWXUDOGLDORJXH1R

GLDORJXHFDQWDNHSODFHLQWKHDEVHQFHRIUHVSHFWIRUWKHHTXDOGLJQLW\RIDOOKXPDQEHLQJVKXPDQULJKWVWKH
UXOHRIODZDQGGHPRFUDWLFSULQFLSOHV7KHVHYDOXHVDQGLQSDUWLFXODUUHVSHFWIRUIUHHGRPRIH[SUHVVLRQDQG
RWKHUIXQGDPHQWDOIUHHGRPVJXDUDQWHHQRQGRPLQDWLRQDQGDUHWKXVHVVHQWLDOWRHQVXUHWKDWGLDORJXHLV
JRYHUQHGE\WKHIRUFHRIDUJXPHQWUDWKHUWKDQWKHDUJXPHQWRIIRUFH



6LQFHFRPSHWLQJKXPDQULJKWVPD\EHDGYDQFHGDIDLUEDODQFHPXVWEHVWUXFNZKHQIDFHGZLWK

LQWHUFXOWXUDOLVVXHV7KHFDVHODZRIWKH(XURSHDQ&RXUWRI+XPDQ5LJKWVDQGWKHSUDFWLFHRIPRQLWRULQJ
ERGLHVVXFKDV(&5,RUWKH$GYLVRU\&RPPLWWHHRIWKH)UDPHZRUN&RQYHQWLRQIRUWKH3URWHFWLRQRI1DWLRQDO
0LQRULWLHVLQGLFDWHKRZVXFKEDODQFHFDQEHDFKLHYHGLQSUDFWLFH



(WKQLFFXOWXUDOUHOLJLRXVRUOLQJXLVWLFDIILOLDWLRQVRUWUDGLWLRQVFDQQRWEHLQYRNHGWRSUHYHQWLQGLYLGXDOV

IURPH[HUFLVLQJWKHLUKXPDQULJKWVRUIURPUHVSRQVLEOHSDUWLFLSDWLQJLQVRFLHW\ 7KLVSULQFLSOHDSSOLHV
HVSHFLDOO\WRWKHULJKWQRWWRVXIIHUIURPJHQGHUEDVHGRURWKHUIRUPVRIGLVFULPLQDWLRQWKHULJKWVDQG
LQWHUHVWVRIFKLOGUHQDQG\RXQJSHRSOHDQGWKHIUHHGRPWRSUDFWLVHRUQRWWRSUDFWLVHDSDUWLFXODUUHOLJLRQRU


EHOLHI+XPDQULJKWVDEXVHVVXFKDVIRUFHGPDUULDJHV³KRQRXUFULPHV´RUJHQLWDOPXWLODWLRQV

FDQQHYHUEH

MXVWLILHGZKDWHYHUWKHFXOWXUDOFRQWH[W(TXDOO\WKHUXOHVRID ± UHDORULPDJLQHG ±³GRPLQDQWFXOWXUH´FDQQRW
EHXVHGWRMXVWLI\GLVFULPLQDWLRQKDWHVSHHFKRUDQ\IRUPRIGLVFULPLQDWLRQRQJURXQGVRIUHOLJLRQUDFH
HWKQLFRULJLQRURWKHULGHQWLW\



2QIHPDOHJHQLWDOPXWLODWLRQVHH&ROOLQVDQG$ND]LHELHY6ZHGHQQGHFLVLRQRI0DUFK





&0  ILQDO

'HPRFUDF\LVWKHIRXQGDWLRQRIRXUSROLWLFDOV\VWHPDQGFLWL]HQVDUHYDOXHGDOVRDVSROLWLFDODFWRUVDQG

QRWRQO\DV VRFLDOEHLQJVFRQWULEXWRUVWRRUEHQHILFLDULHVRIWKHZHOOEHLQJRIWKHQDWLRQ'HPRFUDF\WKULYHV
EHFDXVHLWKHOSVLQGLYLGXDOVLGHQWLI\ZLWKWKHVRFLHW\RIZKLFKWKH\DUHPHPEHUVDQGEHFDXVHLWSURYLGHVIRU
OHJLWLPDWHGHFLVLRQPDNLQJDQGH[HUFLVHRISRZHU7KHJURZWKRIWKH&RXQFLORI(XURSHRYHUWKHSDVWWZR
GHFDGHVLVDSRWHQWZLWQHVVWRWKHIRUFHRIGHPRFUDF\&ULWLFDODQGFRQVWUXFWLYHGLDORJXHLWVHOIDSURIRXQGO\
GHPRFUDWLFVWDQGDUGKDVWRUHFRJQL]HRWKHUGHPRFUDWLFSULQFLSOHVVXFKDVSOXUDOLVPLQFOXVLYHQHVVDQG
HTXDOLW\,WLVLPSRUWDQWWKDWGLDORJXHDFNQRZOHGJHVWKHVSLULWRIGHPRFUDWLFFXOWXUHDQGLWVHVVHQWLDO
HOHPHQWVPXWXDOUHVSHFWDPRQJSDUWLFLSDQWVDQGWKHUHDGLQHVVRIHYHU\RQHWRVHHNDQGDFFHSWDFRPPRQ
JURXQG



7KHIXQGDPHQWDOVWDQGDUGVRIWKHUXOHRIODZLQGHPRFUDWLFVRFLHWLHVDUHQHFHVVDU\HOHPHQWVRIWKH

IUDPHZRUNZLWKLQZKLFKLQWHUFXOWXUDOGLDORJXHFDQIORXULVK7KH\HQVXUHDFOHDUVHSDUDWLRQRISRZHUVOHJDO
FHUWDLQW\DQGHTXDOLW\RIDOOEHIRUHWKHODZ7KH\VWRSSXEOLFDXWKRULWLHVWDNLQJDUELWUDU\DQGGLVFULPLQDWRU\
GHFLVLRQVDQGHQVXUHWKDWLQGLYLGXDOVZKRVHULJKWVDUHYLRODWHGFDQVHHNUHGUHVVIURPWKHFRXUWV





(TXDOGLJQLW\DQGPXWXDOUHVSHFW

,QWHUFXOWXUDOGLDORJXHHQWDLOVDUHIOH[LYHGLVSRVLWLRQLQZKLFKRQHFDQVHHRQHVHOIIURPWKHSHUVSHFWLYHRI

RWKHUV2QWKHIRXQGDWLRQRIWKHYDOXHVRIWKH&RXQFLORI(XURSHWKLVUHTXLUHVDGHPRFUDWLFDUFKLWHFWXUH
FKDUDFWHULVHGE\WKHUHVSHFWRIWKHLQGLYLGXDODVDKXPDQEHLQJUHFLSURFDOUHFRJQLWLRQ LQZKLFKWKLVVWDWXVRI
HTXDOZRUWKLVUHFRJQLVHGE\DOO DQGLPSDUWLDOWUHDWPHQW ZKHUHDOOFODLPVDULVLQJDUHVXEMHFWWRUXOHVWKDWDOO
FDQVKDUH 



7KLVGHPDUFDWHVWKHLQWHUFXOWXUDODSSURDFKPRUHFOHDUO\IURPSUHFHGLQJPRGHOV8QOLNHDVVLPLODWLRQLW

UHFRJQLVHVWKDWSXEOLFDXWKRULWLHVPXVWEHLPSDUWLDOUDWKHUWKDQDFFHSWLQJDPDMRULW\HWKRVRQO\LI
FRPPXQDOLVWWHQVLRQVDUHWREHDYRLGHG8QOLNHPXOWLFXOWXUDOLVPKRZHYHULWYLQGLFDWHVDFRPPRQFRUH
ZKLFKOHDYHVQRURRPIRUPRUDOUHODWLYLVP8QOLNHERWKLWUHFRJQLVHVDNH\UROHIRUWKHDVVRFLDWLRQDOVSKHUH
RIFLYLFVRFLHW\ZKHUHSUHPLVHGRQUHFLSURFDOUHFRJQLWLRQLQWHUFXOWXUDOGLDORJXHFDQUHVROYHWKHSUREOHPVRI
GDLO\OLIHLQDZD\WKDWJRYHUQPHQWVDORQHFDQQRW



(TXDOLW\DQGPXWXDOUHVSHFWDUHLPSRUWDQWEXLOGLQJEORFNVRILQWHUFXOWXUDOGLDORJXHDQGHVVHQWLDOWR

UHPRYHWKHEDUULHUVWRLWVUHDOLVDWLRQ:KHUHSURJUHVVWRZDUGVHTXDOLW\LVODFNLQJVRFLDOWHQVLRQVPD\
PDQLIHVWWKHPVHOYHVLQWKHFXOWXUDODUHQDHYHQLIWKHURRWFDXVHVOLHHOVHZKHUHDQGFXOWXUDOLGHQWLWLHV
WKHPVHOYHVPD\EHXVHGWRVWLJPDWLVH





*HQGHUHTXDOLW\

(TXDOLW\EHWZHHQZRPHQDQGPHQLVDFRUHLVVXHLQFKDQJLQJVRFLHWLHVDVWKHWK (XURSHDQ0LQLVWHULDO

&RQIHUHQFHRQ(TXDOLW\EHWZHHQ:RPHQDQG0HQ  HPSKDVLVHG,WLVDFUXFLDOHOHPHQWRIGHPRFUDF\
*HQGHUHTXDOLW\LVDQLQWHJUDOSDUWRIKXPDQULJKWVDQGVH[EDVHGGLVFULPLQDWLRQLVDQLPSHGLPHQWWRWKH
HQMR\PHQWRIKXPDQULJKWVDQGIUHHGRPV5HVSHFWIRUZRPHQ¶VKXPDQULJKWVLVDQRQQHJRWLDEOHIRXQGDWLRQ
RIDQ\GLVFXVVLRQRIFXOWXUDOGLYHUVLW\



7KHILJKWDJDLQVWJHQGHULQHTXDOLW\VKRXOGQRWJLYHULVHWRLQVLGLRXVVWHUHRW\SLQJKRZHYHU,WLVLPSRUWDQW

WRVWUHVVWKHLOOHJLWLPDF\RIFRGHGHTXDWLRQVEHWZHHQ³PLQRULW\FRPPXQLWLHV´DQG³JHQGHULQHTXDOLW\´DVLIDOO
LQWKH³KRVW´FRPPXQLW\ZDVSHUIHFWDQGDVLIHYHU\WKLQJUHODWHGWRPLQRULWLHVDQGDGKHUHQWVWRSDUWLFXODU
UHOLJLRQVZDVSUREOHPDWLF&RPPRQJHQGHUH[SHULHQFHVFDQRYHUODSFRPPXQDOGLYLGHVSUHFLVHO\EHFDXVHQR
FRPPXQLW\KDVDPRQRSRO\RIJHQGHUHTXDOLW\RULQHTXDOLW\



*HQGHUHTXDOLW\LQMHFWVDSRVLWLYHGLPHQVLRQLQWRLQWHUFXOWXUDOGLDORJXH7KHFRPSOH[LW\RILQGLYLGXDO

LGHQWLW\DOORZVVROLGDULWLHVLQFRQFHLYDEOHZLWKLQDVWHUHRW\SHGFRPPXQDOLVWSHUVSHFWLYH7KHYHU\IDFWWKDW
JHQGHULQHTXDOLW\LVDFURVVFXWWLQJLVVXHPHDQVWKDWLQWHUFXOWXUDOSURMHFWVHQJDJLQJZRPHQIURP³PLQRULW\´
DQG³KRVW´EDFNJURXQGVPD\EHDEOHWREXLOGXSRQVKDUHGH[SHULHQFHV



7KH&RXQFLORI(XURSH¶V5HYLVHG6WUDWHJ\RQ6RFLDO&RKHVLRQPDNHVFOHDUWKDWHTXDOLW\EHWZHHQZRPHQ

DQGPHQLVDIXQGDPHQWDODQGKLJKO\UHOHYDQWFRPPLWPHQW,WXUJHVD³JHQGHUPDLQVWUHDPLQJSHUVSHFWLYH´LQ
WKHDUHQDRIVRFLDOFRKHVLRQDQGLQLQWHUFXOWXUDOGLDORJXHWKLVVKRXOGHTXDOO\EHSUHVHQWWKURXJKRXW

&0  ILQDO





&RPEDWLQJWKHEDUULHUVWKDWSUHYHQWLQWHUFXOWXUDOGLDORJXH

 7KHUHDUHPDQ\EDUULHUVWRLQWHUFXOWXUDOGLDORJXH6RPHRIWKHVHDUHWKHUHVXOWRIWKHGLIILFXOW\LQ

FRPPXQLFDWLQJLQVHYHUDOODQJXDJHV%XWRWKHUVFRQFHUQSRZHUDQGSROLWLFVGLVFULPLQDWLRQSRYHUW\DQG
H[SORLWDWLRQ±H[SHULHQFHVZKLFKRIWHQEHDUSDUWLFXODUO\KHDYLO\RQSHUVRQVEHORQJLQJWRGLVDGYDQWDJHGDQG
PDUJLQDOLVHGJURXSV±DUHVWUXFWXUDOEDUULHUVWRGLDORJXH,QPDQ\(XURSHDQVRFLHWLHVRQHDOVRILQGVJURXSV
DQGSROLWLFDORUJDQLVDWLRQVSUHDFKLQJKDWUHGRI³WKHRWKHU´³WKHIRUHLJQHU´RUFHUWDLQUHOLJLRXVLGHQWLWLHV
5DFLVP[HQRSKRELDLQWROHUDQFHDQGDOORWKHUIRUPVRIGLVFULPLQDWLRQUHIXVHWKHYHU\LGHDRIGLDORJXHDQG
UHSUHVHQWDVWDQGLQJDIIURQWWRLW





7KHUHOLJLRXVGLPHQVLRQ

3DUWRI(XURSH¶VULFKFXOWXUDOKHULWDJHLVDUDQJHRIUHOLJLRXVDVZHOODVVHFXODUFRQFHSWLRQVRIWKH

SXUSRVHRIOLIH&KULVWLDQLW\-XGDLVPDQG,VODPZLWKWKHLULQQHUUDQJHRILQWHUSUHWDWLRQVKDYHGHHSO\
LQIOXHQFHGRXUFRQWLQHQW<HWFRQIOLFWVZKHUHIDLWKKDVSURYLGHGDFRPPXQDOPDUNHUKDYHEHHQDIHDWXUHRI
(XURSH¶VROGDQGUHFHQWSDVW



)UHHGRPRIWKRXJKWFRQVFLHQFHDQGUHOLJLRQLVRQHRIWKHIRXQGDWLRQVRIGHPRFUDWLFVRFLHW\DQG

SURWHFWHGE\$UWLFOHRIWKH(XURSHDQ&RQYHQWLRQRQ+XPDQ5LJKWV7KLVIUHHGRP LVRQHRIWKHPRVWYLWDO
HOHPHQWVUHIHUULQJWRWKHLGHQWLW\RIEHOLHYHUVDQGWKHLUFRQFHSWLRQRIOLIHDVLWLVDOVRIRUDWKHLVWVDJQRVWLFV
VFHSWLFVDQGWKHXQFRQFHUQHG:KLOHJXDUDQWHHLQJWKLVIUHHGRP$UWLFOHGRHVDOORZWKDWWKHPDQLIHVWDWLRQV
RIH[SUHVVLRQ RIWKLVIUHHGRPFDQEHUHVWULFWHGXQGHUGHILQHGFRQGLWLRQV7KHLVVXHRIUHOLJLRXVV\PEROVLQ


WKHSXEOLFVSKHUHSDUWLFXODUO\LQHGXFDWLRQKDVEHHQDGGUHVVHGE\WKH(XURSHDQ&RXUWRI+XPDQ5LJKWV
%HFDXVHRIWKHUHODWLYHODFNRIFRQVHQVXVRQPDWWHUVRIUHOLJLRQDFURVVWKHPHPEHUVWDWHVWKH&RXUWKDV
WHQGHGWRJLYHWRVWDWHVDODUJH ± WKRXJKQRWXQOLPLWHG ± ³PDUJLQRIDSSUHFLDWLRQ´ LHGLVFUHWLRQ LQWKLV
DUHQD



7KHUHDUHFRQVLGHUDEOHRYHUODSVEHWZHHQWKH&RXQFLORI(XURSH VDJHQGDDQGWKHFRQFHUQVRIUHOLJLRXV

FRPPXQLWLHVKXPDQULJKWVGHPRFUDWLFFLWL]HQVKLSWKHSURPRWLRQRIYDOXHVSHDFHGLDORJXHHGXFDWLRQDQG
VROLGDULW\$QGWKHUHZDVFRQVHQVXVGXULQJWKHFRQVXOWDWLRQWKDWLWZDVWKHUHVSRQVLELOLW\RIWKHUHOLJLRXV
FRPPXQLWLHVWKHPVHOYHVWKURXJKLQWHUUHOLJLRXVGLDORJXHWRFRQWULEXWHWRDQLQFUHDVHGXQGHUVWDQGLQJ
EHWZHHQGLIIHUHQWFXOWXUHV



7KHLPSRUWDQWUROHRIUHOLJLRXVFRPPXQLWLHVZLWKUHJDUGWRGLDORJXH PHDQVWKDWHIIRUWVVKRXOGEH

XQGHUWDNHQ LQWKLVILHOGEHWZHHQWKHUHOLJLRXVFRPPXQLWLHVDQGSXEOLFDXWKRULWLHV7KH&RXQFLORI(XURSHLV
DOUHDG\HQJDJHGWRWKLVHQGWKURXJKYDULRXVLQLWLDWLYHVRIWKH3DUOLDPHQWDU\$VVHPEO\DQGWKHVHPLQDUVRI
WKH&RPPLVVLRQHUIRU+XPDQ5LJKWVZKRVLQFHKDVEURXJKWWRJHWKHUUHSUHVHQWDWLYHVRIUHOLJLRXV
FRPPXQLWLHVZLWKWKHDLPRIDVVRFLDWLQJWKHPZLWKWKHKXPDQULJKWVDJHQGDRIWKH&RXQFLORI(XURSH
5HOLJLRXVSUDFWLFHLVSDUWRIFRQWHPSRUDU\KXPDQOLIHDQGLWWKHUHIRUHFDQQRWDQGVKRXOGQRWEHRXWVLGHWKH
VSKHUHRILQWHUHVWRISXEOLFDXWKRULWLHVDOWKRXJKWKHVWDWHPXVWSUHVHUYHLWVUROHDVWKHQHXWUDODQGLPSDUWLDO


RUJDQLVHURIWKHH[HUFLVHRIYDULRXVUHOLJLRQVIDLWKVDQGEHOLHIV



7KH³9ROJD)RUXP'HFODUDWLRQ´ 

FDOOHGIRUWKH&RXQFLORI(XURSHWRHQWHU³DQRSHQWUDQVSDUHQWDQGUHJXODUGLDORJXH´ZLWKUHOLJLRXV
RUJDQLVDWLRQVZKLOHUHFRJQLVLQJWKDWWKLVPXVWEHXQGHUSLQQHGE\XQLYHUVDOYDOXHVDQGSULQFLSOHV7KLVFRXOG
UHSOLFDWHWKHURXQGWDEOHDSSURDFKZKLFKLQGLYLGXDOPHPEHUVWDWHVKDYHWDNHQWRGLDORJXHZLWKUHOLJLRXV


FRPPXQLWLHV7KH6DQ0DULQR'HFODUDWLRQ



RQWKHUHOLJLRXVGLPHQVLRQRILQWHUFXOWXUDOGLDORJXH

DIILUPHGWKDWUHOLJLRQVFRXOGHOHYDWHDQGHQKDQFHGLDORJXH,WLGHQWLILHGWKHFRQWH[WDVDVKDUHGDPELWLRQWR
SURWHFWLQGLYLGXDOKXPDQGLJQLW\E\WKHSURPRWLRQRIKXPDQULJKWVLQFOXGLQJHTXDOLW\EHWZHHQZRPHQDQG
PHQWRVWUHQJWKHQVRFLDOFRKHVLRQDQGWRIRVWHUPXWXDOXQGHUVWDQGLQJDQGUHVSHFW,QWKH6DQ0DULQR
'HFODUDWLRQWKHUHOLJLRXVDQGFLYLOVRFLHW\UHSUHVHQWDWLYHVSUHVHQWZHOFRPHGWKHLQWHUHVWRIWKH&RXQFLORI
(XURSHLQWKLVILHOGWKH\UHFRJQLVHGWKDWWKH&RXQFLORI(XURSHZRXOGUHPDLQQHXWUDOWRZDUGVWKHYDULRXV
UHOLJLRQVZKLOVWGHIHQGLQJWKHIUHHGRPRIWKRXJKWFRQVFLHQFHDQGUHOLJLRQWKHULJKWVDQGGXWLHVRIDOO
FLWL]HQVDQGWKHUHVSHFWLYHDXWRQRP\RIVWDWHDQGUHOLJLRQV7KH\FRQVLGHUHGWKDWWKHUHLVDQHHGIRU
DSSURSULDWHIRUDWRFRQVLGHUWKHLPSDFWRIUHOLJLRXVSUDFWLFHRQRWKHUDUHDVRISXEOLFSROLFLHVVXFKDVKHDOWK
DQGHGXFDWLRQZLWKRXWGLVFULPLQDWLRQDQGZLWKGXHUHVSHFWIRUWKHULJKWVRIQRQEHOLHYHUV7KRVHKROGLQJQRQ
UHOLJLRXVZRUOGYLHZVKDYHDQHTXDOULJKWWRFRQWULEXWHDORQJVLGHUHOLJLRXVUHSUHVHQWDWLYHVWRGHEDWHVRQWKH
PRUDOIRXQGDWLRQVRIVRFLHW\DQGWREHHQJDJHGLQIRUXPVIRULQWHUFXOWXUDOGLDORJXH



6HHIRULQVWDQFH.XUWXOPXúY7XUNH\1RGHFLVLRQRI-DQXDU\/H\ODùDKLQY7XUNH\MXGJPHQWRI1RYHPEHU
 *UDQG&KDPEHU 'DKODEY6ZLW]HUODQGGHFLVLRQRI)HEUXDU\


6HHIRULQVWDQFH/H\ODùDKLQY7XUNH\>*&@1RMXGJPHQWRI1RYHPEHU


)LQDOGRFXPHQWRIWKH,QWHUQDWLRQDO&RQIHUHQFHµ'LDORJXHRI&XOWXUHVDQG,QWHU)DLWK&RRSHUDWLRQ¶ 9ROJD)RUXP 1L]KQL\
1RYJRURG5XVVLDQ)HGHUDWLRQ6HSWHPEHU DYDLODEOHDWZZZFRHLQWGLDORJXH 


)LQDO'HFODUDWLRQRIWKH(XURSHDQ&RQIHUHQFHRQµ7KHUHOLJLRXVGLPHQVLRQRILQWHUFXOWXUDOGLDORJXH¶6DQ0DULQRDQG$SULO
DYDLODEOHDWZZZFRHLQWGLDORJXH 





&0  ILQDO

2Q$SULOWKH&RXQFLORI(XURSHRUJDQLVHGRQDQH[SHULPHQWDOEDVLVDQH[FKDQJHRQWKH

UHOLJLRXVGLPHQVLRQRILQWHUFXOWXUDOGLDORJXHRQWKHWKHPH³7HDFKLQJUHOLJLRXVDQGFRQYLFWLRQDOIDFWV $WRRO
IRUDFTXLULQJNQRZOHGJHDERXWUHOLJLRQVDQGEHOLHIVLQHGXFDWLRQDFRQWULEXWLRQWRHGXFDWLRQIRUGHPRFUDWLF
FLWL]HQVKLSKXPDQULJKWVDQGLQWHUFXOWXUDOGLDORJXH´0HPEHUDQGREVHUYHUVWDWHVRIWKH&RXQFLORI(XURSH
DVZHOODVWKH2UJDQLVDWLRQ¶VLQVWLWXWLRQDOSDUWQHUVWKH(XURSHDQ&RPPLVVLRQUHSUHVHQWDWLYHVRIWKH
UHOLJLRQVWUDGLWLRQDOO\SUHVHQWLQ(XURSH DQG RIRWKHUEHOLHIVUHSUHVHQWDWLYHVRI,1*2V1*2VH[SHUWVDQG
UHSUHVHQWDWLYHVRIWKHPHGLDSDUWLFLSDWHGLQWKH³([FKDQJH´$QLQQRYDWLYHDQGH[SHULPHQWDOHYHQWLWVPDLQ
DLPZDVWRSURPRWHDQGVWUHQJWKHQWKH&RXQFLORI(XURSH¶VIXQGDPHQWDOYDOXHV ± UHVSHFWIRUKXPDQULJKWV
SURPRWLRQRIGHPRFUDF\DQGWKHUXOHRIODZ ± WKXVFRQWULEXWLQJWRIRVWHULQJZLWKLQ(XURSHDQVRFLHW\PXWXDO
UHVSHFWDQGDZDUHQHVVWROHUDQFHDQGXQGHUVWDQGLQJ7KHH[HUFLVHDVVRFLDWHGUHSUHVHQWDWLYHVRIUHOLJLRQV
DQGRWKHUDFWRUVRIFLYLOVRFLHW\LQFOXGLQJUHSUHVHQWDWLYHVRIRWKHUEHOLHIVZLWKWKLVREMHFWLYHE\LQYROYLQJ
WKHPLQRSHQWUDQVSDUHQWGLDORJXHRQDWKHPHURRWHGZLWKWKRVHYDOXHV7KHSXUSRVHZDVQRWWRHQJDJHLQ
WKHRORJLFDOGHEDWHQRUWREHFRPHWKHIUDPHZRUNRIDQLQWHUFRQIHVVLRQDOGLDORJXH



$SDUWIURPWKHGLDORJXHEHWZHHQSXEOLFDXWKRULWLHVDQGUHOLJLRXVFRPPXQLWLHVZKLFKVKRXOGEH

HQFRXUDJHGWKHUHLVDOVRWKHQHHGIRUDGLDORJXHEHWZHHQUHOLJLRXVFRPPXQLWLHVWKHPVHOYHV LQWHUUHOLJLRXV
GLDORJXH 7KH&RXQFLORI(XURSHKDVIUHTXHQWO\UHFRJQLVHGLQWHUUHOLJLRXVGLDORJXHZKLFKLVQRWGLUHFWO\
ZLWKLQLWVUHPLWDVDSDUWRILQWHUFXOWXUDOGLDORJXHDQGHQFRXUDJHGUHOLJLRXVFRPPXQLWLHVWRHQJDJHDFWLYHO\LQ
SURPRWLQJKXPDQULJKWVGHPRFUDF\DQGWKHUXOHRIODZLQDPXOWLFXOWXUDO(XURSH,QWHUUHOLJLRXVGLDORJXHFDQ
DOVRFRQWULEXWHWRDVWURQJHUFRQVHQVXVZLWKLQVRFLHW\UHJDUGLQJWKHVROXWLRQVWRVRFLDOSUREOHPV
)XUWKHUPRUHWKH&RXQFLORI(XURSHVHHVWKHQHHGIRUDGLDORJXHZLWKLQUHOLJLRXVFRPPXQLWLHVDQG
SKLORVRSKLFDOFRQYLFWLRQV LQWUDUHOLJLRXVDQGLQWUDFRQYLFWLRQDOGLDORJXH QRWOHDVWLQRUGHUWRDOORZSXEOLF
DXWKRULWLHVWRFRPPXQLFDWHZLWKDXWKRULVHGUHSUHVHQWDWLYHVRIUHOLJLRQVDQGEHOLHIVVHHNLQJUHFRJQLWLRQXQGHU
QDWLRQDOODZ





)LYHSROLF\DSSURDFKHVWRWKHSURPRWLRQRILQWHUFXOWXUDOGLDORJXH

7KHUHDUHILYHGLVWLQFW\HWLQWHUUHODWHGGLPHQVLRQVWRWKHSURPRWLRQRILQWHUFXOWXUDOGLDORJXHZKLFKLQYROYH

WKHIXOOUDQJHRIVWDNHKROGHUV,WGHSHQGVRQWKHGHPRFUDWLFJRYHUQDQFHRIFXOWXUDOGLYHUVLW\,WUHTXLUHV
SDUWLFLSDWLRQDQGGHPRFUDWLFFLWL]HQVKLS,WGHPDQGVWKHDFTXLVLWLRQRILQWHUFXOWXUDOFRPSHWHQFHV,WQHHGV
RSHQVSDFHVIRUGLDORJXH)LQDOO\LWPXVWEHWDNHQRQWRWKHLQWHUQDWLRQDOVFDOH,QLWLDWLYHVLQWKHVHILYH


GLPHQVLRQVKDYHEHHQWULHGDQGWHVWHG



'HPRFUDWLFJRYHUQDQFHRIFXOWXUDOGLYHUVLW\



$SROLWLFDOFXOWXUHYDOXLQJGLYHUVLW\



7KHFRUQHUVWRQHVRIDSROLWLFDOFXOWXUHYDOXLQJGLYHUVLW\DUHWKHFRPPRQYDOXHVRIGHPRFUDF\KXPDQ

ULJKWVDQGIXQGDPHQWDOIUHHGRPVWKHUXOHRIODZSOXUDOLVPWROHUDQFHQRQGLVFULPLQDWLRQDQGPXWXDO
UHVSHFW



$FXOWXUHRIGLYHUVLW\FDQRQO\GHYHORSLIGHPRFUDF\UHFRQFLOHVPDMRULW\UXOHDQGWKHULJKWVRISHUVRQV

EHORQJLQJWRPLQRULWLHV,PSRVLQJWKHZLOORIWKHPDMRULW\RQWKHPLQRULW\ZLWKRXWHQVXULQJDQHIIHFWLYH
SURWHFWLRQRIULJKWVIRUDOOLVLQFRPSDWLEOHZLWKWKHSULQFLSOHVRIWKHFRPPRQ(XURSHDQFRQVWLWXWLRQDOKHULWDJH
$(XURSHDQVRFLHW\FRPPLWWHGWRFRPELQLQJXQLW\DQGGLYHUVLW\FDQQRWEHD³ZLQQHUWDNHVDOO´VRFLHW\EXW
PXVWVXIIXVHWKHSROLWLFDODUHQDZLWKYDOXHVRIHTXDOLW\DQGPXWXDOUHVSHFW'HPRFUDF\GRHVQRWVLPSO\
PHDQWKDWWKHYLHZVRIDPDMRULW\PXVWDOZD\VSUHYDLODEDODQFHPXVWEHDFKLHYHGZKLFKHQVXUHVWKHIDLU


DQGSURSHUWUHDWPHQWRISHUVRQVEHORQJLQJWRPLQRULWLHVDQGDYRLGVDQ\DEXVHRIDGRPLQDQWSRVLWLRQ



7KHFROOHFWLRQRIH[DPSOHVRIJRRGSUDFWLFHSURSRVHGGXULQJWKHFRQVXOWDWLRQVZLOOEHSXEOLVKHGRQWKHLQWHUQHWDW
ZZZFRHLQWGLDORJXH


&I/H\ODùDKLQY7XUNH\>*&@1RMXGJPHQWRI1RYHPEHU6HHDOVR$UWLFOHRIWKH)UDPHZRUN
&RQYHQWLRQIRUWKH3URWHFWLRQRI1DWLRQDO0LQRULWLHVZKLFKREOLJHVWKHFRQWUDFWLQJSDUWLHVWRµHQFRXUDJHDVSLULWRIWROHUDQFHDQG
LQWHUFXOWXUDOGLDORJXHDQGWDNHHIIHFWLYHPHDVXUHVWRSURPRWHPXWXDOUHVSHFWDQGXQGHUVWDQGLQJDQGFRRSHUDWLRQDPRQJDOOSHUVRQV
OLYLQJRQWKHLUWHUULWRU\LUUHVSHFWLYHRIWKRVHSHUVRQV HWKQLFFXOWXUDOOLQJXLVWLFRUUHOLJLRXVLGHQWLW\LQSDUWLFXODULQWKHILHOGVRIHGXFDWLRQ
FXOWXUHDQGWKHPHGLD¶

&0  ILQDO





'HYHORSLQJDSROLWLFDOFXOWXUHVXSSRUWLYHRIFXOWXUDOSOXUDOLVPLVDGHPDQGLQJWDVN,WHQWDLOVDQHGXFDWLRQ

V\VWHPZKLFKJHQHUDWHVFDSDFLWLHVIRUFULWLFDOWKLQNLQJDQGLQQRYDWLRQDQGVSDFHVLQZKLFKSHRSOHDUH
DOORZHGWRSDUWLFLSDWHDQGWRH[SUHVVWKHPVHOYHV/DZHQIRUFHPHQWRIILFLDOVSROLWLFLDQVWHDFKHUVDQGRWKHU
SURIHVVLRQDOJURXSVDVZHOODVFLYLOVRFLHW\OHDGHUVVKRXOGEHWUDLQHGWRRSHUDWHLQFXOWXUDOO\GLYHUVH
FRPPXQLWLHV&XOWXUHPXVWEHG\QDPLFDQGFKDUDFWHULVHGE\H[SHULPHQW7KHPHGLDDUHFDOOHGXSRQWR
FLUFXODWHREMHFWLYHLQIRUPDWLRQDQGIUHVKWKLQNLQJDQGFKDOOHQJHVWHUHRW\SHV7KHUHPXVWEHDPXOWLSOLFLW\RI
LQLWLDWLYHVDQGFRPPLWWHGVWDNHKROGHUVSDUWLFXODUO\LQYROYLQJDUREXVWFLYLOVRFLHW\





+XPDQULJKWVDQGIXQGDPHQWDOIUHHGRPV

+XPDQULJKWVSURYLGHDQHVVHQWLDOIUDPHZRUNIRUWKHSUDFWLFHRILQWHUFXOWXUDOGLDORJXH$PRQJWKHPRVW

UHOHYDQWSURYLVLRQVRIWKH(XURSHDQ&RQYHQWLRQRQ+XPDQ5LJKWVDUHWKHULJKWVWRIUHHGRPRIWKRXJKWDQG
H[SUHVVLRQWRIUHHGRPRIUHOLJLRQWRIUHHDVVHPEO\DQGDVVRFLDWLRQWRSULYDF\DQGIDPLO\OLIH7KHULJKWVLQ
WKH&RQYHQWLRQPXVWEHHQMR\HGZLWKRXWGLVFULPLQDWLRQLQDQ\IRUP,QDGGLWLRQ3URWRFRO1RWRWKH
&RQYHQWLRQSURYLGHVIRUDJHQHUDOSURKLELWLRQRIGLVFULPLQDWLRQ7KHULJKWVSRUWIROLRDOVRLQFOXGHVEHVLGHVFLYLO
DQGSROLWLFDOULJKWVWKHVRFLRHFRQRPLFULJKWVDULVLQJIURPWKH(XURSHDQ6RFLDO&KDUWHUZKLFKDGGUHVVHV
PDQ\RIWKHLVVXHVZKLFKFDQEHDUSDUWLFXODUO\KHDYLO\RQSHUVRQVEHORQJLQJWR GLVDGYDQWDJHGJURXSV


DFFHVVWRHPSOR\PHQWHGXFDWLRQVRFLDOSURWHFWLRQKHDOWKDQGKRXVLQJ 

DQGWKHFXOWXUDOULJKWVLGHQWLILHG

LQYDULRXVFKDUWHUVDQGFRQYHQWLRQVVXFKDVWKH,QWHUQDWLRQDO&RYHQDQWRQ(FRQRPLF6RFLDODQG&XOWXUDO
5LJKWV  



)UHHGRPRIH[SUHVVLRQJXDUDQWHHGE\$UWLFOHSDUDJUDSKRIWKH(XURSHDQ&RQYHQWLRQRQ+XPDQ

5LJKWVLVDVLQHTXDQRQRISDUWLFLSDWLRQLQLQWHUFXOWXUDOGLDORJXH7KHH[HUFLVHRIWKLVIUHHGRP ZKLFKFRPHV
ZLWKGXWLHVDQGUHVSRQVLELOLWLHVPD\EHOLPLWHGLQFHUWDLQVSHFLILFFRQGLWLRQVGHILQHGLQ$UWLFOHSDUDJUDSK
RIWKH(XURSHDQ&RQYHQWLRQRQ+XPDQ5LJKWV³+DWHVSHHFK´KDVEHHQDQLQFUHDVLQJFRQFHUQRIWKH
(XURSHDQ&RXUWRI+XPDQ5LJKWVLQUHFHQW\HDUVDQGLQLWVMXULVSUXGHQFHWKH&RXUWKDVGUDZQWKHERXQGDU\
FDVHE\FDVHEH\RQGZKLFKWKHULJKWWRIUHHGRPRIH[SUHVVLRQLVIRUIHLWHG



6RPHH[SUHVVLRQVDUHVRJUDWXLWRXVO\RIIHQVLYHGHIDPDWRU\RULQVXOWLQJDVWRWKUHDWHQDFXOWXUHRI

WROHUDQFHLWVHOI ± LQGHHGWKH\PD\LQIOLFWQRWRQO\XQFRQVFLRQDEOHLQGLJQLW\RQPHPEHUVRIPLQRULW\
FRPPXQLWLHVEXWDOVRH[SRVHWKHPWRLQWLPLGDWLRQDQGWKUHDW,QFLWLQJKDWUHGEDVHGRQLQWROHUDQFHLVQRW
FRPSDWLEOHZLWKUHVSHFWIRUIXQGDPHQWDOULJKWVDQGIUHHGRPVJXDUDQWHHGE\WKH&RQYHQWLRQDQGWKH&RXUW¶V
MXULVSUXGHQFH



7KH(XURSHDQ&RXUWRI+XPDQ5LJKWVKDVKRZHYHUVHWDKLJKEDUDJDLQVWUHVWULFWLRQVRQIUHHH[SUHVVLRQ


LQGLFDWLQJWKDWHYHQH[SUHVVLRQWKDW³RIIHQGVKRFNRUGLVWXUE´VKRXOGEHSURWHFWHG

7KLVPHDQVIRU

H[DPSOHDFHUWDLQOLFHQFHWRFULWLFLVHDQRWKHU¶VUHOLJLRQ DVDV\VWHPRILGHDVZKLFKWKH\FDQFKRRVHWR
HPEUDFH 7KH&RXUWWDNHVLQWRDFFRXQWWKHLPSDFWDQGFRQWH[WRIWKHH[SUHVVLRQVPDGHLQSDUWLFXODU
ZKHWKHUWKH\FRQWULEXWHWRDSOXUDOLVWLFSXEOLFGHEDWHRQPDWWHUVRIJHQHUDOLQWHUHVW



$VIRUWKHPHGLDWKHEDVLFSULQFLSOHLVWKHGHIHQFHRIIUHHGRPRIH[SUHVVLRQHYHQLIWKHUHLVKRZHYHUD

UHFRJQLWLRQRIWKHVSHFLDOGXWLHVDQGUHVSRQVLELOLWLHVRIMRXUQDOLVWVZKRPXVWEHIUHHWRH[SUHVVWKHLURSLQLRQV
± LQFOXGLQJYDOXHMXGJPHQWV ± RQPDWWHUVRISXEOLFFRQFHUQEXWZKRDUHDOVRUHVSRQVLEOHIRUWKHFROOHFWLRQ
DQGGLVVHPLQDWLRQRIREMHFWLYHLQIRUPDWLRQ 7KHUHLVDQHHGWRIRVWHUWKHDZDUHQHVVRIPHGLDSURIHVVLRQDOVRI
WKHQHFHVVLW\IRULQWHUFXOWXUDOGLDORJXHDQGFRRSHUDWLRQDFURVVHWKQLFFXOWXUDOUHOLJLRXVDQGOLQJXLVWLF
ERXQGDULHVZLWKDYLHZWRSURPRWLQJDFXOWXUHRIWROHUDQFHDQGPXWXDOXQGHUVWDQGLQJEHDULQJLQPLQGWKHLU
UROHLQLQIRUPLQJWKHSXEOLF



7KH(XURSHDQ&RPPLWWHHRI6RFLDO5LJKWVZKRVHWDVNLWLVWRH[DPLQHWKHQDWLRQDOUHSRUWVDQGWRGHFLGHZKHWKHURUQRWWKHVLWXDWLRQV
LQWKHFRXQWULHVFRQFHUQHGDUHLQFRQIRUPLW\ZLWKWKH(XURSHDQ6RFLDO&KDUWHUKDVUHSHDWHGO\DVNHGIRUDVSHFLILFDWWHQWLRQWRWKH
VLWXDWLRQRIIRUHLJQZRUNHUVLPPLJUDQWVDQGQDWLRQDOPLQRULWLHV&I(XURSHDQ6RFLDO&KDUWHU(XURSHDQ&RPPLWWHHRI6RFLDO5LJKWV
&RQFOXVLRQV;9,,,9ROXPH6WUDVERXUJSS


+DQG\VLGHY8QLWHG.LQJGRPMXGJPHQWRI'HFHPEHU6HULHV$QR







&0  ILQDO

)URPHTXDOLW\RIRSSRUWXQLW\WRHTXDOHQMR\PHQWRIULJKWV

7KH³(XURSHDQVRFLDOPRGHO´UHIHUUHGWRLQWKH5HYLVHG6WUDWHJ\IRU6RFLDO&RKHVLRQVHHNVWRVHFXUHD

SURIRXQGHTXDOLW\RIOLIHFKDQFHV7KRVHZKRPRVWQHHGWKHLUULJKWVWREHSURWHFWHGDUHRIWHQOHDVWZHOO
HTXLSSHGWRFODLPWKHP/HJDOSURWHFWLRQRIULJKWVKDVWREHDFFRPSDQLHGE\GHWHUPLQHGVRFLDOSROLF\
PHDVXUHVWRHQVXUHWKDWHYHU\RQHLQSUDFWLFHKDVDFFHVVWRWKHLUULJKWV7KXVWKH(XURSHDQ6RFLDO&KDUWHU
DQGWKH(XURSHDQ&RQYHQWLRQRQWKH/HJDO6WDWXVRI0LJUDQW:RUNHUVVWUHVVIRUH[DPSOHWKDWVWDWHVSDUWLHV
XQGHUWDNHWKDWPLJUDQWZRUNHUVDQGWKHLUIDPLOLHVUHVLGLQJOHJDOO\RQWKHLUWHUULWRU\VKRXOGEHHQWLWOHGWR
WUHDWPHQWQROHVVIDYRXUDEOHWKDQWKDWDFFRUGHGWRWKHLUQDWLRQDOVLQDUDQJHRIVRFLDODQGHFRQRPLF
FRQWH[WV



2YHUDQGDERYHWKHSULQFLSOHRIQRQGLVFULPLQDWLRQVWDWHVDUHDOVRHQFRXUDJHGWRWDNHSRVLWLYHDFWLRQ

PHDVXUHVWRUHGUHVVWKHLQHTXDOLWLHVVWHPPLQJIURPGLVFULPLQDWLRQH[SHULHQFHGE\PHPEHUVRI
GLVDGYDQWDJHGJURXSV,QWKHSXEOLFVSKHUHVWDWHDXWKRULWLHVPXVWVWULFWO\UHVSHFWWKHSURKLELWLRQRI
GLVFULPLQDWLRQDQH[SUHVVLRQRIQHXWUDOLW\LQFXOWXUDODQGUHOLJLRXVPDWWHUV<HWIRUPDOHTXDOLW\LVQRWDOZD\V
VXIILFLHQW DQGSURPRWLQJHIIHFWLYHHTXDOLW\FRXOGLQVRPHFDVHVQHFHVVLWDWHDGRSWLRQRIVSHFLILFPHDVXUHV
WKDWDUHFRKHUHQWZLWKWKHSULQFLSOHRIQRQGLVFULPLQDWLRQ,QFHUWDLQFLUFXPVWDQFHVWKHDEVHQFHRIGLIIHUHQWLDO
WUHDWPHQWWRFRUUHFWDQLQHTXDOLW\PD\ZLWKRXWUHDVRQDEOHDQGREMHFWLYHMXVWLILFDWLRQDPRXQWWR


GLVFULPLQDWLRQ





,WPD\EHQHFHVVDU\WRWDNHZLWKLQFHUWDLQOLPLWVSUDFWLFDOPHDVXUHVWRDFFRPPRGDWHIRUGLYHUVLW\

6XFKDFFRPPRGDWLRQPHDVXUHVVKRXOGQRWLQIULQJHWKHULJKWVRIRWKHUVRUUHVXOWLQGLVSURSRUWLRQDWH
RUJDQLVDWLRQDOGLIILFXOWLHVRUH[FHVVLYHFRVWV





'HPRFUDWLFFLWL]HQVKLSDQGSDUWLFLSDWLRQ

&LWL]HQVKLSLQWKHZLGHVWVHQVHLVDULJKWDQGLQGHHGDUHVSRQVLELOLW\WRSDUWLFLSDWHLQWKHFXOWXUDOVRFLDO


DQGHFRQRPLFOLIHDQGLQSXEOLFDIIDLUV

RIWKHFRPPXQLW\WRJHWKHUZLWKRWKHUV7KLVLVNH\WRLQWHUFXOWXUDO

GLDORJXHEHFDXVHLWLQYLWHVXVWRWKLQNRIRWKHUVQRWLQDVWHUHRW\SLFDOZD\ ± DV³WKHRWKHU´ ± EXWDVIHOORZ
FLWL]HQVDQGHTXDOV)DFLOLWDWLQJDFFHVVWRFLWL]HQVKLSLVDQHGXFDWLRQDODVPXFKDVDUHJXODWRU\DQGOHJDO
WDVN&LWL]HQVKLSHQKDQFHVFLYLFSDUWLFLSDWLRQDQGVRFRQWULEXWHVWRWKHDGGHGYDOXHQHZFRPHUVEULQJZKLFK
LQWXUQFHPHQWVVRFLDOFRKHVLRQ



$FWLYHSDUWLFLSDWLRQE\DOOUHVLGHQWVLQWKHOLIHRIWKHORFDOFRPPXQLW\FRQWULEXWHVWRLWVSURVSHULW\DQG

HQKDQFHVLQWHJUDWLRQ$ULJKWIRUIRUHLJQHUVOHJDOO\UHVLGHQWLQWKHPXQLFLSDOLW\RUUHJLRQWRSDUWLFLSDWHLQORFDO
DQGUHJLRQDOHOHFWLRQVLVDYHKLFOHWRSURPRWHSDUWLFLSDWLRQ



7KH(XURSHDQ&RQYHQWLRQRQ1DWLRQDOLW\  FRPPLWVVLJQDWRU\VWDWHVWRSURYLGHIRUWKHQDWXUDOLVDWLRQ

RISHUVRQVODZIXOO\DQGKDELWXDOO\UHVLGHQWRQWKHLUWHUULWRU\ZLWKDPD[LPXPWHQ\HDUWKUHVKROGEHIRUHD
QDWLRQDOLW\DSSOLFDWLRQFDQEHPDGH7KLVQHHGQRWUHTXLUHWKHDEURJDWLRQRIWKHQDWLRQDOLW\RIWKHFRXQWU\RI
RULJLQ7KHULJKWRIIRUHLJQFKLOGUHQWRDFTXLUHWKHQDWLRQDOLW\RIWKHFRXQWU\ZKHUHWKH\ZHUHERUQDQGUHVLGH
PD\IXUWKHUHQFRXUDJHLQWHJUDWLRQ



7KH&RPPLWWHHRI0LQLVWHUVKDVH[SUHVVHGLWVFRQFHUQDWJURZLQJOHYHOVRISROLWLFDODQGFLYLF

GLVHQJDJHPHQWDQGODFNRIFRQILGHQFHLQGHPRFUDWLFLQVWLWXWLRQVDQGDQLQFUHDVLQJWKUHDWRIUDFLVPDQG
[HQRSKRELD<HWWKHUHKDYHEHHQPL[HGWUHQGVLQ(XURSH6WURQJOHYHOVRIVRFLDOWUXVWDQGHQJDJHPHQWLQ
FLYLOVRFLHW\RUJDQLVDWLRQVREVHUYHGLQVRPHPHPEHUVWDWHVKDYHEHHQOLQNHGWRDV\VWHPRIGHPRFUDWLF
JRYHUQDQFHZLWKLPSDUWLDOSXEOLFDXWKRULW\EXWWUHVVHGE\WKHUXOHRIODZZKLFKSURPRWHVSDUWLFLSDWLRQ%\
FRQWULEXWLQJWRVRFLDOWUXVWDQGHQKDQFLQJWKHSDUWLFLSDWLRQRIRWKHUZLVHPDUJLQDOLVHGPHPEHUVRIPLQRULW\
FRPPXQLWLHVLQWHUFXOWXUDOGLDORJXHFDQPDNHGHPRFUDF\PRUHPHDQLQJIXOWRWKHFLWL]HQ



'+DQGRWKHUVY7KH&]HFK5HSXEOLFMXGJPHQWRI1RYHPEHU *UDQG&KDPEHU µ7KH&RXUWKDVDOVRDFFHSWHGWKDWD
JHQHUDOSROLF\RUPHDVXUHWKDWKDVGLVSURSRUWLRQDWHO\SUHMXGLFLDOHIIHFWVRQDSDUWLFXODUJURXSPD\EHFRQVLGHUHGGLVFULPLQDWRU\
QRWZLWKVWDQGLQJWKDWLWLVQRWVSHFLILFDOO\DLPHGDWWKDWJURXS«DQGWKDWGLVFULPLQDWLRQSRWHQWLDOO\FRQWUDU\WRWKH&RQYHQWLRQPD\UHVXOW
IURPDGHIDFWRVLWXDWLRQ¶  


&I)UDPHZRUN&RQYHQWLRQRQWKH3URWHFWLRQRI1DWLRQDO0LQRULWLHV  $UWLFOHDQGDVZHOODVWKHDFFRPSDQ\LQJ
SDUDJUDSKVLQWKHH[SODQDWRU\UHSRUW'+DQGRWKHUVY7KH&]HFK5HSXEOLFMXGJPHQWRI1RYHPEHU *UDQG&KDPEHU 7KH
(XURSHDQ&RPPLWWHHRI6RFLDO5LJKWVKDVDUJXHGWKDWµKXPDQGLIIHUHQFHLQDGHPRFUDWLFVRFLHW\VKRXOGQRWRQO\EHYLHZHG
SRVLWLYHO\EXWVKRXOGEHUHVSRQGHGWRZLWKGLVFHUQPHQWLQRUGHUWRHQVXUHUHDODQGHIIHFWLYHHTXDOLW\¶ $XWLVP)UDQFHY)UDQFH
&RPSODLQW1RGHFLVLRQRQWKHPHULWV1RYHPEHU 


&I)UDPHZRUN&RQYHQWLRQRQWKH3URWHFWLRQRI1DWLRQDO0LQRULWLHV  $UWLFOH

&0  ILQDO





$FUXFLDOO\LPSRUWDQWUROHLVSOD\HGLQWKLVUHJDUGE\ORFDODQGUHJLRQDODXWKRULWLHV7KH&RXQFLORI(XURSH

&RQYHQWLRQRQWKH3DUWLFLSDWLRQRI)RUHLJQHUVLQ3XEOLF/LIHDW/RFDO/HYHOXUJHVWKDWVXFKSDUWLFLSDWLRQEH
HQKDQFHG&DUHLVQHHGHGWRDYRLGWKHWHPSWDWLRQWRORRNRQO\WRILUVWJHQHUDWLRQPDOHPLQRULW\OHDGHUVDV
FRQYHQLHQWLQWHUORFXWRUV,WLVLPSRUWDQWWRUHFRJQLVHWKHGLYHUVLW\DQGVRFLDOUHODWLRQVKLSVZLWKLQPLQRULW\
FRPPXQLWLHVDQGSDUWLFXODUO\WRLQYROYH\RXQJSHRSOH





/HDUQLQJDQGWHDFKLQJLQWHUFXOWXUDOFRPSHWHQFHV

7KHFRPSHWHQFHVQHFHVVDU\IRULQWHUFXOWXUDOGLDORJXHDUHQRWDXWRPDWLFDOO\DFTXLUHGWKH\QHHGWREH

OHDUQHGSUDFWLVHGDQGPDLQWDLQHGWKURXJKRXWOLIH3XEOLFDXWKRULWLHVHGXFDWLRQSURIHVVLRQDOVFLYLOVRFLHW\
RUJDQLVDWLRQVUHOLJLRXVFRPPXQLWLHVWKHPHGLDDQGDOORWKHUSURYLGHUVRIHGXFDWLRQ ± ZRUNLQJLQDOO
LQVWLWXWLRQDOFRQWH[WVDQGDWDOOOHYHOV ± FDQSOD\DFUXFLDOUROHKHUHLQWKHSXUVXLWRIWKHDLPVDQGFRUHYDOXHV
XSKHOGE\WKH&RXQFLORI(XURSHDQGLQIXUWKHULQJLQWHUFXOWXUDOGLDORJXH,QWHULQVWLWXWLRQDOFRRSHUDWLRQLV
FUXFLDOLQSDUWLFXODUZLWKWKH(881(6&2$/(&62DQGRWKHUSDUWQHUVZRUNLQJLQWKLVILHOG





.H\FRPSHWHQFHDUHDVGHPRFUDWLFFLWL]HQVKLSODQJXDJHKLVWRU\

(GXFDWLRQIRUGHPRFUDWLFFLWL]HQVKLSLVIXQGDPHQWDOWRDIUHHWROHUDQWMXVWRSHQDQGLQFOXVLYHVRFLHW\WR

VRFLDOFRKHVLRQPXWXDOXQGHUVWDQGLQJLQWHUFXOWXUDODQGLQWHUUHOLJLRXVGLDORJXHDQGVROLGDULW\DVZHOODV
HTXDOLW\EHWZHHQZRPHQDQG PHQ ,WHPEUDFHVDQ\IRUPDOQRQIRUPDORULQIRUPDOHGXFDWLRQDODFWLYLW\
LQFOXGLQJYRFDWLRQDOWUDLQLQJWKHIDPLO\DQGFRPPXQLWLHVRIUHIHUHQFHHQDEOLQJDQLQGLYLGXDOWRDFWDVDQ
DFWLYHDQGUHVSRQVLEOHFLWL]HQUHVSHFWIXORIRWKHUV(GXFDWLRQIRUGHPRFUDWLFFLWL]HQVKLSLQYROYHVLQWHUDOLD
FLYLFKLVWRU\SROLWLFDODQGKXPDQULJKWVHGXFDWLRQHGXFDWLRQRQWKHJOREDOFRQWH[WRIVRFLHWLHVDQGRQ
FXOWXUDOKHULWDJH,WHQFRXUDJHVPXOWLGLVFLSOLQDU\DSSURDFKHVDQGFRPELQHVWKHDFTXLVLWLRQRINQRZOHGJH
VNLOOVDQGDWWLWXGHV ± SDUWLFXODUO\WKHFDSDFLW\IRUUHIOHFWLRQDQGWKHVHOIFULWLFDOGLVSRVLWLRQQHFHVVDU\IRUOLIHLQ
FXOWXUDOO\GLYHUVHVRFLHWLHV



/DQJXDJHLVRIWHQDEDUULHUWRFRQGXFWLQJLQWHUFXOWXUDOFRQYHUVDWLRQV 7KHLQWHUFXOWXUDOLVWDSSURDFK

UHFRJQLVHVWKHYDOXHRIWKHODQJXDJHVXVHGE\PHPEHUVRIPLQRULW\FRPPXQLWLHVEXWVHHVLWDVHVVHQWLDO
WKDWPLQRULW\PHPEHUVDFTXLUHWKHODQJXDJHZKLFKSUHGRPLQDWHVLQWKHVWDWHVRWKDWWKH\FDQDFWDVIXOO
FLWL]HQV7KLVFKLPHVZLWKWKH(XURSHDQ&KDUWHUIRU5HJLRQDORU0LQRULW\/DQJXDJHVZKLFKDUJXHVWKDW
OHVVHUVSRNHQODQJXDJHVVKRXOGEHSURWHFWHGIURPHYHQWXDOH[WLQFWLRQDVWKH\FRQWULEXWHWRWKHFXOWXUDO
ZHDOWKRI(XURSHDQGWKDWXVHRIVXFKODQJXDJHVLVDQLQDOLHQDEOHULJKW$WWKHVDPHWLPHLWVWUHVVHVWKH
YDOXHRIPXOWLOLQJXDOLVPDQGLQVLVWVWKDWWKHSURWHFWLRQRIODQJXDJHVZKLFKHQMR\PLQRULW\XVDJHLQDSDUWLFXODU
VWDWHVKRXOGQRWEHWRWKHGHWULPHQWRIRIILFLDOODQJXDJHVDQGWKHQHHGWROHDUQWKHP/DQJXDJHOHDUQLQJ
KHOSVOHDUQHUVWRDYRLGVWHUHRW\SLQJLQGLYLGXDOVWRGHYHORSFXULRVLW\DQGRSHQQHVVWRRWKHUQHVVDQGWR
GLVFRYHURWKHUFXOWXUHV/DQJXDJHOHDUQLQJKHOSVWKHPWRVHHWKDWLQWHUDFWLRQZLWKLQGLYLGXDOVKDYLQJGLIIHUHQW
VRFLDOLGHQWLWLHVDQGFXOWXUHVLVDQHQULFKLQJH[SHULHQFH





7KH&RPPLWWHHRI0LQLVWHUV¶UHFRPPHQGDWLRQRQKLVWRU\WHDFKLQJLQVWFHQWXU\(XURSH 

VWUHVVHGWKHQHHGWRGHYHORSLQSXSLOVWKHLQWHOOHFWXDODELOLW\WRDQDO\VHDQGLQWHUSUHWLQIRUPDWLRQFULWLFDOO\DQG
UHVSRQVLEO\WKURXJKGLDORJXHWKURXJKWKHVHDUFKIRUKLVWRULFDOHYLGHQFHDQGRSHQGHEDWHEDVHGRQ
PXOWLSHUVSHFWLYLW\HVSHFLDOO\RQFRQWURYHUVLDODQGVHQVLWLYHLVVXHV+LVWRU\WHDFKLQJLVLQVWUXPHQWDOLQ
SUHYHQWLQJUHFXUUHQFHRUGHQLDORIWKH+RORFDXVWJHQRFLGHVDQGRWKHUFULPHVDJDLQVWKXPDQLW\HWKQLF
FOHDQVLQJDQGWKHPDVVLYHYLRODWLRQVRIKXPDQULJKWVLQRYHUFRPLQJWKHZRXQGVRIWKHSDVWDQGLQSURPRWLQJ
WKHIXQGDPHQWDOYDOXHVWRZKLFKWKH&RXQFLORI(XURSHLVSDUWLFXODUO\FRPPLWWHGLW LVDGHFLVLYHIDFWRULQ
UHFRQFLOLDWLRQUHFRJQLWLRQXQGHUVWDQGLQJDQGPXWXDOWUXVWEHWZHHQSHRSOHV+LVWRU\WHDFKLQJLQDGHPRFUDWLF
(XURSHVKRXOGRFFXS\DYLWDOSODFHLQWKHWUDLQLQJRIUHVSRQVLEOHDQGDFWLYHFLWL]HQVDQGLQWKHGHYHORSLQJRI
UHVSHFWIRUDOONLQGVRIGLIIHUHQFHVEDVHGRQDQXQGHUVWDQGLQJRIQDWLRQDOLGHQWLW\DQGRQSULQFLSOHVRI
WROHUDQFH +LVWRU\WHDFKLQJPXVWQRWEHDQLQVWUXPHQWRILGHRORJLFDOPDQLSXODWLRQRISURSDJDQGDRUXVHGIRU
WKHSURPRWLRQRILQWROHUDQWDQGXOWUDQDWLRQDOLVWLF[HQRSKRELFUDFLVWRUDQWL6HPLWLFLGHDV+LVWRULFDOUHVHDUFK
DQGKLVWRU\DVLWLVWDXJKWLQVFKRROVFDQQRWLQDQ\ZD\ZLWKDQ\LQWHQWLRQEHFRPSDWLEOHZLWKWKH
IXQGDPHQWDOYDOXHVDQGVWDWXWHVRIWKH&RXQFLORI(XURSHLILWDOORZVRUSURPRWHVPLVXVHVRIKLVWRU\+LVWRU\
WHDFKLQJPXVWHQFRPSDVVWKHHOLPLQDWLRQRISUHMXGLFHDQGVWHUHRW\SHVWKURXJKWKHKLJKOLJKWLQJLQKLVWRU\
V\OODEXVHVRISRVLWLYHPXWXDOLQIOXHQFHVEHWZHHQGLIIHUHQWFRXQWULHVUHOLJLRQVDQGVFKRROVRIWKRXJKWRYHU
WKHSHULRGRI(XURSH¶VKLVWRULFDOGHYHORSPHQWDVZHOODVFULWLFDOVWXG\RIPLVXVHVRIKLVWRU\ZKHWKHUWKHVH
VWHPIURPGHQLDOVRIKLVWRULFDOIDFWVIDOVLILFDWLRQRPLVVLRQLJQRUDQFHRUUHDSSURSULDWLRQWRLGHRORJLFDOHQGV



5HFRPPHQGDWLRQ5HF  







&0  ILQDO

3ULPDU\DQGVHFRQGDU\HGXFDWLRQ

,QDPXOWLFXOWXUDO(XURSHHGXFDWLRQLVQRWRQO\SUHSDULQJIRUWKHODERXUPDUNHWVXSSRUWLQJSHUVRQDO

GHYHORSPHQWDQGSURYLGLQJDEURDGNQRZOHGJHEDVHVFKRROVDUHDOVRLPSRUWDQWIRUDIRUWKHSUHSDUDWLRQRI
\RXQJSHRSOHIRUOLIHDVDFWLYHFLWL]HQV7KH\DUHUHVSRQVLEOHIRUJXLGLQJDQGVXSSRUWLQJ\RXQJSHRSOHLQ
DFTXLULQJWKHWRROVDQGGHYHORSLQJDWWLWXGHVQHFHVVDU\IRUOLIHLQVRFLHW\LQDOOLWVDVSHFWVRUZLWKVWUDWHJLHVIRU
DFTXLULQJWKHPDQGHQDEOHWKHPWRXQGHUVWDQGDQGDFTXLUHWKHYDOXHVWKDWXQGHUSLQGHPRFUDWLFOLIH
LQWURGXFLQJUHVSHFWIRUKXPDQULJKWVDVWKHIRXQGDWLRQVIRUPDQDJLQJGLYHUVLW\DQGVWLPXODWLQJRSHQQHVVWR
RWKHUFXOWXUHV



:LWKLQWKHIRUPDOFXUULFXOXPWKHLQWHUFXOWXUDOGLPHQVLRQVWUDGGOHVDOOVXEMHFWV+LVWRU\ODQJXDJH


HGXFDWLRQDQGWKHWHDFKLQJRIUHOLJLRXVDQGFRQYLFWLRQDOIDFWVDUHSHUKDSVDPRQJWKHPRVWUHOHYDQW
(GXFDWLRQDVWRUHOLJLRXV DQGFRQYLFWLRQDOIDFWVLQDQLQWHUFXOWXUDOFRQWH[WPDNHVDYDLODEOHNQRZOHGJHDERXW
DOOWKHZRUOGUHOLJLRQVDQGEHOLHIVDQGWKHLUKLVWRU\DQGHQDEOHVWKHLQGLYLGXDOWRXQGHUVWDQGUHOLJLRQVDQG
EHOLHIVDQGDYRLGSUHMXGLFH7KLVDSSURDFKKDVEHHQWDNHQE\WKH3DUOLDPHQWDU\$VVHPEO\RIWKH&RXQFLORI


(XURSHWKH(XURSHDQ&RXUWRI+XPDQ5LJKWVDQG(&5,

,QWKH(XURSHDQ0LQLVWHUVRI(GXFDWLRQ

XQGHUOLQHGWKHLPSRUWDQFHRIPHDVXUHVWRLPSURYHXQGHUVWDQGLQJEHWZHHQFXOWXUDODQGRUUHOLJLRXV
FRPPXQLWLHVWKURXJKVFKRROHGXFDWLRQRQWKHEDVLVRIVKDUHGSULQFLSOHVRIHWKLFVDQGGHPRFUDWLF
FLWL]HQVKLSUHJDUGOHVVRIWKHUHOLJLRXVHGXFDWLRQV\VWHPWKDWSUHYDLOVWXLWLRQVKRXOGWDNHDFFRXQWRIUHOLJLRXV


DQGFRQYLFWLRQDOGLYHUVLW\





+LJKHUHGXFDWLRQDQGUHVHDUFK

+LJKHUHGXFDWLRQLQVWLWXWLRQVSOD\DQLPSRUWDQWUROHLQIRVWHULQJ LQWHUFXOWXUDOGLDORJXHWKURXJKWKHLU

HGXFDWLRQSURJUDPPHVDVDFWRUVLQEURDGHUVRFLHW\DQGDVVLWHVZKHUHLQWHUFXOWXUDOGLDORJXHLVSXWLQWR
SUDFWLFH$VWKH6WHHULQJ&RPPLWWHHRQ+LJKHU(GXFDWLRQDQG5HVHDUFKVXJJHVWVWKHXQLYHUVLW\LVLGHDOO\
GHILQHGSUHFLVHO\E\LWVXQLYHUVDOLW\ ± LWVFRPPLWPHQWWRRSHQPLQGHGQHVVDQGRSHQQHVVWRWKHZRUOG
IRXQGHGRQHQOLJKWHQPHQWYDOXHV7KHXQLYHUVLW\WKXVKDVJUHDWSRWHQWLDOWRHQJHQGHU³LQWHUFXOWXUDO
LQWHOOHFWXDOV´ZKRFDQSOD\DQDFWLYHUROHLQWKHSXEOLFVSKHUH



7KLVQHHGVWREHDVVLVWHGE\VFKRODUO\UHVHDUFKRQLQWHUFXOWXUDOOHDUQLQJWRDGGUHVVWKHDVSHFWVRI

³OHDUQLQJWROLYHWRJHWKHU´DQGFXOWXUDOGLYHUVLW\LQDOOWHDFKLQJDFWLYLWLHV





1RQIRUPDODQGLQIRUPDOOHDUQLQJ

1RQIRUPDOOHDUQLQJRXWVLGHVFKRROVDQGXQLYHUVLWLHVSDUWLFXODUO\LQ\RXWKZRUNDQGDOOIRUPVRI

YROXQWDU\DQGFLYLFVHUYLFHVSOD\VDQHTXDOO\SURPLQHQWUROH7KH&RXQFLORI(XURSHKDVHQFRXUDJHG
PHPEHUVWDWHVWRSURPRWHQRQIRUPDOHGXFDWLRQDQGWRHQFRXUDJH\RXQJSHRSOH¶VFRPPLWPHQWDQG
FRQWULEXWLRQWRWKHYDOXHVXQGHUSLQQLQJLQWHUFXOWXUDOGLDORJXH



<RXWKDQGVSRUWRUJDQLVDWLRQVWRJHWKHUZLWKUHOLJLRXVFRPPXQLWLHVDUHSDUWLFXODUO\ZHOOSODFHGWR

DGYDQFHLQWHUFXOWXUDOGLDORJXHLQDQRQIRUPDOHGXFDWLRQFRQWH[W<RXWKJURXSVDQGFRPPXQLW\FHQWUHV
DORQJVLGHWKHIDPLO\VFKRRODQGZRUNSODFHFDQEHSLOODUVRIVRFLDOFRKHVLRQ7KURXJKWKHZLGHYDULHW\RI
WKHLUSURJUDPPHVWKHRSHQDQGYROXQWDU\QDWXUHRIWKHLUDFWLYLWLHVDQGWKHFRPPLWPHQWRIWKHLUPHPEHUV
WKHVHRUJDQLVDWLRQVDUHRIWHQPRUHVXFFHVVIXOWKDQRWKHUVLQDFWLYHO\LQYROYLQJSHUVRQVZLWKDPLQRULW\
EDFNJURXQGDQGRIIHULQJRSSRUWXQLWLHVIRUGLDORJXH$FWLYHFLYLOVRFLHW\DQGQRQJRYHUQPHQWDORUJDQLVDWLRQV
DUHDQLQGLVSHQVDEOHHOHPHQWRISOXUDOLVWGHPRFUDF\SURPRWLQJDFWLYHSDUWLFLSDWLRQLQSXEOLFDIIDLUVDQG
UHVSRQVLEOHGHPRFUDWLFFLWL]HQVKLSEDVHGRQKXPDQULJKWVDQGHTXDOLW\EHWZHHQZRPHQDQGPHQ 7KHUHIRUH
PLJUDQWRUJDQLVDWLRQVFRXOGEHHQDEOHGDQGIXQGHGIRUGHYHORSLQJYROXQWDU\VHUYLFHVIRUSHUVRQVIURPD
PLQRULW\EDFNJURXQGLQSDUWLFXODU\RXQJSHRSOHWRLPSURYHWKHLUFKDQFHVRQWKHMREPDUNHWDVZHOODVLQWKH
VRFLHW\



7KH$GYLVRU\&RPPLWWHHRQWKH)UDPHZRUN&RQYHQWLRQIRUWKH3URWHFWLRQRI1DWLRQDO0LQRULWLHVXQGHUOLQHGLQDUHFHQWµ&RPPHQWDU\
RQ(GXFDWLRQXQGHUWKH)UDPHZRUN&RQYHQWLRQIRUWKH3URWHFWLRQRI1DWLRQDO0LQRULWLHV¶ DGRSWHGLQ0DUFK WKDWWKHSURYLVLRQVRQ
HGXFDWLRQZHUHWREHNHSWLQPLQG³LQDOOSODQQLQJDQGDFWLRQLQWKHDUHDRILQWHUFXOWXUDOHGXFDWLRQZKLFKKDVWKHDPELWLRQWRIDFLOLWDWH
PXWXDOXQGHUVWDQGLQJFRQWDFWVDQGLQWHUDFWLRQDPRQJGLIIHUHQWJURXSVOLYLQJZLWKLQDVRFLHW\´


3DUOLDPHQWDU\$VVHPEO\5HFRPPHQGDWLRQRQHGXFDWLRQDQGUHOLJLRQ  .MHOGVHQ%XVN0DGVHQDQG3HGHUVHQY'HQPDUN
'HFHPEHU)ROJHU¡DQG2WKHUVY1RUZD\>*&@QR-XQH(&5,
*HQHUDO3ROLF\5HFRPPHQGDWLRQ1RQFRPEDWLQJUDFLVPDQGUDFLDOGLVFULPLQDWLRQLQDQGWKURXJKVFKRROHGXFDWLRQ,,E


)LQDO'HFODUDWLRQRIWKHQGVHVVLRQRIWKH6WDQGLQJ&RQIHUHQFHRI(XURSHDQ0LQLVWHUVRI(GXFDWLRQ,VWDQEXO7XUNH\0D\
³%XLOGLQJDPRUHKXPDQHDQGLQFOXVLYH(XURSHUROHRIHGXFDWLRQSROLFLHV´ 

&0  ILQDO





,QIRUPDOOHDUQLQJLVDOVRSURPRWHGWKURXJKWKHPHGLDDQGQHZFRPPXQLFDWLRQVHUYLFHVZKLFKRIIHU

DPSOHRSSRUWXQLWLHVIRUFRQWDFWZLWKRWKHUFXOWXUDOSUDFWLFHV





7KHUROHRIHGXFDWRUV

(GXFDWRUVDWDOOOHYHOVSOD\DQHVVHQWLDOUROHLQIRVWHULQJLQWHUFXOWXUDOGLDORJXHDQGLQSUHSDULQJIXWXUH

JHQHUDWLRQVIRUGLDORJXH7KURXJKWKHLUFRPPLWPHQWDQGE\SUDFWLVLQJZLWKWKHLUSXSLOVDQGVWXGHQWVZKDW
WKH\WHDFKHGXFDWRUVVHUYHDVLPSRUWDQWUROHPRGHOV



7HDFKHUWUDLQLQJFXUULFXODQHHGWRWHDFKHGXFDWLRQDOVWUDWHJLHVDQGZRUNLQJPHWKRGVWRSUHSDUH

WHDFKHUVWRPDQDJHWKHQHZVLWXDWLRQVDULVLQJIURPGLYHUVLW\GLVFULPLQDWLRQUDFLVP[HQRSKRELDVH[LVPDQG
PDUJLQDOLVDWLRQDQGWRUHVROYHFRQIOLFWVSHDFHIXOO\DVZHOODVWRIRVWHUDJOREDODSSURDFKWRLQVWLWXWLRQDOOLIH
RQWKHEDVLVRIGHPRFUDF\DQGKXPDQULJKWVDQGFUHDWHDFRPPXQLW\RIVWXGHQWVWDNLQJDFFRXQWRI
LQGLYLGXDOXQVSRNHQDVVXPSWLRQVVFKRRODWPRVSKHUHDQGLQIRUPDODVSHFWVRIHGXFDWLRQ



7HDFKHUWUDLQLQJLQVWLWXWLRQVDOVRQHHGWRGHYHORSTXDOLW\DVVXUDQFHLQVWUXPHQWVLQVSLUHGE\HGXFDWLRQ

IRUGHPRFUDWLFFLWL]HQVKLSWDNLQJDFFRXQWRIWKHLQWHUFXOWXUDOGLPHQVLRQDQGGHYHORSLQGLFDWRUVDQGWRROVIRU
VHOIHYDOXDWLRQDQGVHOIIRFXVHGGHYHORSPHQWIRUHGXFDWLRQDOHVWDEOLVKPHQWV7KH\QHHGWRVWUHQJWKHQ
LQWHUFXOWXUDOHGXFDWLRQDQGPDQDJHPHQWRIGLYHUVLW\ZLWKLQLQVHUYLFHWUDLQLQJ



7KHDLPRIWKH(XURSHDQ5HVRXUFH&HQWUHRQHGXFDWLRQIRUGHPRFUDWLFFLWL]HQVKLSDQGLQWHUFXOWXUDO

HGXFDWLRQLQ2VORLVWRSURPRWHXQGHUVWDQGLQJDQGLQFUHDVHPXWXDONQRZOHGJHLQRUGHUWREXLOGWUXVWDQG
SUHYHQWFRQIOLFWVWKURXJKWHDFKHUWUDLQLQJLQFRRSHUDWLRQZLWKWKH&RXQFLORI(XURSH





7KHIDPLO\HQYLURQPHQW

3DUHQWVDQGWKHZLGHUIDPLO\HQYLURQPHQWSOD\LPSRUWDQWUROHVLQSUHSDULQJ\RXQJSHRSOHIRUOLYLQJLQD

FXOWXUDOO\GLYHUVHVRFLHW\$VUROHPRGHOVIRUWKHLUFKLOGUHQWKH\QHHGWREHLQYROYHGIXOO\LQFKDQJLQJ
PHQWDOLWLHVDQGSHUFHSWLRQV$GXOWDQGIDPLO\HGXFDWLRQSURJUDPPHVDGGUHVVLQJWKHLVVXHRIFXOWXUDO
GLYHUVLW\FDQDVVLVWWKHIDPLO\LQIXOILOOLQJWKLVUROH





6SDFHVIRULQWHUFXOWXUDOGLDORJXH

,WLVHVVHQWLDOWRHQJHQGHUVSDFHVIRUGLDORJXHWKDWDUHRSHQWRDOO6XFFHVVIXOLQWHUFXOWXUDOJRYHUQDQFH

DWDQ\OHYHOLVODUJHO\DPDWWHURIFXOWLYDWLQJVXFKVSDFHVSK\VLFDOVSDFHVOLNHVWUHHWVPDUNHWVDQGVKRSV
KRXVHVNLQGHUJDUWHQVVFKRROVDQGXQLYHUVLWLHVFXOWXUDODQGVRFLDOFHQWUHV\RXWKFOXEVFKXUFKHV
V\QDJRJXHVDQGPRVTXHVFRPSDQ\PHHWLQJURRPVDQGZRUNSODFHVPXVHXPVOLEUDULHVDQGRWKHUOHLVXUH
IDFLOLWLHVRUYLUWXDOVSDFHVOLNHWKHPHGLD



7RZQSODQQLQJLVDQREYLRXVH[DPSOHXUEDQVSDFHFDQEHRUJDQLVHGLQ³VLQJOHPLQGHG´IDVKLRQRUPRUH

³RSHQPLQGHG´ZD\V7KHIRUPHULQFOXGHWKHFRQYHQWLRQDOVXEXUEKRXVLQJHVWDWHLQGXVWULDO]RQHFDUSDUNRU
ULQJURDG7KHODWWHUHPEUDFHWKHEXV\VTXDUHWKHSDUNWKHOLYHO\VWUHHWWKHSDYHPHQWFDIpRUWKHPDUNHW,I
VLQJOHPLQGHGDUHDVIDYRXUDQDWRPLVHGH[LVWHQFHRSHQPLQGHGSODFHVFDQEULQJGLYHUVHVHFWLRQVRIVRFLHW\
WRJHWKHUDQGEUHHGDVHQVHRIWROHUDQFH,WLVFULWLFDOO\LPSRUWDQWWKDWPLJUDQWSRSXODWLRQVGRQRWILQG
WKHPVHOYHVDVVRRIWHQFRQFHQWUDWHGRQVRXOOHVVDQGVWLJPDWLVHGKRXVLQJHVWDWHVH[FOXGHGDQGDOLHQDWHG
IURPFLW\OLIH



&XOWXUDODFWLYLWLHVFDQSURYLGHNQRZOHGJHRIGLYHUVHFXOWXUDOH[SUHVVLRQVDQGVRFRQWULEXWHWRWROHUDQFH

PXWXDOXQGHUVWDQGLQJDQGUHVSHFW&XOWXUDOFUHDWLYLW\RIIHUVLPSRUWDQWSRWHQWLDOIRUHQKDQFLQJWKHUHVSHFWRI
RWKHUQHVV7KHDUWVDUHDOVRDSOD\JURXQGRIFRQWUDGLFWLRQDQGV\PEROLFFRQIURQWDWLRQDOORZLQJIRULQGLYLGXDO
H[SUHVVLRQFULWLFDOVHOIUHIOHFWLRQDQGPHGLDWLRQ7KH\WKXVQDWXUDOO\FURVVERUGHUVDQGFRQQHFWDQGVSHDN
GLUHFWO\WRSHRSOH¶VHPRWLRQV&UHDWLYHFLWL]HQVHQJDJHGLQFXOWXUDODFWLYLW\SURGXFHQHZVSDFHVDQG
SRWHQWLDOVIRUGLDORJXH





&0  ILQDO

0XVHXPVDQGKHULWDJHVLWHVKDYHWKHSRWHQWLDOWRFKDOOHQJHLQWKHQDPHRIDFRPPRQKXPDQLW\

VHOHFWLYHQDUUDWLYHVUHIOHFWLQJWKHKLVWRULFDOGRPLQDQFHRIPHPEHUVRIRQHRURWKHUHWKQLFRUQDWLRQDO
FRPPXQLW\DQGWRRIIHUVFRSHIRUPXWXDOUHFRJQLWLRQE\LQGLYLGXDOVIURPGLYHUVHEDFNJURXQGV([SORULQJ
(XURSH¶VFXOWXUDOKHULWDJHFDQSURYLGHWKHEDFNGURSWRWKHSOXUDO(XURSHDQFLWL]HQVKLSUHTXLUHGLQ
FRQWHPSRUDU\WLPHV(XURSH¶VKLVWRULFDOWUDQVERUGHUDQGFRQWLQHQWDOURXWHVWRGD\UHGLVFRYHUHGZLWKWKHKHOS
RIWKH&RXQFLORI(XURSHDVWKHQHWZRUNRI³FXOWXUDOURXWHV´LQIOXHQFHGWKHKLVWRU\RIFXOWXUDOUHODWLRQVDQGIRU
FHQWXULHVVXSSRUWHGLQWHUFXOWXUDOH[FKDQJHWKH\SURYLGHDFFHVVWR(XURSH¶VPXOWLFXOWXUDOKHULWDJHDQG
LOOXVWUDWHWKHDELOLW\WROLYHWRJHWKHUSHDFHIXOO\LQGLYHUVLW\



.LQGHUJDUWHQVVFKRROV\RXWKFOXEVDQG\RXWKDFWLYLWLHVLQJHQHUDODUHNH\VLWHVIRULQWHUFXOWXUDOOHDUQLQJ

DQGGLDORJXH)RUWKLVWREHWUXHFKLOGUHQDQG\RXQJSHRSOHVKRXOGEHJLYHQWKHRSSRUWXQLW\WRPHHWDQG
HQJDJHZLWKWKHLUSHHUVIURPGLYHUVHEDFNJURXQGVZLWKDYLHZWRFRPPXQLFDWHDQGWRGHYHORSMRLQW
DFWLYLWLHV7KHPRUHLQWHJUDWHGWKHVHVLWHVDUHWKHPRUHHIIHFWLYHWKH\DUHLQWHUPVRILQWHUFXOWXUDOOHDUQLQJ



7KHPHGLDSUHVHQWFULWLFDOVSDFHVIRULQGLUHFWGLDORJXH7KH\H[SUHVVVRFLHW\¶VFXOWXUDOGLYHUVLW\WKH\

SXWFXOWXUHVLQWRFRQWH[WDQGFDQSURYLGHSODWIRUPVIRUGLYHUVHSHUVSHFWLYHVZLWKZKLFKWKHLUUHDGHUVYLHZHUV
RUOLVWHQHUVPD\QRWFRPHLQWRFRQWDFWGD\WRGD\7RGRVRWKH\VKRXOGHQVXUHWKDWWKHLURZQZRUNIRUFHV
DUHGLYHUVHDQGWUDLQHGWRHQJDJHZLWKGLYHUVLW\7KHQHZFRPPXQLFDWLRQVHUYLFHVDOORZPHPEHUVRI
RWKHUZLVHSDVVLYHPHGLDDXGLHQFHVWRSDUWLFLSDWHLQPHGLDWHGLQWHUFXOWXUDOGLDORJXHSDUWLFXODUO\YLDVRFLDO
QHWZRUNLQJVLWHVZHEEDVHGIRUXPVDQG³ZLNL´FROODERUDWLRQV



$EHZLOGHULQJDUUD\RILGHQWLW\UROHPRGHOVDUHRIIHUHGE\WKHJOREDOPHGLD)DFHGZLWKVXFKFRPSOH[LW\

DSSO\LQJWR³WKHRWKHU´DVLPSOLI\LQJVWHUHRW\SH ± RQWRZKLFKDOOWKHLOOVRIWKHZRUOGFDQEHSURMHFWHG ± FDQEH
LQVLGLRXVO\VHGXFWLYH0DQDJLQJGLYHUVLW\GHPRFUDWLFDOO\LVDGHOLFDWHZRUNLWVKRXOGQRWKHDY\KDQGHGO\SXW
GLDORJXHLQDVWUDLWMDFNHWDQGVKRXOGSUHYHQWLWIURPEHLQJXVHGWRLQFLWHKDWHRULQWROHUDQFH



6SRUWLVDQLPSRUWDQWSRWHQWLDODUHQDIRULQWHUFXOWXUDOGLDORJXHZKLFKFRQQHFWVLWGLUHFWO\WRHYHU\GD\OLIH

)RRWEDOOLQSDUWLFXODUDVDJOREDOJDPHKDVEHHQWKHVXEMHFWRIPDQ\DQWLUDFLVWLQLWLDWLYHVLQUHFHQW\HDUV
VXSSRUWHGLQD(XURSHDQFRQWH[WE\8()$ZKLFKKDVLGHQWLILHGDSRLQWSODQDQGLVVXHGDVVRFLDWHG
JXLGDQFHWRFOXEV3OD\LQJWRJHWKHUXQGHULPSDUWLDODQGXQLYHUVDOUXOHVDQGDJRYHUQLQJQRWLRQRIIDLUSOD\
FDQIUDPHDQLQWHUFXOWXUDOH[SHULHQFH



7KHZRUNSODFHVKRXOGQRWEHLJQRUHGDVDVLWHIRULQWHUFXOWXUDOGLDORJXH'LYHUVLW\LVDIDFWRUIRU

LQQRYDWLRQDVHYLGHQFHGE\WKHKXEVRIWKHNQRZOHGJHHFRQRP\'LYHUVHZRUNIRUFHVFDQVSDUNIUHVK
DSSURDFKHVYLDWHDPZRUNDQGHPSOR\HHSDUWLFLSDWLRQ7ROHUDQFHKDVEHHQIRXQGWREHDVLJQLILFDQWIDFWRULQ
DWWUDFWLQJWKHWDOHQWWRGHYHORSWKHWHFKQRORJ\WKDWLVNH\WRFRPSHWLWLYHVXFFHVV0DQ\PHPEHUVRIPLQRULW\
JURXSVKRZHYHUDUHFRQFHQWUDWHGLQORZSDLGDQGLQVHFXUHMREV7UDGHXQLRQVFDQSOD\DFULWLFDOUROHKHUH
QRWRQO\LQLPSURYLQJFRQGLWLRQVEXWDOVRLQRIIHULQJVLWHVIRULQWHUFXOWXUDOVROLGDULW\ZKLFKFDQFRXQWHUWKH
GDPDJLQJHIIHFWVRIODERXUPDUNHWVHJPHQWDWLRQZKLFKUDFLVWRUJDQLVDWLRQVPD\H[SORLW



7KHGDLO\OLIHRISXEOLFVHUYLFHVQRQJRYHUQPHQWDORUJDQLVDWLRQVDQGUHOLJLRXVFRPPXQLWLHVRIIHUVPDQ\

RFFDVLRQVIRULQWHUFXOWXUDOGLDORJXHDVDJDLQVWPHUHHQFRXQWHUV+HDOWK\RXWKDQGHGXFDWLRQVHUYLFHV
HQJDJHPHPEHUVRIPLQRULW\FRPPXQLWLHVRQDGDLO\EDVLV7KHLUVWDIIPXVWEHFRPSHWHQWLQWHUPVRIDFFHVV
WRLQWHUSUHWDWLRQZKHUHUHTXLUHGDQGWUDLQHGVRWKDWVXFKHQFRXQWHUVEHFRPHSURGXFWLYHHQJDJHPHQWV,Q
KHDOWKIRULQVWDQFHPDWHUQLW\DQGPHQWDOKHDOWKPD\EHSDUWLFXODUO\VHQVLWLYH7KHUHFUXLWPHQWRIPHPEHUV
RIPLQRULW\JURXSVIURPGLIIHUHQWHWKQLFUHOLJLRXVFXOWXUDODQGOLQJXLVWLFEDFNJURXQGVLQSXEOLFVHUYLFHVFDQ
DGGWRWKHUDQJHRILQWHUFXOWXUDOFRPSHWHQFHVZKLFKPD\DVVLVWGHDOLQJZLWKGLYHUVHVHUYLFHXVHUVRQDEDVLV
RIPXWXDOLW\DQGGLJQLW\7RZQWZLQQLQJVFKHPHVDUHH[FHOOHQWRSSRUWXQLWLHVIRUSURPRWLQJH[SHUWLVHLQWKLV
DUHD

&0  ILQDO







,QWHUFXOWXUDOGLDORJXHLQLQWHUQDWLRQDOUHODWLRQV

(XURSH¶VFRPPLWPHQWWRPXOWLODWHUDOLVPEDVHGRQLQWHUQDWLRQDOODZDQGWKHSURPRWLRQRIKXPDQULJKWV

GHPRFUDF\DQGWKHUXOHRIODZVKRXOGLQVSLUHLQWHUFXOWXUDOGLDORJXHRQDQLQWHUQDWLRQDOVFDOH$SSO\LQJWKHVH
SULQFLSOHVWRLQWHUFXOWXUDOGLDORJXHLQWKHLQWHUQDWLRQDOVSKHUHLVDQLPSRUWDQWWDVNLQIDFLOLWDWLQJPXWXDO
XQGHUVWDQGLQJ7KH(XURSHDQFRQVHQVXVRQWKLVWDVNKDVEHHQVWUHQJWKHQHGE\WKHFRQFOXVLRQVUHDFKHGE\
WKH7KLUG6XPPLWRIWKH&RXQFLORI(XURSH :DUVDZ DQGHODERUDWHGLQODWHUGRFXPHQWV



7KHFXUUHQWJHRSROLWLFDOVLWXDWLRQLVVRPHWLPHVGHVFULEHGDVRQHRIPXWXDOO\H[FOXVLYHFLYLOLVDWLRQV

Y\LQJIRUUHODWLYHHFRQRPLFDQGSROLWLFDODGYDQWDJHVDWHDFKRWKHU¶VFRVW7KHFRQFHSWRILQWHUFXOWXUDO
GLDORJXHFDQKHOSRYHUFRPHWKHVWHULOHMX[WDSRVLWLRQVDQGVWHUHRW\SHVWKDWPD\IORZIURPVXFKDZRUOGYLHZ
EHFDXVHLWHPSKDVLVHVWKDWLQDJOREDOHQYLURQPHQWPDUNHGE\PLJUDWLRQJURZLQJLQWHUGHSHQGHQFHDQG
HDV\DFFHVVWRLQWHUQDWLRQDOPHGLDDQGQHZFRPPXQLFDWLRQVHUYLFHVOLNHWKHLQWHUQHWFXOWXUDOLGHQWLWLHVDUH
LQFUHDVLQJO\FRPSOH[WKH\RYHUODSDQGFRQWDLQHOHPHQWVIURPPDQ\GLIIHUHQWVRXUFHV,PEXLQJLQWHUQDWLRQDO
UHODWLRQVZLWKWKHVSLULWRILQWHUFXOWXUDOGLDORJXHUHVSRQGVSURGXFWLYHO\WRWKLVQHZFRQGLWLRQ,QWHUFXOWXUDO
GLDORJXHFDQWKXVFRQWULEXWHWRFRQIOLFWSUHYHQWLRQDQGFRQIOLFWVROXWLRQDQGVXSSRUWUHFRQFLOLDWLRQDQGWKH
UHEXLOGLQJRIVRFLDOWUXVW



7KH&RXQFLORI(XURSHUHPDLQVRSHQWRFRRSHUDWLRQZLWK(XURSH¶VQHLJKERXULQJUHJLRQVDQGWKHUHVWRI

WKHZRUOG7KH2UJDQLVDWLRQZKLFKLVVWURQJO\FRPPLWWHGWRHQVXUHFRRUGLQDWLRQDQGFRPSOHPHQWDULW\ RILWV
DFWLRQZLWKWKDWRIRWKHULQWHUQDWLRQDOLQVWLWXWLRQVQRWDEO\DW(XURSHDQOHYHOKDVWKHWDVNRIFRQWULEXWLQJWR
LQWHUFXOWXUDOGLDORJXHDWDQLQWHUQDWLRQDOOHYHO ,QLQWHUQDWLRQDODFWLRQLQSDUWLFXODURQWKH(XURSHDQVFHQHLV
DQLPSRUWDQWFRQWULEXWRUWRLQWHUFXOWXUDOGLDORJXH,WV³DGGHGYDOXH´ZKLFKLWSXWVDWWKHGLVSRVDORIRWKHU
LQWHUQDWLRQDOLQVWLWXWLRQVPHPEHUVWDWHVFLYLOVRFLHW\DQGDOOWKHRWKHUVWDNHKROGHUVFRQVLVWVSULPDULO\RILWV
ULFKH[SHUWLVHLQWHUPVRIVWDQGDUGVDQGPRQLWRULQJPHFKDQLVPVLQKXPDQULJKWVGHPRFUDF\DQGWKHUXOHRI
ODZ7KH&RXQFLORI(XURSHFDQDOVRFRQWULEXWHLWVH[SHUWLVHRQWKHFKDOOHQJHVSRVHGE\FXOWXUDOGLYHUVLW\LQ
WKHVRFLDOHGXFDWLRQDOKHDOWKDQGFXOWXUDOVSKHUHV7KH2UJDQLVDWLRQUHDFKHVRXWFRQWLQXRXVO\DQGLQD
VWUXFWXUHGZD\WRNH\VWDNHKROGHUJURXSVOLNHWKHPHPEHUVRIQDWLRQDOSDUOLDPHQWVORFDODQGUHJLRQDO
DXWKRULWLHVDQGFLYLOVRFLHW\RUJDQLVDWLRQVLQWKHPHPEHUVWDWHV)LQDOO\LWFDQFRQWULEXWHYLDLQVWLWXWLRQV
OLNHWKH(XURSHDQ&HQWUHIRU*OREDO,QWHUGHSHQGHQFHDQG6ROLGDULW\ WKH1RUWK6RXWK&HQWUH/LVERQ WKH
(XURSHDQ&HQWUHIRU0RGHUQ/DQJXDJHV *UD] WKHWZR(XURSHDQ<RXWK&HQWUHV 6WUDVERXUJDQG
%XGDSHVW ZHOODVWKURXJKFRRSHUDWLRQZLWKWKH(XURSHDQ5HVRXUFH&HQWUHRQ(GXFDWLRQIRU'HPRFUDWLF
&LWL]HQVKLSDQG,QWHUFXOWXUDO(GXFDWLRQ 2VOR DQGWKH(XURSHDQ&XOWXUDO&HQWUHRI'HOSKL



7KH&RXQFLORI(XURSHDFNQRZOHGJHVWKHLPSRUWDQFHRILQLWLDWLYHVWDNHQE\RWKHULQWHUQDWLRQDODFWRUV

DQGYDOXHVLWVSDUWQHUVKLSVZLWKLQVWLWXWLRQVVXFKDVWKH(XURSHDQ8QLRQWKH2UJDQLVDWLRQIRU6HFXULW\DQG
&RRSHUDWLRQLQ(XURSH 26&( DQG81(6&2DVZHOODVWKH$UDE/HDJXH(GXFDWLRQDO&XOWXUDODQG
6FLHQWLILF2UJDQLVDWLRQ $/(&62 DQGWKH$QQD/LQGK(XUR0HGLWHUUDQHDQ)RXQGDWLRQIRUWKH'LDORJXH
EHWZHHQ&XOWXUHV7KH&RXQFLORI(XURSHFRQWULEXWHVWRWKH³$OOLDQFHRI&LYLOL]DWLRQV´ODXQFKHGE\WKH8QLWHG
1DWLRQV6HFUHWDU\*HQHUDODQGVSRQVRUHGE\6SDLQDQG7XUNH\DQGLVFRQVLGHULQJFRQFOXGLQJD


0HPRUDQGXPRI8QGHUVWDQGLQJZLWKWKH³$OOLDQFH´LQRUGHUWRVWUHQJWKHQWKHLUUHODWLRQVRIFRRSHUDWLRQ

,WLV

DOVRH[SORULQJZD\VWRSURPRWHLQWHUFXOWXUDOGLDORJXHLQWKHIUDPHZRUNRIWKH&RXQFLORI(XURSH¶VDFTXLVLQ
WKHILHOGVRIKXPDQULJKWVGHPRFUDF\DQGWKHUXOHRIODZLQH[FKDQJHVZLWKRWKHUDFWRUVVXFKDVWKH,VODPLF
(GXFDWLRQDO6FLHQWLILFDQG&XOWXUDO2UJDQLVDWLRQ ,6(6&2 DQGWKH5HVHDUFK&HQWUHIRU,VODPLF+LVWRU\$UW
DQG&XOWXUH ,5&,&$ 



$QRUJDQLVDWLRQVXFKDVWKH&RXQFLORI(XURSHFDQDOVRXVHWKHDIILQLWLHVDQGFRRSHUDWLRQVFKHPHV

WKDWVRPHRILWVPHPEHUVWDWHVKDYHZLWKSDUWLFXODUSDUWVRIWKHJOREH7UDQVIURQWLHUOLQNVWUDGLWLRQDOO\
VXSSRUWHGE\WKH&RXQFLORI(XURSHKDYHDQLPSRUWDQWLQWHUFXOWXUDOGLPHQVLRQ



,QWHUQDWLRQDOO\RUJDQLVHGQRQVWDWHDFWRUVOLNHQRQJRYHUQPHQWDORUJDQLVDWLRQVIRXQGDWLRQVRUUHOLJLRXV

FRPPXQLWLHVSOD\DNH\UROHLQWUDQVQDWLRQDOLQWHUFXOWXUDOGLDORJXH ± LQGHHGWKH\PD\EHLQQRYDWRUVLQWKH
ILHOG6XFKRUJDQLVDWLRQVKDYHEHHQZRUNLQJIRUDORQJWLPHZLWKWKHFKDOOHQJHVRIFXOWXUDOGLYHUVLW\ZLWKLQ
WKHLURZQUDQNV7KH\FUHDWHQHWZRUNFRQQHFWLRQVEHWZHHQFRPPXQLWLHVWKDWLQWHUJRYHUQPHQWDO
DUUDQJHPHQWVPD\QRWVRHDVLO\VHFXUH



2Q-DQXDU\WKH6HFUHWDU\*HQHUDORIWKH&RXQFLORI(XURSHDQGWKH+LJK5HSUHVHQWDWLYHRIWKH8QLWHG1DWLRQVIRUWKH
$OOLDQFHRI&LYLOL]DWLRQVVLJQHGD/HWWHURI,QWHQWSHUWDLQLQJWRIXWXUHFRRSHUDWLRQDQGWKHGHYHORSPHQWRID0HPRUDQGXPRI
8QGHUVWDQGLQJ





&0  ILQDO

$UROHHPHUJHVKHUHIRULQGLYLGXDOVWRR7KRVHZKRDUHXVHGWROLYLQJDQGZRUNLQJLQDQLQWHUFXOWXUDO

FRQWH[WSDUWLFXODUO\WKRVHIURPPLJUDQWEDFNJURXQGVFDQPDNHPXOWLSOHFRQQHFWLRQVDFURVVVWDWH
ERXQGDULHV7KH\FDQDFWDVYHFWRUVRIGHYHORSPHQWVWLPXODWLQJLQQRYDWLRQDQGWKHFURVVIHUWLOLVDWLRQRI
LGHDV7KH\JUDSKLFDOO\HPERG\WKHFRPSOH[LW\DQGFRQWH[WXDOFKDUDFWHURILGHQWLW\DQGFDQEHSLRQHHUVRI
LQWHUFXOWXUDOGLDORJXH



5HFRPPHQGDWLRQVDQGSROLF\RULHQWDWLRQVIRUIXWXUHDFWLRQWKHVKDUHGUHVSRQVLELOLW\
RIWKHFRUHDFWRUV



6WUHQJWKHQLQJLQWHUFXOWXUDOGLDORJXHLQRUGHUWRSURPRWHRXUFRPPRQYDOXHVRIUHVSHFWRIKXPDQULJKWV

GHPRFUDF\DQGWKHUXOHRIODZDQGWKXVIRVWHULQJJUHDWHU(XURSHDQXQLW\LVWKHVKDUHGUHVSRQVLELOLW\RIDOO
VWDNHKROGHUV7KHDFWLYHLQYROYHPHQWRIDOOLQWKHILYHSROLF\DUHDVLGHQWLILHGLQWKHSUHFHGLQJFKDSWHUZLOO
DOORZHYHU\RQHWREHQHILWIURPRXUULFKFXOWXUDOKHULWDJHDQGSUHVHQWGD\HQYLURQPHQW%DVHGRQLWV
FRQFHSWLRQRIFXOWXUDOGLYHUVLW\DQGLQWHUFXOWXUDOGLDORJXHEDVHGDOVRRQLWVORQJVWDQGLQJH[SHULHQFHWKH
&RXQFLORI(XURSHFDQIRUPXODWHWKHIROORZLQJJHQHUDOUHFRPPHQGDWLRQVDQGJXLGHOLQHVDQGGHYHORSSROLF\
RULHQWDWLRQVIRULWVIXWXUHDFWLRQ





'HPRFUDWLFJRYHUQDQFHRIFXOWXUDOGLYHUVLW\

)RUFXOWXUDOGLYHUVLW\WRWKULYHLWVGHPRFUDWLFJRYHUQDQFHKDVWREHGHYHORSHGDWHDFKOHYHO$QXPEHU

RIJHQHUDORULHQWDWLRQVDGGUHVVHGSULPDULO\WRQDWLRQDOSROLF\PDNHUVDQGRWKHUSXEOLFDXWKRULWLHVFDQEH
SURSRVHGLQWKLVFRQWH[W



,QWHUFXOWXUDOGLDORJXHQHHGVDQHXWUDOLQVWLWXWLRQDODQGOHJDOIUDPHZRUNDWQDWLRQDODQGORFDO

OHYHOJXDUDQWHHLQJWKHKXPDQULJKWVVWDQGDUGVRIWKH&RXQFLORI(XURSHDQGEDVHGRQWKHSULQFLSOHV
RIGHPRFUDF\DQGWKHUXOHRIODZ7KHUHVKRXOGLQSDUWLFXODUEHFOHDUOHJLVODWLRQDQGSROLFLHVDJDLQVW
GLVFULPLQDWLRQEDVHGRQDQ\JURXQGVXFKDVVH[UDFHFRORXUODQJXDJHUHOLJLRQSROLWLFDORURWKHURSLQLRQ
QDWLRQDORUVRFLDORULJLQDVVRFLDWLRQZLWKDQDWLRQDOPLQRULW\SURSHUW\ELUWKRUDQ\RWKHUVWDWXVVXFKDV LQWHU


DOLDVH[XDORULHQWDWLRQLQDFFRUGDQFHZLWKWKH&RXUW¶VFDVHODZ

RUDJHRUSK\VLFDORUPHQWDOGLVDELOLW\LQ


DFFRUGDQFHZLWKWKHH[SODQDWRU\UHSRUWRI3URWRFRO1RRIWKH(XURSHDQ&RQYHQWLRQRQ+XPDQ5LJKWV


(&5,KDVSURYLGHGJXLGDQFHLQUHVSHFW RIQDWLRQDOOHJLVODWLRQWRFRPEDWUDFLVPDQGUDFLDOGLVFULPLQDWLRQ
5HODWLRQVEHWZHHQUHOLJLRQDQGWKHVWDWHVKRXOGEHRUJDQLVHGLQDZD\WRHQVXUHWKDWHYHU\RQHKDVHTXDO
ULJKWVDQGUHVSRQVLELOLWLHVUHJDUGOHVVRIKLVRUKHUWKRXJKWFRQVFLHQFHRUUHOLJLRQVRWKDWLQSUDFWLFHIUHHGRP
RIFRQVFLHQFHDQGUHOLJLRQLVIXOO\UHVSHFWHG



$QLQQHUFRKHUHQFHEHWZHHQWKHGLIIHUHQWSROLFLHVWKDWSURPRWHRUULVNREVWUXFWLQJLQWHUFXOWXUDO

GLDORJXHVKRXOGEHHQVXUHG 2QHZD\WRDFKLHYHWKLVLVE\DGRSWLQJD³MRLQHGXS´DSSURDFKFURVVLQJ
FRQYHQWLRQDOGHSDUWPHQWDOERXQGDULHVLQWKHIRUPRIDQLQWHUGHSDUWPHQWDOFRPPLWWHHDVSHFLDOPLQLVWU\RI
LQWHJUDWLRQRUDXQLWLQWKHRIILFHRIWKH3ULPH0LQLVWHU'UDZLQJXSDQGLPSOHPHQWLQJD³1DWLRQDO$FWLRQ3ODQ´
EDVHGRQLQWHUQDWLRQDOKXPDQ ULJKWVVWDQGDUGVLQFOXGLQJWKRVHRIWKH&RXQFLORI(XURSHDQGUHIOHFWLQJWKH
UHFRPPHQGDWLRQVRIWKLV:KLWH3DSHUFDQHIIHFWLYHO\FRQWULEXWHWRWKHYLVLRQRIDQLQWHJUDWHGVRFLHW\
VDIHJXDUGLQJWKHGLYHUVLW\RILWVPHPEHUVDQGVHW GRZQREMHFWLYHVZKLFKFDQEHWUDQVODWHGLQWRSURJUDPPHV
DQGZKLFKDUHRSHQWRSXEOLFPRQLWRULQJ7KH&RXQFLORI(XURSHLVUHDG\WRDVVLVWWKHGHYHORSPHQWRIVXFK
1DWLRQDO$FWLRQ3ODQVDQGWKHHYDOXDWLRQRIWKHLULPSOHPHQWDWLRQ3ROLWLFDOOHDGHUVKLSDWWKHKLJKHVWOHYHOLV
HVVHQWLDOIRUVXFFHVV&LYLOVRFLHW\LQFOXGLQJPLQRULW\DQGPLJUDQWDVVRFLDWLRQVFDQSOD\DQLPSRUWDQWUROH,Q
RUGHUWRSURPRWHLQWHJUDWLRQFRQVXOWDWLYHERGLHVFRXOGEHIRUPHGWKDWLQYROYHUHSUHVHQWDWLYHVRIWKHYDULRXV
SDUWQHUVFRQFHUQHG1DWLRQDO$FWLRQ3ODQVVKRXOGEHLQFOXVLYHRIERWKUHFHQWPLJUDQWVDQGORQJVWDQGLQJ
PLQRULW\JURXSV



7KH&RXQFLORI(XURSHFRXOGFRPPLVVLRQDIROORZXSLQLWLDWLYHZKLFKFRXOGLQYROYHERWKUHVHDUFKDQG

FRQIHUHQFHVWRH[SORUHWKHZLGHUFRQFHSWRIDQLQWHUFXOWXUDODSSURDFKWRPDQDJLQJFXOWXUDOGLYHUVLW\RIZKLFK
LQWHUFXOWXUDOGLDORJXHLVDVLJQLILFDQWFRPSRQHQW,QSDUWLFXODUWKLVZRUNFRXOGH[SORUHWKHOLQNDJHVV\QHUJ\
EHWZHHQDQLQWHUFXOWXUDODSSURDFKWRPDQDJLQJGLYHUVLW\DQGLQWHJUDWLRQSROLF\7KLVFRXOGEHIROORZHGXS
ZLWKDVHULHVRIDFWLRQVDFURVVWKH&RXQFLORI(XURSHDUHDWRSURPRWHWKHFRQFHSWRIDQ,QWHUFXOWXUDO
DSSURDFKWRPDQDJLQJFXOWXUDOGLYHUVLW\LQFOXGLQJLQWHJUDWLRQ



6HHLQSDUWLFXODUWKHMXGJPHQWV6PLWKDQG*UDG\Y8QLWHG.LQJGRP± 6/Y$XVWULD ± .DUQHU
Y$XVWULD ±


6HH([SODQDWRU\UHSRUWWR3URWRFRO1RRIWKH(XURSHDQ&RQYHQWLRQRQ+XPDQ5LJKWV


(&5,*HQHUDO3ROLF\5HFRPPHQGDWLRQ1RQQDWLRQDOOHJLVODWLRQWRFRPEDWUDFLVPDQGUDFLDOGLVFULPLQDWLRQ

&0  ILQDO





3XEOLFDXWKRULWLHVVKRXOGEHVHQVLWLYHWRWKHH[SHFWDWLRQVRIDFXOWXUDOO\GLYHUVHSRSXODWLRQDQG

HQVXUHWKDWWKHSURYLVLRQRISXEOLFVHUYLFHVUHVSHFWWKHOHJLWLPDWHFODLPVDQGEHDEOHWRUHSO\WRWKH
ZLVKHVRIDOOJURXSVLQVRFLHW\

7KLVUHTXLUHPHQWIORZLQJIURPWKHSULQFLSOHVRIQRQGLVFULPLQDWLRQDQG

HTXDOLW\LVSDUWLFXODUO\LPSRUWDQWLQSROLFLQJKHDOWK\RXWKHGXFDWLRQFXOWXUHDQGKHULWDJHKRXVLQJVRFLDO
VXSSRUWDFFHVVWRMXVWLFHDQGWKHODERXUPDUNHW,QYROYHPHQWRIUHSUHVHQWDWLYHVRISHUVRQVEHORQJLQJWR
PLQRULW\DQGGLVDGYDQWDJHGJURXSVGXULQJWKHIRUPXODWLRQRIVHUYLFHGHOLYHU\SROLFLHVDQGWKHSUHSDUDWLRQRI
GHFLVLRQVRQWKHDOORFDWLRQRIUHVRXUFHVDVZHOODVUHFUXLWPHQWRILQGLYLGXDOVIURPWKHVHJURXSVWRWKH
VHUYLFHZRUNIRUFHDUHLPSRUWDQWVWHSV



3XEOLFGHEDWHKDVWREHPDUNHGE\UHVSHFWIRUFXOWXUDOGLYHUVLW\ 3XEOLFGLVSOD\VRIUDFLVP


[HQRSKRELDRUDQ\RWKHUIRUPRILQWROHUDQFH

PXVWEHUHMHFWHGDQGFRQGHPQHG LQDFFRUGDQFHZLWKWKH

UHOHYDQWSURYLVLRQVRIWKH(XURSHDQ&RQYHQWLRQRQ+XPDQ5LJKWVLUUHVSHFWLYHRIZKHWKHUWKH\RULJLQDWHZLWK
EHDUHUVRISXEOLFRIILFHRULQFLYLOVRFLHW\(YHU\IRUPRIVWLJPDWLVDWLRQRISHUVRQVEHORQJLQJWRPLQRULW\DQG
GLVDGYDQWDJHGJURXSVLQSXEOLFGLVFRXUVHQHHGVWREHUXOHGRXW7KHPHGLDFDQPDNHDSRVLWLYHFRQWULEXWLRQ
WRWKHILJKWDJDLQVWLQWROHUDQFHHVSHFLDOO\ZKHUHWKH\IRVWHUDFXOWXUHRIXQGHUVWDQGLQJEHWZHHQPHPEHUVRI
GLIIHUHQWHWKQLFFXOWXUDOOLQJXLVWLFDQGUHOLJLRXVFRPPXQLWLHV0HGLDSURIHVVLRQDOVVKRXOGUHIOHFWRQWKH
SUREOHPRILQWROHUDQFHLQWKHLQFUHDVLQJO\PXOWLFXOWXUDODQGPXOWLHWKQLFHQYLURQPHQWRIWKHPHPEHUVWDWHV
DQGRQWKHPHDVXUHVZKLFKWKH\PLJKWWDNHWRSURPRWHWROHUDQFHPXWXDOXQGHUVWDQGLQJDQGUHVSHFW



6WDWHVVKRXOGKDYHUREXVWOHJLVODWLRQWRRXWODZ³KDWHVSHHFK´DQGUDFLVW[HQRSKRELFKRPRSKRELF

DQWLVHPLWLFLVODPRSKRELFDQGDQWLJ\SV\ RURWKHUH[SUHVVLRQVZKHUHWKLVLQFLWHVKDWUHGRUYLROHQFH0HPEHUV
RIWKHFULPLQDOMXVWLFHV\VWHPVKRXOGEHZHOOWUDLQHGWRLPSOHPHQWDQGXSKROGVXFKOHJLVODWLRQ,QGHSHQGHQW
QDWLRQDODQWLGLVFULPLQDWLRQERGLHVRUVLPLODUVWUXFWXUHVVKRXOGDOVREHLQSODFHWRVFUXWLQLVHWKHHIIHFWLYHQHVV
RIVXFKOHJLVODWLRQFRQGXFWWKHUHOHYDQWWUDLQLQJDQGVXSSRUWYLFWLPVRIUDFLVWH[SUHVVLRQ



$SDUWLFXODUUHVSRQVLELOLW\IDOOVRQWKHVKRXOGHUVRISROLWLFDOOHDGHUV7KHLUVWDQFHVLQIOXHQFHSXEOLFYLHZV

RQLQWHUFXOWXUDOLVVXHVSRWHQWLDOO\WHPSHULQJRUH[DFHUEDWLQJWHQVLRQV(&5,KDVDGGUHVVHGWKHVHGDQJHUV
DQGWKHLUWUDQVODWLRQLQWRSUDFWLFHDQGIRUPXODWHGDQXPEHURISUDFWLFDOPHDVXUHVWKDWFDQEHWDNHQWR


FRXQWHUWKHXVHRIUDFLVWDQWL6HPLWLFDQG[HQRSKRELFSROLWLFDOGLVFRXUVH

0XQLFLSDOOHDGHUVFDQGRPXFK

E\WKHH[HUFLVHRIFLYLFOHDGHUVKLSWRHQVXUHLQWHUFRPPXQDOSHDFH(&5,DOVRUHFRPPHQGVWKDWSXEOLF
ILQDQFLQJEHGHQLHGSROLWLFDOSDUWLHVWKDWSURPRWHUDFLVPSDUWLFXODUO\WKURXJK³KDWHVSHHFK´



3XEOLFDXWKRULWLHVDUHHQFRXUDJHGWRWDNHZKHUHQHFHVVDU\DGHTXDWHSRVLWLYHDFWLRQLQVXSSRUW

RIWKHDFFHVVRISHUVRQVEHORQJLQJWRGLVDGYDQWDJHGRUXQGHUUHSUHVHQWHGJURXSVWRSRVLWLRQVRI
UHVSRQVLELOLW\ZLWKLQSURIHVVLRQDOOLIHDVVRFLDWLRQVSROLWLFVDQGORFDODQGUHJLRQDODXWKRULWLHV
SD\LQJGXHUHJDUGWRUHTXLUHGSURIHVVLRQDOFRPSHWHQFHV 7KHSULQFLSOHWKDW LQFHUWDLQFLUFXPVWDQFHV
DGHTXDWHPHDVXUHVWRSURPRWHIXOODQGHIIHFWLYHHTXDOLW\EHWZHHQSHUVRQVEHORQJLQJWRQDWLRQDOPLQRULWLHV
DQGWKRVHEHORQJLQJWRWKHPDMRULW\FRXOGEHQHFHVVDU\VKRXOGEHUHFRJQLVHGE\DOOPHPEHUVWDWHVZLWKWKH
H[SOLFLWSURYLVRWKDWVXFKPHDVXUHVVKRXOGQRWEHFRQVLGHUHGDVGLVFULPLQDWLRQ7KHVSHFLILFFRQGLWLRQVRI


SHUVRQVEHORQJLQJWRQDWLRQDOPLQRULWLHVVKRXOGEHGXO\WDNHQLQWRDFFRXQWZKHQVXFKPHDVXUHVDUHWDNHQ



7KH7KLUG6XPPLWRIWKH&RXQFLORI(XURSHLQVWURQJO\FRQGHPQHGµDOOIRUPVRILQWROHUDQFHDQGGLVFULPLQDWLRQLQSDUWLFXODUWKRVH
EDVHGRQVH[UDFHDQGUHOLJLRQLQFOXGLQJDQWL6HPLWLVPDQG,VODPRSKRELD¶7KH&RPPLWWHHRI0LQLVWHUVKDVDOVRIUHTXHQWO\UHFRJQLVHG
WKDW5RPD*\SVLHVDQG7UDYHOOHUVKDYHEHHQH[SHULHQFLQJZLGHVSUHDGGLVFULPLQDWLRQLQDOODUHDVRIOLIH)XUWKHUPRUH(&5,
UHFRPPHQGHGWKDWWKHODZVKRXOGSHQDOLVH³WKHSXEOLFGHQLDOWULYLDOLVDWLRQMXVWLILFDWLRQRUFRQGRQLQJZLWKDUDFLVWDLPRIFULPHVRI
JHQRFLGHFULPHVDJDLQVWKXPDQLW\RUZDUFULPHV´ZKHQFRPPLWWHGLQWHQWLRQDOO\ *HQHUDO3ROLF\5HFRPPHQGDWLRQ1RRQQDWLRQDO
OHJLVODWLRQWRFRPEDWUDFLVPDQGUDFLDOGLVFULPLQDWLRQ (&5,IXUWKHUXQGHUOLQHGWKHQHHGWRFRPEDWSUHMXGLFHVXIIHUHGE\0XVOLP
FRPPXQLWLHVDQGUHFRPPHQGHGWRLPSRVHDSSURSULDWHVDQFWLRQVLQFDVHVRIGLVFULPLQDWLRQRQJURXQGVRIUHOLJLRQ *HQHUDOSROLF\
UHFRPPHQGDWLRQQRQFRPEDWLQJLQWROHUDQFHDQGGLVFULPLQDWLRQDJDLQVW0XVOLPV 


µ'HFODUDWLRQRQWKHXVHRIUDFLVWDQWL6HPLWLFDQG[HQRSKRELFHOHPHQWVLQSROLWLFDOGLVFRXUVH 0DUFK ¶


$UWLFOHDQGRIWKH)UDPHZRUN&RQYHQWLRQIRUWKH3URWHFWLRQRI1DWLRQDO0LQRULWLHV





&0  ILQDO

7KH&RXQFLORI(XURSHZLOODFWWRGLVVHPLQDWHLWVOHJDO

VWDQGDUGVDQGJXLGHOLQHVLQQHZDWWUDFWLYHIRUPVWRWDUJHW

)DFLOLWDWHDFFHVVWRWKHFDVHODZRIWKH

JURXSVVXFKDVSXEOLFDXWKRULWLHVDQGGHFLVLRQPDNHUV

(XURSHDQ&RXUWRI+XPDQ5LJKWVRQ

OHDGHUVRIFLYLOVRFLHW\RUJDQLVDWLRQVDQGWKHPHGLDDQG

LQWHUFXOWXUDOGLDORJXH

WKH\RXQJJHQHUDWLRQ7KLVZLOOLQFOXGHZLGHFLUFXODWLRQ

7KH&RXQFLORI(XURSHZLOOSXEOLVKDQLQGHSWK

PDWHULDORQWKHUHVSHFWRIKXPDQULJKWVLQDFXOWXUDOO\

UHYLHZRIMXGJPHQWVDQGGHFLVLRQVRIWKH

GLYHUVHVRFLHW\DVZHOODVPDQXDOVRQ³KDWHVSHHFK´DQG

(XURSHDQ&RXUWRI+XPDQULJKWVSHUWDLQLQJWR

RQWKHZHDULQJRIUHOLJLRXVV\PEROVLQSXEOLFDUHDV

WKH&RQYHQWLRQ¶VDUWLFOHVGHDOLQJZLWKLVVXHV

SURYLGLQJJXLGDQFHLQWKHOLJKWRIWKH(XURSHDQ

UHODWLQJWRLQWHUFXOWXUDOGLDORJXH

&RQYHQWLRQRQ+XPDQ5LJKWV



7KH6WHHULQJ&RPPLWWHHIRU+XPDQ5LJKWVZLOOSXUVXHDUDQJHRILVVXHVFRQFHUQLQJUHVSHFWIRUKXPDQ

ULJKWVLQDFXOWXUDOO\GLYHUVHVRFLHW\ZKLFKPD\OHDGWRWKHDGRSWLRQRID&RXQFLORI(XURSHSROLF\WH[W,WZLOO
DOVRIROORZGHYHORSPHQWVLQWKHILHOGRIFXOWXUDOULJKWV



0RUHJHQHUDOO\WKHUHQHHGVWREHPRUHGLDORJXHDERXWLQWHUFXOWXUDOGLDORJXHLIWKHUROHVRIWKH&RXQFLO

RI(XURSHRXWOLQHGLQWKLVGRFXPHQWDUHWREHSURSHUO\IXOILOOHG7KH&RXQFLORI(XURSH¶VSURJUDPPHRI
DFWLYLWLHVRIIHUVQXPHURXVSRVVLELOLWLHVIRUDVXVWDLQHGDQGLQWHQVLILHGGLDORJXH([DPSOHVKDYHEHHQVHWE\
PLQLVWHULDOFRQIHUHQFHVSDUOLDPHQWDU\GHEDWHVWUDLQLQJVHPLQDUVZLWK\RXWKRUJDQLVDWLRQVDQGH[SHUW


FROORTXLHVVXFKDVWKHSUHYLRXV³,QWHUFXOWXUDO)RUD´RUJDQLVHGE\WKH&RXQFLORI(XURSH

ZKLFKKDYH

SURYLGHGLPSRUWDQWLQVLJKWV ± PDQ\IHHGLQJLQWRWKLV:KLWH3DSHU:D\VZLOOEHVRXJKWWRRUJDQLVHIXUWKHU
LQWHUFXOWXUDOIRUDLQWKHIXWXUH
7KH&RXQFLORI(XURSHDVDUHJXODUIRUXP
IRULQWHUFXOWXUDOGLDORJXH



$QRWKHUH[DPSOHLVWKHSODQQHGFRQIHUHQFHZLWK

7KURXJKLWVSURJUDPPHRIDFWLYLWLHVWKH

JRYHUQPHQWH[SHUWVDQGVWDNHKROGHUVIURPFLYLOVRFLHW\

&RXQFLORI(XURSHFRQWLQXHVWRFRQWULEXWHLWV

VXFKDVMRXUQDOLVWVDQGPHPEHUVRIUHOLJLRXV

H[SHUWLVHLQWKHDUHDVRIKXPDQULJKWV

FRPPXQLWLHV,WVDLPLVWRWHDVHRXWVRPHRIWKHGLIILFXOW

GHPRFUDF\DQGWKHUXOHRIODZWRWKHGHEDWH

KXPDQULJKWVLVVXHVUDLVHGLQFXOWXUDOO\GLYHUVHVRFLHWLHV

EHWZHHQPHPEHUVWDWHVFLYLOVRFLHW\DQG

LQSDUWLFXODUUHJDUGLQJIUHHGRPRIVSHHFKDQGRIUHOLJLRQ

RWKHUVWDNHKROGHUVRQLQWHUFXOWXUDOGLDORJXH
WKXVSUHSDULQJDFWLRQDWLQWHUQDWLRQDOQDWLRQDO
DQGORFDOOHYHO



$

QHZ

$(XURSHZLGHFDPSDLJQDJDLQVW

$QWL

GLVFULPLQDWLRQ

'LVFULPLQDWLRQ&DPSDLJQEXLOGLQJXSRQWKH³$OO'LIIHUHQW

7KH&RXQFLORI(XURSHWRJHWKHUZLWKPHGLD

±$OO(TXDO´\RXWKFDPSDLJQVEXWWDUJHWLQJWKHZLGHU

SURIHVVLRQDOVDQGMRXUQDOLVPWUDLQLQJ

SXEOLFDGGUHVVHVDOOIRUPVRIGLVFULPLQDWLRQDQGUDFLVP

LQVWLWXWLRQVLVODXQFKLQJLQDFDPSDLJQ

SDUWLFXODUO\DQWL6HPLWLVP,VODPRSKRELDDQGDQWL

DJDLQVWGLVFULPLQDWLRQEULQJLQJLQWRIRFXVWKH

*\SV\LVP

UROHRIWKHPHGLDLQDPXOWLFXOWXUDO(XURSH



,QWKHILHOGRIFXOWXUDOSROLFLHVWKH&RXQFLORI(XURSHZLOOGHYHORSLWVV\VWHPVIRUVKDULQJLQIRUPDWLRQRQ

FXOWXUDOSROLFLHVDQGVWDQGDUGVDQGWKHGRFXPHQWDWLRQRIH[DPSOHVRIJRRGSUDFWLFHWRHQFRXUDJHFXOWXUDO
SROLFLHVIDFLOLWDWLQJDFFHVVDQGHQFRXUDJLQJSDUWLFLSDWLRQE\DOO7KH³&RPSHQGLXPRQFXOWXUDOSROLFLHV´ZLOO


FRQWLQXHWREHXSGDWHGDQGGHYHORSHG

7KH&RXQFLORI(XURSHZLOOFRRSHUDWHZLWKRWKHU(XURSHDQDQG

LQWHUQDWLRQDOLQVWLWXWLRQVLQJDWKHULQJDQGDQDO\VLQJGDWDDQGPDNLQJDYDLODEOHLQIRUPDWLRQRQLQWHUFXOWXUDO
GLDORJXHLQPHPEHUVWDWHV





'HPRFUDWLFFLWL]HQVKLSDQGSDUWLFLSDWLRQ

3XEOLFDXWKRULWLHVDQGDOOVRFLDOIRUFHVDUHHQFRXUDJHGWRGHYHORSWKHQHFHVVDU\IUDPHZRUNRI

GLDORJXHWKURXJKHGXFDWLRQDOLQLWLDWLYHVDQGSUDFWLFDODUUDQJHPHQWVLQYROYLQJPDMRULWLHVDQG
PLQRULWLHV'HPRFUDF\GHSHQGVRQWKHDFWLYHLQYROYHPHQWRIWKHLQGLYLGXDOLQSXEOLFDIIDLUV([FOXVLRQRI
DQ\RQHIURPWKHOLIHRIWKHFRPPXQLW\FDQQRWEHMXVWLILHGDQGZRXOGLQGHHGFRQVWLWXWHDVHULRXVREVWDFOHWR
LQWHUFXOWXUDOGLDORJXH



6DUDMHYRLQ7URLQDLQDQG%XFKDUHVWLQ


7KH³&RPSHQGLXP´KDVVSHFLILFHQWULHVXQGHUFXOWXUDOGLYHUVLW\SROLF\DQGLQWHUFXOWXUDOGLDORJXHDQGPRUHEURDGO\SURYLGHVD(XURSH
ZLGHUHVRXUFHIRUEHQFKPDUNLQJDQGLQQRYDWLRQRQWKHSDUWRIJRYHUQPHQWDODQGQRQJRYHUQPHQWDODFWRUVDOLNH
ZZZFXOWXUDOSROLFLHVQHW

&0  ILQDO

 6XVWDLQDEOHIRUPVRIGLDORJXH



± HJWKHFRQVXOWDWLYHERGLHVWRUHSUHVHQWIRUHLJQUHVLGHQWV YLVjYLV

SXEOLFDXWKRULWLHVDQG³ORFDOLQWHJUDWLRQFRPPLWWHHV´DVDGYRFDWHGE\WKH&RQJUHVVRI/RFDODQG5HJLRQDO


$XWKRULWLHV



± FDQPDNHVLJQLILFDQWFRQWULEXWLRQV

1RXQGXHUHVWULFWLRQPXVWEHSODFHGRQWKHH[HUFLVHRIKXPDQULJKWVLQFOXGLQJE\QRQFLWL]HQV

*LYHQWKHXQLYHUVDOFKDUDFWHURIKXPDQULJKWVRIZKLFKPLQRULW\ULJKWV± LQWHUDOLDFXOWXUDOOLQJXLVWLFDQG
SDUWLFLSDWRU\ULJKWV± DUHDQLQWHJUDOSDUWLWLVRIXWPRVWLPSRUWDQFHWRHQVXUHWKHIXOOHQMR\PHQWRIKXPDQ


ULJKWVE\HYHU\RQH 7KLVFRQVLGHUDWLRQKDVEHHQSDUWLFXODUO\HPSKDVLVHGE\WKH9HQLFH&RPPLVVLRQ



3XEOLFDXWKRULWLHVVKRXOGHQFRXUDJHDFWLYHSDUWLFLSDWLRQLQSXEOLFOLIHDWORFDOOHYHOE\DOOWKRVH

OHJDOO\UHVLGHQWLQWKHLUMXULVGLFWLRQLQFOXGLQJSRVVLEO\WKHULJKWWRYRWHLQORFDODQGUHJLRQDO
HOHFWLRQVRQWKHEDVLVRISULQFLSOHVSURYLGHGIRUE\WKH&RQYHQWLRQRQWKH3DUWLFLSDWLRQRI)RUHLJQHUV
LQ3XEOLF/LIHDW/RFDO/HYHO,QVRIDUDVGHPRFUDWLFFLWL]HQVKLSLVOLPLWHGE\WKHVWDWXVRIDQDWLRQDOFLWL]HQ
SXEOLFDXWKRULWLHVVKRXOGHVWDEOLVKDUUDQJHPHQWVIRUWKHDFTXLVLWLRQRIOHJDOFLWL]HQVKLSZKLFKDUHLQOLQHZLWK
WKHSULQFLSOHVHQVKULQHGLQWKH(XURSHDQ&RQYHQWLRQRQ1DWLRQDOLW\



3XEOLFDXWKRULWLHVVKRXOGVXSSRUWHIIHFWLYHO\WKHZRUNRIFLYLOVRFLHW\RUJDQLVDWLRQVSURPRWLQJ

SDUWLFLSDWLRQDQGGHPRFUDWLFFLWL]HQVKLSSDUWLFXODUO\WKRVHUHSUHVHQWLQJRUZRUNLQJZLWK\RXWKDQG
ZLWKSHUVRQVEHORQJLQJWR PLQRULWLHVLQFOXGLQJPLJUDQWV'HPRFUDWLFFLWL]HQVKLSDQGSDUWLFLSDWLRQLV
IUHTXHQWO\H[HUFLVHGWKURXJKFLYLOVRFLHW\RUJDQLVDWLRQV7KHVHVKRXOGEHHQDEOHGWRSOD\WKHLUSDUWLFXODUO\
LPSRUWDQWUROHLQFXOWXUDOO\GLYHUVHVRFLHWLHVEHLWDVVHUYLFHSURYLGHUVDWWHQGLQJWRWKHQHHGVRISHUVRQV
EHORQJLQJWRDVSHFLILFJURXSDVDGYRFDWHVRIGLYHUVLW\DQGWKHULJKWVRISHUVRQVEHORQJLQJWRPLQRULWLHVRU
DVYHKLFOHVRIVRFLDOLQWHJUDWLRQDQGFRKHVLRQ,QWKHDUHQDRILQWHUFXOWXUDOGLDORJXHUHSUHVHQWDWLYHVRI
VSHFLILFPLQRULW\JURXSVDQGLQWHUFXOWXUDODVVRFLDWLRQVDUHFULWLFDOLQWHUORFXWRUV



7KHGHYHORSPHQWRIDQDWLRQDOLQWHJUDWLRQSODQWKHGHVLJQDQGGHOLYHU\RISURMHFWVDQGSURJUDPPHV

DQGWKHLUVXEVHTXHQWHYDOXDWLRQDUHWDVNVLQZKLFKVXFKDVVRFLDWLRQVVKRXOGEHDFWLYHO\LQYROYHG
3DUWLFLSDWLRQRILQGLYLGXDOVIURPPLQRULW\EDFNJURXQGVLQWKHDFWLYLWLHVRIFLYLOVRFLHW\RUJDQLVDWLRQVVKRXOGEH
V\VWHPDWLFDOO\HQFRXUDJHG



/RFDOJRYHUQPHQWSDUWLFXODUO\LVVWURQJO\HQFRXUDJHGWRGHYHORSLQLWLDWLYHVWRVWUHQJWKHQFLYLF

LQYROYHPHQWDQGDFXOWXUHRIGHPRFUDWLFSDUWLFLSDWLRQ*RRGSUDFWLFHKHUHLVDPXQLFLSDOLQWHJUDWLRQRU
³IRUHLJQHUV´FRXQFLORIIHULQJDPHFKDQLVPIRUSHUVRQVEHORQJLQJWRPLQRULWLHVDQGIRUPLJUDQWVWRHQJDJH
ZLWKWKHORFDOSROLWLFDOOHDGHUVKLS7KH&RQJUHVVRI/RFDODQG5HJLRQDO$XWKRULWLHVKDVSURYLGHGGHWDLOHG
JXLGDQFHRQWKLV



7KH&RXQFLORI(XURSHLVFRPPLWWHGWR

VWUHQJWKHQLQJGHPRFUDWLFFLWL]HQVKLSDQGSDUWLFLSDWLRQ
WKURXJKPDQ\RILWVSURJUDPPHVDPRQJWKHP
³,QWHUFXOWXUDO&LWLHV´DFDSDFLW\EXLOGLQJDQGSROLF\
GHYHORSPHQWILHOGSURJUDPPH3DUWLFLSDWLQJFLWLHVZLOO
ZRUNWRZDUGVLQWHUFXOWXUDOVWUDWHJLHVIRUWKHPDQDJHPHQW
RIGLYHUVLW\DVDUHVRXUFH7KHSURJUDPPHZLOOEH

3URPRWLQJ³LQWHUFXOWXUDOFLWLHV´
7KH&RXQFLORI(XURSHZLOOODXQFKLQD
SURJUDPPHWRDVVLVWFLWLHVWRH[FHODVVSDFHVRI
LQWHUFXOWXUDOGLDORJXHWKURXJKSHHUUHYLHZDQG
WKHH[FKDQJHRIJRRGSUDFWLFHRQJRYHUQDQFH
PHGLDPHGLDWLRQDQGFXOWXUDOSROLF\

GHYHORSHGLQFRRSHUDWLRQZLWKDUDQJHRI
LQWHUJRYHUQPHQWDODQGQRQJRYHUQPHQWDOSDUWQHUV



&XOWXUDOGLYHUVLW\LQXUEDQDUHDVZLOOEHDIXUWKHUSULRULW\WKHPH6XFFHVVIXOFLWLHVRIWKHIXWXUHZLOOEH

LQWHUFXOWXUDO7KH\ZLOOEHFDSDEOHRIPDQDJLQJDQGH[SORULQJWKHSRWHQWLDORIWKHLUFXOWXUDOGLYHUVLW\WR
VWLPXODWHFUHDWLYLW\DQGLQQRYDWLRQDQGWKXVWRJHQHUDWHHFRQRPLFSURVSHULW\FRPPXQLW\FRKHVLRQDQGD
EHWWHUTXDOLW\RIOLIH



&RQJUHVVRI/RFDODQG5HJLRQDO$XWKRULWLHV/RFDO&RQVXOWDWLYH%RGLHVIRU)RUHLJQ5HVLGHQWV+DQGERRN 6WUDVERXUJ&/5$(


(XURSHDQ&RPPLVVLRQIRU'HPRFUDF\WKURXJK/DZ 9HQLFH&RPPLVVLRQ 5HSRUWRQQRQFLWL]HQVDQGPLQRULW\ULJKWV
&'/$'  DG







&0  ILQDO

/HDUQLQJDQGWHDFKLQJLQWHUFXOWXUDOFRPSHWHQFHV

7KHOHDUQLQJDQGWHDFKLQJRILQWHUFXOWXUDOFRPSHWHQFHLVHVVHQWLDOIRUGHPRFUDWLFFXOWXUHDQG

VRFLDOFRKHVLRQ3URYLGLQJDQTXDOLW\HGXFDWLRQIRUDOODLPHGDWLQFOXVLRQSURPRWHVDFWLYHLQYROYHPHQWDQG
FLYLFFRPPLWPHQWDQGSUHYHQWVHGXFDWLRQDOGLVDGYDQWDJH7KLVSROLF\DSSURDFKFDQEHWUDQVODWHGLQWRD
QXPEHURIEDVLFUHFRPPHQGDWLRQVDQGJXLGHOLQHVDGGUHVVHGWRSXEOLFDXWKRULWLHVDQGLQVWLWXWLRQVRIIRUPDO
HGXFDWLRQEXWDOVRWRFLYLOVRFLHW\ ± LQFOXGLQJPLQRULW\DQG\RXWKRUJDQLVDWLRQV ± DVZHOODVWKHPHGLDVRFLDO
DQGFXOWXUDOSDUWQHUVDQGUHOLJLRXVFRPPXQLWLHVHQJDJHGLQQRQIRUPDORULQIRUPDOHGXFDWLRQ



3XEOLFDXWKRULWLHVFLYLOVRFLHW\RUJDQLVDWLRQVDQGRWKHUHGXFDWLRQSURYLGHUVVKRXOGPDNHWKH

GHYHORSPHQWRILQWHUFXOWXUDOGLDORJXHDQGLQFOXVLYHHGXFDWLRQDQLPSRUWDQWHOHPHQWDWDOOOHYHOV,QWHUFXOWXUDO
FRPSHWHQFHVVKRXOGEHDSDUWRIFLWL]HQVKLSDQGKXPDQULJKWVHGXFDWLRQ&RPSHWHQWSXEOLF
DXWKRULWLHVDQGHGXFDWLRQLQVWLWXWLRQVVKRXOGPDNHIXOOXVHRIGHVFULSWRUVRINH\FRPSHWHQFHVIRU
LQWHUFXOWXUDOFRPPXQLFDWLRQLQGHVLJQLQJDQGLPSOHPHQWLQJFXUULFXODDQGVWXG\SURJUDPPHVDWDOO
OHYHOVRIHGXFDWLRQLQFOXGLQJWHDFKHUWUDLQLQJDQGDGXOWHGXFDWLRQSURJUDPPHV&RPSOHPHQWDU\WRROV
VKRXOGEHGHYHORSHGWRHQFRXUDJHVWXGHQWVWRH[HUFLVHLQGHSHQGHQWFULWLFDOIDFXOWLHVLQFOXGLQJWRUHIOHFW
FULWLFDOO\RQWKHLURZQUHVSRQVHVDQGDWWLWXGHVWRH[SHULHQFHVRIRWKHUFXOWXUHV$OOVWXGHQWVVKRXOGEHJLYHQ
WKHRSSRUWXQLW\WRGHYHORSWKHLUSOXULOLQJXDOFRPSHWHQFH,QWHUFXOWXUDOOHDUQLQJDQGSUDFWLFHQHHGWREH
LQWURGXFHGLQWKHLQLWLDODQGLQVHUYLFHWUDLQLQJRIWHDFKHUV6FKRRODQGIDPLO\EDVHGH[FKDQJHVVKRXOGEH
PDGHDUHJXODUIHDWXUHRIWKHVHFRQGDU\FXUULFXOXP



+XPDQULJKWVHGXFDWLRQOHDUQLQJIRUDFWLYHFLWL]HQVKLSDQGLQWHUFXOWXUDOGLDORJXHFDQJUHDWO\EHQHILW

IURPDZHDOWKRIH[LVWLQJVXSSRUWPDWHULDOLQFOXGLQJ³&RPSDVV´DQG³&RPSDVLWR´WZRPDQXDOVRQKXPDQ
ULJKWVHGXFDWLRQZLWK\RXQJSHRSOHDQGIRUFKLOGUHQSURYLGHGE\WKH&RXQFLORI(XURSH



(GXFDWLRQDOHVWDEOLVKPHQWVDQGDOORWKHUVWDNHKROGHUVHQJDJHGLQHGXFDWLRQDODFWLYLWLHVDUH

LQYLWHGWRHQVXUHWKDWWKHOHDUQLQJDQGWHDFKLQJRIKLVWRU\IROORZWKHUHFRPPHQGDWLRQVRIWKH
&RPPLWWHHRI0LQLVWHUVRQKLVWRU\WHDFKLQJDQG IRFXVQRWRQO\RQWKHKLVWRU\RIRQH¶VRZQFRXQWU\
EXWLQFOXGHOHDUQLQJWKHKLVWRU\RIRWKHUFRXQWULHVDQGFXOWXUHVDVZHOODVKRZRWKHUVKDYHORRNHGDW
RXURZQVRFLHW\ PXOWLSHUVSHFWLYLW\ DWWKHVDPHWLPHEHLQJDWWHQWLYHWRWKHUHVSHFWRIWKH


IXQGDPHQWDOYDOXHVRIWKH&RXQFLORI(XURSHDQGLQFOXGHWKHGLPHQVLRQRIKXPDQULJKWVHGXFDWLRQ



.QRZOHGJHRIWKHSDVWLVHVVHQWLDOWRXQGHUVWDQGVRFLHW\DVLWLVWRGD\DQGWRSUHYHQWDUHSHDWRI

KLVWRU\¶VWUDJLFHYHQWV,QWKLVUHVSHFWFRPSHWHQWSXEOLFDXWKRULWLHVDQGHGXFDWLRQLQVWLWXWLRQVDUHVWURQJO\
HQFRXUDJHGWRSUHSDUHDQGREVHUYHDQDQQXDO³'D\RI5HPHPEUDQFHRIWKH+RORFDXVWDQGIRUWKH
3UHYHQWLRQRI&ULPHVDJDLQVW+XPDQLW\´RQDGDWHFKRVHQLQWKHOLJKWRIHDFKFRXQWU\¶VKLVWRU\6XFKDQ
HYHQWFDQGUDZRQWKH&RXQFLORI(XURSH¶VSURMHFWRQ³7HDFKLQJUHPHPEUDQFH±(GXFDWLRQIRUSUHYHQWLRQRI
FULPHVDJDLQVWKXPDQLW\´ZKLFKZDVGHVLJQHGWRKHOSVFKRROSXSLOVWRILQGRXWDERXWDQGXQGHUVWDQGWKH
HYHQWVWKDWGDUNHQHG(XURSHDQDQGZRUOGKLVWRU\DQGWRUHFRJQLVHWKHXQLTXHQHVVRIWKH6KRDKDVWKHILUVW
GHOLEHUDWHDWWHPSWWRH[WHUPLQDWHDSHRSOHRQDJOREDOVFDOHWRUDLVHDZDUHQHVVRIDOORIWKHJHQRFLGHVDQG
FULPHVDJDLQVWKXPDQLW\WKDWPDUNHGWKHWKFHQWXU\WRHGXFDWHSXSLOVDERXWKRZWRSUHYHQWFULPHVDJDLQVW
KXPDQLW\DQGWRIRVWHUXQGHUVWDQGLQJWROHUDQFHDQGIULHQGVKLSEHWZHHQQDWLRQVHWKQLFJURXSVDQGUHOLJLRXV
FRPPXQLWLHVZKLOHUHPDLQLQJIDLWKIXOWRWKH&RXQFLORI(XURSH¶VIXQGDPHQWDOSULQFLSOHV



$QDSSUHFLDWLRQRIRXUGLYHUVHFXOWXUDOEDFNJURXQGVKRXOGLQFOXGHNQRZOHGJHDQG

XQGHUVWDQGLQJRIWKHPDMRUZRUOGUHOLJLRQVDQGQRQUHOLJLRXVFRQYLFWLRQVDQGWKHLUUROHLQVRFLHW\
$QRWKHULPSRUWDQWDLPLVWRLQVWLOLQ\RXQJSHRSOHDQDSSUHFLDWLRQRIWKHVRFLDODQGFXOWXUDOGLYHUVLW\RI
(XURSHHQFRPSDVVLQJLWVUHFHQWLPPLJUDQWFRPPXQLWLHVDVZHOODVWKRVHZKRVH(XURSHDQURRWVH[WHQG
WKURXJKFHQWXULHV



7KH5HFRPPHQGDWLRQ  RIWKH&RPPLWWHHRI0LQLVWHUVWRPHPEHUVWDWHVRQKLVWRU\WHDFKLQJLQWZHQW\ILUVWFHQWXU\(XURSH
XQGHUOLQHVLQWHUDOLDWKDWµ+LVWRU\WHDFKLQJPXVWQRWEHDQLQVWUXPHQWRILGHRORJLFDOPDQLSXODWLRQRISURSDJDQGDRUXVHGIRUWKH
SURPRWLRQRILQWROHUDQWDQGXOWUDQDWLRQDOLVWLF[HQRSKRELFUDFLVWRUDQWL6HPLWLFLGHDV+LVWRULFDOUHVHDUFKDQGKLVWRU\DVLWLVWDXJKWLQ
VFKRROVFDQQRWLQDQ\ZD\ZLWKDQ\LQWHQWLRQEHFRPSDWLEOHZLWKWKHIXQGDPHQWDOYDOXHVDQGVWDWXWHVRIWKH&RXQFLORI(XURSHLILW
DOORZVRUSURPRWHVPLVXVHVRIKLVWRU\QDPHO\WKURXJK
±IDOVLILFDWLRQRUFUHDWLRQRIIDOVHHYLGHQFHGRFWRUHGVWDWLVWLFVIDNHGLPDJHVHWF
±IL[DWLRQRQRQHHYHQWWRMXVWLI\RUFRQFHDODQRWKHU
±GLVWRUWLRQRIWKHSDVWIRUWKHSXUSRVHVRISURSDJDQGD
±DQH[FHVVLYHO\QDWLRQDOLVWLFYHUVLRQRIWKHSDVWZKLFKPD\FUHDWHWKH³XV´DQG³WKHP´GLFKRWRP\
±DEXVHRIWKHKLVWRULFDOUHFRUG
±GHQLDORIKLVWRULFDOIDFW
±RPLVVLRQRIKLVWRULFDOIDFW¶ $SSHQGL[6HFWLRQRQWKHµPLVXVHRIKLVWRU\¶ 

&0  ILQDO





$SSUHFLDWLRQRIGLIIHUHQWH[SUHVVLRQVRIFUHDWLYLW\LQFOXGLQJDUWHIDFWVV\PEROVWH[WVREMHFWVGUHVVDQG

IRRGVKRXOGEHLQFRUSRUDWHGLQWROHDUQLQJDERXWRQHDQRWKHU0XVLFDUWDQGGDQFHFDQEHSRZHUIXOWRROVIRU
LQWHUFXOWXUDOHGXFDWLRQ



&RPSHWHQWSXEOLFDXWKRULWLHVDUHDOVRLQYLWHGWRWDNHLQWRDFFRXQWWKHHIIHFWVRIUHJXODWLRQVDQGSROLFLHV

± VXFKDVYLVDUHTXLUHPHQWVRUZRUNDQGUHVLGHQFHSHUPLWVIRUDFDGHPLFVWDIIVWXGHQWVDUWLVWVDQG
SHUIRUPHUV ± RQHGXFDWLRQDODQGFXOWXUDOH[FKDQJHV$SSURSULDWHO\GHVLJQHGUHJXODWLRQVDQGSROLFLHVFDQ
JUHDWO\VXSSRUWLQWHUFXOWXUDOGLDORJXH



7KH&RXQFLORI(XURSHLWVHOILVVWURQJO\FRPPLWWHGWR

7KH&RXQFLORI(XURSHDLPVWRUHPDLQWKH

WKHWUDQVPLVVLRQRILQWHUFXOWXUDOFRPSHWHQFHVWKURXJK

UHIHUHQFHLQVWLWXWLRQRQWKHWHDFKLQJDQG

HGXFDWLRQ $VUHJDUGVIRUPDOHGXFDWLRQWKH&RXQFLORI

OHDUQLQJRILQWHUFXOWXUDOFRPSHWHQFHV DQG

(XURSHZLOOGHYHORSDIUDPHZRUNRIUHIHUHQFHGHVFULELQJ
FRPSHWHQFHVIRULQWHUFXOWXUDOFRPPXQLFDWLRQDQG

ZLOOFRQWLQXHWRJLYHLPSRUWDQFHWRWKHVH
WKHPHV

LQWHUFXOWXUDOOLWHUDF\DQGZLOOFRPSLOHD³*XLGHWR*RRG

,QFRRSHUDWLRQZLWKFRPSHWHQWSXEOLF

3UDFWLFH´DWDOOOHYHOV7KH2UJDQLVDWLRQZLOOZRUNWRPDNH

DXWKRULWLHVHGXFDWLRQSURYLGHUVDQGH[SHUWV

WKHSURPRWLRQRIGHPRFUDWLFFXOWXUHDQGLQWHUFXOWXUDO

WKH&RXQFLORI(XURSHZLOOFRQWLQXHLWV

GLDORJXHDFRPSRQHQWRIWKH(XURSHDQ+LJKHU(GXFDWLRQ

LQQRYDWLYHZRUNRQWKHGHILQLWLRQGHYHORSPHQW

$UHDDIWHU7KH(XURSHDQ5HVRXUFH&HQWUHRQ

GLVVHPLQDWLRQDQGWUDQVPLVVLRQRILQWHUFXOWXUDO

HGXFDWLRQIRUGHPRFUDWLFFLWL]HQVKLSDQGLQWHUFXOWXUDO

FRPSHWHQFHVDQGXQGHUWDNHUHODWHGLQLWLDWLYHV

HGXFDWLRQZKLFKLVEHLQJVHWXSLQ2VORZLOOVWURQJO\

LQWKHILHOGRIODQJXDJHSROLFLHV

IRFXVRQWUDQVPLWWLQJLQWHUFXOWXUDOFRPSHWHQFHVWR
HGXFDWRUV



7KH&RXQFLORI(XURSHZLOOFRQWLQXHWRGHYHORSLQVWUXPHQWVWRVWUHQJWKHQLQWHUFXOWXUDOGLDORJXHWKURXJK

DSSURDFKHVWRKLVWRU\WHDFKLQJEDVHGRQREMHFWLYLW\FULWLFDODQDO\VLVDQGPXOWLSHUVSHFWLYLW\PXWXDOUHVSHFW
DQGWROHUDQFHDQGWKHFRUHYDOXHVRIWKH&RXQFLORI(XURSH,WZLOOVXSSRUWHYHU\HIIRUWLQWKHHGXFDWLRQDO
VSKHUHWRSUHYHQWUHFXUUHQFHRUGHQLDORIWKH+RORFDXVWJHQRFLGHVDQGRWKHUFULPHVDJDLQVWKXPDQLW\
HWKQLFFOHDQVLQJDQGPDVVLYHYLRODWLRQVRIKXPDQULJKWVDQGRIWKHIXQGDPHQWDOYDOXHVWRZKLFKWKH&RXQFLO
RI(XURSHLVSDUWLFXODUO\FRPPLWWHG 7KH&RXQFLORI(XURSHZLOODOVRFRQWLQXHDQGFRQVLGHUH[WHQGLQJWKH
SURMHFW³7HDFKLQJUHPHPEUDQFH ± (GXFDWLRQIRUSUHYHQWLRQRIFULPHVDJDLQVWKXPDQLW\´



$VUHJDUGVODQJXDJHSROLFLHVIRULQWHUFXOWXUDOGLDORJXHWKH&RXQFLORI(XURSHZLOOSURYLGHDVVLVWDQFH

DQGUHFRPPHQGDWLRQVWRFRPSHWHQWDXWKRULWLHVLQUHYLHZLQJWKHLUHGXFDWLRQSROLFLHVIRUDOOODQJXDJHVLQWKH
HGXFDWLRQV\VWHP,WZLOODOVRSURGXFHFRQVXOWDWLYHJXLGHOLQHVDQGWRROVIRUGHVFULELQJFRPPRQ(XURSHDQ
VWDQGDUGVRIODQJXDJHFRPSHWHQFH



2WKHULQLWLDWLYHVZLOOEHWDNHQLQWKHDUHDVRIDUW

7KHFXUUHQWSURMHFW³7KHLPDJHRIWKH2WKHU
WHDFKLQJDQGWKHWHDFKLQJRIUHOLJLRXVDQGFRQYLFWLRQDO
LQKLVWRU\WHDFKLQJ´ZLOOEHFRQWLQXHGDQG
GHYHORSHG
7KH&RXQFLORI(XURSHZLOOFRQWLQXHWKHSURMHFW
DQGFRQVLGHUEURDGHQLQJLWVVFRSHSDUWLFXODUO\

IDFWVDVSDUWRIDSURJUDPPHWRSURPRWHLQWHUFXOWXUDO
HGXFDWLRQDQGGLDORJXHWKURXJKGHYHORSLQJFRPPRQ
UHIHUHQFHVIRUWKHPDQDJHPHQWRIFXOWXUDOO\GLYHUVH
FODVVURRPVDVZHOODVVXSSRUWIRUWKHLQWHJUDWLRQRI

WKURXJKFRRSHUDWLRQZLWK81(6&2$/(&62
LQWHUFXOWXUDOHGXFDWLRQLQHGXFDWLRQDOSURJUDPPHV
DQGWKH5HVHDUFK&HQWUHIRU,VODPLF+LVWRU\$UW
DQG&XOWXUH ,5&,&$ 


,QWHUPVRIQRQIRUPDODQGLQIRUPDOHGXFDWLRQWKH

&RXQFLORI(XURSHZLOOSXUVXHLWVHIIRUWVWRVXSSRUWWKH
DFWLYLWLHVRIFLYLOVRFLHW\RUJDQLVDWLRQV ± SDUWLFXODUO\\RXWKRUJDQLVDWLRQV ± DLPHGDWUHVSRQGLQJWRFXOWXUDO
GLYHUVLW\LQDSRVLWLYHDQGFUHDWLYHZD\7KHWUDLQLQJFRXUVHVIRUPXOWLSOLHUVRQ(XURSHDQFLWL]HQVKLSDQG
KXPDQULJKWVHGXFDWLRQDFWLYLWLHVFRQGXFWHGLQWKHIUDPHZRUNRIWKH³<RXWK3DUWQHUVKLS´ZLWKWKH(XURSHDQ
&RPPLVVLRQZLOOEHH[SDQGHG1HZRSSRUWXQLWLHVIRUWUDLQLQJLQLQWHUFXOWXUDOFRPSHWHQFHVZLOOEHRIIHUHG
SDUWLFXODUO\WRFLYLOVRFLHW\RUJDQLVDWLRQVUHOLJLRXVFRPPXQLWLHVDQGMRXUQDOLVWV7KH&RXQFLORI(XURSHZLOO
FRQWLQXHLWVZRUNRQPHGLDOLWHUDF\



7KHVHDFWLYLWLHVZLOOEHFRPSOHPHQWHGE\LQLWLDWLYHVLQWKHDUHDVRIFXOWXUDODQGKHULWDJHSROLFLHVDLPLQJ

DWEURDGHQLQJLQWHUFXOWXUDOXQGHUVWDQGLQJDQGSURYLGLQJZLGHUDFFHVVWRWKHFXOWXUDOKHULWDJHZKLFKKDVDQ
LPSRUWDQWUROHWRSOD\LQLQWHUFXOWXUDOGLDORJXH,QWKLVUHVSHFWDFFHQWZLOOEHSXWRQNQRZOHGJHDQGUHVSHFWRI
FXOWXUDOKHULWDJHRIWKHRWKHUWKURXJKDSSURSULDWHSURJUDPPHVDVDVRXUFHRIGLYHUVLW\DQGFXOWXUDO
HQULFKPHQW







&0  ILQDO

6SDFHVIRULQWHUFXOWXUDOGLDORJXH

&UHDWLQJVSDFHVIRULQWHUFXOWXUDOGLDORJXHLVDFROOHFWLYHWDVN:LWKRXWDSSURSULDWHDFFHVVLEOHDQG

DWWUDFWLYHVSDFHVLQWHUFXOWXUDOGLDORJXHZLOOMXVWQRWKDSSHQOHWDORQHSURVSHU,QWKLVUHJDUGWKH&RXQFLORI
(XURSHFDQDJDLQPDNHDQXPEHURIUHFRPPHQGDWLRQV



3XEOLFDXWKRULWLHVDQGDOOVRFLDODFWRUVDUHLQYLWHGWRGHYHORSLQWHUFXOWXUDOGLDORJXHLQWKHVSDFHV

RIHYHU\GD\OLIHDQGLQWKHIUDPHZRUNRIWKHUHVSHFWRIIXQGDPHQWDOIUHHGRPV7KHUHDUHDQXQOLPLWHG
QXPEHURISRVVLELOLWLHVIRUFUHDWLQJVXFKVSDFHV



3XEOLFDXWKRULWLHVDUHUHVSRQVLEOHIRURUJDQLVLQJFLYLFOLIHDQGXUEDQVSDFHLQVXFKDZD\WKDW

RSSRUWXQLWLHVIRUGLDORJXHEDVHGRQIUHHGRPRIH[SUHVVLRQDQGWKHSULQFLSOHVRIGHPRFUDF\SUROLIHUDWH
3K\VLFDOSODFHVDQGWKHEXLOWHQYLURQPHQWDUHDVWUDWHJLFHOHPHQWRIVRFLDOOLIH3DUWLFXODUDWWHQWLRQQHHGVWR
EHJLYHQWRWKHGHVLJQDQGPDQDJHPHQWRISXEOLFVSDFHVOLNHSDUNVFLYLFVTXDUHVDLUSRUWVDQGWUDLQ
VWDWLRQV8UEDQSODQQHUVDUHHQFRXUDJHGWRFUHDWH³RSHQWRZQV´ZLWKVXIILFLHQWSXEOLFVSDFHIRUHQFRXQWHUV
6XFKVSDFHVLGHDOO\FRQVWUXFWHGZLWKDQRSHQPLQG ± SODQQHGIRUDYDULHW\RIXVHVWKDWLV ± FDQKHOS
JHQHUDWHDVKDUHGFLYLFVHQVHRISODFHDQGDQLQWHUFXOWXUDOFRPPLWPHQW



&LYLOVRFLHW\RUJDQLVDWLRQVLQSDUWLFXODULQFOXGLQJUHOLJLRXVFRPPXQLWLHVDUHLQYLWHGWRSURYLGH

WKHRUJDQLVDWLRQDOIUDPHZRUNIRULQWHUFXOWXUDODQGLQWHUUHOLJLRXVHQFRXQWHUV7KHSULYDWHVHFWRUDQGWKH
VRFLDOSDUWQHUVVKRXOGHQVXUHWKDWWKHFXOWXUDOGLYHUVLW\RIWKHZRUNIRUFHGRHVQRWJHQHUDWHFRQIOLFWVEXW
OHDGVWRFUHDWLYHV\QHUJLHVDQGFRPSOHPHQWDULW\



-RXUQDOLVPSURPRWHGLQDUHVSRQVLEOHPDQQHUWKURXJKFRGHVRIHWKLFVDVDGYDQFHGE\WKH

PHGLDLQGXVWU\LWVHOIDQGDFXOWXUHVHQVLWLYHWUDLQLQJRIMRXUQDOLVWVFDQKHOSSURYLGHIRUDIRU
LQWHUFXOWXUDOGLDORJXH ,QRUGHUWRUHIOHFWVRFLHW\¶VGLYHUVHFRPSRVLWLRQLQWKHLULQWHUQDOVWUXFWXUHPHGLD
RUJDQLVDWLRQVDUHLQYLWHGWRDGRSWDYROXQWDU\SROLF\XQGHUSLQQHGE\DSSURSULDWHWUDLQLQJVFKHPHV RI
SURPRWLQJPHPEHUVRIGLVDGYDQWDJHGJURXSVDQGXQGHUUHSUHVHQWHGPLQRULWLHVDWDOOOHYHOVRISURGXFWLRQ
DQGPDQDJHPHQWSD\LQJGXHUHJDUGWRUHTXLUHGSURIHVVLRQDOFRPSHWHQFHV



7KH&RXQFLORI(XURSHVHHVWKLVDVDQLPSRUWDQWUHDOLVDWLRQRIIUHHGRPRIH[SUHVVLRQDQGDVWKH

UHVSRQVLELOLW\QRWRQO\RISXEOLFEURDGFDVWHUV$OOPHGLDVKRXOGH[DPLQHKRZWKH\FDQSURPRWHPLQRULW\
YRLFHVLQWHUFXOWXUDOGLDORJXHDQGPXWXDOUHVSHFW



3XEOLFDXWKRULWLHVDQGQRQVWDWHDFWRUVDUHHQFRXUDJHGWRSURPRWHFXOWXUHWKHDUWVDQGKHULWDJH

ZKLFKSURYLGHSDUWLFXODUO\LPSRUWDQWVSDFHVIRUGLDORJXH7KHFXOWXUDOKHULWDJH³FODVVLFDO´FXOWXUDO
DFWLYLWLHV³FXOWXUDOURXWHV´FRQWHPSRUDU\DUWIRUPVSRSXODUDQGVWUHHWFXOWXUHWKHFXOWXUHWUDQVPLWWHGE\WKH
PHGLDDQGWKHLQWHUQHWQDWXUDOO\FURVVERUGHUVDQGFRQQHFWFXOWXUHV$UWDQGFXOWXUHFUHDWHDVSDFHRI
H[SUHVVLRQEH\RQGLQVWLWXWLRQVDWWKHOHYHORIWKHSHUVRQDQGFDQDFWDVPHGLDWRUV:LGHSDUWLFLSDWLRQLQ
FXOWXUDODQGDUWLVWLFDFWLYLWLHVVKRXOGEHHQFRXUDJHGE\DOOVWDNHKROGHUV&XOWXUDODFWLYLWLHVFDQSOD\DNH\UROH
LQWUDQVIRUPLQJDWHUULWRU\LQWRDVKDUHGSXEOLFVSDFH



7KURXJKWKH³([FKDQJHRQWKHUHOLJLRXVGLPHQVLRQRILQWHUFXOWXUDOGLDORJXH´RUJDQLVHGRQ $SULO

RQDQH[SHULPHQWDOEDVLVWKH&RXQFLORI(XURSHKDVJLYHQUHSUHVHQWDWLYHVRIUHOLJLRXVFRPPXQLWLHV
DQGRIRWKHUDFWRUVRIFLYLOVRFLHW\DVZHOODVWKHH[SHUWVSUHVHQWDQRSSRUWXQLW\IRUDQLQGHSWKGLVFXVVLRQ
RIWKHSULQFLSOHVJRYHUQLQJHGXFDWLRQSROLF\LQWHDFKLQJUHOLJLRXVDQGFRQYLFWLRQDOIDFWVDVZHOODVWKH
SUDFWLFDOGHWDLOVRIRUJDQLVLQJVXFKWHDFKLQJ7KH([FKDQJHDOVRKHOSHGLGHQWLI\LQJRQWKHVHLVVXHV
DSSURDFKHVDQGLGHDVZKLFKWKHSDUWLFLSDQWVFDQDSSO\LQWKHLURZQILHOGVRIDFWLYLW\DVZHOODVDQXPEHURI
UHFRPPHQGDWLRQVIRUWKH&RXQFLORI(XURSH¶VWDUJHWHGDFWLYLWLHV$Q\IXUWKHUSRVVLEOHIROORZXSDFWLRQWRWKH
³([FKDQJH´ZLOOEHGLVFXVVHGLQWKHIUDPHZRUNRIWKHDVVHVVPHQWRIWKHH[HUFLVHWREHXQGHUWDNHQLQ
WKHFRXUVHRI

&0  ILQDO





7KH&RXQFLORI(XURSHZLOOSXUVXHIODJVKLSLQLWLDWLYHV

&RXQFLORI(XURSH0HGLD$ZDUGIRU
YLVjYLVWKHPHGLD$SDUWIURPDPHGLDDZDUGIRU
,QWHUFXOWXUDO'LDORJXH
FRQWULEXWLRQVWRLQWHUFXOWXUDOGLDORJXHWKH2UJDQLVDWLRQ±
7KH&RXQFLORI(XURSHLQWHQGVWRUHFRJQLVHE\
IROORZLQJFRQVXOWDWLRQVZLWKRWKHULQWHUQDWLRQDOLQVWLWXWLRQV
DQDQQXDODZDUGPHGLDZKLFKKDYHPDGHDQ
DQGLQFRRSHUDWLRQZLWKDSSURSULDWHSDUWQHUV±LQWHQGVWR
RXWVWDQGLQJFRQWULEXWLRQWRFRQIOLFWSUHYHQWLRQRU
EXLOGXSDQLQIRUPDOPDLQO\ZHEEDVHGQHWZRUNRI
UHVROXWLRQXQGHUVWDQGLQJDQGGLDORJXH,WDOVR
UHOHYDQWSURIHVVLRQDOVDQGRUJDQLVDWLRQVGHDOLQJZLWK
LQWHQGVWRVHWXSDZHEEDVHGLQIRUPDWLRQ
WKHULJKWVUHVSRQVLELOLWLHVDQGZRUNLQJFRQGLWLRQVRI
QHWZRUNRQWKHFRQWULEXWLRQRIWKHPHGLDWR
MRXUQDOLVWVLQWLPHVRIFULVLV
LQWHUFXOWXUDOGLDORJXH





,QWHUFXOWXUDOGLDORJXHLQLQWHUQDWLRQDOUHODWLRQV

/RFDODQGUHJLRQDODXWKRULWLHVVKRXOGFRQVLGHUHQJDJLQJLQFRRSHUDWLRQZLWKSDUWQHU

LQVWLWXWLRQVLQRWKHUSDUWVRI(XURSH$FWLRQDWWKLVOHYHOLVDQHVVHQWLDOFRPSRQHQWRIJRRG
QHLJKERXUOLQHVVEHWZHHQVWDWHVDQGWKHUHIRUHDQH[FHOOHQWIUDPHIRUWKHGHYHORSPHQWRILQWHUFXOWXUDO
UHODWLRQV /RFDODQGUHJLRQDODXWKRULWLHVFDQRUJDQLVHUHJXODUDQGLQVWLWXWLRQDOLVHGFRQVXOWDWLRQVZLWKWKH
WHUULWRULDOFRPPXQLWLHVRUDXWKRULWLHVRIQHLJKERXULQJVWDWHVRQPDWWHUVRIFRPPRQLQWHUHVWMRLQWO\GHWHUPLQH
VROXWLRQVLGHQWLI\OHJDODQGSUDFWLFDOREVWDFOHVWRWUDQVIURQWLHUDQGLQWHUWHUULWRULDOFRRSHUDWLRQDQGWDNH
DSSURSULDWHUHPHGLDODFWLRQ7KH\FDQGHYHORSWUDLQLQJLQFOXGLQJODQJXDJHWUDLQLQJIRUWKRVHLQYROYHGORFDOO\
LQVXFKFRRSHUDWLRQ



&LYLOVRFLHW\RUJDQLVDWLRQVDQGHGXFDWLRQSURYLGHUVFDQFRQWULEXWHWRLQWHUFXOWXUDOGLDORJXHLQ

(XURSHDQGLQWHUQDWLRQDOO\IRUH[DPSOHWKURXJKSDUWLFLSDWLRQLQ(XURSHDQQRQJRYHUQPHQWDO
VWUXFWXUHVFURVVERUGHUSDUWQHUVKLSVDQGH[FKDQJHVFKHPHVSDUWLFXODUO\IRU\RXQJSHRSOH,WLVWKH
UHVSRQVLELOLW\RILQWHUQDWLRQDOLQVWLWXWLRQVOLNHWKH&RXQFLORI(XURSHWRVXSSRUWFLYLOVRFLHW\DQGHGXFDWLRQ
SURYLGHUVLQWKLVWDVN



7KHPHGLDDUHHQFRXUDJHGWRGHYHORSDUUDQJHPHQWVIRUVKDULQJDQGFRSURGXFLQJ ± DWWKH

UHJLRQDOQDWLRQDORU(XURSHDQOHYHO ± SURJUDPPHPDWHULDOZKLFKKDVSURYHQLWVYDOXHLQPRELOLVLQJ
SXEOLFRSLQLRQDJDLQVWLQWROHUDQFHDQGLPSURYLQJFRPPXQLW\UHODWLRQV



7KH&RXQFLORI(XURSHZLOOSURPRWHDQGH[SDQGFRRSHUDWLRQZLWKRWKHURUJDQLVDWLRQVDFWLYHLQ

LQWHUFXOWXUDOGLDORJXHLQFOXGLQJ81(6&2DQGWKH³$OOLDQFHRI&LYLOL]DWLRQV´LQLWLDWLYHWKH26&(WKH(8DQG
WKH$QQD/LQGK(XUR0HGLWHUUDQHDQ)RXQGDWLRQIRUWKH'LDORJXHEHWZHHQ&XOWXUHVDVZHOODVRWKHUUHJLRQDO
RUJDQLVDWLRQVVXFKDVWKH/HDJXHRI$UDE6WDWHVDQGLWVHGXFDWLRQDOFXOWXUDODQGVFLHQWLILFRUJDQLVDWLRQ
$/(&62UHSUHVHQWLQJDUHJLRQZLWKPDQ\WLHVWR(XURSHDQGDGLVWLQFWFXOWXUDOWUDGLWLRQ7KH&RXQFLORI
(XURSHZLOODOVRSURPRWHLQWHUFXOWXUDOGLDORJXHRQWKHEDVLVRILWVVWDQGDUGVDQGYDOXHVZKHQFRRSHUDWLQJLQ
WKHFRQWH[WRIVSHFLILFSURMHFWVZLWKLQVWLWXWLRQVVXFKDVWKH,VODPLF(GXFDWLRQDO6FLHQWLILFDQG&XOWXUDO
2UJDQL]DWLRQ

,6(6&2 DQGWKH5HVHDUFK&HQWHUIRU,VODPLF+LVWRU\$UWDQG&XOWXUH ,5&,&$ 7KHUHJLRQDO

IRFXVRIWKLVFRRSHUDWLRQZLOOEHWKHLQWHUDFWLRQEHWZHHQ(XURSHDQGLWVQHLJKERXULQJUHJLRQVVSHFLILFDOO\WKH
VRXWKHUQVKRUHVRIWKH0HGLWHUUDQHDQWKH0LGGOH(DVWDQG&HQWUDO$VLD



,QIRUWKFRPLQJPRQWKVWKH&RXQFLORI(XURSHZLOO

(QODUJLQJDQGLQYLJRUDWLQJWKH³)DUR2SHQ

WDNHQHZLQLWLDWLYHVWREULQJDERXWDFORVHUFRRSHUDWLRQ
3ODWIRUP´
DPRQJWKHVHDQGQHZSDUWQHUV2QHRIWKHLQVWUXPHQWV
7KH&RXQFLORI(XURSHZLOOLQFRQVXOWDWLRQZLWK
LVWKH³)DUR2SHQ3ODWIRUP´ZKLFKWKH&RXQFLORI(XURSH
HVWDEOLVKHGZLWK81(6&2LQWRSURPRWHLQWHU
LQVWLWXWLRQDOFRRSHUDWLRQLQLQWHUFXOWXUDOGLDORJXH

81(6&2GHYHORSWKHSRWHQWLDORIWKH³)DUR
2SHQ3ODWIRUP´IRUWKHLQWHUQDWLRQDO
FRRUGLQDWLRQRIDFWLRQRQLQWHUFXOWXUDOGLDORJXH





&0  ILQDO

2WKHUSULRULW\DFWLYLWLHVLQWKLVFRQWH[WLQFOXGHWKHIROORZLQJ

x



7KH(8KDVGHVLJQDWHGDVWKH(XURSHDQ<HDURI,QWHUFXOWXUDO'LDORJXH7KH³:KLWH3DSHU

RQ,QWHUFXOWXUDO'LDORJXH´DQGWKHH[SHULPHQWDO³([FKDQJHRQWKHUHOLJLRXVGLPHQVLRQRI
LQWHUFXOWXUDOGLDORJXH´FRQVWLWXWHWZRLPSRUWDQW&RXQFLORI(XURSHFRQWULEXWLRQVWRWKH(XURSHDQ<HDU


RI,QWHUFXOWXUDO'LDORJXH

7KH&RXQFLORI(XURSHLVPDNLQJVSHFLILFFRQWULEXWLRQVWRWKHSURJUDPPH

RIDFWLYLWLHVDQGWRDG\QDPLFGHEDWHDERXWORQJWHUPSROLF\SHUVSHFWLYHVDOVRWKURXJKRWKHU
DFWLYLWLHVVXFKDVIRUH[DPSOHWKURXJKWKH$QWL'LVFULPLQDWLRQ&DPSDLJQWKH³,QWHUFXOWXUDO
&LWLHV´WKHSXEOLFDWLRQRIFDVHODZRIWKH(XURSHDQ&RXUWRI+XPDQ5LJKWVRQLQWHUFXOWXUDOGLDORJXH
LVVXHVDQGWKH(XURSHDQ5HVRXUFH&HQWUHRQHGXFDWLRQIRUGHPRFUDWLFFLWL]HQVKLSDQGLQWHUFXOWXUDO
HGXFDWLRQ 2VOR 

x



7KH&RXQFLORI(XURSHUHFRJQLVHVWKHFRQWULEXWLRQRIWKH³1RUWK6RXWK&HQWUH´DQGLWVHVVHQWLDO

UROH,WEULQJVWRJHWKHUQRWRQO\JRYHUQPHQWVEXWDOVRSDUOLDPHQWDULDQVORFDODQGUHJLRQDODXWKRULWLHV
DQGFLYLOVRFLHW\,WVSURJUDPPHSULRULWLHVDUHJOREDOHGXFDWLRQ\RXWKKXPDQULJKWVGHPRFUDWLF
JRYHUQDQFHDQGLQWHUFXOWXUDOGLDORJXH7KH&HQWUHDGGVDQLPSRUWDQWGLPHQVLRQWRWKHLQWHUQDWLRQDO
HIIRUWVDLPHGDWWKHSURPRWLRQRILQWHUFXOWXUDOOHDUQLQJXQGHUVWDQGLQJDQGSROLWLFDOGLDORJXHZLWKLQ
DQGEHWZHHQWKHGLIIHUHQWFRQWLQHQWV

x



³$UWLVWVIRU'LDORJXH´LVWKHWLWOHRIDQHZFXOWXUDODQGKHULWDJHSURJUDPPHWKDWZLOOEHODXQFKHG

LQWRHQKDQFHLQWHUFXOWXUDOGLDORJXHDPRQJDUWLVWVDQGFXOWXUDODFWRUVWDNLQJLQWKH
0HGLWHUUDQHDQUHJLRQ

x



7KH9HQLFH&RPPLVVLRQZLOOFRQWLQXHLWVFRRSHUDWLRQZLWKFRQVWLWXWLRQDOFRXUWVDQGHTXLYDOHQW

ERGLHVLQ$IULFD$VLDDQGWKH$PHULFDVDVZHOODVZLWK$UDEFRXQWULHV,WSURYLGHVDJRRGH[DPSOHRI
LQWHUFXOWXUDOGLDORJXHEDVHGRQSUDFWLFDODFWLRQDQGWKHSULQFLSOHVRIWKHFRQVWLWXWLRQDOKHULWDJH

x



7KH&RQJUHVVRI/RFDODQG5HJLRQDO$XWKRULWLHVLVVHWWRFRQWLQXHLWVZRUNZLWKSDUWQHUVLQWKH

0HGLWHUUDQHDQUHJLRQSDUWLFXODUO\LQWKHIUDPHZRUNRI,VUDHO3DOHVWLQHFROODERUDWLRQDQGFRRSHUDWLRQ
ZLWK$UDEFLWLHVRQLVVXHVVXFKDVJRRGJRYHUQDQFHDWORFDOOHYHODQGTXHVWLRQVUHODWHGWRPLJUDWLRQ





7KHZD\DKHDG

7KLV:KLWH3DSHUVHHNVWRVHWDFOHDUFRXUVHIRULQWHUFXOWXUDOGLDORJXHEXWLWFDQQRWSURYLGHDGHWDLOHG

URDGPDS,WLVRQHVWHSRQDORQJHUURDG,WVFRQFOXVLRQVDQGUHFRPPHQGDWLRQVQHHGWREHPRQLWRUHGDQG
DGDSWHGLIQHFHVVDU\LQGLDORJXHZLWKWKHRWKHUVWDNHKROGHUV7KHJXLGHOLQHVDQGSUDFWLFDORULHQWDWLRQV
GHILQHGKHUHVKRXOGEHDSSURSULDWHO\IROORZHGXSDQGHYDOXDWHG



7KH&RXQFLORI(XURSHLQYLWHVDOORWKHUVWDNHKROGHUVWRFRQWLQXHZKDWKDVVRPHWLPHVEHHQGHVFULEHGDV

WKH³:KLWH3DSHUSURFHVV´ZKLFKKDVEURXJKWWKH&RXQFLORI(XURSHLQWRFRQWDFWZLWKFRXQWOHVVSDUWQHUV
UDQJLQJIURPLQWHUQDWLRQDOLQVWLWXWLRQVWRJUDVVURRWVDFWLYLVWV$OORXUSDUWQHUVDUHHQFRXUDJHGWRFRQWLQXH
DGYLVLQJWKHRUJDQLVDWLRQRQWKHFRXUVHWRVWHHUWRVXJJHVWSURJUDPPHVDQGSURMHFWVDQGWRDOHUWXVWR
GHYHORSPHQWVWKDWPD\SODFHLQWHUFXOWXUDOGLDORJXHDWULVN



,QWHUFXOWXUDOGLDORJXHLVFULWLFDOWRWKHFRQVWUXFWLRQRIDQHZVRFLDODQGFXOWXUDOPRGHOIRUDIDVWFKDQJLQJ

(XURSHDOORZLQJHYHU\RQHOLYLQJZLWKLQRXUFXOWXUDOO\GLYHUVHVRFLHWLHVWRHQMR\KXPDQULJKWVDQG
IXQGDPHQWDOIUHHGRPV7KLVHPHUJLQJPRGHOLVDZRUNLQSURJUHVVDQGDZRUNRIPDQ\KDQGV,WLQYROYHV
ZLGHUHVSRQVLELOLWLHVIRUSXEOLFDXWKRULWLHVDWDOOOHYHOVIRUFLYLOVRFLHW\DVVRFLDWLRQVDQGDOORWKHU
VWDNHKROGHUV



7KH&RXQFLORI(XURSHSUHVHQWVWKLV:KLWH3DSHUDVDFRQWULEXWLRQWRDQLQWHUQDWLRQDOGLVFXVVLRQ

VWHDGLO\JDLQLQJPRPHQWXP 7KHWDVNRIOLYLQJWRJHWKHUDPLGJURZLQJFXOWXUDOGLYHUVLW\ZKLOHUHVSHFWLQJ
KXPDQULJKWVDQGIXQGDPHQWDOIUHHGRPVKDVEHFRPHRQHRIWKHPDMRUGHPDQGVRIRXUWLPHVDQGLVVHWWR
UHPDLQUHOHYDQWIRUPDQ\\HDUVWRFRPH

6WUDVERXUJ0D\



7KHVHLQLWLDWLYHVDOVRFRPHDVWZRFRQFUHWHH[DPSOHVIRUWKHLPSOHPHQWDWLRQRIWKH0HPRUDQGXPRI8QGHUVWDQGLQJFRQFOXGHG
EHWZHHQWKH(XURSHDQ8QLRQDQGWKH&RXQFLORI(XURSHLQWKHILHOGRILQWHUFXOWXUDOGLDORJXHDQGFXOWXUDOGLYHUVLW\

&0  ILQDO



$SSHQGL[

6HOHFWHGFRQYHQWLRQVGHFODUDWLRQVUHFRPPHQGDWLRQVDQGRWKHUUHIHUHQFHWH[WVRIWKH&RXQFLORI


(XURSHUHOHYDQWWRLQWHUFXOWXUDOGLDORJXH

6HOHFWHG(XURSHDQFRQYHQWLRQV

&RQYHQWLRQ
'DWHRIRSHQLQJRIWKHWUHDW\VWDWXVRIUDWLILFDWLRQV

5DWLILFDWLRQV

6LJQDWXUHVQRW

DFFHVVLRQV

IROORZHGE\

DFFHVVLRQVDQGVLJQDWXUHVDVRI$SULO

UDWLILFDWLRQV

&RQYHQWLRQIRUWKH3URWHFWLRQRI+XPDQ5LJKWVDQG




































































)XQGDPHQWDO)UHHGRPV 

(XURSHDQ&XOWXUDO&RQYHQWLRQ 

(XURSHDQ&RQYHQWLRQRQWKH/HJDO6WDWXVRI0LJUDQW
:RUNHUV 

(XURSHDQ2XWOLQH&RQYHQWLRQRQ7UDQVIURQWLHU&R
RSHUDWLRQEHWZHHQ7HUULWRULDO&RPPXQLWLHVRU
$XWKRULWLHV 

(XURSHDQ&KDUWHURI/RFDO6HOI*RYHUQPHQW 

(XURSHDQ&RQYHQWLRQRQ7UDQVIURQWLHU7HOHYLVLRQ


(XURSHDQ&RGHRI6RFLDO6HFXULW\ 5HYLVHG  

&RQYHQWLRQRQWKH3DUWLFLSDWLRQRI)RUHLJQHUVLQ
3XEOLF/LIHDW/RFDO/HYHO 

(XURSHDQ&KDUWHUIRU5HJLRQDORU0LQRULW\/DQJXDJHV


)UDPHZRUN&RQYHQWLRQIRUWKH3URWHFWLRQRI1DWLRQDO
0LQRULWLHV 

(XURSHDQ6RFLDO&KDUWHU  DQG(XURSHDQ6RFLDO
&KDUWHUUHYLVHG 

&RQYHQWLRQRQWKH5HFRJQLWLRQRI4XDOLILFDWLRQV
FRQFHUQLQJ+LJKHU(GXFDWLRQLQWKH(XURSHDQ5HJLRQ


(XURSHDQ&RQYHQWLRQRQ1DWLRQDOLW\ 

(XURSHDQ&RQYHQWLRQRQWKH3URPRWLRQRID
7UDQVQDWLRQDO/RQJ7HUP9ROXQWDU\6HUYLFHIRU
<RXQJ3HRSOH 

&RQYHQWLRQRQ&\EHUFULPH 

&RXQFLORI(XURSH&RQYHQWLRQRQWKH3UHYHQWLRQRI
7HUURULVP 

&RXQFLORI(XURSH)UDPHZRUN&RQYHQWLRQRQWKH
9DOXHRI&XOWXUDO+HULWDJHIRU6RFLHW\ 



1RWH'HFODUDWLRQV5HFRPPHQGDWLRQVDQG5HVROXWLRQVDGRSWHGDIWHUDUHOLVWHGLQFKURQRORJLFDORUGHU$OOWH[WVDUHDFFHVVLEOH
RQWKHZHEVLWHRIWKH&RXQFLORI(XURSHDWZZZFRHLQW



&0  ILQDO

'HFODUDWLRQVRI6XPPLWV0LQLVWHULDO&RQIHUHQFHVDQGWKH&RPPLWWHHRI0LQLVWHUV

x

³'HFODUDWLRQUHJDUGLQJLQWROHUDQFH±$WKUHDWWRGHPRFUDF\´DGRSWHGE\WKH&RPPLWWHHRI0LQLVWHUVRQ
0D\

x

³'HFODUDWLRQRQ(TXDOLW\RI:RPHQDQG0HQ´DGRSWHGE\WKH&RPPLWWHHRI0LQLVWHUVRQ1RYHPEHU


x

³'HFODUDWLRQRQWKHPXOWLFXOWXUDOVRFLHW\DQG(XURSHDQFXOWXUDOLGHQWLW\´DGRSWHGE\WKH(XURSHDQ
WK

0LQLVWHUVUHVSRQVLEOHIRUFXOWXUDODIIDLUVDWWKHLU
x

FRQIHUHQFH3DOHUPR,WDO\$SULO

³9LHQQD'HFODUDWLRQ´DGRSWHGDWWKH>)LUVW@6XPPLWRI+HDGVRI6WDWHDQG*RYHUQPHQWRIWKH&RXQFLORI
(XURSH9LHQQD2FWREHU

x

³)LQDO'HFODUDWLRQ´DQG³$FWLRQ3ODQ´RIWKH6HFRQG6XPPLWRI+HDGVRI6WDWHDQG*RYHUQPHQWRIWKH
&RXQFLORI(XURSH6WUDVERXUJ1RYHPEHU

x

5HVROXWLRQ1RRQWKH(XURSHDQ/DQJXDJH3RUWIROLRDGRSWHGDWWKHWK6HVVLRQRIWKH6WDQGLQJ
&RQIHUHQFHRI0LQLVWHUVRI(GXFDWLRQ.ULVWLDQVDQG1RUZD\-XQH

x

³%XGDSHVW'HFODUDWLRQ´ ³)RUD*UHDWHU(XURSHZLWKRXW'LYLGLQJ/LQHV´ DGRSWHGE\WKH&RPPLWWHHRI
0LQLVWHUVRQ0D\
WK

x

5HVROXWLRQ1RRQWKH(XURSHDQ/DQJXDJH3RUWIROLRDGRSWHGDWWKH

6HVVLRQRIWKH6WDQGLQJ

&RQIHUHQFHRI(XURSHDQ0LQLVWHUVRI(GXFDWLRQ&UDFRZ3RODQG2FWREHU
x

³'HFODUDWLRQRQFXOWXUDOGLYHUVLW\´DGRSWHGE\WKH&RPPLWWHHRI0LQLVWHUVRQ'HFHPEHU

x

³+HOVLQNL'HFODUDWLRQ´DGRSWHGE\WKHWK&RQIHUHQFHRI0LQLVWHUVUHVSRQVLEOHIRUPLJUDWLRQDIIDLUV
+HOVLQNL6HSWHPEHU

x

³'HFODUDWLRQRQLQWHUFXOWXUDOGLDORJXHDQGFRQIOLFWSUHYHQWLRQ´DGRSWHGE\WKH&RQIHUHQFHRI(XURSHDQ
0LQLVWHUVUHVSRQVLEOHIRUFXOWXUDODIIDLUV2SDWLMD&URDWLD2FWREHU

x

5HVROXWLRQ5HV  RQWKH\RXWKSROLF\RIWKH&RXQFLORI(XURSHDGRSWHGE\WKH&RPPLWWHHRI
0LQLVWHUVRQ2FWREHU

x

³'HFODUDWLRQRQLQWHUFXOWXUDOHGXFDWLRQLQWKHQHZ(XURSHDQFRQWH[W´DGRSWHGE\WKH&RQIHUHQFHRI
(XURSHDQPLQLVWHUVRIHGXFDWLRQ$WKHQV1RYHPEHU

x

5HVROXWLRQRQ³7KHUROHVRIZRPHQDQGPHQLQFRQIOLFWSUHYHQWLRQSHDFHEXLOGLQJDQGSRVWFRQIOLFW
GHPRFUDWLFSURFHVVHV±DJHQGHUSHUVSHFWLYH´DGRSWHGE\WKHWK0LQLVWHULDO&RQIHUHQFHRQ(TXDOLW\
EHWZHHQ:RPHQDQG0HQ6NRSMH-DQXDU\

x

5HYLVHG6WUDWHJ\IRU6RFLDO&RKHVLRQDGRSWHGE\WKH&RPPLWWHHRI0LQLVWHUVRQ 0DUFK

x

³:URFODZ'HFODUDWLRQ´DGRSWHGE\WKH(XURSHDQ0LQLVWHUVUHVSRQVLEOHIRUFXOWXUHHGXFDWLRQ\RXWKDQG
VSRUW:URFODZ3RODQG'HFHPEHU

x

³:DUVDZ'HFODUDWLRQ´DQG³$FWLRQ3ODQ´DGRSWHGE\WKH7KLUG6XPPLWRI+HDGVRI6WDWHDQG
*RYHUQPHQW:DUVDZ0D\

x

)LQDO'HFODUDWLRQDGRSWHGE\WKH(XURSHDQ0LQLVWHUVUHVSRQVLEOHIRU\RXWKRQ³+XPDQGLJQLW\DQGVRFLDO
FRKHVLRQ\RXWKSROLF\UHVSRQVHVWRYLROHQFH´%XGDSHVW6HSWHPEHU

x

³)DUR'HFODUDWLRQRQWKH&RXQFLORI(XURSH¶VVWUDWHJ\IRUGHYHORSLQJLQWHUFXOWXUDOGLDORJXH´DGRSWHGE\
WKH&RQIHUHQFHRI(XURSHDQ0LQLVWHUVUHVSRQVLEOHIRUFXOWXUDODIIDLUV)DUR3RUWXJDO2FWREHU

x

'HFODUDWLRQRIWKH&RPPLWWHHRI0LQLVWHUVRQWKHRFFDVLRQRIWKHWKPHHWLQJRIWKH0LQLVWHUV¶
'HSXWLHV³2QH(XURSH±2XU(XURSH´%HOJUDGH-XQH

x

)LQDO'HFODUDWLRQRIWKH6WDQGLQJ&RQIHUHQFHRI(XURSHDQ0LQLVWHUVRI(GXFDWLRQRQ³%XLOGLQJDPRUH
KXPDQHDQGLQFOXVLYH(XURSHUROHRIHGXFDWLRQSROLFLHV´,VWDQEXO0D\

x

³9DOHQFLD'HFODUDWLRQ´DGRSWHGE\WKH&RQIHUHQFHRI0LQLVWHUVUHVSRQVLEOHIRUORFDODQGUHJLRQDO
JRYHUQPHQW9DOHQFLD6SDLQ2FWREHU

x

,QIRUPDO5HJLRQDO&RQIHUHQFHRI0LQLVWHUV5HVSRQVLEOHIRU&XOWXUDO$IIDLUVRQ7KH3URPRWLRQRI

x

³6WUDWHJ\IRULQQRYDWLRQDQGJRRGJRYHUQDQFHDWORFDOOHYHO´DGRSWHGE\WKH&RPPLWWHHRI0LQLVWHUVLQ

,QWHUFXOWXUDO'LDORJXHDQGWKH:KLWH3DSHURIWKH&RXQFLORI(XURSH%HOJUDGH1RYHPEHU

0DUFK
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5HFRPPHQGDWLRQVRIWKH&RPPLWWHHRI0LQLVWHUV

x

5  FRQFHUQLQJSDUWLFLSDWLRQDWPXQLFLSDOOHYHO

x

5  RQ(XURSHDQ6FKRROV'D\

x

5  FRQFHUQLQJ0RGHUQ/DQJXDJHV

x

5  RQVWDWHOHVVQRPDGVDQGQRPDGVRIXQGHWHUPLQHGQDWLRQDOLW\

x

5  RQWKHPDLQWHQDQFHRIPLJUDQWV FXOWXUDOOLQNVZLWKWKHLUFRXQWULHVRIRULJLQDQGOHLVXUHIDFLOLWLHV

x

5  RQVHFRQGJHQHUDWLRQPLJUDQWV

x

5  FRQFHUQLQJWKHVLWXDWLRQRIIRUHLJQVWXGHQWV

x

5  RQHTXDOLW\EHWZHHQZRPHQDQGPHQLQWKHPHGLD

x

5   RQ WKH WUDLQLQJ RI WHDFKHUV LQ HGXFDWLRQ IRU LQWHUFXOWXUDO XQGHUVWDQGLQJ QRWDEO\ LQ D FRQWH[W RI
PLJUDWLRQ

x

5  RQWKHDFTXLVLWLRQE\UHIXJHHVRIWKHQDWLRQDOLW\RIWKHKRVWFRXQWU\

x

5  RQOHJDOSURWHFWLRQDJDLQVWVH[GLVFULPLQDWLRQ

x

5  RQWHDFKLQJDQGOHDUQLQJDERXWKXPDQULJKWVLQVFKRROV

x

5  RQPRELOLW\RIDFDGHPLFVWDII

x

5  RQWKHH[HUFLVHLQWKHVWDWHRIUHVLGHQFHE\QDWLRQDOVRIRWKHUPHPEHU6WDWHVRIWKHULJKWWRYRWH
LQWKHHOHFWLRQVRIWKHVWDWHRIRULJLQ

x

5  RQFRQFHUWHGFXOWXUDODFWLRQDEURDG

x

5  RQVRFLDOUHDFWLRQVWRMXYHQLOHGHOLQTXHQF\DPRQJ\RXQJSHRSOHFRPLQJIURPPLJUDQWIDPLOLHV

x

5  RQPLJUDQWV KRXVLQJ

x

5  RQWKHHOLPLQDWLRQRIVH[LVPIURPODQJXDJH

x

5  RQWKHSURWHFWLRQRIPHQWDOKHDOWKRIFHUWDLQYXOQHUDEOHJURXSVLQVRFLHW\

x

5  RQFRPPXQLW\UHODWLRQV

x

5  RQWKHLPSOHPHQWDWLRQRIULJKWVRISHUVRQVEHORQJLQJWRQDWLRQDOPLQRULWLHV

x

5  RQVRFLDODQGYRFDWLRQDOLQWHJUDWLRQRI\RXQJSHRSOH

x

5  RQYLGHRJDPHVZLWKDUDFLVWFRQWHQW

x

5  RQWKHEUDLQGUDLQLQWKHVHFWRUVRIKLJKHUHGXFDWLRQDQGUHVHDUFK

x

5  RQDFDGHPLFPRELOLW\

x

5  RQ\RXWKSDUWLFLSDWLRQDQGWKHIXWXUHRIFLYLOVRFLHW\

x

5  RQORFDOSXEOLFVHUYLFHVDQGWKHULJKWVRIWKHLUXVHUV

x

5  RQ³KDWHVSHHFK´

x

5  RQWKHPHGLDDQGWKHSURPRWLRQRIDFXOWXUHRIWROHUDQFH

x

5  RQDFFHVVWRKLJKHUHGXFDWLRQ

x

5  FRQFHUQLQJPRGHUQODQJXDJHV

x

5  RQPHDVXUHVWRSURPRWHPHGLDSOXUDOLVP

x

5  RQVHFRQGDU\HGXFDWLRQ

x

5  RQWKHUROHRIVSRUWLQIXUWKHULQJVRFLDOFRKHVLRQ

x

5    RQ IRVWHULQJ WUDQVIURQWLHU FRRSHUDWLRQ EHWZHHQ WHUULWRULDO FRPPXQLWLHV RU DXWKRULWLHV LQ WKH
FXOWXUDOILHOG

x

5  RQWKHHGXFDWLRQRI5RPD*\SV\FKLOGUHQLQ(XURSH

x

5    RQ WKH GHYHORSPHQW RI VWUXFWXUHV IRU FLWL]HQ DQG SDWLHQW SDUWLFLSDWLRQ LQ WKH GHFLVLRQPDNLQJ

x

5HF  RQWKHSUHYHQWLRQRIUDFLVP[HQRSKRELDDQGUDFLDOLQWROHUDQFHLQVSRUW

x

5HF  RQWKH(XURSHDQ&RGHRI3ROLFH(WKLFV

x

5HF  RQKLVWRU\WHDFKLQJLQWZHQW\ILUVWFHQWXU\(XURSH

x

5HF   RQ LPSURYLQJ WKH HFRQRPLF DQG HPSOR\PHQW VLWXDWLRQ RI 5RPD*\SVLHV DQG 7UDYHOOHUV LQ

SURFHVVDIIHFWLQJKHDOWKFDUH

(XURSH
x

5HF  RQWKHSDUWLFLSDWLRQRIFLWL]HQVLQORFDOSXEOLFOLIH

x

5HF  RQWKHOHJDOVWDWXVRISHUVRQVDGPLWWHGIRUIDPLO\UHXQLILFDWLRQ

x

5HF  RQWKHSURWHFWLRQRIZRPHQDJDLQVWYLROHQFH

x

5HF  RQHGXFDWLRQIRUGHPRFUDWLFFLWL]HQVKLS

x

(XURSHDQ&KDUWHURQWKH3DUWLFLSDWLRQRI<RXQJ3HRSOHLQ/RFDODQG5HJLRQDO/LIH UHYLVHG

x

5HF  RQQHLJKERXUKRRGVHUYLFHVLQGLVDGYDQWDJHGXUEDQDUHDV

x

5HF  RQEDODQFHGSDUWLFLSDWLRQRIZRPHQDQGPHQLQSROLWLFDODQGSXEOLFGHFLVLRQPDNLQJ

x

5HF   RQ LPSURYLQJ SK\VLFDO HGXFDWLRQ DQG VSRUW IRU FKLOGUHQ DQG \RXQJ SHRSOH LQ DOO (XURSHDQ
FRXQWULHV

x

5HF  RQWKHSURPRWLRQDQGUHFRJQLWLRQRIQRQIRUPDOHGXFDWLRQOHDUQLQJRI\RXQJSHRSOH

x

5HF  RQPHDVXUHVWRSURPRWHWKHGHPRFUDWLFDQGVRFLDOFRQWULEXWLRQRIGLJLWDOEURDGFDVWLQJ

x

5HF  RQWKHDFFHVVRIQRQQDWLRQDOVWRHPSOR\PHQWLQWKHSXEOLFVHFWRU

x

5HF   RQ WKH (XURSHDQ &RQYHQWLRQ RQ +XPDQ 5LJKWV LQ XQLYHUVLW\ HGXFDWLRQ DQG SURIHVVLRQDO
WUDLQLQJ

x

5HF  RQWKHSDUWLFLSDWLRQRI\RXQJSHRSOHLQORFDODQGUHJLRQDOOLIH
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x

5HF  RQWKHPRYHPHQWDQGHQFDPSPHQWRI7UDYHOOHUVLQ(XURSH

x

5HF   RQ JRRG SUDFWLFHV LQ DQG UHGXFLQJ REVWDFOHV WR WUDQVIURQWLHU DQG LQWHUWHUULWRULDO FRRSHUDWLRQ

x

5HF  RQWHDFKLQJQHLJKERXULQJODQJXDJHVLQERUGHUUHJLRQV

x

5HF  RQLPSURYLQJWKHKRXVLQJFRQGLWLRQVRI5RPDDQG7UDYHOOHUVLQ(XURSH

x

5HF  RQWKHSULQFLSOHVRIJRRGJRYHUQDQFHLQVSRUW

x

5HF  RQWKHUROHRIQDWLRQDO\RXWKFRXQFLOVLQ\RXWKSROLF\GHYHORSPHQW

x

5HF  RQWKH(XURSHDQ3ULVRQ5XOHV

EHWZHHQWHUULWRULDOFRPPXQLWLHVRUDXWKRULWLHV

x

5HF  RQWKH81(6&2&RQYHQWLRQRQWKHSURWHFWLRQDQGSURPRWLRQRIWKHGLYHUVLW\RIFXOWXUDO
H[SUHVVLRQV

x

5HF  RQWKH&RXQFLORI(XURSH$FWLRQ3ODQWRSURPRWHWKHULJKWVDQGIXOOSDUWLFLSDWLRQRISHRSOH
ZLWKGLVDELOLWLHVLQVRFLHW\LPSURYLQJWKHTXDOLW\RIOLIHRISHRSOHZLWKGLVDELOLWLHVLQ(XURSH

x

5HF  RQWKHSUHYHQWLRQRIUDFLVP[HQRSKRELDDQGUDFLDOLQWROHUDQFHLQVSRUW5HF  RQWKH
DGPLVVLRQULJKWVDQGREOLJDWLRQVRIPLJUDQWVWXGHQWVDQGFRRSHUDWLRQZLWKFRXQWULHVRIRULJLQ

x

5HF  RQEHWWHUDFFHVVWRKHDOWKFDUHIRU5RPDDQG7UDYHOOHUVLQ(XURSH

x

5HF  RQHPSRZHULQJFKLOGUHQLQWKHQHZLQIRUPDWLRQDQGFRPPXQLFDWLRQVHQYLURQPHQW

x

5HF  RQFLWL]HQVKLSDQGSDUWLFLSDWLRQRI\RXQJSHRSOHLQSXEOLFOLIH

x

5HF  RQKRVSLWDOVLQWUDQVLWLRQDQHZEDODQFHEHWZHHQLQVWLWXWLRQDODQGFRPPXQLW\FDUH

x

5HF  RQKHDOWKVHUYLFHVLQDPXOWLFXOWXUDOVRFLHW\

x

&05HF  RQPHGLDSOXUDOLVPDQGGLYHUVLW\RIPHGLDFRQWHQW

x

&05HF  RQWKHUHPLWRISXEOLFVHUYLFHPHGLDLQWKHLQIRUPDWLRQVRFLHW\

x

&05HF  RQORFDODQGUHJLRQDOSXEOLFVHUYLFHV

x

&05HF  RQWKHSXEOLFUHVSRQVLELOLW\IRUKLJKHUHGXFDWLRQDQGUHVHDUFK

x

&05HF  RQJRRGDGPLQLVWUDWLRQ

x

&05HF  RQOLIHSURMHFWVIRUXQDFFRPSDQLHGPLJUDQWPLQRUV

x

&05HF  RQFRGHYHORSPHQWDQGPLJUDQWVZRUNLQJIRUGHYHORSPHQWLQWKHLUFRXQWULHVRIRULJLQ

x

&05HF  RQSURPRWLQJIUHHGRPRIH[SUHVVLRQDQGLQIRUPDWLRQLQWKHQHZLQIRUPDWLRQDQG

x

&05HF  RQJHQGHUPDLQVWUHDPLQJLQHGXFDWLRQ

x

&05HF  RQJHQGHUHTXDOLW\VWDQGDUGVDQGPHFKDQLVPV

x

&05HF  RQVWUHQJWKHQLQJWKHLQWHJUDWLRQRIFKLOGUHQRIPLJUDQWVDQGRILPPLJUDQWEDFNJURXQG

x

&05HF  RQSROLFLHVIRU5RPDDQGRU7UDYHOOHUVLQ(XURSH

x

&05HF  RQPHDVXUHVWRSURPRWHWKHUHVSHFWIRUIUHHGRPRIH[SUHVVLRQDQGLQIRUPDWLRQZLWK

FRPPXQLFDWLRQVHQYLURQPHQW

UHJDUGWR,QWHUQHWILOWHUV

5HFRPPHQGDWLRQVDQGUHVROXWLRQVRIWKH3DUOLDPHQWDU\$VVHPEO\RIWKH&RXQFLORI(XURSH

x

5HVROXWLRQ  RQ(XURSHDQFRRSHUDWLRQLQHGXFDWLRQ

x

5HVROXWLRQ  RQWKH-HZLVKFRQWULEXWLRQWR(XURSHDQFXOWXUH

x

5HFRPPHQGDWLRQ  RQHGXFDWLRQRIPLJUDQWV¶FKLOGUHQ

x

5HFRPPHQGDWLRQ  RQWKH(XURSHDQGLPHQVLRQLQHGXFDWLRQ

x

5HFRPPHQGDWLRQ  RQWKHFRQWULEXWLRQRIWKH,VODPLFFLYLOLVDWLRQWR(XURSHDQFXOWXUH

x

5HFRPPHQGDWLRQ  RQUHOLJLRXVWROHUDQFHLQDGHPRFUDWLFVRFLHW\

x

5HFRPPHQGDWLRQ  RQVHFWVDQGQHZUHOLJLRXVPRYHPHQWV

x

5HFRPPHQGDWLRQ  RQJHQGHUHTXDOLW\LQHGXFDWLRQ

x

5HFRPPHQGDWLRQ  RQKLVWRU\DQGWKHOHDUQLQJRIKLVWRU\LQ(XURSH

x

5HFRPPHQGDWLRQ  RQ<LGGLVKFXOWXUH

x

5HFRPPHQGDWLRQ  RQDFFHVVRIPLQRULWLHVWRKLJKHUHGXFDWLRQ

x

5HFRPPHQGDWLRQ

x

5HFRPPHQGDWLRQ  RQUHOLJLRQDQGGHPRFUDF\

x

5HFRPPHQGDWLRQ  RQLOOHJDODFWLYLWLHVRIVHFWV

x

5HFRPPHQGDWLRQ

x

5HVROXWLRQ  RQ5XVVLD VODZRQUHOLJLRQ

x

5HVROXWLRQ  RQIUHHGRPRIUHOLJLRQDQGUHOLJLRXVPLQRULWLHVLQ)UDQFH

x

5HFRPPHQGDWLRQ  RQUHOLJLRQDQGFKDQJHLQ&HQWUDODQG(DVWHUQ(XURSH

x

5HFRPPHQGDWLRQ
(XURSH

 RQOLQJXLVWLFGLYHUVLILFDWLRQ

 RQWKH(XURSHDQ<HDURI/DQJXDJHV

 RQWKHSURWHFWLRQRIVLJQODQJXDJHVLQWKHPHPEHUVWDWHVRIWKH&RXQFLORI
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x

5HFRPPHQGDWLRQ  RQ&RXQFLORI(XURSHFRQWULEXWLRQWRWKH(XURSHDQ+LJKHU(GXFDWLRQ$UHD

x

5HFRPPHQGDWLRQ  RQHGXFDWLRQRIUHIXJHHVDQGLQWHUQDOO\GLVSODFHGSHUVRQV

x

5HFRPPHQGDWLRQ  RQGLDVSRUDFXOWXUHV

x

5HVROXWLRQRQPLJUDWLRQDQGLQWHJUDWLRQDFKDOOHQJHDQGDQRSSRUWXQLW\IRU(XURSH 

x

5HFRPPHQGDWLRQ  RQFRPEDWLQJWHUURULVPWKURXJKFXOWXUH

x

5HFRPPHQGDWLRQ  RQWKH3DUOLDPHQWDU\$VVHPEO\RIWKH&RXQFLORI(XURSHFRQWULEXWLRQWR
UG

WKH

6XPPLWRI+HDGVRI6WDWHDQG*RYHUQPHQW

x

5HFRPPHQGDWLRQ  RQHGXFDWLRQDQGUHOLJLRQ

x

5HVROXWLRQ  RQZRPHQDQGUHOLJLRQLQ(XURSH

x

5HVROXWLRQ  RQIUHHGRPRIH[SUHVVLRQDQGUHVSHFWIRUUHOLJLRXVEHOLHIV

x

5HFRPPHQGDWLRQ  RQH[WHUQDOUHODWLRQVRIWKH&RXQFLORI(XURSH

x

5HFRPPHQGDWLRQ  RQDFDGHPLFIUHHGRPDQGXQLYHUVLW\DXWRQRP\

x

5HFRPPHQGDWLRQ  RQVWDWHUHOLJLRQVHFXODULW\DQGKXPDQULJKWV

x

5HVROXWLRQ  RQFRPEDWLQJDQWLVHPLWLVPLQ(XURSH

x

5HFRPPHQGDWLRQ  RQEODVSKHP\UHOLJLRXVLQVXOWVDQGKDWHVSHHFKDJDLQVWSHUVRQVRQ
JURXQGVRIWKHLUUHOLJLRQ

x

5HFRPPHQGDWLRQ  DQG5HVROXWLRQ  RQ(XURSHDQ0XVOLPFRPPXQLWLHVFRQIURQWHG
ZLWKH[WUHPLVP

5HFRPPHQGDWLRQVUHVROXWLRQVDQGGHFODUDWLRQVRIWKH&RQJUHVVRI/RFDODQG5HJLRQDO$XWKRULWLHV

x

5HVROXWLRQRQDQHZPXQLFLSDOSROLF\IRUPXOWLFXOWXUDOLQWHJUDWLRQLQ(XURSHDQGWKH³)UDQNIXUW

x

5HFRPPHQGDWLRQRQWKH5HYLVHG(XURSHDQ&KDUWHURQWKHSDUWLFLSDWLRQRI\RXQJSHRSOHLQORFDODQG

'HFODUDWLRQ´ 

UHJLRQDOOLIH 
x

'HFODUDWLRQ³)RUHLJQHUV¶LQWHJUDWLRQDQGSDUWLFLSDWLRQLQ(XURSHDQFLWLHV´6WXWWJDUW*HUPDQ\
6HSWHPEHU

x

5HFRPPHQGDWLRQRQWKHILJKWDJDLQVWWUDIILFNLQJLQKXPDQEHLQJVDQGWKHLUVH[XDOH[SORLWDWLRQWKH

x

5HFRPPHQGDWLRQRQ,QWHUFXOWXUDODQGLQWHUIDLWKGLDORJXHLQLWLDWLYHVDQGUHVSRQVLELOLWLHVRIORFDO

UROHRIFLWLHVDQGUHJLRQV 

DXWKRULWLHV 
x

5HFRPPHQGDWLRQRQUHJLRQDOPHGLDDQGWUDQVIURQWLHUFRRSHUDWLRQ 

x

5HFRPPHQGDWLRQRQFXOWXUDOLGHQWLW\LQSHULSKHUDOXUEDQDUHDVWKHUROHRIORFDODQGUHJLRQDO
DXWKRULWLHV 

x

5HFRPPHQGDWLRQ  RQHIIHFWLYHDFFHVVWRVRFLDOULJKWVIRULPPLJUDQWVWKHUROHRIORFDODQG

x

5HFRPPHQGDWLRQRQXUEDQVHFXULW\LQ(XURSH 

x

5HFRPPHQGDWLRQRQWKHGHYHORSPHQWRIVRFLDOFRKHVLRQLQGLFDWRUV±WKHFRQFHUWHGORFDODQG

UHJLRQDODXWKRULWLHV 

UHJLRQDODSSURDFK 
x

5HFRPPHQGDWLRQRQLQWHUJHQHUDWLRQDOFRRSHUDWLRQDQGSDUWLFLSDWRU\GHPRFUDF\ 

x

5HFRPPHQGDWLRQRQ)UHHGRPRI$VVHPEO\DQGH[SUHVVLRQVIRUOHVELDQVJD\VELVH[XDOVDQG
WUDQVJHQGHUSHUVRQV 

x

5HFRPPHQGDWLRQRQWKHLQVWLWXWLRQDOIUDPHZRUNRILQWHUPXQLFLSDOFRRSHUDWLRQ 

x

5HFRPPHQGDWLRQRQODQJXDJHHGXFDWLRQLQUHJLRQDORUPLQRULW\ODQJXDJHV 

x

5HVROXWLRQRQLQWHJUDWLRQWKURXJKVSRUW 

5HFRPPHQGDWLRQVDQGGHFODUDWLRQVRIWKH(XURSHDQ&RPPLVVLRQDJDLQVW5DFLVPDQG,QWROHUDQFH
(&5,

x

1&RPEDWLQJUDFLVP[HQRSKRELDDQWLVHPLWLVPDQGLQWROHUDQFH 

x

16SHFLDOLVHGERGLHVWRFRPEDWUDFLVP[HQRSKRELDDQWLVHPLWLVPDQGLQWROHUDQFHDWQDWLRQDOOHYHO

x

1&RPEDWLQJUDFLVPDQGLQWROHUDQFHDJDLQVW5RPD*\SVLHV  

x

11DWLRQDOVXUYH\VRQWKHH[SHULHQFHDQGSHUFHSWLRQRIGLVFULPLQDWLRQDQGUDFLVPIURPWKHSRLQWRI

x

1&RPEDWLQJLQWROHUDQFHDQGGLVFULPLQDWLRQDJDLQVW0XVOLPV  

x

1&RPEDWLQJWKHGLVVHPLQDWLRQRIUDFLVW[HQRSKRELFDQGDQWLVHPLWLFPDWHULDOYLDWKH,QWHUQHW  

x

11DWLRQDOOHJLVODWLRQWRFRPEDWUDFLVPDQGUDFLDOGLVFULPLQDWLRQ  

x

1&RPEDWLQJUDFLVPZKLOHILJKWLQJWHUURULVP  

x

17KHILJKWDJDLQVWDQWLVHPLWLVP  

x

'HFODUDWLRQRQWKHXVHRIUDFLVWDQWLVHPLWLFDQG[HQRSKRELFHOHPHQWVLQSROLWLFDOGLVFRXUVH 

x

1&RPEDWLQJUDFLVPDQGUDFLDOGLVFULPLQDWLRQLQDQGWKURXJKVFKRROHGXFDWLRQ  

x

1&RPEDWLQJUDFLVPDQGUDFLDOGLVFULPLQDWLRQLQSROLFLQJ 

 

YLHZRISRWHQWLDOYLFWLPV  



$SSHQGL[

/LVWRIDEEUHYLDWLRQV
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◗ ANNEX 3

NATIONAL STRATEGY OF GREECE
FOR THE EUROPEAN YEAR OF INTERCULTURAL DIALOGUE 2008
This National Strategy consists of six parts:
Part 1
Background / National Frame
●
Principles and notions;
●
Particularities / challenges on a national level.
The basic notions and directions of the intercultural dialogue are mentioned briefly. The particular
parameters of the Greek case are pointed out, on the one hand for what concerns the relations of
Greece with its partners in the European Union, its immediate neighboring countries and third
(outside European Union) countries and on the other hand, the existence of groups with particular
ethnic, religious or / and cultural features in the Greek territory.
Part 2
Strategic partners - Bodies interested - Cooperation - Consultation
The bodies are given that will be invited for consultation and cooperation on the
planning and materialization of the intercultural dialogue on a national, regional
and local level.
Part 3
National Priorities
●
Expressions of intercultural dialogue - Action frames;
●
Bodies and action grounds;
●
Forms of action.
The various expressions of intercultural dialogue are described, the main pivots,
the bodies and the action grounds, as well as the forms of actions that could be
materialized or recommended to the parties interested.
Part 4
Intercultural dialogue and education
The potentials are outlined of interlinking education, both formal and informal,
with the intercultural dialogue.
Part 5
Actions of intercultural dialogue that have been materialized or are being
materialized (best practices)
Examples of various actions are given of intercultural dialogue that have been
materialized in our country by agencies and bodies of the Ministry of Culture.
Part 6
Promotion - dissemination - communication
The communication strategy is described that will be applied for the broadest
projection possible and the promotion of ideas, messages and actions of the
European Year and the intercultural dialogue more generally.

LOCAL GOVERNMENT AND INTERCULTURALISM

NATIONAL STRATEGY OF GREECE
FOR THE EUROPEAN YEAR OF INTERCULTURAL DIALOGUE 2008
This National Strategy concerns the manner in which the Greek Ministry of
Culture is planning to prepare, materialize and develop the European Year of
Intercultural Dialogue 2008.
We warmly greet the Decision no. 1983 / 2006 / EC of the Council regarding the
European Year of Intercultural Dialogue 2008. We believe that the adoption of
such Decision constitutes a confirmation of the significance of the intercultural
dialogue and its ranking as a major priority both at a Community as well as at a
national level. Our intention is to take advantage of this occasion as one more
incentive and means for the planning of a long term, systematic, coherent and
dynamic policy on the consolidation of the intercultural dialogue as an idea, a
value and a practice in the daily, collective and private life of Greek society.
The objective of the Greek National Strategy is to outline a realistic context of
aims and actions that will be designed, operationalized and launched in the two
year period 2007-2008. However, since we look to not just an occasional
materialization of separate actions but to a long term frame of systematic action
that is consistent, coherent and sustainable on a national, regional and local level,
what is included in this Strategy -and this must be pointed out – inevitably
exceeds by far the scope of 2008. Our objective is first of all for this Strategy to
form a starting point and a stimulus for action at various levels and contexts
(state, cultural, political, private cultural initiatives, education, Mass Media, etc.)
and secondly that it be implemented to the letter.
In the text that follows we outline:
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●

the background / national frame (true facts, principles and aims) of the
Greek National Strategy;

●

the consultation to be performed and the strategic partnerships, whose
formation will be pursued as a condition for the materialization thereof;

●

the expressions of intercultural dialogue to be cultivated, the main pivots,
the forms of action that could be materialized or recommended to the
parties interested / “conversed”, the bodies and the action grounds;

●

the potentials of action in the field of education;

●

examples of best practices;

●

the modes of communication, publicity and promotion of ideas and the
practices of the Greek National Strategy.
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Part 1

BACKGROUND / NATIONAL CONTEXT
Principles and notions
The basic aim of the National Strategy is to consolidate the idea and the
practice of the intercultural dialogue in the Greek value system, in other words
the complete and final strengthening of the tolerance and respect of the “Other”
and whatever is different, the desire to meet, discuss and interact with the same.
Values such as equal participation of all in cultural life and respect of the right of
minorities to expression have a central place in Greek culture and, by extension,
the European.
Diachronically, intercultural dialogue characterizes the history of all peoples’
culture: the mutual influence of cultures and ideas is inevitable when people get
in contact, even in cases of violence and enforcement. At the present historical
juncture such an intense discussion is made on intercultural dialogue, not
because it has ceased to exist in an “impulsive”, “subliminal” manner but
because it has been understood that its systematic cultivation may significantly
assist in confronting major political and social problems on an international,
regional, national and local level.
Culture may be used as a bridge and a podium for dialogue:

(a) between the Greek society and the societies of other countries:
The development of cooperation and exchange relations through the
establishment of fixed communication channels and frames and the
presentation of various cultural events by Greek bodies and individuals in
other countries and, vice-versa, by bodies and individuals of other
countries in Greece, may contribute to the lifting of biases and suspicion,
in the disproval of fixed and mechanically reproduced stereotypes, in the
construction of mutual trust and appreciation and therefore, in the
prevention of confrontations and tensions. In this manner, a fertile ground
is cultivated for cooperation on all levels (political, social, economic,
scientific, technological, environmental etc.), which cooperation is
particularly necessary at this time, in which the major problems have no
borders or nationalities but are common and require collective
approaches;
(b) among the different groups whose coexistence is under formation in
modern Greek society:
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Ensuring the access of all to the arts and to culture, both at a level of
“production” as well as at a level of “consumption” of cultural products
may contribute substantially to the development of self-esteem,
improvement of communication, ensuring peaceful co-existence, the
mutual and fruitful absorption of different cultural features and upgrading
of the quality of life in general, both of the individual and the mass. Culture
may become a vehicle for the gradual and harmonic incorporation of all in
Greek society, in an interactive manner.

Particularities / challenges in a national context
The following parameters were especially taken in consideration when preparing
this Greek National Strategy:
A. Relations of Greece with other countries
1. Relations of Greece with its partners in the European Union. Greek
civilization has always served as a foundation stone, a creative background
and source of inspiration for the European one. Throughout the centuries, all
the peoples of Europe have made a substantial contribution to the formation
of such a complex and multifaceted culture as what we currently identify as
European. The mutual acquaintance with, understanding, appreciation and
respect of the different cultural features of the inhabitants of the Member
States of the European Union forms a constantly increasing and more actual
demand for the entire European venture. The intercultural dialogue that is
necessary for the harmonic coexistence and substantial cooperation of the
peoples of Europe and, by extension, for the successful materialization of
Community policies, should be set as a fixed priority of the European Union on
all its levels of action. By now, there are various institutional frames and many
opportunities for cultural cooperation. On the basis of the relevant experience
to date, the best promotion and development of those existing and the
encouragement to create additional structures and networks constitutes one
of the basic goals of the National Strategy.
2. Relations of Greece with its direct, neighboring countries. As a result of the
various historical circumstances, the Greek cultural heritage and identity
presents many common particulars and many differences with its neighbors.
With some of them, continuing tensions or remnants of past tensions
frequently cause feelings of suspicion, rivalry, or even enmity. The
intercultural dialogue may contribute to the bridging of gaps, the stabilization
of discussion channels, the increase of awareness of common problems and
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needs and the maintenance of good neighbor relations and therefore to help
confront common problems both in the cultural as well as in other fields.
Moreover, there are many cases, in which the physical remnants of the
cultural heritage and history of a people are currently situated on the territory
of another and, therefore, the common effort for the maintenance thereof is
compulsory. In fact, in certain cases, the Greek cultural heritage becomes a
subject of distortion, destruction or even unhistorical misappropriation in
order to serve expedience that is dangerous for peace and stability in the
region. Furthermore, the cultivation of cooperation relations with specific
countries (of which Bulgaria is by now a member state of the European Union
and most of the others have commenced procedures of accession or
connection with the EU) and the promotion of European values in the same
definitely do benefit the total Community policy. There are already frames and
experience of cooperation that may be continued and reinforced.
3. Relations of Greece with third countries. The Greek culture has always had a
particularly developed character of traveler: in many ways it has found itself
throughout the ages discussing, influencing and being influenced on
geographical latitudes and longitudes much far from its narrow territorial
borders. In addition, Greeks abroad currently maintain significant
communities in EU countries (Germany, Belgium), in America, in Australia
and elsewhere, where they form reliable and stable communication channels
with local societies and contribute creatively to the same. Such communities,
the operation of Greek departments at Universities abroad, the activities of
Greek businessmen in other countries, the bilateral educational agreements
with various countries, the international organizations and institutions are all
handled by this Strategy as precious means of the intercultural dialogue.
B. Existence of groups with particular ethnic, religious or / and cultural features
within the Greek territory.
1. A large number of immigrants poured into the country in the last decades,
mainly from Albania but also, to a lesser degree, from countries of the former
USSR (Russia, Georgia, Ukraine, etc.), Member States of the European Union
(Romania, Poland, Bulgaria etc.), African countries (Sudan, Somalia, Nigeria
etc.), Asian countries (Pakistan, India, Philippines etc.). This phenomenon was
unfamiliar to Greek society, which, though greatly accustomed to the
“outflow” of migrants throughout the entire 20th century, it was unprepared to
a satisfactory degree to host and accept the opposite movement. Naturally, as
the years passed and further to the initial shock, the procedure of integrating
immigrants was significantly stabilized and the acceptance thereof as part of
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the Greek productive, social and cultural life has gained significant ground.
However, incidents of clashes and friction and the phenomenon of intolerance
continue to exist. There is a large margin for action and a rich ground for
intercultural dialogue. This National Strategy comes here to supplement and
reinforce the Integrated Action Plan for the smooth incorporation of third
country nationals into Greek society that has already been launched by the
Ministry of Internal Affairs, Public Administration and Decentralization with
the participation of all ministries involved.
2. Existence of Muslims in Thrace and, in smaller numbers, in other regions in
Greece. The Muslims in Thrace, though with a common religious identity, have
many different cultural features, since they are distinguished in groups that
share a different self – determination regarding the origin, the cultural
identity and the language (Turks, Pomak, Gypsies). In an era where religious
identity is presented on a global level as the cause or the pretension for
bloody conflicts, it undermines peace and discredits achievements, moral and
material, of our culture, it is absolutely necessary to ensure a steady platform
for dialogue and common action with the Muslims, who live in the context of
Greek society.
3. Existence of a community of Greek Gypsies, which is scattered over various
areas of the Greek State. The Greek Gypsies form, through their
diversification, a part of Greek culture. The diversification thereof consists
mainly of the incomplete or zero contact with institutions, a necessity that is
called to be covered in the context of an enlarged action plan. The
intercultural dialogue can naturally make a significant contribution to the
better understanding of Gypsies by the rest of the Greek society and in their
better adaptation thereto.
4. Jewish communities of Greece. The coexistence for many centuries of the
Jewish and the Christian population of the country has been depicted in an
impressive range of its cultural heritage. Morals, customs and traditions,
schools and other educational institutions, sports associations and cultural
organizations that were in operation prior to WWII and the Holocaust but are
continued up to a certain point to date by the country’s remaining subsisting
Israeli communities constitute a first class material of intercultural dialogue.
The election of our country as a standing member of the International Task
Force on the maintenance of the Holocaust Memory in Education and Culture
facilitates and reinforces the promotion of intercultural dialogue towards the
specific direction.
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Part 2

STRATEGIC PARTNERS - BODIES INTERESTED - COOPERATION CONSULTATION
The Greek National Strategy for the European Year of Intercultural Dialogue
2008 implies the establishment of an action network, led and coordinated by the
Ministry of Culture.
The aim of establishing such a network is on the one hand to involve as many
sectors of society as possible in the cultural dialogue sought and, on the other
hand, to ensure the consultation, the inclusion of the views and needs and the
collaboration of as many parties interested as possible. The establishment of
such network shall commence from a narrow core, on a level of central
planning, consisting mainly of the Ministries jointly competent and gradually it
will be expanded with the participation of representatives of the bodies
mentioned further.
On a national level, the Ministry of Culture could cooperate with:
■

The Ministry of National Education & Religious Affairs, which is directly
involved due to its competence in the field of education and religious
affairs as well;

■

The Ministry of Internal Affairs, Public Administration & Decentralization,
which is directly involved in matters concerning immigrants in particular;

■

The Ministry of Foreign Affairs, especially for the utilization of our
Embassies abroad and the associations of Greeks abroad, in collaboration
with the Secretariat General for Greeks Abroad, as well as for the issues
concerning the Muslims in Thrace;

■

The Ministry of Economy & Financial Affairs, especially for what concerns the
contribution of cultural enterprises in the GNP and in general the participation
of cultural products and services in the maximization of state revenue (statistic
model, participation in European commercial clusters etc.);

■

The Secretariat General for Communication / Secretariat General for
Information, regarding the sector of communication and promotion,
especially since they supervise the public media, television and radio;

■

The Secretariat General for Young Generation, in order to achieve the
largest approach and participation of young people possible;
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■

The Hellenic Foundation for Culture, the mission of which is to get
“others” acquainted with the Greek culture and which, through its
branches abroad as well, can, therefore, assist in concluding intercultural
dialogue relations, also by using its role on the one hand as head of the
national network of bodies that participates in the “Anna Lind” EuroMediterranean Foundation for the Dialogue of Cultures and on the other
hand as member of the European Union National Institutes for Culture
(EUNIC);

■

The embassies, the consulates and the branches of cultural bodies
(Alliance Francaise, Goethe Institut, British Council etc.) of foreign
countries in Greece for communication and cooperation with the
respective countries, for communication with immigrant organizations in
our country and the implementation of actions;

■

NGOs, civil society organizations, immigrants’ organizations etc., so that
the direct activation and utilization of collective or organized
representations on the one hand of the needs and the particularities of
different groups and on the other hand of the issues and the ideas of civil
society;

■

Cultural bodies / organizations active in the field of intercultural dialogue,
such as the European Cultural Center of Delphi, on their experience in the
area and their promotion as models of action.

On a regional and local level, the further activation and involvement of the
authorities of regional and local administration, cultural bodies and bodies of civil
society active on a regional and local level. In such context, the Ministry of Culture
could cooperate with:
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■

The Ministry of Internal Affairs, Public Administration & Decentralization
under which all the authorities of regional and local administration fall;

■

The Association of Prefectures of Greece, the Central Association of
Municipalities and Communities of Greece (K.E.D.K.E.) and the Local
Associations of Municipalities and Communities of Greece (T.E.D.K.E.) as
networks for the diffusion of information and the encouragement of
action;

■

The Regions, the Prefectures, the Municipalities and the Communities, as
bodies of direct knowledge of the circumstances and needs prevailing at
places, as communication channels and as bodies of action in the fields of
their competence;
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■

The Prefectural and Municipal Development Companies, mainly for the
promotion of the Year’s messages and the implementation of the actions,
since many of them form particularly dynamic structures at a local and
regional level, with experience in cultural actions in general and in actions
on intercultural dialogue in particular, in the finding of resources, the
utilization of Community programs and the cooperation with bodies of
local administration in other countries through twinning programs or /
and networking of cities, trans-border cooperation etc.

Furthermore, the establishment and / or activation shall be sought, of partial
networks and collaborations, ex. the Greek embassies abroad with the local
associations of Greeks and the branches of the Hellenic Foundation for Culture,
and the search for synergies shall be encouraged in the various areas, among the
local cultural bodies (museums, theatrical organizations, art halls etc.) and the
bodies of civil society there, the organizations of immigrants etc.

Consultation
In order for the establishment and activation of the said network to take place and
in general, in order to allow for the planning of the National Strategy and the
separate actions of intercultural dialogue, the documentation and inclusion of the
views, the ideas, the issues, the needs and the interests of all the parties
interested shall be sought.
It is necessary that a “bottom up” approach is adopted.
For such purpose, debate meetings are being scheduled, in which the
representatives of the said bodies shall be given the opportunity to express their
views and to discuss on the various aspects of the subject.
In addition, in the recently updated web site of the Ministry of Culture, a special
place of projection shall be formed of the aims and the actions of the European
Year, with a special unit - forum for the exchange / collection of views and
experience.
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Part 3

NATIONAL PRIORITIES
Expressions of intercultural dialogue - Action frames
Every kind of dialogue, including the intercultural, in order for it to be sincere
and fruitful, should ensure the balanced expression of all the parties involved. For
this reason, the National Strategy aims at the creation of such a frame that will
allow and encourage the free and creative expression of the various cultural
groups within the Greek territory, additionally contributing to creativity and
innovation. The aim is to perform actions that will operate on three levels:
(a) acquaintance of the “others” with Greek culture;
(b) acquaintance of the Greeks with the culture of “others”;
(c) cooperation of both in the performance of common “dialogue” actions on their
particular cultural features and joint creativity.
Thus, the formation and the long term operation of action / dialogue frames are
pursued, each of which will concern different “conversing” parties on the basis of
their particularities and the aims described above (Part 1):
■

Dialogue with other Member States of the European Union;

■

Dialogue with neighboring countries;

■

Dialogue with groups with particular cultural characteristics in Greece
(immigrants, Muslims, Gypsies).

Bodies and action grounds
The Ministry of Culture has a large number of cultural grounds in its
competence and supervision that could be developed as the grounds hosting the
said actions.
For what concerns the public bodies (public museums, state theatres, state
music stages, state festivals etc.), their involvement in the performance of the
National Strategy actions shall occur as part of a centrally planned and
materialized cultural policy.
For what concerns the private bodies (cultural institutes and centers, theatres,
cinemas, music halls etc.) the possibility is being examined to provide incentives
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and support through, inter alia, the Division of Grants of the Ministry of Culture.
In any case, the Ministry of Culture shall inform in time all the bodies, public
and private, on the principles and the aims of the European Year and encourage
them to not only plan and perform actions hereon but also, by extension, to
point out and to project the element of intercultural dialogue in all the actions
that have already been scheduled or shall be scheduled in the near future, and
also to supplement such actions with a practice that will contribute dynamically
to the intercultural dialogue.
In collaboration with the local administration, the use of public / outdoor
spaces (ex. squares, parks) shall be pursued, for the performance of intercultural
actions. In such manner, many aims will be served: (a) free and open access to all
the actions performed is secured, (b) immediate projection and dissemination of
the relevant ideas and messages, (c) enhancing the feeling of ownership of public
spaces for all categories of local society, a vital dimension of social life,
collectivity and cohabitation, which, however, has been lost to a significant degree
in our times.
Modern information and communication technology and, in particular, the
Web, offer enormous opportunities for communication and collaboration, by
dramatically abolishing the impediments of physical distance and time. Thus, they
provide a special, virtual space for intercultural action. Their utilization in the
dissemination of know-how, scientific and technical cooperation, the projection
and utilization of the best practices, the procurement of cultural products with
respect to intellectual property, secured access to museums and exhibitions, the
digitalization of archive material, artistic creation, etc. form a significant tool of
intercultural dialogue and, therefore, the main aim of our National Strategy.

Forms of action
Actions are being scheduled that will contribute to the following:
A. Strengthening the contact and the interaction between the Greek culture and
the cultures of other countries
In this sector there are already specific and active action frames on bilateral
and multilateral level (bilateral cultural agreements, European, regional and
international organizations, networks and institutions etc.) in which various
events are performed, either by public or private bodies, in or outside Greece. In
addition, the operation of branches of bodies that project in many ways the
culture of their country of origin in Greece and at the same time cooperate with
Greek bodies in research and the projection of the Greek cultural heritage (such
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as the French Institute, the British Council, the Goethe Institute, the foreign
Archeological Schools, and others) forms one more level of intercultural dialogue.
On the other hand, the operation of branches of the Hellenic Foundation for
Culture in foreign cities, the existence of departments for Greek studies in
foreign Universities, the organization of Greek archaeological expeditions
abroad and the planned establishment of Greek Archaeological Schools in
foreign cities (starting from Rome) contribute, in their turn, to a continuous and
fruitful intercultural dialogue. The European Union National Institutes for
Culture (EUNIC) can be utilized on this level. In addition, the many year
establishment and wide effect of the institutional character of events in Greece
(such as the Hellenic Festival of Athens and Epidaurus, the International Film
Festival of Thessaloniki, the International Book Fair of Thessaloniki, the
International Dance Festival of Kalamata etc.) the nature of which implies the
participation of cultural bodies and artists from other countries, reinforce the
mobility of artists, cultural events and projects, which is a basic condition for
intercultural dialogue.
The National Strategy shall encourage and further cultivate the practices that
already exist, with particular emphasis on cooperation among museum bodies in
the exchange or joint organization of exhibitions, the booking / missions of
musical, theatrical and dance performances, scientific, research and technical
cooperation, in the dissemination and exchange of information, best practices
and know-how, in the utilization of existing institutions and support programs.
On an emblematic level the annual existing institutions could be used, such
as the great international Festivals mentioned above, the numerous festivals
organized in various regions in the country especially during the summer months,
the Carnival of Patras etc.
Further to inside consultation among the agencies and the bodies of the
Ministry of Culture, the following actions are recommended indicatively, most of
which are mature for materialization, as they are based on the results of actions
and collaborations that have already been materialized:
■
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Organization of a forum, in 2008, entitled “Intercultural meetings in sea,
river and lake routes of south – eastern Europe” in the context of the
program “Cultural Routes of SE Europe”, in which the countries of South –
eastern Europe participate. The objective of the forum will be the
projection of the role of the aquatic element in the development and
dissemination of the culture in SE Europe. The preparation of the subject
shall give the opportunity for the systematic mapping of aquatic routes, in
cooperation with the countries involved and the recording of the relevant
material and immaterial cultural heritage. The material that will gather
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shall be presented through an internet cultural portal, publications and
exhibitions.
■

Projection of the intercultural dialogue as the major issue of the Greek
Festival 2008, by encouraging pluriform musical, theatrical and dance
ensembles from Greece and abroad to participate in the presentation of
shows where artists from various national / cultural / linguistic origin
shall cooperate.

■

Projection of the intercultural dialogue as the major issue of the
International Book Fair of Thessaloniki in 2008, by performing lectures,
debates and presentations of books and authors with a special
contribution in the sector.

■

Tribute to the intercultural dialogue in the context of the International
Film Festival of Thessaloniki 2008. Though the participation of films and
artists from all over the world in the specific Festival is given and it
contributes in any case to the intercultural dialogue, its intercultural
element could nevertheless inspire the motto and the poster of the 2008
Festival and there could also be a special tribute to films and artists with a
particular contribution to the subject.

■

Edition of a catalog and organization of an exhibition in 2008 on the
Ottoman monuments in the Greek territory, aiming at publishing the rich
material gathered in the context of a research and documentation
program elaborated.

■

Bilingual edition of a catalog (corpus) of the Hebrew inscriptions found in
the Greek territory for the publication of the rich material that has
gathered in the recent years in the context of the relevant research
program, aiming at recording and projecting the culture and the role of the
Hebrew community in Greece.

■

Organization of a congress and an exhibition, with simultaneous
exchange of scientific personnel, having as subject the recording of
common aims and experience for what concerns the methodology of
restoring ancient monuments in collaboration with Italy, France and
Spain.

■

Distribution of know-how on restoration, through the exchange of
scientific personnel for conducting autopsies on projects materialized and
the organization of meetings / workshops, in collaboration with the Balkan
countries, Italy and Cyprus.
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■

Establishment of a network for the restoration of Byzantine monuments
with simultaneous elaboration of studies and regular exchange of
information, as well as programs on the “adoption” of monuments
through academic institutions, in collaboration with the Balkan countries,
Italy and Cyprus.

■

Development of cooperation actions with other EU countries and not only,
on issues concerning research and innovative technologies that support
studies and projects on the maintenance, erection, support and
restoration of monuments, as well as actions for monitoring the course
(organic or not) and preventive maintenance.

■

Diffusion of the know-how developed in the context of community
supported research programs through (a) the creation of a laboratory
network of public and private research bodies, (b) the performance of
technical research for the maintenance, support and restoration of
cultural heritage also in contact with academic institutions, (c) the
creation of data bases, allowing for access to all those interested on
issues concerning the support and restoration of monuments, (d) the
preparation of European level guidelines and technical specifications, in
dynamic relation with the progress of the research, in order to allow for
the subsisting knowledge to pass on to the stage of implementation.

■

Preparation of a normative frame on the counter earthquake behavior of
monuments, on a European level.

■

International Meeting in Thessaloniki in 2008 with subject “Intercultural
approach to the maintenance and restoration of works of art and works of
cultural heritage in general in monuments and sites” with the
participation of scientists from many countries.

■

Collaboration with bodies of regions adjacent to our country for the
submittal of joint proposals in the context of INTERREG in relation to the
maintenance, the restoration and the projection of old historic centers of
cities with a mutual interest (through congresses, meetings, publications,
exhibitions, cultural exchanges etc.).

B. Strengthening the contact and interaction among Greek culture and the
groups with particular cultural features that live in Greek society (immigrants,
Muslims, Gypsies): (a) facilitating the access of such groups to Greek culture
activities, and (b) securing grounds and structures for the promotion and
projection of the cultural features of such groups.
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Indicatively the following potential forms of action are mentioned:
■

Guided tours to museums, temporary exhibitions and archaeological sites
for organized groups in their language and with gratis entrance. The
possibility is examined to establish a certain day each month (ex. first
Sunday).

■

Edition of summary guides for the most significant museums and
archeological sites in the languages of the largest linguistic groups; gratis
distribution thereof or at a very low price.

■

Subtitling of modern Greek films in the languages of the largest linguistic
groups. Projection thereof, with gratis entrance, on specific dates and
cinemas.

■

Granting of gratis tickets for theatrical performances. The state theatres
could mostly be developed (National Theatre, State Theatre of Northern
Greece), the subsidized private and the local Municipal District Theatres.

■

Hosting thematic temporary exhibitions in museums and cultural spaces
throughout Greece in relation to expressions of the particular cultural
heritage of groups with particular cultural features.

■

Hosting exhibitions in museums, cultural spaces and art galleries
throughout Greece with the works of art of individuals from groups with
particular cultural features.

■

Organization of a week for projecting films from the countries of origin of
immigrants, subtitled in Greek, with gratis entrance.

■

Hosting / support of theatrical, dance, musical etc. performances
organized by groups with particular cultural features, at state and private
cultural bodies.

■

Utilization of the new internet radio station of the Ministry of Culture
(www.radio.gr): The station’s program already includes broadcasts
dedicated to the music of the world. The formation of a special zone shall
be pursued, where representatives of groups with particular cultural
features (immigrants, Muslims, Gypsies), other times separately and
other times in combination, will be given the opportunity to select the
music to be played.
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Part 4

INTERCULTURAL DIALOGUE AND EDUCATION
In the context of the National Strategy, the materialization of intercultural
dialogue actions is sought, in a sector of vital importance, that of education,
both informal and formal, at all levels.
The Ministry of Culture and various cultural bodies, public and private, have
already been implementing a series of educational actions with cultural content
for many years now. Many of these are quasi intercultural in nature (see also
below, Part 5). The National Strategy for the European Year of Intercultural
Dialogue aims at using the relevant experience that has accumulated to date and
reinforcing the subsisting actions, for what concerns the planning and the
systematic presentation of educational programs in museums, archeological
sites etc., the operation of workshops for creative engagement, the production
and distribution of educational material etc. The aim of all the relevant actions
will be to introduce into education, on the one hand, the meaning of different
cultures and, on the other hand, specific practices for encouraging the contact
and the interaction of groups with particular cultural features.
In collaboration with the Ministry of National Education & Religious Affairs, the
implementation of actions shall be sought in schools of Primary and Secondary
Education through synergies with museums and cultural spaces. The
Government program Education – Culture is by now at a final stage of planning.
Specifically, the cross-cultural, the minority and the foreign language schools
could be used, which operate in various regions of the Greek territory. In
particular, the formation of smaller or larger communication and cooperation
networks will be encouraged, between general schools – including those with a
large number of students from groups with particular cultural features –,
minority / cross-cultural education / foreign schools and cultural bodies
(museums, theatrical ensembles, art galleries, cultural centers etc.). For
example, an archaeological museum or a gallery could establish a small
cooperation network with a general, a cross-cultural education and a minority
school, either from the same or from remote regions and encourage the
intercultural dialogue between them. In the same direction and with the
assistance of the European Commission (through programs such as e-twinning)
the “twinning” practice among schools of different Member States could be
further developed.
It is pointed out that the Ministry of National Education & Religious Affairs has
a special sector, the Comprehensive Administrative Sector of Education for
Greeks Abroad and Intercultural Education, which for many years now has been
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organizing and implementing special strategies and actions for the preparation
and better incorporation of Gypsies’ children, the children of Greeks abroad
returning to their homeland and the children of immigrants in the educational
system of our country. In such a context, cross-cultural education, minority and
foreign (foreign language) schools operate in various areas of Greece, teachers
are trained on relevant issues and programs are performed for teaching the
Greek language to adult aliens. The institutional frame and the long term and
multifaceted experience of the specific Sector of the Ministry of Education &
Religious Affairs shall be used to the maximum degree possible for the
materialization of actions recommended by this National Strategy.
Universities and, in general, the grounds of Higher Education and the student
community will be prompted to participate in the materialization of intercultural
dialogue actions, both inside the same (i.e. among the students) as well as with
respective bodies abroad. In particular, the schools of Higher Education
(Universities) and the Technical Educational Institutes (T.E.I.) that are situated
in areas near the borders with other countries or in areas hosting large groups
of immigrants or groups with particular cultural features (ex. Thesaloniki,
Xanthi, Komotini, Ioannina, Samos, Lesvos etc.) can be used in the intercultural
dialogue with young people from the neighboring countries or from such
particular groups. In addition, existing programs on the exchange of students,
the hosting or sending of students with scholarships, practical training etc.
should be pointed out, reinforced and the projection of their intercultural
dimension sought.
Finally, current programs and structures of life long education and adult
education / training (among others through seminars on cultural education),
voluntarism and the promotion of multilinguism, form an appropriate field for
the development of intercultural dialogue actions. In collaboration with the bodies
of their organization the maximum use thereof shall be sought for the
materialization of the aims of the European Year 2008 and our National Strategy.
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Part 5

EXAMPLES OF INTERCULTURAL DIALOGUE ACTIONS
THAT HAVE BEEN MATERIALIZED OR ARE BEING MATERIALIZED
(BEST PRACTICES)
Various actions of intercultural dialogue have been materialized throughout the
country, on a national level and a local level as well by public and private bodies.
These are actions that fall under all the kinds of intercultural dialogue described
above. They frequently fall under specific institutional frames, such as bilateral
educational agreements, which Greece has concluded with many countries all
over the world, participation and collaboration in the context of European,
regional and international organizations (European Union, Council of Europe,
Euro-Mediterranean Partnership, Black Sea Economic Cooperation Organization,
UNESCO, ICOM, ICOMOS, informal networks of Ministers of Culture etc.)
participation in international organizations (festivals, exhibitions etc.) in various
countries of the world and so forth.
It is pointed out that the Ministry of Culture, in the context of the broader policy on
the fight against social exclusion and racism, has coordinated and implemented
special programs with intercultural nature since the early 90s. Such interventions aim
at incorporating into the modern cultural and social reality and projecting creatively
the particular cultural expression of social groups such as the Gypsies and various
communities of immigrants in Greece. For this reason, a special non independent
Office of Intercultural Issues was organized with the Directorate of Modern Cultural
Heritage, which evolved into the Division of Intercultural Issues in 2003.
Below, some of the actions that have been materialized by various agencies of
the Ministry of Culture and bodies supervised by the same are mentioned
indicatively.

Great events - institutions in Greece with international dimension
Hellenic Festival: Annual summer event in Athens and Epidaurus, hosting a variety
of art events from various countries in the world, at major archaeological sites and
modern art grounds with a great impact on the Greek public and foreign visitors.
International Film Festival of Thessaloniki: An annual event in Thessaloniki, with
the participation of films and artists from all over the world that has a particular
impact on the Greek public.
International Book Fair of Thessaloniki: In the recent years it is organized
annually, in cooperation with HELEXPO, with the purpose of forming a crossroad
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for the meeting, the communication and the development of cultural and
commercial relations among the developed markets of Europe and the USA on
the one hand, the Mediterranean, the Black Sea, the Balkans and Central Europe
on the other hand.
International Dance Festival of Kalamata: An annual event that is organized in a
regional town, Kalamata, with the participation of significant ensembles from all
over the world and international recognition.
European Theatre award: It has been organized in Thessaloniki since 2007. For
2008 it has been scheduled to take place in April.
Photo Biennale: To be organized in 2008 in Thessaloniki.

Mobility of cultural events, objects and artists
The cooperation of our country’s cultural bodies (museums, galleries, theatres etc.)
with respective bodies abroad is continuous. Such cooperation concerns hosting,
sending and jointly organizing events (exhibitions, theatric, dance and musical
performances etc.) and the movement and collaboration of artists. Such exchange and
collaboration, the list of which is inevitably very long, contribute substantially to the
acquaintance and interaction of the Greek culture with the cultures of other countries.
Indicatively, we mention the recent exhibitions of the National Gallery on the
influence of the French art on the Greek (“Paris – Athens 1863 – 1940”) and the
Byzantine and Christian Museum on the Chinese culture in the era of the Tang Dynasty
[“The Tang China; a Golden Age (7th – 10th century A.D.)”] and the concert of Goran
Bregovic at the Athens Concert Hall, where he presented the opus “Forgive me, is this
the way to the future?”, commissioned by the European Concert Hall Organization.
✓ Participation of agencies and bodies of the Ministry of Culture in research and
cultural actions materialized in cooperation with bodies from various
countries and supported by EU programs, the Council of Europe, UNESCO etc.
✓ Participation in the program “Mediterranean Gothic”, in cooperation with
Valencia, Italy, Portugal, Slovenia and France.
✓ Participation in the Program “Etheria: Mediterranean Medieval Pilgrimages”
in cooperation with Italy, Cyprus, Egypt, Israel, Syria, Lebanon and Turkey.
✓ Participation in the program “Cultural Routes of SE Europe”, in cooperation
with the countries of Southeastern Europe.
✓ Participation in the program “Architecture as an Image”, in cooperation with
the USA.
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✓ Scientific, research and technical cooperation with bodies of other countries on the
protection and the maintenance of monuments in Greece and in other countries.
✓ Maintenance of Byzantine culture monuments (churches, icons) in other
countries (ex. Albania) at the expense and supervision of Greek bodies and the
employment of local scientific and work force.
✓ The Program “Byzantine Museums and World Heritage” in collaboration with
bodies from various countries, Balkan in particular, aims at recording,
documenting, protecting and projecting the monuments of Byzantine culture
that are scattered in various countries. In the context of the program the
following have taken or shall take place: development of a multilingual data
base, international conferences, research programs, works on the restoration
and protection of monuments, exhibitions, publications etc.
✓ Holy Monastery of Daphne: Research program on the development of non
destructive methods of documenting interventions in collaboration with
French bodies.
✓ Early Christian - mid Byzantine Basilica of Agia Paraskevi in Chalkida:
Research program for examining the behavior of the central roof and first
phase of organic observation, in cooperation with Italian bodies.
✓ Documentation, maintenance and projection of the mosaics in Syria (“Syrian
mosaic documentation project”): Research, offer of know-how and
materialization of pilot actions program, cooperation Greece -Syria.
✓ Events organized for getting to know the cultural heritage and the identity of
immigrants in Greece
✓ Organization of musical events for immigrants presented by musical ensembles
from Afghanistan, India, Pakistan, in the context of the Hellenic Festival 2006.
✓ Educational actions for children and young Gypsies
✓ Operation of an Intercultural Center for the children of Greek Gypsies in Ilion,
Attica (since 1999) aiming at getting young Gypsies acquainted with and allowing
them to approach cultural structures and institutions and to participate actively in
social life, while at the same time projecting the cultural expression of gypsies.
Workshops operate on music, theatrical games and creative engagement, dance
and plastic arts. Participation of students in cultural events and exhibitions,
attendance of theatrical performances, visits to historic bookstores in Athens.
✓ Implementation of educational programs for Gypsies children at museums
situated in Athens and other regions (2003-2005).
✓ Programs on training young Gypsies women in photography (1999-2003)
aiming at giving the opportunity to young gypsy women to depict the world
through their own vision.
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Part 6

PROMOTION - DISSEMINATION - COMMUNICATION
The stabilization of the intercultural dialogue as a basic element of all
expressions of daily and social life, presupposes first of all, the broad
dissemination and in depth consolidation of the IDEA of intercultural dialogue in
all the groups of Greek society.
Everyone must become aware of the fact that intercultural dialogue is the
constant communication with the “other”, the continuous acknowledgment and
acceptance that “different” exists, the ongoing and universally present possibility
to meet the “other” and to be influenced by something or someone “different”
than you. Even more, it should become clear that intercultural dialogue is
something very simple such as the exchange of a “good-morning” greeting and a
brief discussion on the exchange of experience or the encounter and conversation
of different musical idioms on stage.
Such awareness is not simple. Fear, suspicion and distrust even, towards the
“other” and what is “different” are feelings that are usually spontaneous, intense
and difficult to reverse. The combination of these with social problems such as
criminality and unemployment is catalytic. Therefore, everyone must be helped,
individuals and groups, in order to understand that on the one hand “different” is
not by definition unacceptable, it does not threaten one’s “identity” and on the
other hand, the presence of the “other” does not constitute an invasion and
violation of one’s own grounds.
Therefore, particular attention will be given to the communicative side of the
project. The utilization of the mass media, the information and communication
technologies for the broadest projection of the European Year of Intercultural
Dialogue 2008 and the particular actions thereof and, even more, for the
dissemination and in depth penetration of the ideas and values of the intercultural
dialogue, mutual tolerance and harmonic cohabitation constitute a fundamental
keystone of the Greek National Strategy. The entire communication campaign of
such Strategy could be built around two main mottos that implode and depict the
basic keystones of the Strategy, as described above (tolerance, acquaintance,
interaction):

* Listen to the other, s/he has something to say to you.
* Speak with the other, something will come out.
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In particular, the communication campaign recommended could consist of the
following:
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■

Design / operation of a special website in the context of the web portal of
the Ministry of Culture. There, all the news concerning the European Year
will be presented and also the actions related thereto in all EU Member
States, links related to the intercultural dialogue, news on events that
promote the intercultural dialogue regardless of the European Year. An
effort will be made to offer the information in as many languages possible.
In addition, there will be a Forum, where, thematically, the opportunity
will be given to develop a discussion and speculation.

■

Organization of an information / projection meeting on the objectives and
the contents of the European Year of Intercultural Dialogue.
Representatives of the main state authorities involved (Ministry of Culture,
Ministry of Internal Affairs, Public Administration & Decentralization,
Ministry of Foreign Affairs, Ministry of National Education & Religious
Affairs), the European Commission, civil society organizations, NGOs,
cultural entities active in the field of intercultural dialogue etc., shall be
called to exchange ideas, speculations, experience and good practices,
which at the same time shall “advertise” the European Year.

■

Publication / distribution of a leaflet and an information / projection
poster. A small manual in the form of, for example, a triptych, announcing
and projecting the European Year and its objectives shall be edited and
distributed massively on the eve of and during the Year. A small poster
with respective contents and message will be distributed to cultural
spaces, bookstores, cafés, schools, etc.

■

Publication / sending of a monthly electronic newsletter. The Directorate
of the European Union will provide for the monthly preparation and
sending to a list of interested addressees of a newsletter during the Year
(in total twelve “issues”) where news and information will be given on the
implementation of the Year to all Member States.

■

Promotion in the Press, TV, radio, electronic Mass Media. In cooperation
with an advertising company the entire publicity campaign will be
designed. Provided that a communication sponsor is secured, ads will be
placed in the Press and the electronic Mass Media and advertising spots
will be produced and projected / broadcasted on TV and the radio.

■

Utilization of the grounds and the means of mass transportation
(airports, harbors, railway stations, long distances bus stations, bus stops,
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metro stations, buses, metro cars etc.) in collaboration with the Ministry
of Transportation and the companies that operate the means. The
Athens International Airport “Eleftherios Venizelos” has as its basic motto
“Connecting cultures”. On a daily basis, thousands of people from all over
the world pass through such places, thus making them ideal for the
projection of messages of the Year (with posters, flyers etc.). In addition,
the large airports and metro stations have exhibition sites, which could be
used for a series of temporary exhibitions organized in cooperation with
the basic countries of origin and the organizations of immigrants in
Greece, dedicated to their cultural heritage. In addition, the posting of ads
at bus stations, metro platforms and wagons, on the bodies of buses,
trolley cars, trams etc. shall also be pursued.
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